	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Asia-Pacific States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Ahmad                                                                       
	6. Year of birth: 1960

	2. First name: Nausheen                                                                     
	7. Place of birth: Rawalpindi

	3. Maiden name (if any): -                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Pakistani

	4. Middle name: -                                                                            
	9. Any other nationality: -

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

The Candidate is a qualified Barrister of Law from Grays Inn London with an LLB from Kings College London and an LLM from the University of London. She is a registered advocate of the High Court of Sindh in Pakistan and has been practiscing law since 1986 in Pakistan. Her legal expertise is in corporate and commercial laws including labour laws. Her written and spoken english is excellent. She has worked as a volunteer with the Human Rights Commission of Pakistan, the Pakistan Institute of Labour Education research ( PILER), Women's Action Forum and is a member of the collective and has served as board member and chairperson of Shirkat Gah Women's Resource Centre. For Shirkat Gah, as technical adviser she set up the first para legal training programme which has been rolled out in Pakistan by Shirkat Gah and forms the basis of its current Women and Law programme. The candidate has authored research papers, book chapters and articles on gender rights. She was a founder member of the Committee for the Repeal of the Hudood Ordinances in 1986 with the film maker Sabiha Sumar, which was the main group working to repeal this regressive law. She assisted Sabiha Sumar in producing the film " Who will cast the first stone', which was about the Hudood Ordinances. She was also one of the main voices of dissent in a film against religious extremism called ' For a place under the Heavens'.  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

The candidate attended the Fourth World Conference on Women in Beijing in 1995 as part of the Pakistan Government Working delegation. She was instrumental in representing Pakistan in the debates which went into the drafting of the Beijing Declaration and Platform for Action and in particular the clause with regard to inheritance of property by women. As a member of Shirkat Gah which has ECOSOC status, Ms Ahmad has contributed as a legal expert to SG's participation in writing shadow reports, research papers on development indicators ( MDGs) representations to the UN bodies and other research.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

 The candidate has conducted and published research on gender issues and in particular on women and labour laws, inheritance rights of women, discriminatory decisions of the law courts, problems with the criminal justice system and ' islamic' criminal laws vis a vis women. The candidate's research draws on UN Conventions and secular norms and rejects the islamic basis for various laws. Most recently the candidate represented the Pakistan Business Council in the framing of the Sexual Harrasment Act 2010. The candidate is a practicing lawyer with a commercial law practice, and works actively on gender and human rights issues through various non profit organisations including HRCP and Shirkat Gah which has ECOSOC status. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Women's Rights in the Workplace
Journal/Publisher: Workshop organised by British Council and South Bank Centre ( London) Women of the World Festival
Date of publication: April 2016
Web link, if available: -
2. Title of publication: Adjudicating Family Law in Muslim Courts, Cases from the Contemporary Muslim World ( ed. Elisa Guinchi) Chapter on Pakistan family laws.
Journal/Publisher: Routledge
Date of publication: November 2013
Web link, if available: -
3. Title of publication: Land Rights of Muslim Women
Journal/Publisher: , research paper for SDPI ( Islamabad)
Date of publication: July 2008
Web link, if available:      
If more than three publications, kindly summarize (200 words): The candidate has written, researched and lecturedon gender rights as well as more recently on mediation and corporate governance. . Some papers written by her are as follows:

-  ' Mediating family law disputes' at the International Bar Association Conference in Boston ( October 2013)

-  ' Ethical Dilemmas in the shift from advocacy to impartiality' National Conference on ADR ( 2010)

- ' Legal Aid as a Fundamental Right' DFID conference on legal rights (2006)

- Evaluation report on the Gender equality project for the British Council ( July 2006)

- Honour killings and the Hudood Laws in Pakistan, SDPI (Oct 2004)

- Law Enforcement in South Asia, published in the 2004 ed of Encyclopedia of Women and Islamic Culture (Brill)

- Study on Legal Aspects of Contract Labour for PILER ( part of a larger ILO study) ( 1999- 2000)
- Chapter in book entitled " Shaping women's lives" on ' Review of cases involving women as decided by the superior judiciary of Pakistan'. 



4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: on Honour Killing at the Karachi Literature Festival 2017 Karachi
Event organizer:  (Oxford University Press 
Date on which public statement/pronouncement made: February 2017
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Women's rights in the workplace at the Women of the World Festival
Event organizer: British Council and South Bank Centre ( London)
Date on which public statement/pronouncement made: April 2016)
Web link, if available: -
3. Platform/occasion/event on which public statement/pronouncement made: Family law and dispute resolution 
Event organizer: at the International Bar Association Annual Conference in Boston
Date on which public statement/pronouncement made: October 2013
Web link, if available:      
If more than three, kindly summarize (200 words): The candidate is a trainer on conflict resolution and mediation and visiting faculty at a university in Karachi ( IBA) on corporate governance. She has trained Iraqi jurists on international human rights law for the IBA in 2005. Recently she has conducted training on conflict resolution for the IRC in Islamabad and mediation training for lawyers and judges, staff of the Securities and Exchange Commission of Pakistan and the Competition Commission . The candidate's probono work focus has shifted to addressing the issues for citizens in accessing justice by focusing on ADR mechanisms. She is also conducting training with the Legal Aid Centre Karachi for community mediators ( Salis). This training includes mediation as well as human rights education. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

The candidate is a busy lawyer however with a strong commitment to gender issues which she has consistently pursued on a pro bono basis over the years. The candidate has indicated that she would be able to reorganise her work and other commitments to participate in the functions of the mandate. She is also able to make the time commitment on a pro bono basis. 
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
The candidate has managed over a career of 30 plus years to effectively combine her commercial law practice with effective advocacy and research on gender rights. The work done by her on gender issues is analytic, rigorous and technically sound and draws heavily on her legal education and practice back ground. It is rooted in her personal commitment to secular values, equality of rights and democracy. Her husband was a prisoner of conscience and incarcerated for 9 years during Zia ul Haq's regime. Her daughter is a lawyer and currently pursuing her Phd in criminology at the University of Cambridge. By forming the Committee for the Repeal of the Hudood Ordinances and challenging the early Islamic criminal laws, the candidate put herself at risk at a time when the Pakistan Constitution had been abrogated and civil society organisations were  not allowed to function.
Ms Ahmad speaks from an informed position and is mature and considered in her actions and views. Her position within the Women's rights sphere in Karachi is unique as she brings to the table not just an understanding of law and legal processes but also an understanding of institutional structures and standards of corporate governance. She therefore assisted in the transformation and formalisation of Shirkat Gah's governance structure, served as its Chairperson for a few years before handing it over to a new chairperson. At Shirkat Gah she developed the first para legal training course which forms the basis of Shirkat Gah's current work on bodily rights, violence against women and personal status laws. She has assisted other non profits also in formalising governance structures and setting up transparent processes.

Overtime Ms Ahmad's pro bono work focus has shifted from research and analysis to more hands on training and action oriented projects. She has therefore started working on conflict resolution and alternate dispute resolution training and advocacy. To this end she is a founder member of the Pakistan Mediators Association and is involved in training at Federal and Provincial Judicial Academies and with civil society organistaions like the Citizen Police Liason Committee and the Legal Aid Society.

The candidate was part of the Government working delegation to the UN World Conference on Women in 1995. In 2016 she has been made chapter representive for the Pakistan chapter for the women's initiative of Saarc Law. The candidate has some experience of working with international forums. 

Uniquely, the candidate is able to influence industry on labour law and other matters as an " insider' as, Ms Ahmad works as the Company Secretary and Head Legal of the largest private sector bank in Pakistan she is considered a senior member of the business community and represents the bank on various industry forums like the Pakistan Bank's Association and the Pakistan Business Council. From the Pakistan Business Council she was able to lobby and provide support for the promulgation of the Sexual Harrasment Act 2010. She is also a Board Member of the First Women's Bank, which was set up in 1999 by the then Prime Minister Benazir Bhutto to promote women's financial inclusion. Previously she has served as a Board member of the Central Depository Company and was on the corporate governance committee of the Karachi Stock Exchange. Ms Ahmad is visiting faculty on corporate governance at one of Pakistan's premier business schools, IBA ( Karachi).

Due to her varied professional experience, she would bring multifaceted expertise to this position.    

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Urdu
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	LLM-University of London (Part time)
	1983-1985
	London- UK

	Bar at Law-King's College London (Full time) Inns of Court, School of Law
	 1983
	London-UK

	Bar at Law-King's College London (Full time)
	1979-1982
	London-UK

	A-Levels-Karachi Grammar School (Full time)
	1976-1978
	Karachi-Pakistan


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Habib Bank Limited, General Manager, Company Secretary and Head of Legal Department 

Secrtary to the Board of the Bank and the Board Audit Committee, Head of Legal Department and Head of Litigation Department, Focal point of CSR, Secretary of HBL Foundation (Full time)

	2006-today
	Karachi, Pakistan

	ICI Pakistan Limited, Company Secretary & General Manager Legal, Secretarial and Public Affairs,Secretary to the Board, Head of Legal Department and also looked after Investor Relations, Corporate Communications and CSR (Full time)
	 1996-2006
	Karachi, Pakistan

	Lever Brothers Pakistan Limited, Manager Legal Providing legal advise and monitoring Company Litigation (Full time)
	1993-1996
	Karachi, Pakistan

	Pakistan Petroleum Limited, Corporate Lawyer, Contract Drafting, Land Acquisition and monitoring Litigation (Full time)
	1989-1993
	Karachi, Pakistan


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Nausheen Ahmad
Date: May 30, 2017
****
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