	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Hunt                                                                       
	6. Year of birth: 1958

	2. First name: Jacqueline                                                                     
	7. Place of birth: UK

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): UK

	4. Middle name: Andrea                                                                            
	9. Any other nationality: No

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Education: I have a Master's degree in International Relations and am qualified as a lawyer.

Profession: I have nearly 25 years' experience working in human rights including specifically in women's rights. As a qualified lawyer, I have led and contributed to important research on human rights issues including most recently, in conjunction with the International Bar Association, extensive research on laws on sexual violence benchmarked against standards developed under the auspices of UN Women. This also included several good practice examples so that jurisdictions could learn from important thinking in other countries. I also worked for several years as a lawyer for a development finance institution.
Expertise: I am frequently invited to workshops by governments, professional bodies, adademia and others and to speak as an expert on discrimination against women in the law, including most recently by the government of Sweden (in October 2016) and by the Union Internationale des Avocats (June 2017). 
Public: I undertake regular public speaking and blog frequently on women's rights.
My native tongue is English and I have some facility in French and Spanish.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Through my work over 25 years, I have made several submissions to many UN treaty bodies, particularly the Committee on the Elimination of Discrimination against Women, the Committee against Torture, the Committee on Economic, Social and Cultural Rights, the Committee on the Rights of the Child, and the Human Rights Committee among others. I have similarly engaged with several Special Rapporteurs, including on violence against women, its causes and consequences, on the situation of human rights defenders, and of the promotion and protection of the right to freedom of opinion and expression, among others.  I have worked to support the Working Group on the issue of discrimination against women in law and in practice and led an analysis of the concluding observations of the CEDAW Committee to assist the Working Group on prevailing issues from all CEDAW member states and to build on the work already achieved by the Committee. I have also contributed to submissions to the African Commission on Human and Peoples' Rights.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Based on my extensive practical working experience and the research I have led over many years, I have been invited by governments, professional organisations and NGOs among others to participate as an expert in workshops and consultations and as a speaker.  Topics have included on the issue of violence against women, on women, peace and security, and on harmful practices among other issues.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Discrimination against Women in Law: A report drawing from the Concluding Observations of the Committee on the Elimination of Discrimination against Women (editor) 
Journal/Publisher: Equality Now
Date of publication: May 2011
Web link, if available: https://www.equalitynow.org/sites/default/files/WG_Report_EN.pdf
2. Title of publication: The World's Shame: How laws around the world are failing to protect women and girls from sexual violence (editor)
Journal/Publisher: Equality Now
Date of publication: March 2017
Web link, if available: https://www.equalitynow.org/sites/default/files/EqualityNowRapeLawReport2017_Single%20Pages_0.pdf
3. Title of publication: Combatting discrimination against women
Journal/Publisher: Guest blogger for UK's Foreign and Commonwealth Office
Date of publication: 2010
Web link, if available: https://blogs.fco.gov.uk/boblast/2011/03/08/combating-discrimination-against-women/
If more than three publications, kindly summarize (200 words): I have led and have contributed to many research and advocacy documents, including on how to support and use the UN human rights mechanisms. These include a Quick Guide to reporting human rights violations to the UN and the African Commission (https://www.equalitynow.org/content/quick-guide-reporting-human-rights-violations-united-nations-and-african-commission), the impact on discrimination in law and legal processes on women and girls for the UN Working Group (https://www.equalitynow.org/sites/default/files/Discrimination_in_Law_and_Legal_Processes_Impact_on_Women_and_Girls_EN_v2.pdf) and a report on using the law to end child, early and forced marriage (https://www.equalitynow.org/content/Protecting-the-Girl-Child).  I have also drafted several submissions to various procedures.   
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Violence Against Women: From Critical Concerns to Collective Action
Event organizer: UNIFEM UK
Date on which public statement/pronouncement made: June 2006
Web link, if available: http://wunrn.com/2006/05/uk-unifem-seminar-on-violence-against-women/
2. Platform/occasion/event on which public statement/pronouncement made: Expert meeting on violence in the name of "honour"
Event organizer: Department of Justice, Government of Sweden
Date on which public statement/pronouncement made: November 2003
Web link, if available: http://www.tvangsekteskap.net/files/report_expert_meeting_on_violence_in_the_name_of_h.pdf
3. Platform/occasion/event on which public statement/pronouncement made: Promoting a Culture of Mediation and Prevention in the Mediterranean: Ensuring greater involvement of women in mediation: from rhetoric to reality
Event organizer: Ministry of Foreign Affairs, Republic of Slovenia
Date on which public statement/pronouncement made: March 2014
Web link, if available: http://www.mzz.gov.si/fileadmin/pageuploads/foto/1403/Seminar_o_mediaciji.pdf
If more than three, kindly summarize (200 words): I am frequently asked to contributed as a speaker in public fora.  I have regularly blogged on the Huffington Post and in other outlets and have been interviewed by the BBC, Sky, France 24 and many other networks and programmes.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am committed to this mandate and would dedicate myself to fulfilling the role to the best of my abilities.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
My motivation for applying for this role stems from my fundamental belief in human rights, in the power of the UN system to support respect for all individuals and in UN member states to work collaboratively for the benefit of the global citizen.

I have engaged positively with the UN system for many years, bringing my expertise as a lawyer with deep knowledge of UN human rights conventions, to support the UN human rights mechanisms and special procedures. I have also engaged regularly with UN member states, particularly at the Human Rights Council, in order to better understand national environments and to identify areas of agreement for achievement of agreed human rights standards.

I believe in the importance of integrity, respect and confidentiality and that I have the personal commitment and credibility necessary to fulfil this role with professionalism and dedication. I would be honoured to serve as a member of the Working Group. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	BSc (Hons) in Linguistic and International Studies, University of Surrey
	1977-1981
	Guildford, UK

	MSc in International Relations, London School of Economics
	1982-1983
	London, UK

	Common Professional Examination and Law Society Finals, College of Law
	1990-1992
	London, UK

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Equality Now, Director, Europe Office, full-time (previously consultant, full-time)
	2001-present
	London, UK

	Senior lawyer, Commonwealth Development Corporation, full-time
	1997-2001
	London, UK

	Lawyer, Linklaters, full-time
	1992-1997
	London, UK

	Amnesty International USA (Director of Special Projects and other roles), AI UN Office (Assistant to UN Representative) and AI International Secretariat (Campaign Assistant and other roles), all full-time
	1983-1990
	New York, USA and London, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Jacqueline Hunt
Date: 31 May 2017
****
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