	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: De Groof                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Jan                                                                     
	6. Year of birth: 1953

	3. Maiden name (if any):                                                                     
	7. Place of birth: Merksem, Belgium

	4. Middle name: Marcelle Theo                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Belgian

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Jan De Groof has several acclaimed qualifications: Doctor Honoris Causa – (University of Pretoria) 2015; Doctorate (Catholic University of Louvain (UCL)); Bachelor in Canon Law (UCL); Bachelor in Religious Studies; Master in Law; Bachelor in Law; Bachelor in Philosophy and Arts.

He is renowned for his professional experience and contributions (nationally and internationally) regarding the promotion of human and cultural rights and the development of friendly relations and the solving of problems of a cultural character amongst nations. 

He was appointed as UNESCO Chargé de mission (2007-2010) by UNESCO’s director-general Mr. Koichiro and he is serving as Government Commissioner for universities (Flemish Community). He was Team Leader of the EU-project ‘Rule of Law - Higher Legal Education in Iraq’ (2013-2014). 
He served (among other capacities) as Legal Counsellor of the Flemish Government and Minister of Culture and as Scientific Expert to the Centre for Political, Economic and Social Studies (portfolio: culture, constitutional reform, education and ethics).

He also publishes extensively in the field of culture, media, education and languages policy, fundamental rights and religion with over 150 books,100 articles and over 200 missions.

He has excellent communication skills (oral and writing) in French, English and Dutch.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

The candidate has expert knowledge of the international and regional legal instruments and structures concerning human rights and best practices in the protection of cultural rights (and the relationship between cultural rights and diversity).

Such expert knowledge was acquired in an array of professional experiences (spanning over 40 years) where he worked with States towards protecting cultural rights. He provided advisory services to legislatures and the government in the Russian Federation, South Africa and Central and East European countries on cultural rights. He also acted as an expert for the OECD, EU, Council of Europe and World Bank. He acted as Chairperson of the Expert Committee on Culture (2010-2012). He chaired a high profile commission on ‘Good Governance in Cultural Institutions’ and was the Team Leader of experts on the 'Rule of Law', Iraq (2013-2014). In 2014, at the request of the Council of Europe, he chaired the international conference of the 60th anniversary of the European Cultural Convention.He will be chairing the 'Magna Charta 1215 Conference', Macedonia in 2015. 

He is responsible for the first code of Media Law in Belgium and initiated the drafting of a Code of Good Governance for cultural institutions. He served as legal advisor of the Minister of Culture (Belgium) and was Chair or Board Member of several national cultural institutions.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Jan De Groof’s diplomatic, analytical, consulting and advocacy competences have nationally, regionally and internationally been recognized. He is known for his international experience and contributions to the promotion of fundamental rights in the sphere of culture, education and minority issues. Evidence can be provided as to his appointment as UNESCO Chargé de mission, an honorary doctorate presented to him by the University of Pretoria (South Africa) in 2015, as well as the ANV-Visser-Neerlandia-price, 2010 in the Netherlands. 
He provided at large consultancy and advisory services to legislatures and governments (the Russian Federation (1990-2002), South Africa (1995-2005) and Central and East European countries) Prof. De Groof cooperated extensively with the OSCE High Commissioner for National Minorities, H.E. Max van der Stoel, in the Balkan region. In these actions he has called upon governments to respond to specific allegations of human cultural rights violations and to address these issues. 
He has also been a visiting professor at numerous universities. A list of these universities can be provided upon request.
His extensive research and scientific publications focus on cultural, minority education and human rights have provided him with the competence to approach cultural rights from a broad perspective.

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

After 40 years of experience in national, regional and international human rights (cultural, religious, educational and minority rights) and policy, he is considered fully equipped, competent and ready to perform the functions of the mandate effectively. He can show clear evidence of his various achievements and that he is more than able to respond to the requirements, challenges and adventures presented by this mandate. 
He is already conducting numerous missions to different continents, heading a large European NGO and two World Conferences on Global Justice, Human Rights and Education.

He will be able to participate in Human Rights Council as well as General Assembly sessions.  He will also be able, and more than willing, to travel on special procedures, respond to urgent appeals, develop authoritative norms and standards, draft reports and engage with the various stakeholders relevant to the mandate.  He will be able to work in close coordination with intergovernmental and non-governmental organizations as well as all other relevant actors representing the broadest possible range of interests and experiences and attend and follow-up on relevant international conferences and events. He is more than willing to respond to urgent appeals and country visits.
He will be able to dedicate and happily commit three months per year to the work required by this position.

III. Motivation Letter (600 word limit)
Cultural rights (cultural capital and cultural creativity) are fundamental and complex. They circumscribe and overlap with other rights (religious, philosophical, academic freedom, education and ethics). Culture is the fiber binding individuals, neighborhoods and families. Cultural rights are linked to national identity but also take cognizance of minority rights. Hence, cultural rights (individually and in community with others) embody the epitome of self-realization, a cornerstone of democracy and a precondition of the development of society and human dignity. 

The candidate is acutely aware of the importance and complexity of cultural rights, its diverse content (cultural heritage, ethnic and language rights, art, media) and its role in realizing human dignity. The candidate is also aware of the expertise and sensitivity which such complex concepts require. Such complexity requires a broader approach. This broader approach is present in the extensive research and scientific publications of the candidate (focusing on cultural, minority and human rights, linguistic rights, cultural pluralism and policy, arts education, religious freedom, academic freedom and international law). The several advisory positions of the candidate as well as the active creation and analysis of international and national human rights communities and policies make him to be considered a suitable candidate. 

The protection of cultural rights embodies the protection of sciences, art, education, knowledge, virtue and wisdom. Thus, the complexity, influence, universality and fundamental importance of cultural rights require the highest priority on the national and international agenda. The fervor with which the candidate approaches all undertakings will place cultural rights at the highest priority on national and international spheres.

Cultural rights are also highly relevant and controversial in many countries undergoing transition and subject to conflict. It is always the duty of the State to promote and protect human rights. However, cultural diversity cannot be used to infringe upon rights. At the same time the significance of various historical, cultural and religious backgrounds must be borne in mind.  The right of ‘otherness’ and the promotion and respect of cultural pluralism are significantly important. In order to recognize and be sensitive to this balance a highly skilled and experienced Special Rapporteur is required. Jan de Groof will be able to use his previous experience in policy matters, human rights issues and diplomacy to achieve and refine this balance. 

The responsibility and passion which such a position requires is one that will be executed with great commitment by the candidate. This is evident from his achievements: lecturing on issues concerning cultural rights, visiting professor at numerous universities worldwide, receiving an honorary doctorate from the University of Pretoria, South Africa, co-operating with the OSCE High Commissioner for National Minorities, collaborating on draft legislation and human rights issues in Russia, South Africa and many other countries worldwide and acquiring experience in international cooperation in Africa, Latin America, North America, Eastern Europe and Asia. He also organized and chaired two 'World Conferences on Global Justice, Human Rights and Education' with broad international participation.
He drafted the first code of Media Law in Belgium and took the initiative of drafting a Code of Good Governance for cultural institutions. He served as legal advisor to the Minister of Culture (Belgium) and was appointed as Chair or Board Member of several  cultural institutions. He chaired the Board of Trustees of the largest 'Theater House for Youth in Europe'. 
His active contribution to the realization of human and cultural rights is evident from the countless areas of impact throughout his life. Apart from this he maintains an extremely high level of personal integrity, independence, impartiality and fairness.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Dutch
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bachelor in Philosophy and Arts (University Faculties Sint-Ignatius Antwerp) – Cum Laude;

Bachelor in Law (University Faculties Sint-Ignatius Antwerp) – Cum Laude;


	1973
	Antwerp, Belgium

	Master in Law (University of Antwerp) – Magna Cum Laude (primus)
	1976
	Antwerp, Belgium

	Bachelor in Canon Law (Catholic University of Louvain) – Summa Cum Laude;
Bachelor in Religious Studies (Catholic University of Louvain) – Magna Cum Laude;

	1977
	Leuven, Belgium

	Doctorate – Faculty of Law and Canon Law, Catholic University of Louvain - "Right to and Freedom of Education- The Choice of the Confessional and the Non-Confessional School"
	1984
	Leuven, Belgium


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Professor at the College of Europe, Bruges; 

Holder of the Education UNESCO Chair from 2010

	2002-
	Bruges, Belgium

	Professor at the University of Tilburg (the Netherlands)
	2002-
	Tilburg, the Netherlands

	Appointed by Royal Decree on 6 July 1987 as Government Commissioner for universities in the Flemish Community of Belgium
	1988-
	Antwerp, Belgium

	Scientific Expert to the Centre for Political, Economic and Social Studies (CEPESS), portfolio: culture, media policy, ethics, constitutional reform, education
	1979-1985
	Brussels, Belgium


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
The candidate fully complies with paragraphs 44 and 46
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
     
****
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