SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on violence against women, its causes and consequences [HRC res. 23/25]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: LOBTI                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: EMILIA                                                                     
	6. Date of birth (dd-mm-yy): 1-Dec-72

	3. Maiden name (if any):                                                                     
	7. Place of birth: BAMENDA-CAMEROON

	4. Middle name: NUISELIE                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): CAMEROONIAN

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

ACADEMIC QUALIFICATIONS :CENTRAL AFRICAN CATHOLIC UNIVERSITY: I obtained certificates in Human Rights, Humanitarrian Law, and International Justice.As a Felow for the Leadership and Advocacy for Women in Africa Program under Georgetown University Law Center Washington DC, I also obtained a Diploma as an Outstanding Advocate on Women's Rights.Professionally, I  worked with the Cameroonian National Commission on Human Rights, Cameroonian Association of Female Jurists(As a defender of women's rights at the national level),worked with the International Women's Rights Clinic under Georgetown University Law Center, the International Human Rights Clinic, still under Georgetown,and World Bank Washington DC( On  Law and the Economic Rights of Women). Participated in Moot Court Proceeding as Panel Judge, while at Georgetown University. Constantly  participated in United States Supreme Court Cases concerning the violation of women's rights(  Studied and analysed The Virginia Institute as one of the US renounced cases on violence against women).Conducted targeted research on specific issues on women's rights and did public presentations for advocacy purposes to the US Congress, International Organizations  in Washington and US female Parliamentarians.Participated in a good number of national, regional, and international discussions on women's rights.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I am a Jurist by profession, and all my professional background has a focus on legal analysis. This involves both national and international Law in general.During my Master program at Goergetown, where I obtained a Master of Law in International Legal Study, most of my work, as an Advocate for Women,s rights was forcus on the study and analysis of International Human Rights Instruments, Mechanisms of seeking redress, and the procedures of bringing complains before the different Human Rights Courts.International Instruments like the CEDAW, ICRC,ICCPR,ICECR,African Charter on the Rights of Women in Africa, and lots of others were examined and analysed in detail.During my professional time with the Cameroonian National Commission on Human Rights, the Cameroonian Association of Female Jurists, I used mostly international human rights instruments to advance advocacy on the rights of women and the elimination of Sex Gender Base Violence at the national level.My time with the International Women's Rights Clinic, the International Human Rights Clinic and the World Bank was mainly on research and analysis on the Human Rights of women, and the use of international human rights law and mechanisms to seek justice in case of problems.


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the national level, and as explained above, I worked with the National Commission on Human Rights, the Cameroonian Association of Female Jurists and acted as resource person on human rights and violence against women for several other feminine organisations. During my time with the International Organization for Migration, I worked with civil society organizations at the national level to put in place a network of civil society organizations working on Migration and development. My work here was focus on the human rights of migrants, with an anckle on human trafficking.

Regionally, I was a resource person for the African Idigenous Women's Organization. I conducted targeted research on the rights of minorities and indigenous people for the organization, animated workshops on the rights of indigenous population in Cameroon and Central Africa. Due to my achievements and the competance acquired with the organization, I was chosen as the best candidate for the position of a National Coordinator for a five years project on the rights of indigenous persons in Cameroon. I spent one month in the United Kingdom for traning, and lobbying with UK parliamentarians for more fundings on the project.

Internationally, I was awarded the international Fellowship for Leadership and Advocacy for Women in Africa, and I worked with several international organizations after my studies.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Flexibility:From my professional and academic background, I have travelled, nationally, regionally, and internationally and do mix with people from different cultural backgrouds. I easily integrate, and pay attention to cultural norms of each organization I have worked with. Very flexible as working hours are concern, can easily adapt when there is need to produce urgent results. You can bare with me that, with most international organizations like the World Bank, the International Organization for Migration and the United Nations High Commission for Refugees, where I have worked, and presently working, there is always a re-adjustment of working hours due to the work pressure.
Readiness: Human rights in general, and women's rights in particular is my passion. This can be seen from my background, and accomplishments. Being a UN Speecial Rapoteur on Violence Against women is something I believe will take me far in my career, and so I am ready to take up this position, and believe me, I will do all in my capacity to meet up with its obligations.
Availability: As per my contract, I have a one month annual leave, and two days sick leave per month, and can get permission when need arises.I can always arrange to take leave or permissions to fulfill the obligatios of this position. I constantly travell at the national, regional and international level, which is an advantage. 

III. Motivation Letter (600 word limit)
Being a Special Rapoteur on Violence against Women is an opportunity for me to advance my career  as an Advocate and Leader on women's rights in Africa. I have had the opportunity to do a lot of underground work on women's rights, and violence against women, but I am yet to make a serious impact because I have not had the chance to hold a targeted and influntial position like the one on Special Procedures.

I have a legal background, and have done a lot of legal research and analysis on human rights in general and women's rights specifically, and I trust to handle the duties for this position with little difficulties. I did specific studies on women's rights, and elaborated guides on facts finding missions on human rights while in the United States
I have worked with more than three United Nations, and International organizations, toching various aspects on human rights( Social, Political, Economic, and Cultural, with specific focus on women's rights). This is an asset which has motivated me to send in my application for the post.
I have the habit of working with, and managing very good relations with state authorities. This  is something my supervisors can testify.Good at team management, and coordination.Producing timely and concise reports is another aspect I have master during my time with international and UN organizations. All such qualities are fundamental to the work of a Special Procedure on Violence against Women.

In my work with the United Nations High Commission for Refugees, I am actively involve in the screening, identification of refugee problems, and registration. This is a good tool, which can be use in the identification of causes and consequesnces of violence against women in each context. By using focus groups, and Basic Needs Assessment startegies, with the help of good networks in place, the collection and analysis of data, and reporting will be a smooth process.

My flexibility and willingness to learn at all time is another aspect I will want to note here.

Thank you for giving me the opportunity to become an Advocate for the rights of women generally and Africa in paticular. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue:      
Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not Easily
Speak: Easily or not easily: Not easily

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Master of Law in International Legal Studies- Georgetown University Law Center
	1/6/2008-31/05/2009
	United States of America

	Maitrise in Business Law- University of Yaounde II
	1/09/2000-01/09/2001
	Cameroon

	Bachelor in Englis Private Law- University of Yaounde II
	1/09/1991-1/09/1997
	Cameroon

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	United Nations High Commission for Refugees

Position: Protection Associate. 

Work in the Legal Protection of the human rights of the Nigerian refugees in the far North region of Cameroon

Collaborate with state authorities in the management of refugee issues in Cameroon

Conduct Baseline and Needs Assessment for refugees problems

Contribute in programing and plannification of the activities of their protection and assistance

Collect and analyse data

	7/11/2013 till date
	Cameroon

	International Organization for Migration

Position: National Focal Point for the African Caribbean and Pacific Observatory on Migration

	01/10/2010-31/04/2013
	Cameroon

	World Bank Washington DC

Position: Expert and Gender Consultant

	1/06/2009-31/01/2011
	United States of America

	International Women's Rights Clinic

Position: Expert and Gender Consultant

	1/06/2008-31/05/2009
	United States of America


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
NA
****
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