	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises
Member from Asia-Pacific States [HRC res. 26/22]

Appointments of mandate holders to be made at the 31st session 
of the Human Rights Council (29 February – 24 March 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/886478?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC31.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible (in this case Asia-Pacific States). Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 21 January 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Aizawa                                                                       
	6. Year of birth: 1959

	2. First name: Motoko                                                                     
	7. Place of birth: Matsumoto, Nagano, Japan

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Japanese

	4. Middle name:                                                                                  
	9. Any other nationality: None

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My legal education was in international public and private law, including a LLM degree that included human rights law. I then qualified as a barrister in England and Wales, and became an attorney-at-law in New York and Illinois. My professional training and practice focused on business law - underwriting, mergers and acquisitions, and project finance - with a particular focus on due diligence in connection with these business activities. I also received training in the legal profession's code of ethics, anti-corruption, anti-fraud and other related matters. More recently I became a certified facilitator, trained at facilitating dispute resolution. 
I have lectured on human rights law, the UN Guiding Principles, and legal remedy and grievance mechanisms, as a guest lecturer/presenter at many universities, executive programs, and industry associations. 
I am an effective communicator and a sought-after public speaker. I have significant experience speaking in large multilateral fora, as well as communicating to boards and higher management, and in a smaller team setting. I have published many academic articles and short pieces on business and human rights. 
My mother tongue is Japanese, and I am completely fluent in English.  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have 15 years of experience working on business and human rights, with extensive knowledge of the UN Guiding Principles on Business and Human Rights (UNGPs) and the international human rights instruments referenced in the UNGPs. This knowledge was gained through: (i) work on the IFC Performance Standards that embedded the substance of the UNGPs and the relevant international human rights instruments, and an analysis of the intersection between the World Bank safeguard policies and human rights instruments; (ii) engagement with ILO and labor unions regarding Performance Standard 2 on Labor and Working Conditions and the relevant ILO Conventions, and engagement with Indigenous Peoples groups on their free, prior, and informed consent; (iii) engagement with the Ruggie mandate; and (iv) interface with or research on  the work of certain Special Procedures Mandate Holders (Environment; Extreme Poverty; Freedom of Opinion and Expression; Freedom of Peaceful Assembly and Association; Health; Housing; Indigenous Peoples; Water and Sanitation, etc). I also headed research projects that required specific knowledge of human rights instruments, norms and principles, namely: (i) an innovative study of human rights impacts of investment agreements; (ii) an analysis of the finance sector and human rights; and (iii) an analysis of the relationship between public and private corruption and human rights.  
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In addition to the formal qualifications and knowledge of the human rights instruments, norms, and principles noted above, I have the following competencies related human rights (in the context of business and human rights):

- Making a connection between human rights instruments, norms and principles, and the economic and financial activities of states and business enterprises
- Using specific business language (values, strategy, policy, enterprise risk, management systems, compliance, corporate governance) to turn human rights considerations into corporate actions
- Collaborating with diverse stakeholder groups
- Communicating effectively with operational units, senior management, and boards of directors of business enterprises, and investors 

 - Exercising legal competencies in interactions with inhouse and outside counsel, and stakeholders and victims of abuses seeking remedies
- Establishing and administering operational level grievance mechanisms

- Leading and managing people

- Actively listening and facilitating consensus building when faced with divergent views
- Designing and convening multistakeholder initiatives and discussions
- Embodying and projecting integrity, independence, objectivity, analytical skills, and "principled pragmatism" during any process of engagement, negotiation or implementation

- Displaying empathy and passion in my work on business and human rights

 

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)


- I am accustomed to various work settings, including long-distance working relationships, and am flexible in my work hours, adjusting to time zones as necessary. I am prepared to dedicate a substantial portion of my time (more than three months a year and up to seven months a year) to the work of the UN Working Group. To do so, I am prepared to reduce my working hours for the Institute for Human Rights and Business. I will be available to travel to Geneva, New York, Asia, and elsewhere for the work, as well as draft reports and engage stakeholders. I am ready to take up the position as soon as required.

III. Motivation Letter (600 word limit)
We live in paradoxical times of excessive abundance and staggering deprivation. Our economic lives depend on internalized costs remaining low and externalities staying high. As members of the global economy, we have the tremendous benefits of an abundance, accessibility, convenience, affordability, and novelty of goods and service. Yet, we remain oblivious to cost burdens of such activities, which are not reflected in the prices for most goods and services. Instead, they are borne by our fellow human beings. This paradox is especially pronounced in Asia, which houses massive economic engines and supply chains. This paradox of investing for abundance to produce deprivation is at the core of our economic model. It is a focal challenge that the business and human rights movement must address.
Although one form or another of this economic model has been with us for centuries, what's different today is that the disregard of human rights as part of our economic life is well researched and documented. Today, we know the human rights consequences associated with resource extraction, production, distribution, consumption, and disposal of goods. We know how cross-border investments and trade facilitate economic activities and the human rights consequences to the host countries and their citizens. We know the facilitating role of finance that violates people’s human rights and helps them realize their rights. We are quickly coming to terms with the opportunities and threats that the Internet and our digital economy pose to human rights. 
It is time to apply this knowledge, not only at the enterprise and sectoral level, but the national, regional, and international economic, financial, and political levels that directly facilitate our economic model. We are starting to see G7 countries debate and embrace business and human rights issues, such as sustainable supply chain. G7 countries are working with G20 countries to broaden the discussion, while regional organizations, such as ASEAN, express increasing interest in business and human rights issues. This year's G20 President, China, is also engaged. The UN Working Group has a unique opportunity to systematically engage with these organizations and summits, in addition to companies, industry associations, labor unions, and civil society, to raise awareness of the paradox of our economic model and be an influential part of the solution.
I am a Japanese female with over two decades of international experience in sustainability and human rights. I have a proven track record in standard setting and implementation within the World Bank Group (IFC Performance Standards, especially the 2012 version of the Standards that aligned with the UN Guiding Principles on Business and Human Rights; the Equator Principles). In the process, I have effectively collaborated with companies, industry associations, labor unions, NGOs, national governments, international organizations, and G8 and G20 summits.  
In 2011, I was one of the three finalists seeking to represent the Asia region as part of the UN Working Group on Business and Human Rights. Although not chosen, I now  have considerable new competencies and experiences as part of the management team of the Institute for Human Rights and Business (an international think tank), and a strong network of civil society organizations and government agencies that are active and committed in business and human rights. I know I am a far better, and more well-rounded professional and advocate.
In sum, my vision, qualification, experiences, and competencies make me a uniquely qualified candidate for the Asia-Pacific vacancy in the UN Working Group.  I will hit the ground running.  My passion and endurance will ensure my appointment to the Working Group has a positive and lasting impact to the region and beyond.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Japanese
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
3. Interview (if shortlisted):

In the event that the candidate is shortlisted for a telephone interview, and subject to the approval and availability of the necessary funds by the General Assembly, a request for simultaneous interpretation in one of the six official United Nations languages can be made for the purpose of the telephone interview by the Consultative Group. 

For planning purposes, please indicate in which of the six official United Nations languages you are requesting to have simultaneous interpretation. Please choose only one of the six official United Nations languages:   

 FORMCHECKBOX 
 Arabic     FORMCHECKBOX 
 Chinese     FORMCHECKBOX 
 English     FORMCHECKBOX 
 French     FORMCHECKBOX 
 Russian     FORMCHECKBOX 
 Spanish

Notwithstanding the above possibility to request simultaneous interpretation during the interview, please note that English and French are the working languages of the United Nations and fluency in English and/or French will be assessed during the interview.

V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	BA, Hamilton College
	1978-1981
	Clinton, New York, USA 

	LLM, University College, University of London
	1982-1983
	London, United Kingdom

	Certificate, Council of Legal Education
	1983-1984
	London, United Kingdom

	JD, Loyola University of Chicago Law School
	1985-1986
	Chicago, Illinois, USA


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Institute for Human Rights and Business
Managing Director USA (lead policy research and engagement on business and human rights with a focus on the commodities and extractives, ICT (information and communications technology), and finance sectors; member of the management team)

	2014-2016
	Washington DC, USA

	International Bank of Reconstruction and Development, the World Bank Group

Sustainability Advisor (led the World Bank Safeguard Policies Update, representing the Sustainable Development Network Vice Presidency)

	
2012-2013

	Washington DC, USA

	IFC, the World Bank Group
Sustainability Advisor (led the anti-corruption and corporate governance initiative, and updated the Performance Standards to align with the UNGPs);

Head, Policy and Standards, Environmental and Social Development Department (led the creation of IFC Performance Standards and the Equator Principles);

Principal Counsel, Legal Department (project finance counsel with experience in large infrastructure projects, and environmental and social due diligence)

	1991-2012
	Washington DC, USA

	Baker & McKenzie
Counsel (international mergers and acquisitions; underwriting; counseling for inbound foreign investments)

	1985-1990
	Chicago, Illionis, and Washington DC, USA


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Regarding paragraph 44, I am a member of the Washington DC Commission on Human Rights. The Commission is an adjudicatory body consisting of DC residents appointed by the Mayor to help resolve complaints under DC Human Rights Act.  It is not a national human rights institution but a civic body established under a statute of the District of Columbia. As such, I do not believe it will create a conflict with paragraph 44. As for paragraph 46, given the nature of my current work at the Institute for Human Rights and Business (I am not in a government position and we do not advise individual companies), I do not foresee any conflict with such paragraph. In the unlikely event of a conflict, and depending on the circumstance, I am prepared to take any of the following measures with my current affiliations: (i) removing myself from specific duties, (ii) taking a sabbatical, or (iii) relinquishing my position. 
****
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