	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance [HRC res. 34/35]

Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: FANON MENDES-FRANCE                                                                       
	6. Year of birth: 1948

	2. First name: MIREILLE                                                                     
	7. Place of birth: CAHORS

	3. Maiden name (if any): FANON                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): FRANCE

	4. Middle name: CECILE                                                                            
	9. Any other nationality: NO

	5. Sex:  F
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

DEA in Education Sciences/general didactics, CAPES in Litteraturede, diploma of professional training in the mediation of learning, cultural mediation and conflict resolution; In the field of human rights, 10 years of work at the National Assembly as parliamentary collaborator to a deputy, member of the Law Commission, allow me to deepen my knowledge in the field of human rights, particularly on issues related to the various forms of racism - anti-Semitism, Islamophobia, Rromophobia, afrophobia, homophobia and other forms - migration, ESC rights and civil and political rights; Public and private freedoms but also on the issue of impunity, the right to a fair trial, the status of prisoners, including political prisoners. In the case of serious violations, I use to work on the issue of reparatory justice as a collective process. Throughout my professional life, and even now, I have produced a number of written texts on some points concerning legal arguments for social media , in both French and English.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

On ESCR (1989), knowledge of norms and principles, but also their applicability and interpretation by regulatory bodies or responsible for monitoring compliance with State obligations. Study of the work carried out by the CERD (1999), the ECHR (2000), the IACHR (1999) and study of the jurisprudence issued by the various courts (2000). Follow-up work on the establishment of the ICC, possible procedures concerning universal jurisdiction, follow-up of the review conference, particular study of the evolution of French specificity), (1998-2013) follow-up of the work in preparation for the Durban International Conference (1998-2001) and for its follow-up conference (2007-2009), with particular reference to the Durban Declaration and its Action Plan. Work on the nature of the balance of power in international relations (2000-2017).


3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

On the issue of structural racism: studies of different 'racist' practices, some spontaneous and others institutional, which have in common the creation of mutual oppression, hostility and mistrust, occasionally leading to violence affecting societies in history and current affairs, issues that emerged during my professional career and as an activist 

Interventions on the question of justice and on the intersectionality between 'race' / gender/class or on that of recognition or development but also on that of emancipation and disalienation; Report on the situation of Afro-Colombians in the context of the civil war, carried out at the request of Afro-Colombian organizations.

• Working with African-American organizations (Center for Constitutional rights and the US network for human rights), French West Indies (Guadeloupe: General union of Guadeloupean workers and an peasant association -COSE- and Martinique: International movement for recognition), Colombia, Brazil and Chile (reports on the human and constitutional rights of the Mapuche, Requested by the Fondation France Libertés and presented to the Human Rights Council and the National Commission against Torture)

• parliamentary collaborator (follow-up of the draft laws with the law committee) and legal consultant (construction of legal arguments on the human rights level)



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Urgence antiraciste 
collaboration à cet ouvrage 

Journal/Publisher: Editions le Croquant
Date of publication: March 2017
Web link, if available: http://www.editions-croquant.org/les-collections/product/384-urgence-antiraciste
2. Title of publication: La reconnaissance et le travail de mémoire sur les abus passés à l’encontre de minorités : La perspective et le travail des Nations Unies sur cette question
Journal/Publisher: webzine du Réseau européen contre le racisme
Date of publication: May 2015
Web link, if available: http://www.enargywebzine.eu/spip.php?article419&lang=fr 
3. Title of publication: Voices of liberation     
Journal/Publisher: HSRC PRESS  
Date of publication: 2014
Web link, if available: www.ipgbook.com
If more than three publications, kindly summarize (200 words): There are many other articles published by social networks on issues of racism construction and its consequences for the many victims, some of which are available on the Frantz Fanon Foundation website, /frantzfanonfoundation-fondationfrantzfanon.com
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Seminar  on International Decade for People of African Descent
Event organizer: United Nations Office of the High Commissioner for Human Rights (OHCHR), in cooperation with the Nathanson Centre for Transnational Human Rights, Crime at  Osgoode Hall Law School 
Date on which public statement/pronouncement made: 2 February 2017
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Annual global emancipation summit 
Event organizer: community healing network 
Date on which public statement/pronouncement made: 15-16 September 2016
Web link, if available: http://www.communityhealingnet.org
3. Platform/occasion/event on which public statement/pronouncement made: Shifting the Geography of Reason XIII: Theorizing from Small Places 
Event organizer: Caribbean philosophy association 
Date on which public statement/pronouncement made: 16-18 June 2016
Web link, if available: http://www.caribbeanphilosophicalassociation.org/files/115908925.pdf
If more than three, kindly summarize (200 words): I attended a number of events and conferences where I was asked to speak. Thus, as a member-judge of the Permanent People's Court created by Lelio Basso (http://www.fondazionebasso.it/2015/sezioneinternazionale/), senator and intellectual Italian, I participated in hearings on Canadian extractivist companies (Http://www.tppcanada.org) and on the issue of land grabbing in southern Africa. On issues of racism in a globalized world where victims face important economic and financial challenges. There are thus places of resurgence of xenophobia, racial discrimination and new forms of racism. It was on the basis of these analyzes that I focused some of my written and oral interventions; On the question of emancipation and colonization, on the constituent elements of the coloniality of power, knowledge and Being based on epistemic research on the construction of the Being that I participate under the leadership of Nelson Maldonnado Torres, professor of philosophy at Rutgers University, and on the issue of collective reparatory justice


5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I have sufficient time to effectively carry-out this mandate as I work as a legal consultant from home and via skype. So I could move as needed if necessary. On the other hand, receiving a salary for my work as a consultant and, on the other hand, a pension for my previous professional activity, the fact of not receiving a salary from the UN is not a problem. It has never been one during the 6 years of mandate as WGEPAD expert, I assumed from 2011 to 2017; This mandate ends on 30 September, which explains why I am applying for the mandate of Special Rapporteur on contemporary forms of racism, xenophobia, racial discrimination and related intolerance.


III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
Dear Sir, Madam, 

Throughout my professional and personal life defending human rights and combatting racism has always been central. It is to me as much of a legacy as it is a duty, a quest for human dignity, for people of all colors, faiths, ethnicities or cultural background. 

The initial part of my carrer was dedicated to education and general didactics. I could as a direct practionner realise how this field is essential for individuals to apprehend the world in its complexity and to be empowered. My work at UNESCO enabled me to know from within a UN institution and to realise how education is a critical dimension when promoting human rights. This also helps me to gain a global view of the issues of racism and human rights.

Afterwards, I was involved in the French legislative field focusing on parliamentary work and supporting MPs in their effort to integrate human rights into foreign policy issues. This allowed me to work on a huge diversity of subjects, ranging from structural discrimination affecting minorities at the national level to severe human rights violations at the international level.

Since 2012, I work as a legal adviser in a law firm, where I deepened my experience and expertise in human rights and violations based on all forms of racism. Just one year before, I became an active member of the UN Working Group on People of African Descent, before heading the group, as a president, from 2014 to 2016. 

At the same time, I remained involved with different civil society organisations and took part in a myriad of events, all across the globe. This enriched my understanding of all forms of racism and increased my determination in making a significant contribution on this issue. Among other achievements, I took an active part in drafting some of the elements that led to the adoption of the International Decade for People of African Descent. I also developed certain concepts, which can help to think more precisely the sources of the racial discrimination and inequality, ways to prevent and address it, as well as the situations lived by the victims.

I believe that my knowledge, my experience and particular motivation to positively change the situation, all makes me a strong candidate for the mandate of Special Rapporteur on contemporary forms of racism, racial discrimination, xenophobia and related intolerance. My independence, my strong sense of ethics, the significant links and connexions I enjoy with numerous civil society organisations and my diplomatic skills would certainly allow me to be an efficient rapporteur. I would be particularly interested  in bridging the reality of grassroots organisations with the means of action and mandate of an international institution. My experience with the UN, through the PAD working group, would also be a particular asset, as it allowed me to be in touch with country delegations, academics and NGOs who work on all forms of racism.

I undertake to carry out this mandate with complete independence and integrity, just as I promise to dedicate the necessary time.

For all these reasons, I hope my application will be taken into consideration and I am ready to provide any additional relevant information. 

Best regards, 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: FRENCH
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: E
Write: Easily or not easily: E
Speak: Easily or not easily: E

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily: not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	DEA SCIENCES DE L'EDUCATION
	1995
	PARIS, UNIVERSITE RENE DESCARTES-PARIS V

	CAPES DE LETTRES (Master level)
	1989
	PARIS 

	diploma of mediation of learning, cultural mediation, mediation to conflict resolution  
	1990-1991
	PARIS JERUSALEM

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	LEGAL CONSULTANT, LAW FIRM DEVERS, PART TIME 

PARLEMENTARY COLLABORATOR, FRENCH NATIONAL ASSEMBLY. FULL AND PART TIME 



	2012-

2002-2012

	PARIS, LYON, 8 QUAI MARECHAL JOFFRE
Paris


	CONSUTANT IN PROFESSIONAL TRAINING ,  CENTRE DE FORMATION UNIVERSITE PARIS V

GENERAL DIDACTICS, UNIVERSITE PARIS V. FULL TIME
PROJECT MANAGER, EDUCATIONAL MANAGER. Institut National de la Statistiques et des études économiques. FULL TIME 
LITTERATURE PROFESSOR, ECOLE NATIONALE D'ADMINISTRATION,  ECOLE NATIONALE SUPERIEURE DES TELECOMMUNICATIONS. PART TIME
PROFESSOR OF Litterature, NATIONAL EDUCATION . PART AND FULL TIME


	1999-2004

1992-1995

1987-1992

1985-1992



	PARIS FRANCE
PARIS, FRANCE
PARIS 

PARIS 


	PUBLICATIONS AND PRESS OFFICER,

UNESCO. FULL-TIME



	1980-1984
	PARIS

	PROFESSOR OF LITTERATURE, NATIONAL EDUCATION, FULL TIME
	1973-1981
	PARIS AND IVORY COAST (1974-1976) 


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES, I MAY ASSUME THIS MANDATE IN SO FAR AS I DO NOT HAVE ANY PROFESSIONAL ACTIVITY WITH ANOTHER INSTITUTION WORKING ON HUMAN RIGHTS

YES, I WILL ACT IN ANY INDEPENDENCE, I HAVE NO ACTIVITY WITHIN A GOVERNMENT



5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I would not be in a situation of conflict of interest between the work I am currently doing and the mandate of the Special Rapporteur on contemporary forms of racism, xenophobia, racial discrimination and related intolerance
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Mireille Fanon Mendes-France
Date: 05/31/2017
****
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