	SECOND PART: APPLICATION FORM IN WORD

Independent Expert on protection against violence and discrimination based on sexual orientation and gender identity [HRC res. 32/2]
Appointments of mandate holders to be made at the 33rd session 
of the Human Rights Council (13 – 30 September 2016)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/227377?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 

Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC33.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by email. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by email). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the email prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 04 august 2016 (12 noon GMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by email at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by email.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Ehrt                                                                       
	6. Year of birth: 1977

	2. First name: Julia                                                                     
	7. Place of birth: Villingen

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): German

	4. Middle name:                                                                                  
	9. Any other nationality: non

	5. Sex:   FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Female
    Other please specify: trans woman
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold a PhD in Mathematics (summa cum laude) acquired from the Free University Berlin in 2009 and worked as a post-doc researcher until 2014. I wrote my thesis in English and have worked in English speaking, as well as culturally diverse environments since 2005. 

I have acquired excellent communication skills both orally and in writing as a researcher and later in my capacity as Executive Director of Transgender Europe (TGEU), through managing staff, writing reports, fundraising, as well as in dozens of public appearances, speeches, panel contributions and workshops held in national, European, and international contexts.

My colleagues describe me as highly diplomatic, a good listener, equitable and impartial, and as someone who can give direction and make sound and strategic decisions. I am an excellent team leader who has built Transgender Europe from a volunteer organisation to a strong network with ten members of staff.

I do not have formal education in the field of human rights law but can look back on more than ten years of practical experience in the field of human rights advocacy and law in European contexts predominantly in Council of Europe and EU frameworks and increasingly as well on global/UN level.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Since 2009 I have been supervising TGEU’s “Transrespect versus Transphobia Worldwide” (TvT) project. The project pioneers the collection of data regarding the legal and social situation as well as documenting murders of trans persons globally. We possess the most comprehensive data set on the human rights situation of trans people currently available. The TvT project regularly provides data for civil society submissions to UPR, CEDAW, to the hate crime report of the OSCE as well as for policy submission in EU and CoE legal and human rights frameworks. We have supplied data to the Office of the UN Commissioner for Human Rights including in the context of the recent studies on sexual orientation and gender identity, the Special Rapporteur on Torture, other UN bodies and governments.

For more than a decade I have been a driving force in pushing the boundaries of European and international trans work and policy and was engaged in human rights advocacy regarding sexual orientation and gender identity.

In 2015, together with my team I conceptualised the first ever training on UN mechanisms in Geneva explicitly for trans activists including meetings with mission representatives and a trans side event, which was highly rated by participants.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I build my competence in human rights through practical work in the field of human rights advocacy and policy. As a trained mathematician I posess strong analytical skills and a high level of abstract thinking. Both helped me to build solid understanding and competence in legal matters related to sexual orientation and gender identity (SOGI). 

For several years I was a member of the advisory board of "Global Action for Trans Equality" a global organisation which advances for rights of trans persons, to advise on their international policy and advocacy work. 

I am a member of the Steering Committee of the International Trans* Fund, an initiative of private, public and governmental donors, and civil society actors to create a global and sustainable funding mechanism for trans advocacy and community building. Furthermore, I am part of a European expert group consisting of civil society experts, researchers and donors who are developing a vision on family values in the context of SOGI and gender related matters.

I am regularly invited by Council of Europe and EU bodies and institutions to give expert views on issues pertaining to sexual orientation and gender identity discrimination in Europe as well as on international level.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Human Rights and Gender Identity: Best Practice Catalogue 
Journal/Publisher: ILGA-Europe, TGEU
Date of publication: December 2011
Web link, if available: http://www.tgeu.org/sites/default/files/best_practice_catalogue_human_rights_gender_identity.pdf
2. Title of publication: Legal Gender Recognition in Europe, Toolkit
Journal/Publisher: TGEU
Date of publication: December 2013
Web link, if available: http://tgeu.org/toolkit_legal_gender_recognition_in_europe/
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: GLobal LGBTI Human Rights Conference, Montevideo, Plenary Session:LGBTI inclusion in the 2030 Agenda for Sustainable Development
Event organizer: Governments of Uruguay and The Netherlands
Date on which public statement/pronouncement made: July, 13 2016
Web link, if available: http://www.lgbtimontevideo2016.org/en/Pages/home
2. Platform/occasion/event on which public statement/pronouncement made: PANEL: "Obstacles and challenges on the road to equality” at the high-level conference “Tackling sexual orientation and gender identity discrimination: next steps in EU and Member State policy making"
Event organizer: Italian Presidency of the Council of the EU, in cooperation with the EU Agency for Fundamental Rights (FRA) and the General Secretariat of the Council
Date on which public statement/pronouncement made: October 28, 2014
Web link, if available: http://fra.europa.eu/en/event/2014/tackling-sexual-orientation-and-gender-identity-discrimination-next-steps-eu-and-member
3. Platform/occasion/event on which public statement/pronouncement made: ILGA-Europe Equality Gala, Keynote speech on 10 years of trans activism in Europe: the way ahead.
Event organizer: ILGA-Europe
Date on which public statement/pronouncement made: June 29, 2016
Web link, if available: http://tgeu.org/tgeu-speech-at-ilga-europe-gala/
If more than three, kindly summarize (200 words): Other public statements include the annual presentation of TGEU's TransRightsEurope Map and Index at the European IDAHO Form organised by (The Netherlands (2013), Malta and Sweden (2014), Montenegro (2015), Denmark (2016)), several expert statements in the Parliamentary Assembly of the Council of Europe including at the Committee for Legal Affairs (2009), Committee for Social Cohesion, Human Dignity and Equality (2016), speeches at European Parliament events, a speech at the White House meeting on "Combatting Bias-Motivated Violence Targeting LGBT Persons Around the World" in 2015, a civil society perspective at the panel Joint High Level Event on Non-Discrimination and Equality of the European Commission and the Italian EU presidency and several statements or speeches in civil society events such as the annual conference of ILGA-Europe, and conferences and meetings on national level. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate.)
I currently work as the Executive Director of Transgender Europe. A network of to date 100 trans organisations in Europe and Central Asia with an office in Berlin. My employer has granted me permission to perform my duties as Independent Expert for at least 3 months per year in the event I should be chosen.
III. Motivation Letter (600 word limit)
Lesbian, gay, bisexual, trans and intersex people (LGBTI) face serious human rights violations across the globe. In the past decade I have mastered my understanding of how to effectively use human rights discourses and mechanisms to counter these violations. 

In conceptualising and supervising TGEU’s “Transrespect versus Transphobia worldwide” project in which we document the social and legal abyss – criminalisation, brutality, ignorance, impunity - of murders against trans people globally I have learned about the atrocities trans and gender diverse people face globally in great detail. 

Through my national, European and international advocacy, policy, and community work I have obtained a deep understanding of the complex legal obstacles and the social stigma trans and gender diverse people are facing, as well as the mechanisms that fuel violence and discrimination on grounds of sexual orientation which prevail both against trans and LGB persons. 

I have extensive experience in working with governments, multilateral organisations, civil society organisations, and researchers. As a widely respected regional leader in the LGBTI community I am excellently connected to LGBTI communities across the globe. As the Independent Expert on SOGI I will bring this knowledge, competence and skills to the UN for the benefit of those suffering from violence and discrimination on grounds of SOGI. As a leader my role has been that of lending a voice to those who are not given spaces and listening to those who nobody hears. As the Independent Expert I will amplify these voices and make them heard to governments and the UN alike, in order to both support governments to meet human right standards and remind governments of their obligations to safeguard the human rights of all their citizens and residents.

The first time sexual orientation and gender identity were mentioned in official UN documents was less than 10 years ago. However, while the former has been established within human rights discourses in different contexts for some time, this is different for the area of gender identity discrimination and violence. While often used interchangeably, and although the root causes of gender identity and sexual orientation discrimination and violence are often similar – namely resulting from gendered expectations towards the individual – the legal response to human rights violations, the support victims receive and the awareness regarding those issues differ massively. 

So while participation in decision making capacity in the field of sexual orientation has been a long established practice, trans persons are rarely in decision making positions even when matters relating to gender identity are discussed. This is equally true for positions in governments, multilateral institutions and civil society. Unless this changes, persons affected by gender identity discrimination and violence will continue to be less heard and less cared about.

There is no country in the world in which human rights of LGBTI persons are fully safeguarded but the levels of human rights violations differ from country to country. While it is important for the Independent Expert to document, report, and challenge the human rights abuses, it is as well important to report, support and elevate  progress made by states in the field of human rights. 

Finally, I have the support of my family – my partner’s and my child’s - in this process. Since such a position would put a lot of strain on any family, their support was crucial for my decision and is paramount for an excellent performance. We agreed for me to run, because this position will contribute in making a better future for all of us, but in particular a brighter future for our children. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: german
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher).
	Name of degree and name of academic institution:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	State degree in Mathematics and Physics, Free University Berlin
	1997 - 2005
	Germany

	PhD in Mathematics, summa cum laude, Free University Berlin
	2005 - 2009
	Germany

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one. 
	Name of employer,
functional title,
main functions of position:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Transgender Europe, Executive Director
	2012 - now
	Austria then Germany

	Humboldt University Berlin, Collaborative Research Center 555 "Complex Non-linear Processes", post doctorate research assistant, topic: bifurcations in hyperbolic differential equations
	2009 - 2014
	Germany

	Weierstrass Institute of Applied Science and Stochastics, research assistant, PhD research on parabolic and hyperbolic differential equations
	2006 - 2009
	Germany

	University of Berlin, Collaborative Research Center 647 "Space - Time - Matter", research assistant, developing a PhD research project
	2005
	Germany


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

There are no such factors.
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
There is no such reason, neither now nor in the past.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1?

Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, I am complying with the above mentioned provisions.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I neither hold any government position nor am I part of any human rights functions.
****
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