	SECOND PART: APPLICATION FORM IN WORD

Working Group on the issue of human rights and transnational corporations and other business enterprises
Member from Asia-Pacific States [HRC res. 26/22]

Appointments of mandate holders to be made at the 31st session 
of the Human Rights Council (29 February – 24 March 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://icts-surveys.unog.ch/index.php/886478?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC31.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents such as CVs or lists of publications will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible (in this case Asia-Pacific States). Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 21 January 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 

In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.

You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.

I. PERSONAL DATA

	1. Family name: Ushijima                                                                       
	6. Year of birth: 1969

	2. First name: Keiichi                                                                     
	7. Place of birth: Japan

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Japan

	4. Middle name:                                                                                  
	9. Any other nationality: NA

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE

NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:

1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have an MBA, but acquired my core human rights proficiency working on the ground for Japanese company Hitachi, including developing our human rights policy and implementing human rights due diligence, through my close work with Shift during this time, my participation in standard setting during the early Ruggie research and my continued participation in the global discourse on business and human rights. I currently teach guest lectures on business and human rights and CSR more generally at Senshu University, Japan. 

I am fluent in English and very comfortable communicating in an international setting. I have addressed the UN Forum on Business and Human Rights as representative of Hitachi in 2012.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have over 10 years of experience directly in the field of business and human rights. I have experienced human rights from corporate, standard setting, educational and consultancy perspectives. I am very familiar with the Guiding Principles on Business and Human Rights, having concretely applied them in my work at Hitachi and now consulting and lecturing on their application.

I currently participate in the UN Global Compact's Human Rights and Labour Working Group with my colleague Ashleigh Owens. I also advise the UN Global Compact Local Network Japan's Human Rights Due Diligence Working Group and was a member of the steering committee establishing the local network. 

As part of my consulting work I draft human rights policies, prepare and execute due diligence strategies to assist clients to identify, prevent, mitigate and account for human rights risks. I am an expert on sustainability reporting and familiar with the Human Rights Reporting Framework.

During my time as head of CSR at Hitachi, I led our global sustainability strategy while engaging with stakeholders, policy makers and opinion formers to incorporate global trends into business strategy.


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In addition to my corporate responsibility, I have been involved in Business Policy Forum Japan, a think-tank that was established to research issues around Japanese companies and is supported by the Japan Ministry of Economy, Trade and Industry.
 I am consulted by the Japanese government on sustainability issues, including as head of the sustainability team advising the Japanese government on the Rugby World Cup 2019.

I am currently drafting a thought leadership with the UN Global Compact Japan local network concerning uptake of the UNGPs in Japan.
Specialties: Business Strategy, Sustainability Strategy, Corporate Social Responsibility, Risk Management

4. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)

Yes, I can confirm that such time dedication is possible.
III. Motivation Letter (600 word limit)
Throughout my career, I have sought to lead business to a form of sustainability that enables the creation of shared value between business and society.

However when I participated in the global debate on the issue of business and human rights, I sometimes felt regret that Japan was not better represented, nor its best practices publicised, despite the fact that we have various examples of practices that, although not termed "business and human rights" as such, are examples of aspects of the content of the responsibility to respect. Japan has historically explored ingenious ways to thrive with limited resources, and this involves drawing on cultural strengths to create business ecosystems in which leading companies grow together with their suppliers and the communities in which they operate. Currently, Japan is an advanced country that is facing a myriad of issues around a decreasing labor force, resilient inflastructure and sustainable energy. However, we can see Japan as a global laboratory - a pilot project - that is tackling these issues. I believe we can posively and uniquely contribute to addressing global issues, given the opportunity. I would be delighted to have the opportunity to represent Japan on the Working Group and bring this background and experience to bear.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Japanese
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
3. Interview (if shortlisted):

In the event that the candidate is shortlisted for a telephone interview, and subject to the approval and availability of the necessary funds by the General Assembly, a request for simultaneous interpretation in one of the six official United Nations languages can be made for the purpose of the telephone interview by the Consultative Group. 

For planning purposes, please indicate in which of the six official United Nations languages you are requesting to have simultaneous interpretation. Please choose only one of the six official United Nations languages:   

 FORMCHECKBOX 
 Arabic     FORMCHECKBOX 
 Chinese     FORMCHECKBOX 
 English     FORMCHECKBOX 
 French     FORMCHECKBOX 
 Russian     FORMCHECKBOX 
 Spanish

Notwithstanding the above possibility to request simultaneous interpretation during the interview, please note that English and French are the working languages of the United Nations and fluency in English and/or French will be assessed during the interview.

V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications (university level and higher).

	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Business Administration and Management

Globis Management School

	2002-2004
	Japan

	Bachelor in Economics
	1988-1992
	Japan

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 

	Name of employer,

functional title,

main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	EY Japan, Managing Director, Climate Change and Sustainability Services

Oversees 

- business and human rights team, 

- conflict minerals team 

- environment team

- overseas development aid team 

	2013-present
	Tokyo, Japan

	EY Institute, Principal Fellow (Executive Director)

Thought leadership and research in sustainability

	2013- present
	Tokyo, Japan

	The American Chamber of Commerce in Japan, Chair of Sustainability Committee 
	2014- present
	Tokyo, Japan

	Hitachi, Manager, Global Human Resources

Responsible for developing ledership development programs that are delivered to over 900 group companies. As a part of corporate university, developing educational programs, setting up competencies required future leaders and training model, while aligning with some institutes and universities globally. Additoally, contributing to global human resources management strategy.
____________________________________

Katerva (NPO), Japan Steering Committee 

Economic empowerment NPO

________________________________________

Hitachi, Global Corporate Social Responsibility Strategy and Promotion

Responsible for managing global CSR/sustainability strategy for the Hitachi Group. Developing and leading the implementation of CSR/sustainability strategy at the corporate level by incorporating social and environmental issues clarified though stakeholder engagement and the process of materiality, and directing the application of the CSR/sustainability strategy to the Hitachi Group globally. Responsible for human rights policy development and human rights due diligence.

______________________________________

Hitachi, Consultant, Human resources and Business Innovation

Business process reenginieering, restructuring organization and developing human resources strategy in automotive and educational companies, manufacturers and local governments. Through the projects, succeeded to reduce cost, enhance effectiveness and ensure HR systems contribute to the business strategy.
______________________________________

Asahi Life Insurance Mutual Company, Assistant Manager, Marketing

Marketing strategy, design of pension plan and retirement scheme and internal training



	April 2013 - August 2013

2011

2005 - 2013

___________

2002 - 2005

1992 - 2001



	Tokyo, Japan





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.

Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
****
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