	SECOND PART: APPLICATION FORM IN WORD

Special Rapporteur in the field of cultural rights
[HRC resolution 28/9]

Appointment of a special procedures mandate holder to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/934635/lang-en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

· Application deadline: 7 July 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9011.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: ONYANGO                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: TOM                                                                     
	6. Year of birth: 12-Apr-70

	3. Maiden name (if any):                                                                     
	7. Place of birth: MIGORI COUNTY-KENYA

	4. Middle name: ONYANGO                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): KENYAN

	
	9. Any other nationality: NONE


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)


I am a lawyer by profession , with interest in research relating to international  human  rights law .I have successfully completed Master of International and Comparative law at University of Lapland(Finland).The title of my master thesis was" indigenous peoples’ rights , minority groups  rights  and international human rights law’’ which was supervised by Professor Juha Karhu and graded 8/10.Currently I have been granted right to pursue Phd in international human rights law offered by  the same University(University of Lapland) .In the said master thesis I  researched on various international legislations which facilitates the promotion and protection of the cultural rights of indigenous people and minority groups with reference to the Sami people (Norway, Finland and Sweden),Inuit(U.SA and Canada),aboriginals(Australia),Ogoni people(Nigeria),Masaai and Ogiek (Kenya), Awas Tingni Community (Nicaragua),Saramaka (Suriname),Yanomami ( Brazil), Maori (New Zealand),YakyeAxa Indigenous Community(Paraguay),Sawhoyamaxa (Paraguay),Ay-mara (Peru) and XákmokKásek (Paraguay). In am currently the Chairman of Kaluo Cultural Group a non-governmental group advocating for promotion and protection of African cultures and traditions. I also acquired Bachelor of Circumpolar Studies at University of Norland(Norway)   whereby I researched extensively about several cultures of indigenous people .

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

At page 7-15 of my master thesis, I researched on several international human rights instruments including Universal Declaration of Human Rights (1948),International Covenant on Civil and Political Rights  ,The UN Committee on Economic, Social and Cultural Rights (CESCR) in 1998 etc and institutional mandates  related to United Nations such as United Nations Permanent Forum on Indigenous Issues, Forum on Minority Issues, The Committee on the Elimination of Racial Discrimination and Office of the commissioner human rights minorities.
I have 17 years of experience working on the issue of human rights. I have been exposed to international human rights instruments, norms and principles as part of my regular activities as a lawyer. I have participated in activities both locally and internationally especially in Finland in issues relating to protection of human rights  whereby I acquired knowledge of institutional mandates,  and human rights systems. I have  experience in the field of human rights having joined a legal firm dealing with human rights known as Okao Co. Advocates. I  am Chair  Save the Child Self help group a non-profit making organization dealing with the rights of the Child and Kaluo Cultural Group which advocates for the promotion and protection of the African cultures .

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My international expereince includes, interviewing and educating  indigenoues people such as the Sami People of Finland,Norway and Russia regarding their cultural rights such as reindeer herding,speaking of sami language and setting up of sami parliament.I have been involved in gathering information in respect of modalities the Governnment of Finland ought to put in place to facilitate compliance of Article 17 of the Constitution of Finland which gurantees cultural right to the saami people. On the other hand,I have held seminars with  maasai people regardig their cutural right such as  herding of cattle,the Ogiek regarding land rights, while collaborating   with international  organizations such as Association of Human Rights Lawyers based in London(U.K)  which I am a member and international non-governmetal orgainizations in gathering data on issues pertaining to violations of the said cultural rights, helping in preparing legal matters in relation to violation of the cultural rights of the said indigenoues people.I have attended varioues conferences and seminars which relates to the protection of the cultural rights of the indigenoues and minority groups.. 
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

.I am flexible and available to perform effectively of the position I am applying for including participating in Human Rights Sessions in Geneva and General Assembly in New york.I can dedicate 3 months per year in respect of  the work of a mandate. 
III. Motivation Letter (600 word limit)
At page 7-15 of my master thesis entailed "indigenous peoples’ rights and minority groups  rights and international human rights law”. I researched on various international legislations dealing with cultural rights of  indigenous and minority groups such as International Covenant on Civil and Political Rights ,United Nations Declaration on the Rights of Indigenous Peoples (2007),International Labour organization Convention (ILO) no. 169,The UN Committee on Economic, Social and Cultural Rights (CESCR) in 1998, International Convention on the Elimination of All Forms of Racial Discrimination, American Human Rights Convention, African Charter on Human and Peoples’ Rights, Declaration(1992),Rio Declaration of Environment and Development and Agenda 21 (1992),Convention On Biological Diversity (1992),UN Conference on Environment and Development in 1992.biological resources in accordance with traditional cultural practices, Declaration on the Rights of Persons belonging to National or Ethnic, Religious and Linguistic Minorities Convention (1951),Report of the International Conference on Population and Development (1994),European Union (EU) Council Resolution on Indigenous Peoples within the Framework of the Development Cooperation of the Community and Members States (1998) and Convention on the Rights of the Child.

In my master thesis at page 24-26 I researched extensively about the cultural rights of the Saami People .For instance in Finland the Sami people inhabit and use the northernmost part of Finland and the Finnish Constitution recognizes this together with and the Sámi Act. They enjoy right to cultural autonomy. Section 17 Constitution of Finland guarantees right to culture it provide the Sami, as an indigenous people, as well as the Roma and other groups which have the cultural rights in respect of the maintaining and developing  their own traditions.

At page 38 to 41 of my master thesis I researched on cultural rights of the indigenous people in Kenya as the Maasai and Ogiek. According to Article 44 of the constitution of Kenya 2010, the usage of language and cultural participation is a constitutional right, which implies that none can interfere with one cultural choice. At page 82-84 of the said thesis referred to  Article 5 of the ILO Convention (169), it guarantees the indigenous people, the right to social, cultural, religious and spiritual values protected.

According to United Nations Declaration on the rights of indigenous Peoples Article 8 guarantees the indigenous people the rights to maintain their culture, this right implies that there should not be any form of destruction of their culture. 

United Nations Declaration on Rights of Persons Belonging to National of Ethnic, Religious and Linguistic Minorities Article 2(1), 2(2) of the said statute, it guarantees the minorities their right to enjoy their cultures, religion affiliations, languages of their mother tongue, freely and without interference or without being discriminated, right in respect of participating   in economic and life in public concerning the minority issues

Currently I am the Chairman of Kaluo Cultural Group a non –governmental organization dealing with the promotion and protection of African cultures. The fact is that there is a wide  wind of generational change whereby the current African new generations tend to adopt the western cultures and have abandon their cultures established by their  forefathers. This is why the group advocating to African society ty to maintain their culture as identity.

I have both the particular competences required: skills, knowledge, and experiences together with motivation which is required to carry out the duties of an independent expert on cultural right needed to meet the standard and expectations of the Independent Expert. I am confidence that if I am given the position, I would be able to come up with polices and legislations which will promote the protection of cultural rights of all human kind.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: luo
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily: Not easily
Write: Easily or Not easily: Not easily
Speak: Easily or Not easily: Not easily
Chinese: Yes or no: no   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: no   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not esily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily: not easiy
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily
Spanish: Yes or no: no   If yes,


Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of International and Comprarative law-University of Lapland (Finland)
	Sep.2012
	Dec.2014

	Bachelor of Circumpolar Studies-Nordland University(Norway
	Sep.2006
	Dec.2009

	Diploma in English and Historical Studies-Kenya College of Advanced Studies(Kenya
	Jan2004
	Dec.2005

	Certificate in Laws-University of Dar-Es-Salaam(Tanzania)
	Sep.1994     
	June 1994


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Okao & Co.Advocates•Funtional title:lawyer;main funtions of the position


Preparing court pleadings dealing with human rights.

•
Researching on case laws dealing with human rights.

•
Attending to clients and advising them regardindg their rights.

•
Writing legal opinions on human rights issues.

•
Writing legal articles on human rights issues.

•
Attending court to file legal  matters dealing on human rights.

•
Attending human rights conferences and seminars

	     1998-todate(2015)     
	NAIROBI-KENYA

	Save the Child Self Help Group,main funtional title ;Chairman; main funtion advocating for the protection of the basic rights of  the child such as food, clothing and shelter,chairing group meetings,making decisions and solutions affecting the group
	2012 todate(2015
	NAIROBI-KENYA

	  East Africa Institute ,part time-commercial law teacher;

duties involved teaching students taking commercial law in preparation for Kenya National Examination Council exams certified Public Secretaries of Kenya and Certified Public Accountants of Kenya (KASNEB).

•
Setting internal exams in commercial law.

•
General teaching of commercia law.   

	1997 todate(2015
	NAIROBI-KENYA

	Chairman Kaluo Cultural Group; main funtions of the position

.
Chairing group meetings.

•
Advocating for promotion of african cultures in seminars and conferences.

•
Formulating policies in respect of promotion of african cultures in the group.

•
Writing legal opinions on issues pertaing cultural rights.

•
Advising members regarding their rights.

	2007
	TODATE(2015)


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
Section to be completed by the candidate or the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
He will relinquish positions, occupations or activities accordingly, in order to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1
****
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