	SECOND PART: APPLICATION FORM IN WORD

Working Group of Experts on People of African Descent, 
member from Latin American and Caribbean States 
[HRC resolution 27/25]
Appointments of special procedures mandate holders to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (https://www.surveymonkey.com/r/onlinehrc30th) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 31 August 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Feo Acevedo                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Carlos Federico                                                                     
	6. Year of birth: 1974

	3. Maiden name (if any):                                                                     
	7. Place of birth: Maracay, Venezuela

	4. Middle name:                                                                                  
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Venezuela

	
	9. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My academic training has been in the field of Social Psychology, even those expertise have been nutrished with some communication skills, mostly on the mass media fields and health communication. I have teached regular courses of psychology of communication at the Central University of Venezuela;  made  researches i and also in the political communication field;  published papers in international reviews and conducted a seminar. I have produced  several documentaries in Spain, Venezuela, Equator and Benin. One of the main topics revealed in those documentaries is the issue of the afrodescendent people ("Niño Jesus de Curiepe") and migration and human rights ( "el muro invisible"). In the human rights field I also have worked with street children, in Caracas and Benin. My actual work in the diplomatic area is centered on International standards regarding discrimination, racism, xenophobia affecting particularly Afrodescents as I'm in charge of the area of Africa. I'm part of the Center for African and Caribbean knowledge. I have learned english and french (two years of living in Montreal) .  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Human rights knowledge had been adquired at four areas: 1) street children, specifically Afrodescent children:  I have been familiarized about children rights and have taken some courses in the area of Human rights and international standars.  I have been familiarized with the regional and national legislations in the young people rights; 2) migrants: this aproaches, adquired at the researches linked to the pre-producing of documentaries, and after that, in the direct contact with the migrants (particularly Afro columbian, Guayanese, allows me to know regional, national laws concerning migration and international laws garanteed migrants human rights ; 3) health: the right to health and health care is one of the most vulnerable ones, altough the national an international laws,  4) international human rigths: working in the venezuelan ministry of foreign affairs, I have been familiarized, among others, with the international principles concerning the right of peoples to self-determination and to permanent sovereignty, that means the principle of non-discrimination with its corollarly equality.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

While I was still studying social psychology, I worked in Foundation AMA (home and education for underprivileged children),  where I was trained on regional and national law regarding children and young people rights.

As a researcher in sexual and reproductive health issues, I  acquired knowledges about the sexual and reproductive rights -young people and women.  In this issue, I used to work with people living with hiv/aids -particularly people of African descent-, and on the defense of their rights. I also take part in a foundation of an important group  of "new masculinities", wich work together with feminist groups, in the defense of the rigths to a life free of violence and non-discrimination. 
Working with migrants allows me to know about legal lackings that makes migrants and their rights being in permanent vulnerability, but also know the hard working of NGO's and multilaterals organisms in order to fight for migrants humans rigths.

In this path, I found myself working in the international area with the venezuelan ministry for foreign affairs who allows me to get involved with some regional integrations mechanisms which are building a new institutional structure, in order to guaranteed the fully respect and promotion of human rights. 

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Although I have an official responsibility as a Director for Africa in the Ministry for Foreign Affairs of the Bolivarian Republic of Venezuela, I can afford this new responsibility dedicating part of my working time to do so, yet participating in Human Rights Council sessions or General Assembly sessions, special visits, drafting reports and engaging with a variety of stakeholders. Also it`s important to let you know that the decision of participating in this candidature has been consulted with my superiors, whom has been agreed with it.
III. Motivation Letter (600 word limit)
As an african descendent myself I have been aware of poverty living conditions and discrimation that we, as an african descendent people, are forced to live in. As you know, in the Americas most of african descendent people lives in poverty or extreme poverty, such as indigenous people also does. But those conditions of living are not hazardous nor a "question of faith".

With the experience and knowledge adquired, I have understood that it has been not only a racial issue, that we have to fight against, but also a political one, with too many axes (historical, cultural, development, psychological, justice).
To live together and build relationships based on knowledge and understanding, in an area free of all forms of strain based on racial discrimination and xenophobia, it is very important to develop into the working group, the Action Program of the Durban Declaration.
I can, in this framework, familiar with UN mechanisms in terms of human rights, provide expertise on the right of children and young people, the right of women, migrants and African descendants, giving a plus for the development of work within the working group. Thus, this expertise could be useful in the construction of the UN Declaration on human rights for African descendants. In that sense, it seems to me, that a joint work with the CERD would be helpful. Moreover, my knowledge of the African continent may be also a plus, knowing that I perfectly know the region of South America and have worked with many Caribbean organizations, both as a psychologist or in my current job .
In conclusion, I would like to add that I celebrate the declaration of the decade of afrodescendent people because  I see the possibility of my incorporation into the working group of experts as an oportunity to help to create a better knowledge and understanding  about the meaning of being afrodescendent, figth against the historical discrimination and invisibilization, ensure human rights and, perhaps most important, as an opportunity to contribute to the well being of all the afrodescendent people in America (as a continent) and all around the world. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Spanish
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Psychologist Degree at the Central University of Venezuela (Universidad Central de Venezuela)
	1993-1999
	Caracas, Venezuela

	Diploma Program on Caribbean Studies
	2014-today
	Caracas, Venezuela

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	MPPRE, Director for Africa
	2015-today
	Caracas, Venezuela

	MPPRE, Coordinator for International Projects
	2013-2015
	Caracas, Venezuela

	Producciones Urgentes, Director
	2010-2013
	Caracas, Venezuela

	MPPRE, First Secretary at the Embassy of Venezuela in Benin
	2007-2010
	Cotonou, Benin


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
Section to be completed by the candidate or the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Even if I have a high level position in the Venezuelan Government, those not will affect the responsabilities taken as a mandate holder nor it will not be any conflict of interest.
****
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