	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 18 June 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Meyer-Bisch                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Patrice                                                                     
	6. Year of birth: 1950

	3. Maiden name (if any):                                                                     
	7. Place of birth: Vuisternens

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Swiss

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

EDUCATIONAL QUALIFICATION

Doctoral thesis in philosophy of law :"Le corps des droits de l'homme: l'indivisibilité comme principe d'interprétation et de mise en oeuvre des droits de l'homme" (Fribourg 1991); habiltation thesis to conduct and direct research in political ethics on individual rights and cultural and economic environments: "Fragments sur les liens entre le sujet et les objets des droits de l'homme" (Strasbourg, 2007)

PROFESSIONAL EXPERIENCE 

   Teaching: 

Since 1987, I teach the various domains of human rights and democracy within the interdisciplinary teaching units of the University of Fribourg (see under section VI for details).

   Observation, research & publications:

I directed numerous researches, all interdisciplinary and interinstitutional, in various cultural contexts (indicators of the right to education in Burkina Faso, cultural rights, reconciliation & democracy in Maghreb, cultural dimensions of public policies in Brazil and France), developing my investigation and strategic networking skills. All the works were published, many in more languages. See complete list of publications at www.unifr.ch/iiedh/fr/divers/patrice-meyer-bisch.

COMMUNICATION SKILLS

My work required to develop clear and structured communication skills, both orally and in writing, as well as diplomatic and advocacy skills. Besides French, I partly understand English 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

HUMAN RIGHTS AND DEMOCRACY
All my work has been dedicated to systematic analysis of human rights universality, the indivisibility in their interpretation and interdependance of their implementation based on the UDHR and the two Covenants. I especially worked on each of the ESC rights, in relation with the work of the Committee on ESCR and relevant Special procedures. 
I have funded and coordinate since 1998 my University's UNESCO Chair on human rights and democracy.
CULTURAL RIGHTS

For the last 25 years, I have developed theoretical and practical expertise on cultural rights as part of the human rights system, collaborating with various IGO (particularly UNESCO, OIF and CoE), civil society organisations (CSO), States and businesses. The "Declaration of cultural rights", a.k.a."Fribourg Declaration", bears witness of this work, as it has required specific analysis of each cultural right as well as of the links between them and cultural diversity. Apart from my own research in the field, I have supported the creation of the Special procedure mandate on cultural rights and collaborated with the current mandate holder since her nomination. Specific research on economic rights, and particularly the right to work and to property, has allowed me to develop expertise in the economy of culture and on the notion of complex systems, necessary to implement all Human Rights. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence has been recognized by colleagues of the academy, national institutions, IGO and CSO the field of human rights, as well as businesses. 

ACADEMY

Invited lecturer for conferences, workshops and teaching units on many continents and various universities, research and vocational training centers. Contributions mainly on cultural rights, economic rights and human rights based approaches (HRBA). 
MANDATES

   For IGO: Expertise requested for UN Treaty bodies days of general discussion, UNESCO normative instruments and documents on cultural diversity, ISESCO's analysis of cultural rights in the Maghreb and Egypt, a project of protocole on cultural rights to the Council of Europe's ECHR (1998), as member of the group of experts drafting the Faro Framework Convention on the meaning of cultural heritage for society (2005), and as a keynote speaker in the Prag Forum on quality of education. For the OIF, I directed the 1st Tunis symposium on cultural rights (2002). The 2nd one, on cultural rights and democratisation (2011), was organized with the Swiss and Tunisian governments. I was granted various fundings for these research.
   For CSO: Member of the Swiss national commission for UNESCO (1989-2000) and participation in numerous civil society forums.
   For business: analysis of ISO 26000 norm.
PUBLICATIONS: Over 30 collective books and many articles.


4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Between November 2015 and August 2016, I will still be working at the University of Fribourg. Teaching will be less demanding, as well as adminstrative work since I will have no new projects, but my research in the field of cultural rights will continue. Accordingly, 50% of my time will be dedicated to the work for the mandate of special procedure.

As of September 2016, as I am retiering, I will no longer have academic obligations. I will continue to write and be involved in ongoing researches. This activity is flexible and will complement the work for the mandate. Therefore, there will be no difficulty in engaging 50% of my time further for the mandate, to ensure a good quality of thematic research and the visibility of the mandate.

There is no impediment to my undertaking the necessary travel and participation in meetings, events and conferences in Geneva and elsewhere. 

III. Motivation Letter (600 word limit)
As most of my research activities of the last 25 year have been dedicated to cultural rights, I am applying to fulfill the function of Special Rapporteur in this field. I would be honored to be selected for this mandate, which requires a combination of the experiences I have acquired:

-
Knowledge of human rights’ norms, especially cultural rights, and of the mechanisms for their implementation

-
Credibility in the various fields covered by the mandate, attested by peers, as well as relevant national and intergovernmental institutions

-
Firm belief in the necessity to involve different types of stakeholders and disciplines on the challenges raised by the realization of cultural rights, and long experience in doing so

-
Awareness of the sensitive nature of these rights and of the importance of respectful dialogue, requiring both a diplomatic approach and a high level of exigency

-
Conviction of the importance to fully enjoy cultural rights for each person’s dignity and for the development of peaceful societies.

Since the first symposium of our working group in 1991 dedicated to cultural rights, I have always worked to develop interdisciplinary theoretical and applied research to improve the clarity and recognition of cultural rights in the human rights system. Most of my engagements followed this research line, rigorously applying three principles: conceptual universality, indivisibility in the interpretation and interdependence in the fulfilment of all human rights. In doing so, I could contribute to the drafting and promotion of clarification documents and normative instruments on cultural rights, such as:

•
the Universal Declaration of UNESCO on cultural diversity (1999 – 2001): introduction and article 5 recognizing the importance of cultural rights

•
the Faro Convention on the value of cultural heritage for society (2002 -2005): member of the drafting group at the Council of Europe
•
General Comment 21 of the Committee on ESCR: contribution to preparatory work; our working group drafted and launched the Fribourg Declaration on cultural rights (2000-2007), referred to in this General Comment.
I strongly believe in the necessity to reinforce complementarity, coherence and collaboration between the various mechanisms, organs and funds of the UN, as well as with other private, public and civil stakeholders for the full realization of all universal rights. The many collaborations I have developed over time with diverse intergovernmental organizations, many Governements, the NGOs linked to the "Observatoire de la diversité et des droits culturels" (created 2005) and businesses bear witness of my continued engagement in this sense.
Cultural rights are at the core of the most sensitive issues. During my work, in West and North Africa, Europe and Latin America, I was struck by the devastating consequences of denying cultural rights, especially on the poorest and most vulnerable people. Our observers and working groups came to the same conclusion regarding the different forms of violence and discrimination. The research I conduct since 2012 on the interdependency of human rights’ violations and multiple forms of discrimination in collaboration with the treaty bodies aims to address these concerns.
I closely followed Mrs. Shaheed’s work and participated in her consultations. Her thematic reports have given an overview of the content of cultural rights defined in article 15 and brought major clarifications. I intend to continue developing this large approach to the mandate, by raising further key questions, identifying positive experiences and ways to better integrate cultural rights in policies, and addressing cultural rights’ violations. I feel the relation between cultural rights, poverty and violence would particularly deserve to be examined. My previous work and large international network will be important assets to address all these challenges. Should I be nominated, I intend to do all that is in my power to continue to promote cultural right through the exercice of this mandate.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: French
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Habilitation (ethics and human rights)
Title: "Fragments sur les liens entre le sujet et les objets des droits de l'homme"
	2006-2007
	University of Strasbourg, France

	Doctor of philosophy (philosophy of law)
Title: "Le corps des droits de l'homme: l'indivisibilité comme principe d'interprétation et de mise en oeuvre des droits de l'homme"

	1986-1991
	University of Fribourg, Switzerland

	Diploma of advanced studies in philosophy
	1977-1978
	University of Paris Sorbonne (IV), France

	Licence and Masters of Philosophy
	1968-1973
	University of Nancy, France


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	University of Fribourg,
Interdisciplinary institute for ethics and human rights (IIEDH)
Senior Lecturer and scientist in the faculties of Economy and Law / Coordinator of the IIEDH

 - Main teachings: 
    "The effectivity of economic, social and cultural rights"; 

    "Economy and human rights"; 

    "Economy of culture"; 

    "Open economy and cultural rights"

 - Lifelong learning program: "Cure of philosophy for managers"

 - Main researches:

    Universality, indivisibility and interdependance of human rights, including a research on the intersectionality of human rights violations and multiple forms of discriminations

    Analysis of public policies in the perspectives of cultural rights, program of research with several French departments and institutions

    The cultural factors of development, including 
      - work on sustainable development with the Agenda 21 for culture
      - projects on the cultural factors of democratic development Tunisia and Marocco, and
      - the development of a human rights based approach to politics;
    Cultural rights and the treatment of violence, particularly in the context of Mauritania, including through the analysis of slavery practices, and more recently, in the contexts of Rwanda and the Democratic Republic of Congo, throught he interdependency of Human rights' violations and discriminations;
    The role of cultural rights in poverty and social exclusion;

    Cultural rights of the child;
    Human rights' anthropology through intercultural comparaison of concepts and linguistic usage (in 17 languages)
    The effectivity of human rights in international economical activities, including an analysis of the Human rights' responsibilities of Swiss businesses in their international activities, as well as a study of corruption in the perspective of human rights.
 - main publications: complete list of publication can be found on this page: www.unifr.ch/iiedh/fr/divers/patrice-meyer-bisch 

	since 1987












since 2006



2013-2015



Since 2012


Since 2004







Since 2005






Since 1989

2009
Since 2005


Since 2005
	Fribourg, Switzerland

	Invited professor for teaching modules in the field of human rights, more specifically economic and cultural rights, 
in various universities:

 - University of Bruxelles, Belgium

 - Universities of Paris, Strasbourg & Lyon, France

 - University of Bergamo, Italy

 - University of Bucarest, Roumania

 - University of Belgrade, Serbia

 - University of Girona, Spain

 - Univerity of Cotonou, Benin

 - University of Ouagadougou, Burkina Faso

 - Univerity of Quebec in Montreal, Canada

in other teaching institutions:

 - Arab Institute for Human rights, Tunis, Tunisia

 - Observatoire des politiques culturelles, Grenoble, France

 - Observatoire euro-méditerranéendes politiques culturelles, Barcelona, Spain

 - Observatório Itaú cultural, Sao Paulo, Brazil

 - Université d'été des droits de l'homme, Geneva, Switzerland

	since 1993
	various

	Department of public education, 
Canon Fribourg high schools
Professor of philosophy

	1974-1987
	Fribourg, Switzerland

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
At the moment, this is not applicable. However, should the situation change and give rise to such conflict of interest or accumulation of human rights functions, the candidate would decline or discontinue such activities to give priority to the function as special procedures' mandate holder. 
****
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