	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: Jansen Reventlow                                                                       
	6. Year of birth: 1978

	2. First name: Yakare-Oule (Nani)                                                                     
	7. Place of birth: Amstelveen, the Netherlands

	3. Maiden name (if any): Jansen                                                               
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): Dutch

	4. Middle name:                                                                                  
	9. Any other nationality: French

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold degrees in international and European law from the University of Amsterdam and an LLM from Columbia Law School, where my primary focus was on international human rights and women's rights. Since 2011, I have engaged in the protection of human rights through litigation in all major human rights systems, including the UN treaty bodies and national jurisdictions, in both English and French, and I am a tenant at one of the UK’s most renowned human rights law firms. I am regularly recruited to provide human rights training to judges, lawyers and journalists, and currently serve as an advisor in a student clinic focusing on human rights and technology at Harvard Law School. My numerous publications address interdisciplinary human rights issues, including women's rights and freedom of expression, and I frequently give public presentations on how to use the international judicial system to protect human rights. Throughout my career, I have been actively involved in several intitiatives that focus on the nexus between international law and women’s rights, including the Women in International Law interest group of the American Society of International Law and the GQUAL campaign for gender parity in international bodies, where I am a strategic advisor.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Since 2011, I have worked to protect human rights worldwide through strategic litigation in a variety of jurisdictions. The global nature of my career has given me detailed knowledge of both the theory and practice of the human rights architecture of the United Nations, the African Union, the Council of Europe, and the Organization of American States as I directly represented victims of human rights abuses in each system. In the same vein, I also have detailed knowledge of the African sub-regional systems. My familiarity with the UN human rights system stems from representing victims before the UN Human Rights Committee and engaging with the UN special mandates, including the UN Working Group on Arbitrary Detention and the Special Rapporteurs on violence against women and freedom of expression. Many of my clients were women whose rights had been curtailed by government actors. In 2011, I co-drafted the joint stakeholders’ report for the Universal Periodic Review of the Netherlands before the Human Rights Council for the Dutch branch of the International Commission of Jurists. Over the years, I have led dozens of trainings for judges and lawyers on how to engage with the UN and European and African human rights mechanisms. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In addition to my work representing victims of human rights abuses in various international jurisdictions—in which I have won several landmark cases—I have overseen and been directly involved in national proceedings to protect and promote human rights in over 50 countries worldwide. I therefore have detailed knowledge of the international legal landscape, how different systems relate to each other, how various protective mechanisms interact, and how the international frameworks impact human rights protection on a domestic level. Two of the more prominent cases I have litigated include the first freedom of expression case to be heard by both the African Court on Human and Peoples' Rights and the East African Court of Justice, the former of which has been recognised by an award from Columbia University. I have also had the privilege to represent several female clients whose human rights were being violated, including a human rights defender who was arbitrarily detained in Azerbaijan, a teacher imprisoned on terrorism charges in Ethiopia, a Bahraini reporter who suffered torture by the police, and two Rwandan journalists who were accused of threatening national security through their writing.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Muslim Brides and the Ghost of the Shari’a: Have the Recent Law Reforms in Egypt, Tunisia and Morocco Improved Women's Position in Marriage and Divorce?
Journal/Publisher: 5 Northwestern Journal of International Human Rights, 181
Date of publication: 2007
Web link, if available: http://scholarlycommons.law.northwestern.edu/cgi/viewcontent.cgi?article=1052&context=njihr
2. Title of publication: The Right to Freely Have Sex? Beyond Biology: Reproductive Rights and Sexual Self-Determination
Journal/Publisher: 40 Akron Law Review, 311
Date of publication: 2007
Web link, if available: https://uakron.edu/dotAsset/728002.pdf
3. Title of publication: Does BBC News training hold women to a different standard?
Journal/Publisher: Women's News Network
Date of publication: 20 March 2017
Web link, if available: https://womennewsnetwork.net/2017/05/19/bbc-different-standards/
If more than three publications, kindly summarize (200 words): 
See http://www.nanijansen.org/wp-content/uploads/2017/05/njrpublications-may-2017.pdf for a full list of publications.



4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Litigating Free Speech Cases in African Regional Courts 
Event organizer: Harvard Law School Human Rights Program
Date on which public statement/pronouncement made: 3 November 2016
Web link, if available: https://youtu.be/XlVstijpHF0
2. Platform/occasion/event on which public statement/pronouncement made: The International State of Digital Rights, a Conversation with the UN Special Rapporteur     
Event organizer: Berkman Klein Center for Internet and Society at Harvard University
Date on which public statement/pronouncement made: 25 April 2017
Web link, if available: https://youtu.be/DKROSO9m8W0
3. Platform/occasion/event on which public statement/pronouncement made: “Free and pluralist public debate, a precondition for democracy; how to create an enabling environment?”, opening panel Council of Europe freedom of expression conference
Event organizer: Council of Europe
Date on which public statement/pronouncement made: October 2015
Web link, if available:      
If more than three, kindly summarize (200 words): 
See http://www.nanijansen.org/presentations-and-talks/ 

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

I am currently an academic fellow and consultant and therefore able to organise my own schedule. Moving forward towards other types of employment, I will be able to accommodate the travel and time required to effectively fulfill the functions of the mandate.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
It is with great interest that I present my candidacy for membership of the Working Group on the issue of discrimination against women in law and in practice. I greatly admire the achievements of the Working Group since its inception and its methodology in interacting with other UN mechanisms that address the discrimination of women. I believe that my experience and expertise in international human rights law will make a valuable contribution to the successful continuation of the Working Group's mandate. 

An interest in gender issues and equality has featured in my career since law school. During my studies at Columbia Law School, I took Professor Katherine Franke's course on women and the law, and also undertook research on reproductive rights and the position of women in marriage and divorce under Shari'a law. I have continued my work in this field while building a career as a human rights lawyer and litigator. This includes joining the Women in International Law interest group of the American Society of International Law, where I also served as a mentor to young women lawyers, and the International Law Association's working group on feminism and international law. In addition, since 2015, I have been a strategic advisor to GQUAL, a global campaign that seeks to promote gender parity in international tribunals and monitoring bodies. While making up nearly half the world's population, women are significantly underrepresented in these forums, a fact which can undercut their rulings and legitimacy. GQUAL seeks to change this by urging States to commit to guaranteeing gender parity in appointment and election procedures, and encouraging international bodies to increase transparency concerning open positions and selection criteria. 

My continuing personal and professional interest in reducing discrimination against women is also evident in my career as a human rights lawyer. An example in the Council of Europe context is a case I worked on together with my Doughty Street colleague Amal Clooney, concerning a female investigative journalist who had been arbitrarily detained on trumped-up criminal charges. Due to the combined efforts of our complaint to the European Court of Human Rights, targeted advocacy, coordination with civil society organisations, and the involvement of the UN and OSCE special mandates on freedom of expression, she was granted early release from prison. Before the African Commission on Human and Peoples' Rights, I represented a teacher and blogger convicted of terrorism charges due to her criticism of the Ethiopian government, who was later awarded the UNESCO-Guillermo Cano World Press Freedom Prize. She was granted early release while her Commission case was pending. 

I frequently publish on human rights in theory and practice, both in academic journals and in more informal contexts such as articles in mainstream publications like the Washington Post and blogs such as that of the Council on Foreign Relations. I am frequently invited to speak at public events about human rights protection at both the international and national level, and within the last year have done so at Harvard Law School's Human Rights Program and a UN side event hosted by Columbia Law School. I have also engaged in clinical teaching on human rights at Harvard Law School and Oxford University.

I would welcome the opportunity to put my all-round experience with human rights to use for a cause I care deeply about: the equal treatment of women. I would be delighted to be given the opportunity to elaborate further on my motivation during an interview. 



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Dutch
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	LLM, Columbia University School of Law, full-time
	2005-2006
	New York, United States

	Master's in international & European law, University of Amsterdam School of Law, full-time 
	2000-2005
	Amsterdam, the Netherlands

	Master's in Dutch civil law, University of Amsterdam School of Law, full-time 
	2000-2005
	Amsterdam, the Netherlands

	Summer course in human rights, European University Institute, two weeks full-time
	2009
	Fiesole, Italy


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Berkman Klein Center for Internet and Society at Harvard University
Fellow

Developing best practices to encourage better cross-disciplinary collaboration in strategic digital rights litigation.
Cyberlaw Clinic Advisor 

Supervising students on research and litigation projects concerning freedom of expression, surveillance, and the protection of human rights defenders. 

	2016-present
	Cambridge, MA, United States

	Doughty Street Chambers
Associate Tenant 

Practice areas: international human rights, privacy and freedom of expression rights, European human rights, public international law.

	2016-present
	London, United Kingdom

	Media Legal Defence Initiative
Legal Director since July 2014, previously: Legal Counsel and Senior Legal Counsel 

Responsible for MLDI’s litigation in Africa, Asia, Europe and Latin America helping journalists, bloggers and independent media outlets defend their rights. Represented clients before national and international courts and human rights tribunals, including the European Court of Human Rights, Inter-American Court of Human Rights, UN Human Rights Committee, African Commission on Human and Peoples' Rights, ECOWAS Court of Justice, UNESCO and the UN Working Group on Arbitrary Detention. Obtained the first freedom of expression judgment from the African Court on Human and Peoples’ Rights (Konaté v. Burkina Faso) and the East African Court of Justice (Burundi Journalists’ Union v. Burundi). Appeared before the Supreme Court of Rwanda to argue international and comparative law standards on freedom of expression and the right to a fair trial.

Developed and delivered trainings on freedom of expression and national and international litigation strategy for lawyers in Europe, Central Asia, Southeast Asia, East and Southern Africa.



	2011-2016
	London, United Kingdom

	De Brauw Blackstone Westbroek
Associate and Senior Associate 

Litigated on various matters before national courts and international arbitration tribunals. Litigated before the Dutch Supreme Court on national recognition of foreign arbitral awards. Advised on European privacy regulations, outsourcing contracts and e-commerce. Taught an in-house course on international investment arbitration, master classes on record retention and privacy issues, and Legal English workshops.
See http://www.nanijansen.org/wp-content/uploads/2017/05/njr-short-cv2017.pdf for short CV

	2007-2011
	Amsterdam, the Netherlands


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/a
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Yakare-Oule (Nani) Jansen Reventlow
Date: 31 May 2017
****
1 | Page

