	SECOND PART: APPLICATION FORM IN WORD

Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity [HRC res. 32/2]
Appointments of mandate holders to be made at the 33rd session 
of the Human Rights Council (13 – 30 September 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/227377?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC33.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 04 august 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Agius                                                                       
	6. Year of birth: 1980

	2. First name: Silvan                                                                     
	7. Place of birth: Malta

	3. Maiden name (if any): n/a                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Maltese

	4. Middle name: n/a                                                                            
	9. Any other nationality: n/a

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold a Master of Arts in Human Rights and Democratisation and have more than 12 years of direct work experience in the field of equality and anti-discrimination, with a focus on the grounds of sex, sexual orientation, gender identity, gender expression and sex characteristics.

In my career, I have worked for different organisations ranging from the Maltese equality body, to ILGA-Europe (a pan-European LGBTI umbrella organisation) and more recently the Ministry for Civil Liberties, where I lead on the promotion of LGBTIQ equality in Malta, both through legislative and policy means. This experience allowed me to travel extensively, work on various transnational initiatives, and build a wide network of meaningful civil society, governmental and institutional contacts.

English is an official language in Malta and it has been the main language of both my instruction and my professional life. As a result, I am able to speak English fluently and write professional texts, employing as wide a range of vocabulary as the context may require. Additionally, I am conversant with the French language and am able to speak it with a good degree of comfort, including in professional settings.  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

As indicated I hold a Master of Arts in Human Rights and Democratisation and have more than 12 years of direct work experience in the field of human rights, with a strong focus on LGBTI issues. 

This means that I am well versed with international and regional human rights treaties, the functioning of such mechanisms, and the limitations embedded within the human rights framework. 

I am also well versed with the structures of the main human rights institutions in the world and Europe (UN, Council of Europe, and EU), including the powers that are conferred to them and their different methods of operation, and have knowledge of other regional institutions such as the OAS. 

Specifically with regard to this mandate, I am aware that this Independent Expert is a Special Procedure mechanism appointed by the HRC following the adoption of Resolution 32/2 (Protection against violence and discrimination based on sexual orientation, and gender identity) by the HRC on 30 June 2016. 

I have worked both within a civil society and a governmental setting over the past 12 years, and am conscious of the serious human rights violations affecting LGBTI people around the world.  

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I started off my career at the Maltese equality body where I worked for around 3½ years.

Subsequently, I moved to Brussels to work for ILGA-Europe where I worked in the field of policy vis-à-vis various areas of interest to the LGBTI community in Europe. 

Due to my focused attention to minorities within the LGBTI community, I was asked to co-author the European Union report on the experience of discrimination of trans and intersex people (2011, published in 2012). Likewise, I was asked by the International Training Centre of the ILO to develop a toolkit for a 2½ day training session regarding LGBTI issues for international participants (2013), and provide subsequent training. In 2014, the Commissioner for Human Rights of the Council of Europe contracted me to write the Issue Paper dedicated to intersex persons' human rights (published in 2015). 

Following my return to Malta, I became the main coordinator of such legislative initiatives as the Civil Unions Act (2014); the introduction of the grounds of sexual orientation and gender identity in the Constitution's anti-discrimination article (2014); and the internationally acclaimed Gender Identity, Gender Expression and Sex Characteristics Act (2015).  

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Human rights and intersex people
Journal/Publisher: Issue Paper/Council of Europe: Commissioner for Human Rights
Date of publication: May 2015
Web link, if available: http://www.refworld.org/docid/55afaf0a4.html
2. Title of publication: Trans and intersex people: Discrimination on the grounds of sex, gender identity and gender expression
Journal/Publisher: Report/European Union: European Commission
Date of publication: June 2012
Web link, if available: http://www.refworld.org/docid/4fdedde32.html
3. Title of publication: ILGA-Europe annual review of the human rights situation of lesbian, gay, bisexual, trans and intersex people in Europe - 2013
Journal/Publisher: Report/ILGA-Europe
Date of publication: May 2013
Web link, if available: http://www.refworld.org/docid/5195e05d4.html
If more than three publications, kindly summarize (200 words): 


4. Title of publication: Governance and leadership

Type/Publisher: Article/University of Malta

Date of publication: October 2016 (not yet published)
5. Title of publication: The trans crossroads: Trans people's EU employment rights and national gender recognition laws

Type/Publisher: Toolkit/Transgender Europe

Date of publication: December 2014

Web link: http://tgeu.org/wp-content/uploads/2015/02/transcrossroads_screen.pdf

6. Title of publication: ILGA-Europe annual review of the human rights situation of lesbian, gay, bisexual, trans and intersex people in Europe 2011

Type/Publisher: Report/ILGA-Europe

Date of publication: May 2012

Web link: http://www.ilga-europe.org/sites/default/files/Attachments/small_2013.pdf

7. Title of publication: Human rights and gender identity: Best practice catalogue

Type/Publisher: Toolkit/ILGA-Europe & Transgender Europe

Date of publication: December 2011

Web link: http://www.ilga-europe.org/sites/default/files/Attachments/hr_and_gender_identity_best_practices_dec2011.pdf

8. Title of publication: Transgender people and the Gender Recast Directive: Implementation guidelines

Type/Publisher: Guidelines/ILGA-Europe 

Date of publication: December 2009

Web link: http://www.ilga-europe.org/sites/default/files/Attachments/transgenderpeople_and_the_gender_recast_directive_guidelines_dec2009.pdf

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Legal recognition of trans and intersex people in Malta / Interview by Vox Pop (in French) / Explanation of the legal situation of the trans and intersex people in Malta and beyond.
Event organizer: ARTE TV
Date on which public statement/pronouncement made: November 2015
Web link, if available: https://www.youtube.com/watch?v=F9bF-nGq4_o
2. Platform/occasion/event on which public statement/pronouncement made: Free movement of same-sex families in the EU / Seminar held with the European Parliament / Representing ILGA-Europe and calling for EU rules on mutual recognition of civil status of same-sex partners.
Event organizer: European Parliament Intergroup on LGBT Rights
Date on which public statement/pronouncement made: May 2011
Web link, if available: https://vimeo.com/23319901
3. Platform/occasion/event on which public statement/pronouncement made: Launch of the Human Rights and Intersex: Issue Paper / Session organised within the context of the European IDAHO Forum in Budva, Montenegro / Overview of contents of Issue Paper.
Event organizer: Council of Europe: Commissioner for Human Rights
Date on which public statement/pronouncement made: May 2015
Web link, if available: https://www.youtube.com/watch?v=YvDH2JcyOC8
If more than three, kindly summarize (200 words): 
I have delivered various public statements in different capacities as well as written various speeches delivered by Maltese state officials. 

I have addressed different audiences, ranging from a mainly activist base to a governmental setting. The most recent speech being at the Malta LGBTIQ Pride Parade (June 2016) and the forthcoming speech is expected in September 2016 within the context of national celebrations.

In addition to my official roles, I have also delivered training and lectures within the following settings: International Training Centre (ILO); Cambridge University; Rotterdam University; Oslo University and the Academy of European Law amongst others. 

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I am able and willing to make time for this mandate (approx. 3 months per year) and adjust my annual work programme so as to be able to perform my duties and meet the expected outcomes. 

Indeed, should I be selected, I will re-organise my work schedule so as to ensure that no overlap arises between existing obligations and the new duties of this mandate. This includes, preparation towards and participation in HRC and GA sessions (as necessary); preparation towards and leadership during special procedures visits; drafting reports (periodic and thematic); and maintenance of regular contact with key stakeholders. 

I recognise that the duties of this mandate may require working at irregular hours, and for extended periods of time at a go, including long distance travel, international phone calls at odd hours and so on. 

In view of this, it is paramount that I stick to the preset deadlines regarding my duties and expected outcomes. Gladly, having worked within the context of a regional INGO and within the context of a national administration, I am well versed with pressure and need for well-researched and meticulous reports, and thus have what it takes to perform efficiently and effectively.

III. Motivation Letter (600 word limit)
Even prior to my enrolling for the Masters course in Human Rights and Democratisation, I was sure that I wanted to dedicate my energy to the fight against the discrimination waged against lesbian, gay, bisexual, trans and intersex people. In fact, to the surprise of the registrar, I already had my dissertation proposal ready for submission along with my course application. 

Little has changed since then. Indeed, ever since, I have continued to channel my career to serve this purpose. 

I still remember with great joy the day when, in 2007, I was selected to join ILGA-Europe as a Policy Officer and serve the European LGBTI community by advocating on a European level on its behalf, and at the same time work with national and local organisations to bring about the desired changes within their local settings. 

That experience thought me a lot, especially about local nuances and how much advocacy is about listening first and faithfully organising and representing the issues afterwards. Likewise, working at ILGA-Europe allowed me to be in contact with LGBTI activists that inhabit different countries, and yet had similar experience of discrimination, exclusion and human rights breaches. I visited trans persons in a European country shortly after they were subjected to arbitrary arrests, police beatings and breaches to the right to peaceful assembly. Likewise, I assisted the advocacy in another territory that until recently continued to criminalise homosexuality. 

Over the years, as I grew within the organisation and as I assumed more responsibilities, I have had my fair share of successful advocacy with partner organisations, and the European institutions themselves, including through the inclusion of the grounds of sexual orientation and gender identity in key legal texts and policy frameworks. However, the most meaningful developments for me are often linked to changes that happened following the empowerment of particular communities, such as the trans and intersex communities, with whom I worked very closely, and that continue to go from strength to strength today. 

Following a change of government in Malta in 2013, I returned to my country to work in the field of human rights and integration, retaining a significant focus on LGBTIQ issues. The past 2½ years were filled with successes, with Malta significantly improving its legislative and policy framework for the benefit of LGBTIQ people living in the country, and topping the European scoreboard in this field. This did not come about by accident. Lots of passion and dedication were put into the processes that led to those results. 

In terms of mandate of the Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity, 

I am well aware that taking this one carries with it a lot of responsibility. Indeed, this is a historical opportunity within the UN framework that can be most beneficial if used well, especially for those within the LGBTI community that live in unfavourable circumstances; those who may be victims of poverty, social exclusion or multiple forms of discrimination; those who live in fear because of the impunity against offences carried out against them, or worse, because the law of the land criminalises different aspects of who they are. 

If I am selected to take on this mandate, I will do my best to seek to empower the voices that are heard least often within the LGBTI community, ensuring the widest representation of community issues, with a strong focus on the most serious  and/or insidious forms of human rights violations.


IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Maltese and English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of Arts in Human Rights and Democratisation 


University of Malta

European Qualifications Framework Level 7

	2003-2004
	Msida, Malta


&
Utrecht, 
The Netherlands




	Bachelor of Arts (Honours) in Anthropology 
University of Malta

European Qualifications Framework Level 6


	1999-2003
	Msida, Malta

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Government of Malta

www.socialdialogue.gov.mt

Director (Human Rights and Integration)
1. Setting up of the Human Rights and Integration Directorate, including recruitment of personnel and development of the policy areas assigned to it.
2. Shaping of government legislative proposals and policies regarding civil liberties, equality and anti-discrimination, and the integration of migrants. Main results thus far include: 

   -  Introduction and implementation of the Civil Unions Act (April 2014); 

   -  Organisation of the European IDAHO Forum at Valletta (May 2014); 

   -  Launch of the Towards the Establishment of a Human Rights and Equality Commission White Paper (December 2014) and presentation of the Bills for an Equality Act and a Human Rights and Equality Commission Act (December 2015); 

   -  Formulation and introduction of the Gender Identity, Gender Expression and Sex Characteristics Act (April 2015) as well as subsequent policy formulation; 

   -  Formulation of the Towards a National Migrant Integration Strategy 2015-2020 Framework Document (June 2015); 

   -  Adoption of the LGBTIQ Action Plan 2015-2017 (July 2015);
   -  Leading the process towards a Cohabitation Act (since August 2015); and

   -  Leading the process towards full implementation of the Istanbul Convention in national law (since March 2016). 
3. Represents the Ministry in international and regional fora, in the media and in various seminars.
4. Development and maintenance of a good working relationship with relevant stakeholders, including other Ministries, Directorates and Departments as well as civil society organisations and other partners.
5. Provision of input towards the work of other ministries as necessary, e.g. guidance on migrant integration measures, as well as LGBTIQ relevant policy making; and input towards legislative reforms related to IVF to the Ministry of Health.

6. Maintenance of good relations and open dialogue with various stakeholders. 

7. Leadership on various project conceptualisation and submissions, and subsequent overseeing of the implementation process and reporting stage.


	2013-present
	Valletta,
Malta

	ILGA-Europe 

www.ilga-europe.org

Policy Director
1. Coordination of the work of the Policy Team, including: (i) planning and overview of the implementation of the organisational work programme; (ii) organisation of team meetings; (iii) recruitment; (iv) periodic appraisals; and (v) provision of input to the Executive Director and the Executive Board.

2. Development and coordination of major organisational policy projects, including (amongst others): (i) ILGA-Europe Annual Review; and (ii) the annual ILGA-Europe Rainbow Map and Index update.

3. Provision of input towards the processes of the Management Team.

4. Coordination of various policy paper submissions, including: (i) position papers towards EU Presidencies and EU Commission consultations; and (ii) various contributions towards ILGA-Europe’s publications.

5. Lead author and editor of: (i) Trans and intersex people (European Commission, 2012); and (ii) Human rights and gender identity (ILGA-Europe, 2011).

6. Development of new policy areas and portfolios.

7. Monitoring of the implementation of EU legislation on employment equality, freedom of movement and gender equality; as well as advocacy for the adoption of legislation on cross-border mutual recognition of civil statuses.

8. Public speaking at various European and national conferences.

9. Capacity building of member organisations through: (i) the organisation of seminars and other events; (ii) workshops at the Annual Conference; and (iii) input at ILGA-Europe’s EU and Mediterranean Networks.

10. Development and maintenance of ILGA-Europe’s relationships with a broad range of institutions and organisations.

11. Review and input towards various organisational processes, reporting and grant applications.

12. Project Coordinator on behalf of the consortium implementing the European LGBT Survey of the European Agency for Fundamental Rights liaising with the national LGBT experts in the EU-27 & Croatia (August 2011 – August 2012).


	2010-2013
	Brussels, Belgium

	ILGA-Europe 

www.ilga-europe.org
Policy Officer
1. Development of the policy areas related to transgender equality, rights of LGBTI families, and employment equality, and contribution towards the overall organisational policy goals.

2. Capacity building of member organisations through: (i) the organisation of seminars and other events; (ii) workshops at the Annual Conference; and (iii) input at ILGA-Europe’s EU and Mediterranean Networks.

3. Development and maintenance of ILGA-Europe’s relationships with: (i) various European Commission units; (ii) the European Trade Union Confederation; (iii) the European Network of Equality Bodies; (iv) Transgender Europe and other institutions and organisations; (v) the International Gay and Lesbian Chamber of Commerce; (vi) European Gay Managers Association; and others.

4. Input towards various policy paper submissions, including: (i) position papers for EU Presidencies and EU Commission consultations; and (ii) various contributions towards ILGA-Europe’s publications.

5. Monitoring of the implementation of EU legislation on employment equality and freedom of movement.

6. Initial development and coordination of ILGA-Europe’s Map and Index.

7. Public speaking at various European and national conferences.


	2010-2013
	Brussels, Belgium

	National Commission for the Promotion of Equality
www.ncpe.gov.mt
Principal Officer
1. Development and implementation of policy with a focus on gender mainstreaming in employment and education, as well as tackling of biased gender roles.

2. Dissemination of information about the work of NCPE, equality policies and equality legislation in the media (TV, radio, and print media) and during conferences.

3. Development of project proposals for diverse funding calls and co-management of various EU part-financed projects promoting equality for women and men as well as equality on other grounds. Several of these projects included the development of local and transnational partnerships with various institutions including equality bodies, NGOs and trade unions. 

4. Identification and dissemination of good practices and gender mainstreaming practices.

5. Report writing – quarterly reports; organisational annual reports; project-based and other ad hoc reports.

6. Provision of assistance to the Executive Director.

7. Participation in meetings and conferences, both nationally and in other EU member states.

8. Regular updates to the NCPE website.

9. Formulation of tender documents and provision of assistance during tender adjudication meetings.


	2007-2010
	Valletta,
Malta


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.

I currently occupy a public officer position (Director (Human Rights and Integration)) within the Maltese Government which does not carry political and/or decision making powers.

5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes.

In the event that my position within the Maltese government is deemed to conflict with this mandate, I will take the necessary measures to comply with the requirements related to an independent expert.
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