SECOND PART: APPLICATION FORM IN WORD 

Special Rapporteur on violence against women, its causes and consequences [HRC res. 23/25]
Appointments of special procedures mandate holders to be made
at HRC29 in July 2015

How to start the application process: 

The application process consists of two parts: the first part is a web-based survey and the second part is an application form in Word format. Both parts and all sections of the application form need to be completed for the application to be processed. 

First part: The web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once per selection round, i.e. multiple selection is allowed to indicate if the candidate is applying for more than one mandate within a given selection round. 

Second part: The application form in Word which can be downloaded, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once completed, the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org  

If the candidate is applying for more than one mandate, a mandate-specific Word application form needs to be completed and submitted for each mandate. 
· A maximum of three reference letters can be attached, in pdf format, to the application sent by email. No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 30 April 2015 (12.00 noon GMT) 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
Please note that for Working Group appointments, only nationals of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
In case of technical difficulties, or if you encountering problems completing or accessing any of the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the Word application form by email.
Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Simonovic                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Dubravka                                                                     
	6. Date of birth (dd-mm-yy): 11-Aug-58

	3. Maiden name (if any): Kis                                                               
	7. Place of birth: Zagreb

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Croatian

	
	9. Any other nationality: No


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have extensive knowledge in human rights, in particular women’s rights and on preventing and responding to violence against women gained over the 20 years of academic, professional and diplomatic work in this field. I have a Master’s degree and a PhD in Family law obtained at the University of Zagreb. I have also attended human rights courses at Yale, Columbia Law, and Law School in Graz. I was the Chairperson of the UN Commission on the Status of Women, the Vice-Chair of the "Beijing +5" and member of the Consultative Committee of UNIFEM. I have also gained in depth expert knowledge serving as an expert of the UN CEDAW Committee for twelve years, and was its Chairperson (2007-8). I was the Chair of the Council of Europe Task Force which proposed the elaboration of the new European convention on violence against women, and served as the Co-Chairperson of the Committee which drafted the Istanbul Convention. I have published books, articles and lectured on women’s rights at Urban Morgan Institute for Human Rights, Harvard Law School, Nottingham University and at Women’s Human Rights Training Institute organized by the Bulgarian Gender Research Foundation for lawyers form Eastern Europe, CIS and Caucuses.  I am fluent in English and have participated as Chairperson of CSW, CEDAW and CAHVIO or as an expert speaker at numerous conferences. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My expertise was gained during 20 years of active participation in standard setting in this field, starting with outcomes of the Beijing and ICPD conferences and the Beijing +5 outcome.  I have gained expertise as a CEDAW member through the monitoring and standards setting work of the CEDAW Committee. I have participated in the elaboration of CEDAW general recommendations (No. 25 to No.31) and headed drafting of the general recommendation No.32 on the gender-relented dimensions of refugee status, asylum, nationality and statelessness of women.  As a member and Chair of the OP Working group on communications I have contributed to the establishment of Committee’s jurisprudence in cases on violence against women and in development of methodology on inquiries on grave or systematic violations. As the first Follow-up rapporteur on concluding observations I developed the follow-up methodology. Based on my demonstrated expertise I was appointed by the Council of Europe as an expert at the Task Force which conducted the Campaign on Violence against Women and proposed adoption of the new European instrument on violence against women. As recognition of my expertise and leadership in this area as well as negotiating skills I was elected to Co-Chair the committee which drafted the Istanbul Convention.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the national level I was in charge of the establishment of the Human Rights Department of the Croatian Ministry of Foreign Affairs during the conflict time.  I have initiated the establishment of the intergovernmental Commission on Gender Equality and was its member. I was also a member of working groups which drafted the first Croatian Law on Gender Equality, the National Policy on Gender Equality and the Initial report to the CEDAW. As the CEDAW Chairperson I participated at the treaty bodies Chairpersons meetings, including meetings with Special Procedures and with State Parties. I was invited to speak at the CESCR discussion on the right to sexual and reproductive health and to present CEDAWs work at joint meetings between CEDAW and HRC and CEDAW and CRC. I presented provisions of the Istanbul Convention at the Human Rights Council and at the panel on regional human rights standards on violence against women organized by SRVAW Rashida Manjoo.  I presented the CEDAW perspective on gender stereotypes at the HRC. I have also participated in numerous technical assistance programs or seminars. At the OSCE level I have presented links between the OSCE Gender Action Plan and CEDAW, while at the UN in Vienna I supported “femicide” resolution.  I received an award “Woman Who Makes a Difference” from the “NGO Committee on the Status of Women”.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

I appreciate that this is a highly demanding, challenging and increasingly complex mandate requiring diplomacy, persuasion and energy.  I am conscious that meeting all the requirements of this mandate will require a significant time commitment which would exceed three months a year. I have decided to devote all my time and energy to women’s rights and especially violence against women and opted for an early retirement from my current work as Permanent Representative of the Republic of Croatia to the OSCE and UN in Vienna as of 15th July 2015.  My activities as an independent expert have never been influenced by any Government or civil society entity, but early retirement will further ensure my flexibility and independence if appointed for this highly demanding mandate.  I also plan to devote some time to contribute to the work of the Bulgarian Women’s Human Rights Training Institute for lawyers from Eastern Europe, CIS and Caucuses. 
III. Motivation Letter (600 word limit)
I am applying for the post of the Special Rapporteur on Violence against Women, its causes and consequences (SRVAW) because I believe the experience and knowledge I have gained over the past 20 years can build on the achievements of the mandate to date and accelerate efforts to prevent, combat and respond to all forms of violence against women worldwide. I believe my experience at the national, regional (CoE and OSCE) and  international level (UN) in the area of human/women’s rights  and in particular as CEDAW expert provides me with a comprehensive perspective  that taken together with my determination for fighting violence against women, makes me uniquely qualified.  

Coming from Croatia and being involved in the establishment of national machinery and adoption of laws and policies on women’s rights and violence against women, I gained a valuable experience of doing it during the period of economic and political transition, conflict and associated violence against women including sexual violence. 
I recently participated at the conference in Zagreb at which the new legislation for victims was examined. As Chair of the UN CSW, Vice-Chair of Beijing +5 and CC UNIFEM member I have also followed and participated in evolution of global and regional standards and tools in this field. 
Perhaps most importantly, as a CEDAW Committee member, I have gained and successfully applied in depth knowledge of the CEDAW Convention standards, including the general recommendation No. 19 on violence against women, as well as became acutely aware of challenges related to their incorporation and implementation at the national level. Additionally, as a member of the CEDAW OP Working group on individual communications I have dealt with a significant number of cases on violence against women and with requested inquires. Finally and most recently, I have been entrusted with Co-chairing the committee which drafted the new European legislation on violence against women, the Istanbul Convention, which drew on the CEDAW Convention.  (See my article "Global and Regional Standards on Violence against Women: The Evolution and Synergy of the CEDAW and Istanbul Conventions” 2014).

Much progress has been made over the past 21 years of the SRVAW in recognizing different manifestations of violence against women in public and private spheres, clarifying state obligations and in identifying implementation gaps. However, much remains to be done to achieve concrete results at the national level. As SRVAW, I would build on important work that has been done by previous Special Rapporteurs and by the CEDAW Committee. I see the SRVAW mandate that addresses violence against women, its causes and consequences, as a comprehensive, central and catalytic one, but also as complementary to the work of the CEDAW Committee which addresses violence against women in the wider context of elimination of all forms discrimination against women and achieving gender equality. To better protect women from violence, there is a need to connecting various, currently somewhat fragmented tools and standards and to strengthen links between SRVAW and CEDAW as well as with work of other treaty bodies and special procedures including regional ones. SRVAW should also strike the right balance between public reporting and high-level diplomacy in addressing shortcomings and ways to overcome them. I am uniquely qualified and motivated to do this. My experience as a civil servant, as an ambassador and as an expert enables me to understand challenges and to provide assisstance to States  through public reporting as well as through high-level dialogue. Based on my experiences in capacity building efforts in many countries all over the world, developed and developing I am very much aware of implementation gaps and eager to assist governments to overcome them with support of civil society, NGOs, parliaments and community leaders. 

If appointed SRVAW I will measure success by the results achieved in elimination of violence against women, its causes and consequences for all women all over the world.   

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Croatian 
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easliy
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easly 
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(from-to):
	Place and country:

	Diploma,  Faculty of Law, University of Zagreb  
	1978-1982
	Zagreb, Croatia 

	Bar Exam, Ministry of Justice of the Republic of Croatia 

Master of Law (LL.M), Faculty of Law, University of Zagreb  

 

	1984

1990- 1991



	Zagreb, Croatia

Zagreb, Croatia 

 


	Doctor of Law (PhD,  Faculty of Law, University of Zagreb   
	1995-1997
	Zagreb, Croatia 

	Scholarship at the  Karl Franzen University 

Visiting Scholar, Columbia Law School

Visiting profesor, Urban Morgan Institute for Human Rights  



	1996

  2002

2011



	Graz,Austria

New York, USA, 

Cincinnati, USA





VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(from-to):
	Place and country:

	Ambassador and Permanent Representative at the Permanent Mission of the Republic of Croatia to the OSCE, UN and International Organisations in Vienna  
	from April 1st  1013-July 15th  2015 
	Vienna, Austria

	Unpaid leave - CEDAW Committee member 

Head of the Human Rights Department, Ministry of Foreign Affairs of the Republic of Croatia

	2010-2013

2002-2010

	New York, USA

Zagreb, Croatia 


	Minister Plenipotentiary at the Permanent Mission of the Republic of Croatia to the United Nations
	1997-2002
	New York, USA

	Head of the Department for Human Rights at the Ministry of Foreign Affairs of the Republic of Croatia

Adviser to the Deputy Prime Minister of the Government of the Republic of   Croatia

	1994 - 1996

1992-1994

	Zagreb, Croatia

Zagreb, Croatia 

 



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
****
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