	SECOND PART: APPLICATION FORM IN WORD

Working Group of Experts on People of African Descent, 
member from Latin American and Caribbean States 
[HRC resolution 27/25]
Appointments of special procedures mandate holders to be made 
at the 30th session of the Human Rights Council (14 September - 2 October 2015)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed before the deadline for the application to be processed. 

First part: Online survey (https://www.surveymonkey.com/r/onlinehrc30th) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC30.aspx, completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters can be attached in Word or pdf format to the email (optional). No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 19 August 2015 (12.00 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, the Secretariat may be contacted by email at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
An acknowledgment email will be sent when we receive both parts of the application process, i.e. the data submitted through the online survey and the Word application form by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Souza                                                                       
	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female

	2. First name: Barbara                                                                     
	6. Year of birth: 1981

	3. Maiden name (if any):                                                                     
	7. Place of birth: Brasília, Brasil

	4. Middle name: Oliveira                                                                            
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Brazilian

	
	9. Any other nationality: Portuguese


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

PhD in Social Anthropology (University of Brasilia - UnB, 2015) - thesis about Afrocuban Social Mobilization; Master in Social Anthropology (UnB, 2008), dissertation about Afrobrazilian Rural Communities (dissertation awarded by the Palmares Cultural Foundation in 2010 and published in a compilation book of awarded in 2012); BA in Social Sciences and Anthropology (UnB, 2004 and 2005). Ten years of experience with Social and Racial Equality Policies. Director of Programs (2012-2013), Manager (2008-2009),  and Adviser (2004-2007) on Policies for Traditional Communities at the Secretariat for Racial Equality Promotion Policies, at the Brazilian Presidency. Adviser on Coordination of Social Policies at the Executive Office´s Chief of Staff at the Brazilian Presidency (2010-2011). Coordinator of Education and Culture Policies at Ministry of Planning and Budget Management (Brazilian Federal Government, 2011-2012). Author of several articles and books on ethnic-racial relations, racism and afro rural communities. Researcher of the New Social Carthography of the Amazon at the Federal University of the Amazon (UFAM). Fluent in Portuguese, Spanish and English.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My BA (2000-2005), MA (2006-2008)  and PhD (2011-2015) studies permeated the rights of People of African Descent. The Plan of Action and the Durban Declaration, the International Convention to Combat Racial Discrimination, and other instruments related, were the subject of extensive research. In my professional experience, especially in the eight years when I worked at SEPPIR (2004-2009, as  Advisor and Manager; 2012-2013, as Director), there was a daily relationship with international human rights Conventions, especially those related to Afrodescendents Peoples, Women, Youth, Children and Traditional Communities. I worked and participated in the Regional Conference of the Americas in 2006, in which I was part of the regional review process of Durban. I worked in several projects in partnership with international organizations such as the UNFPA, UN Women and UNICEF. I was also part of the Coordination Group that established the bases for the national research on education for human rights (2004-2008), a project coordinated by Seppir, MDS and UNICEF. The project aim was children from rural afro communities, which included in the program, the dissemination of the rights related to The 169 ILO Convention. As a member of SEPPIR, I was also part of the implementation process and regulation of the 169 ILO Convention in Brazil, for indigenous peoples and afro rural communities (quilombolas) (2009 and 2012-2013).
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

My competence related to human rights was acquired by academic studies and research as well as my professional experience with the design and implementation of human rights and racial equality policies. With regard to my activities as an academic, I have published and studied on issues concerning ethnic-racial relations, anti-racist education, social movements focused on the rights of Afrodescendent People in the African Diaspora, implementation of the Plan of Durban in the context of Latin America, implementation of the 169 ILO Convention and other human rights instruments. I have participated in several projects involving the study of human rights, as well as strategies for the implementation of actions for racial equality promotion policies. In addition to the project with quilombola children, I held national and international conferences and seminars about human rights instruments, in Brazil.  During my PhD fieldwork, between 2014 and 2015, I participated in discussions and seminars about the decade of Afrodescendent Peoples in Havana, Cuba. In April 2015,  I organized an international seminar about social movements, identities and human rights, focusing on racial issues, also in Havana. The experience of having studied and worked on projects about race relations in Cuba and Brazil provided me with a broader view of the process in Latin America.
4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Currently, my academic activities are flexible and can be adjusted according to the demands presented. I declare to be available in order to be fully engaged in the activities of the Working Group. This includes the readiness to dedicate myself approx. three months per year, or more, to the work of a mandate. 
III. Motivation Letter (600 word limit)
The experience I had throughout my academic and professional career mainly involves the rights of People of African Descent and racial issues. I point out that the most relevant studies I have had regarding research and academic experiences involve maroon communities, education, afrodescendent social movements, and public policies for racial equality. I emphasize my participation in the coordination team of the first national survey on nutrition and children's rights in maroon (quilombola) communities, called Quilombola Nutrition Call (2008). I joined the coordination team for implementing the Monitoring System for Racial Equality Policies in Brazil, focusing on Brazil Quilombo Program (PBQ) (2012-2013). My experience also relates to participation in major projects for education and the rights of African descendent peoples, of which I highlight the "Africanidades" Course (training of 10,000 teachers, in which I was one of the supervisors - 2005); and another course "Diversity at School" (training of 2,000 teachers), where I was a teacher; author and one of the organizers of a book about Afro-Brazilian history and culture and the rights of people of African descendent (2008). This book became a handbook for 7,000 teachers in the training courses in Brazil. In these 10 years of experience with social policies and racial equality, of which eight years were in SEPPIR, I had the opportunity to participate in the formulation, implementation and evaluation of policies to promote racial equality in Brazil, which was characterized as a important experience for the country and for the region. I participated too in the organization of the 1st, 2nd and 3rd National Conferences for Promoting Racial Equality in Brazil. This Conferences involved more than 1500 representatives of civil society organizations and governments from all over Brazil, as well as international observers. This process was strongly influenced by the Plan of Action and the Durban Declaration. The dialogues were intense with the UN, other national governments and civil society organizations during this period, which allowed me a better understanding of the effects of racial equality policies in the region. Since 2014 I have been living in Havana, Cuba, where I have been reserching about the social anti-racist afrocuban mobilizations.The research is funded by the Brazilian National Research Council (CNPq), through the PhD Program of the Department of Anthropology at the University of Brasília (UnB) and the support of the Instituto Juan Marinello, where I am an associated researcher. This experience and the on-going research on the social mobilization against racism in Cuba, has allowed me to compare different dynamics of racism in our region. Therefore, my professional and academic life has been devoted to ethnic-racial relations, and the fight against racism. On this journey, I have acquired both knowledge from hands-on and managing the implementation of racial equality policies within State and government structures, as well as academic knowledge focusing on key areas of the Durban Action Plan and the Plan for the Decade of People of African Descent, Education, Social Movements of Afrodescendent People, quilombo communities, racial equality policies. I believe that the changes experienced especially in Latin America, after the Durban World Conference in 2001, to overcome racism are considerable. However, there are major challenges ahead, such as high homicide rates of Afrodescendent People, severe racialized income inequality and access to the labor market, and other educational and political inequities, related to discriminatory embedded practices. In this sense, the work to be performed by the Working Group on People of African Descent has a key role in advancing this agenda in the Continent. I would be very honored to have the opportunity to contribute to the Group's vital tasks, especially in the context of the goals and objectives of the Decade for People of African Descent.
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills:  

Mother tongue: Portuguese
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily


V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD in Social Anthropology, University of Brasilia - UnB     
	2011-2015
	Brasília, Brasil

	MA in Social Anthropology, University of Brasilia - UnB
	2006-2008
	Brasília, Brasil

	Diploma Gene, Cultura y Racialidad en Cuba, University of Havana
	2014
	Havana, Cuba

	BA in Social Sciences and Antropology, University of Brasilia - UnB
	2000-2005
	Brasília, Brasil


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Director of Programs for Traditional Communities (2012-2013), Manager (2008-2009), and Adviser (2004-2007) at the Secretariat for Racial Equality Promotion Policies, at the Brazilian Presidency 
	2004-2009 and 2012-2013
	Brasília, Brasil

	Adviser on Coordination of Social Policies at the Executive Office´s Chief of Staff at the Brazilian Presidency
	2010- apr 2011
	Brasília, Brasil

	Coordinator of Education and Culture Policies at Ministry of Planning and Budget Management (Brazilian Federal Government)
	may 2011- may 2012
	Brasília, Brasil

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
Section to be completed by the candidate or the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable. If such conflict of interest should arise, I would be willing to relinquish such positions, occupations or activities.
****
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