	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name:  da Costa                                                                        
	6. Year of birth: 1964

	2. First name: Rosa                                                                      
	7. Place of birth: Portugal

	3. Maiden name (if any): N/A                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Portugal 

	4. Middle name:                                                                                  
	9. Any other nationality: Canada

	5. Sex:  F
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Both my legal background and advanced studies in social and political philosophy have been key factors in my professional life. Together, they have made possible rigorous legal analysis, as well as an understanding of broader social, political and cultural contexts. I have no doubt that this combination of formal studies, and my exposure to a broad range of human rights areas over the years (including in the field) have been a professional asset and enhanced the quality and value of my work. 

In addition to conducting all my studies in English, with the exception of Law School, I have extensive experience writing in the English language (UN reports, statements, research/ position papers, legal opinions, guidelines, trainings and recommendations). A large number of these documents were published under my name or that of the organization. I have presented in English on issues pertaining to human rights and women's rights in numerous fora, including at conferences, training programs, UN events, and Universities. English has been the dominant language in which I have studied, worked, and published. Additionally I am fluent in French and Portuguese, and have a level of Spanish, which allows for a high level of understanding, and intermediate written and oral skills. 



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Over the course of the 25 years I have worked in international human rights I have had the opportunity to gain professional experience on a range of issues and areas, including refugee law, women's rights, humanitarian law, internal displacement, and children's rights, including in the context of transitional justice. I have knowledge and practical experience in applying the specialized international human rights instruments, norms and principles relevant to these domains, as well as the broader human rights instruments (e.g., the Universal Declaration, 1966 Covenants on Civil and Political Rights, and Economic, Social and Cultural Rights). 

Through my work in various capacities with UNHCR (in Canada, Czech Republic, Turkey, Switzerland, and during emergency missions), the Office the UN Special Representative on Children and Armed Conflict (NY and Geneva), OHCHR (Geneva, and country visits), and due to the strong inter-agency collaboration with other UN and international/regional bodies, I am familiar with the institutional mandates of a significant number of these organizations and agencies. In particular, my work in the field of women's human rights and displacement has involved partnerships, ongoing collaboration and inter-agency platforms to which I contributed actively (e.g., OCHA, UNICEF, UNWOMEN, ICRC, World Bank, OSCE, European Union, African Union, global protection cluster, IASC).



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I have had the benefit of working in a number of countries and at the international level while with the UN. 

In Canada, I worked for the Canadian Government as a legal advisor, including on gender-based persecution; the UNHCR Office; and was recipient of the Award for Professionals (CIDA), allowing me to implement a Children's Human Rights project in Thailand. 
While in the Czech Republic, I published a key study on the integration rights of refugees in 7 countries in Central Europe, leading to important legal reforms and progressive policies in the region; led a human rights training program for Czech police (UNHCR); received a Grant for Foreign Experts allowing me to implement a capacity-building project for human rights and refugee NGOs; and led a large EU-funded project providing human rights and refugee law training /seminars for government, NGOs,  journalists, judges and lawyers. 
During my work with the UNHCR Senior Regional Advisor on Gender Equality and Refuge Women (Turkey), I published the Gender Training Kit on Protection, and developed Guidelines for gender-sensitive legal clinics. Other achievements include, publication of seminal studies for UNHCR Geneva, and important contributions to the Inter-Agency IDP Handbook and 10-year study on children in armed conflict. In OHCHR, I provided expertise on women's rights, IDPs, and slavery to mandate-holders and the organization more broadly.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:  
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words): 
In addition to contributing to the publications produced by UN Special Procedure mandates and UNHCR Offices specifically addressing the human rights of women (see professional experience), such as country visit reports, thematic reports, and public statements etc,  I have also addressed the human rights situation of women in publications relating to contemporary forms of slavery, and internally displaced persons. A variety of detailed examples can be provided upon request. Similiary, in my publications in various areas of human rights, including refugee law, internal displacement, gender and humanitaraian law, I have frequently either directly or indirectly addressed the human rights of women and the specific forms of discrimination they face in these contexts. Some notable examples, which I have been published under my name  or providing important contributions to include: the seminal study, The adminstrative of justice in refugee camps; the Integration Rights of Refugees; the Civilian and Humanitarian Character of Asylum; The UNHCR Gender Training Kit on Protection; Working Paper on Refugee Protection; and the Inter-agency Handbook on the Protection of Internally Displaced Persons. Links and specific details of publications provided upon request.  

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words): 
Kindly see response to section 4.1 above. In addition, I have presented on various human rights issues and discrimination experienced by women at numerous fora, such as during UN-related events in Geneva i (e.g. on Withcraft and violence against women), and during UN or other international conferences/ trainings abroad, such as in Albania, Turkey, the Czech Republic, Italy etc. Details can be provided upon request.   

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

, I can confirm that I can fully dedicate myself to the mandate of the Working Group, with regard to both time and travel requirements.  
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)

The following is to submit my candidacy as an expert to the Working Group (WG) on discrimination in law and in practice, for the Western Europe Group and Other States. 

While I have worked in human rights throughout my professional career, it would be a particular privilege to contribute to the Working Group and the Human Rights Council. 

In addition to my commitment, I believe I can bring to bear on the work of the mandate my experience in the humanitarian sector, in the field and in complex country situations, as well as my legal training and expertise in a broad range of human rights issues and areas. I believe that these will enhance my ability to address aspects of discrimination against women in various contexts and domains. This is all the more important given the multi-faceted and inter-secting forms of discrimination often experienced by women affected by conflict, displacement, poverty, race and other factors.  

Structural forms and causes of discrimination against women, including in the socio-economic and political realms, is another area which requires further work and which I would like to continue to explore, particularly in view of the pervasive effects these often 'invisible' forms of discrimination have on the lives of women. 

Addressing discrimination against women too often begins and ends with legal reforms. Legal protections against discrimination have significantly improved the situation and status of women, and must continue to be promoted and enforced. Yet more needs to be done to put good laws into practice, including adopting implementing legislation, regulations or guidelines that ensure their practical application. Also required are training of enforcement authorities and more effective advocacy and education programs that publically support women's human rights and enhance their social status. Similarly, both the political willingness and resources to ensure the enforcement of these laws or programs to address discrimination, are either lacking or insufficient. 

Women experience more obstacles to access to justice than men for a variety of reasons, allowing many forms of discrimination against women to be perpetuated with impunity. Addressing those practical and legal barriers and promoting gender-sensitive legal services are equally necessary. This will help ensure that positive legislation is enforced and that discriminatory laws are challenged, as well as gaining the confidence and trust of women.    

Legal reforms and enforcement provide one type of response, but must be complemented with a range of measures that address the causes and consequences of discrimination. This requires preventative approaches and the involvement of men, women and communities. Learning from the experiences and through the voices of those impacted by discrimination against women, as well as those perpetuating discrimination, remains key to tangible advancements in this area. I believe in actions and policies that retain integrity with human rights norms while being practical on the ground, and in the need to empower both women and men to understand and address the various causes and forms of discrimination against women.
Engrained practices and beliefs which discriminate against women often require long-term investments in education and advocacy - but crucially, these investments  also yield sustainable long-term benefits, not only to women but to their societies as a whole and future generations. 

I enjoy working collaboratively, value diverse opinions, and as a member of the Working Group, would look forward to a rewarding experience contributing to its work, and engaging with States, relevant UN and international organizations, civil society and those affected by discrimination against women.
In this regard, I am grateful for the support of my candidacy to the Working Group on Discrimination against Women, by former Special Rapporteurs on Violence against Women, and the Human Rights of Internally Displaced Persons (available upon request). 

Thank you for your consideratiion of my candidacy
    

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: 
Portuguese 

2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily 
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters (M.A.), Social and Political Philosophy, University of Ottawa, full time. 
	1994-1995

1988-89 

	Ontario, Canada

	License to Practice Law, Ecole de Formation Professionelle du Barreau/ Quebec Bar, full time
	1992-1993
	Ontario, Canada

	LL.L (License en Droit, Law Degree), University of Ottawa, Law Faculty, full time
	1989-1992
	Ontario, Canada

	Bachelors (B.A.) Political Science/ Philosophy, McGill Universtiy, full time 
	1984-1987
	Quebec, Canada


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	OHCHR                 



Human Rights Officer, Special Procedures
Provided expertise to OHCHR and 3 mandates, i.e., the Special Rapporteur on Violence against Women, the RSG and Special Rapporteur on the Human Right of Internally Displaced Persons, and Special Rapporteur on Contemporary Forms of Slavery. In this context:  
- I organised and participated in high level country missions to complex environments, including consultations with executive level of governments, international and national organisations (e.g.,UN agencies, DPKO, Human Rights Commissions, NGOs, persons of concern). 

- Conducted analysis and drafted press releases, official statements, speeches, country visit reports, (including findings and recommendations) submitted to Human Rights Council; 

- Researched and drafted thematic reports to the HRC and UN General Assembly on emerging issues (e.g. climate change, urbanisation); communications to governments (urgent appeals/allegation letters); contributed to various inter-agency reports and publications; 

- Organised high level events e.g., conferences, regional consultations, and participated in inter-agency working groups; 

-Major country visits/reports included: Iraq, Sudan (incl. Darfur), Syria, Cote d’Ivoire, Azerbaijan, Kenya, Kyrgyzstan, Ghana, Maldives, Haiti; Participated as speaker or trainer at various events; Ensured gender mainstreaming within mandates; acted as officer in charge when required. 


	2008-2014 (currently on Special Leave due tol relocation of family for professional reasons)      
	
Geneva, Switzerland 


	UN Special Representative on Children and Armed Conflict (CAAC); 
Human Rights/Child Protection Consultant
Contributed to the Machel 10 year Review on Children and Armed Conflict (Publ 2009). Responsible for research and drafting chapters on the evolution and implementation of Justice for Children, and International Standards on CAAC (including in relation to transitional justice and reconciliation systems); mainstreaming of specific issues throughout the project (eg, gender-based violence, protection, and refugee and displaced children); ensuring cooperation with key agencies (ICTJ, ICRC, UNHCR, UNICEF).



	 2007-2008
	Geneva, Switzerland, NY, USA

	Norwegian Refugee Council (NRC)/Internal Displacement Monitoring Centre 
Senior/Expert Consultan
Responsible for development and drafting of the protection chapters of the Inter-Agency Handbook on Protection of Internally Displaced Persons (Publ 2010) - including in relation to legal, security and other protection concerns of displaced women.


	2006-2007
	Geneva, Switzerland



	UNHCR:  
Protection, Policy and Legal Advice Unit, Geneva.
International Consultant (2003-2005, 2007)

Development of various legal/applied research/ policy projects. Include:The Administration of Justice in Refugee Camps (includes extensive treatment of justice isues as applied to refugee women); The Civilian and Humanitarian Nature of Asylum (includes impact on women of militarized camp environments, and strategies to address human rights and security concerns of mixed flows of refugees and armed combatants.(publ 2004); Rights of Refugees in the Context of Integration, includes legal and practical integration challenges faced by women (publ 2006); Revision of Guidelines on Refugee Women. 
UNHCR Office of SR Regional Advisor on Gender Equality and Refugee Women (Western Europe and Central Europe), based in Ankara, Turkey (2000-2002); 
Legal /Gender expert 
Assisted SRA with regional activities; provided substantive inputs on legal, strategic and policy aspects of gender issues; documented best practices, lessons learnt; promoted gender mainstreaming approaches. Co-Organised trainings, and led various projects (eg.,  guidelines for gender sensitive legal clinics, the regional “Legal Manual for Refugee Women”; The Gender Training Kit on Refugee Protection (publ 2002);  Successfully fundraised for multi year project for a new woman’s shelters.

UNHCR Europe Bureau, with field missions; and UNHCR Office Prague (1997-1999)  

International Consultant– Integration Rights and Practice of Refugees in Central Europe. Led and authored comprehensive study on legal and social integration of refugees in 7 countries in central Europe, partly based on fact-finding missions (publ 2000). Formulated country specific recommendations leading to positive legislative and policy reforms in several cases, follow-up conferences, advocacy strategies, and exchange of good practices, including with re to refugee women. 
Project Coordinator for Police Training on Human Rights, which was ultimately incorporated into the standard police academy curriculum. It included issues relevant to women, minorities, gender mainstreaming, community policing and EU standards. 
UNHCR Haitian Emergency Operation, Jamaica and Guantanamo Bay, Cuba (1994)

International Legal Consultant. Included monitoring the refugee status determination process aboard USA military ship, and the safe- haven process in Guantanamo Bay, Cuba; reporting and providing advice on international human rights and refugee law, camp and protection issues (eg. re: women, medical cases, security concerns); Liaison for HIV positive case load; interview of exclusion cases; and for voluntary repatriation operation; Counselled refugee populations and liaised with US military personnel.
UNHCR Branch Office Ottawa, Canada

Legal Officer/Legal Assistant/Intern (1990-1993)
Responsible for advising on individual refugee cases for intervention with the Government; drafting position papers; research and drafting on gender-based persecution; liaison with regional offices representing UNHCR at various venues.  

...........................
Other:

Civil Society Sector: 
-Austcare Australia - Geneva Representative (part-time; 

- Legal Counselling Centre
Legal Project Coordinator for European Commission Democracy Program, on human rights and refugee law sectors in Czech Republic and Romania; 
- Foundation for a Civil Society Recipient of Grant for Foreign Experts for capacity-building activities for human rights NGOs in Czech Republic; 
- Helsinki Committee Refugee Counselling Centre- Legal Advisor (part-time);

Government Sector:
-Immigration and Refugee Board- Legal Services- Legal Advisor; including on gender-based persecution.
- Canadian International Development Agency (CIDA, CBIE), Recipient of Award for Professionals for the development and implementation of a Children's Human Rights Project jointly with the Thai Ministry of Education.
· ;asdf
· oje)

Legal UN 

	2003-2005 and 

2007; 

2000-2002;

1997-1999; 

1994; 

1990-1993

--------------
2006-2008
1996-1997

1994
1995


	Geneva, Switzerland; Ankara, Turkey; Prague, Czech Republic; Jamaica and Guantanamo- Bay, Cuba; Ottawa, Canada
...................
Geneva, Switzerland
Prague, Brno, Czech Republic

Ottawa,Canada

Thailand





VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.

No

2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, complies.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
The candidate would relinquish the position she currently holds as a Human Rights Officer with OHCHR, on Special Leave without Pay.  
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Rosa Fidalgo da Costa
Date: 30 May 2017
****
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