	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of discrimination against women in law and in practice, member from Western European and other States [HRC res. 32/4]
Appointment to be made by the Human Rights Council at its 36th session 

(11-29 September 2017)



How to apply: 

The entire application process consists of two parts: 1. online survey and 2. application form in Word format. Both parts and all sections of the application form need to be completed and received by the Secretariat before the expiration of the deadline. 

First part: Online survey (http://ohchr-survey.unog.ch/index.php/898354?lang=en) is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. 
Second part: Application form in Word can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC36.aspx by clicking on the mandate. It should be fully completed and saved in Word format and then submitted as an attachment by e-mail. Information provided in this form includes a motivation letter of maximum 600 words. The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 

Once fully completed (including Section VII), the application form in Word should be submitted to hrcspecialprocedures@ohchr.org (by e-mail). A maximum of up to three reference letters (optional) can be attached in Word or pdf format to the e-mail prior to the expiration of the deadline. No additional documents, such as CVs, resumes, or supplementary reference letters beyond the first three received will be accepted. 

Please note that for Working Group appointments, only citizens of States belonging to the specific regional group are eligible. Please refer to the list of United Nations regional groups of Member States at http://www.un.org/depts/DGACM/RegionalGroups.shtml
· Application deadline: 1 June 2017 (12 noon GREENWICH MEAN TIME / gMT) 

· No incomplete or late applications will be accepted. 

· Shortlisted candidates will be interviewed at a later stage. 

General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
In case of technical difficulties, or if encountering problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org  or fax at + 41 22 917 9008.
You will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail.

Thank you for your interest in the work of the Human Rights Council.
I. PERSONAL DATA

	1. Family name: LAFOURCADE                                                                       
	6. Year of birth: 1979

	2. First name: Magali                                                                     
	7. Place of birth: Saint-Etienne (France)

	3. Maiden name (if any):                                                                     
	8. Nationality (please indicate the nationality that will appear on the public list of candidates): French

	4. Middle name:                                                                                  
	9. Any other nationality:      

	5. Sex:  Female
	


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a PhD in Comparative Law, with a focus on international Human Rights and their integration into domestic laws. Subsequently, I have regularly promoted the principles and application of international Human Rights law and jurisprudence:
- As a judge, I have a thorough understanding of the crucial role of the Judiciary in bridging the normative gaps and fighting against impunity for HR violations.
- As Secretary General of the French NHRI, I interact frequently with the French Government and Parliament. I also take part in panels in various international fora on HR topics. I have drafted a large number of press statements and given interviews on human rights.
- As Director of training sessions in the National School for the Judiciary and the National School of Administration, and as a lecturer at Sciences Po Paris, I explore ways to better align law and policy with HR standards.
Thanks to my studies in Oxford (UK) and Madrid (Spain), I have gained very good communication skills, both orally and in writing in three official languages of the United Nations, and I enjoy working in a multicultural context.

My academic background (PhD, National School for the Judiciary, Sciences Po and Management School) and professional experience have been complementary in enabling me to deliver complex messages in a succinct, convincing and diplomatic manner, whilst using international terminology.  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Thanks to my PhD and to my Master’s degree from Sciences Po, I have acquired a solid knowledge of universal Human Rights instruments, of binding and non-binding legal sources, and of all regional instruments. 
Throughout my 11 years of work experience as a judge, as a lecturer and as the Secretary General of the French NHRI, I have gained extensive expertise in the field of the implementation of international norms and principles, especially regarding gender equality, gender stereotypes, the elimination of discrimination against women, the empowerment of all women and girls, intersectionnality, etc.
Through my regular interaction with NHRIs, I am also familiar with NHRIs’ gender equality strategies, and with all regional instruments such as the African Charter on Human and Peoples’ Rights, the American Convention on Human Rights, the European Convention on Human Rights, as well as the European Convention on preventing and combating violence against women and domestic violence and the publications of the GREVIO and others CoE gender equality bodies.
As Secretary General of the French NHRI, I interact on a regular basis with UN Treaty bodies, Special Rapporteurs and the Secretariat of the OHCHR. I also regularly work with international standards while participating in the Sub-Committee on Accreditation of NHRIs, of which I will now become the Chair. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Throughout the two phases of my career, I have acquired high competencies related to the gender dimension of the violations of Human Rights, with a comparative perspective.
-As a judge, I gained extensive expertise in judicial issues related to discrimination, harrassment and violence against women and girls, to human trafficking, etc. 
My skills were recognized through the “unanimous congratulations from the jury" granted for my PhD, as well as by the direction of training programs which the National School for the Judiciary, the National School of Administration and Sciences Po have entrusted to me.
-As SG of the French NHRI, I approach HR issues and instruments holistically, while interacting with the UN system and European Human Rights organizations. 

Regionally, my input is acknowledged within the European Network of NHRIs. I am also recognized as a senior expert by the EU Agency for Fundamental Rights. And, I have been asked to carry out advisory missions for EU twinning programs.
Internationally, my competence is particularly recognized within the Sub-Committee on Accreditation of NHRIs of which I will now become the Chair. Due to my deep commitment to the interaction with the UN system, I’ve been invited by the OHCHR to participate in March 2017 to the workshop “Towards a common TB approach to engagement with NHRIs”.    

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: 'La lutte contre les mutilations sexuelles féminines : relever le défi de l’universalité des droits des enfants' in 'Les enfants peuvent bien attendre'
Journal/Publisher: UNICEF, Paroles d’experts
Date of publication: 2016
Web link, if available: https://www.unicef.fr/contenu/espace-medias/l-unicef-france-publie-les-enfants-peuvent-bien-attendre
2. Title of publication: 'La réouverture des procédures juridictionnelles consécutive à un arrêt de la Cour européenne des droits de l’homme – L’éclairage français'
Journal/Publisher: LGDJ
Date of publication: 2014
Web link, if available: https://www.lgdj.fr/la-reouverture-des-procedures-juridictionnelles-consecutive-a-un-arret-de-la-cour-europeenne-de-droits-de-l-homme-l-eclairage-francais-9782275044095.html
3. Title of publication: Review as senior expert of the legal study 'Mapping on Age Requirements'
Journal/Publisher: EU Agency for Fundamental Rights (FRA)
Date of publication: 2015
Web link, if available: www.fra.europa.eu
If more than three publications, kindly summarize (200 words): 
My editorial work is twofold:
- Contribution in collective books related to HR issues and/or the discrimination in law and in practice :  'La lutte contre les mutilations sexuelles féminines : relever le défi de l’universalité des droits des enfants' contribution in 'Les enfants peuvent bien attendre', UNICEF, Paroles d’experts, 2016 ; contribution in 'Les droits fondamentaux des personnes privées de liberté', 2015 ; participation in every book published by CNCDH over the last 4 years (The fight against racism, 2014, 2015, 2016 ; The fight against human trafficking, 2016 ; Human Rights in France, 2017, etc). 
- research publications and review of legal studies ordered by the EU Agency for Fundamental Rights (FRA), related to the integration of Human Rights standards into domestic laws, policies and practice: 'National intelligence authorities and surveillance in the EU: Fundamental rights safeguards and remedies' (FRA), 2014 ; 'Rehabilitation and mutual recognition – practice concerning EU law on transfer of persons sentenced or awaiting trial' (FRA), 2015 ; 'Minimum Age Requirements' (FRA), 2016 ; Report on Intelligence services (FRA), 2017. - 'La réouverture des procédures juridictionnelles consécutive à un arrêt de la Cour européenne des droits de l’homme – L’éclairage français, LGDJ, 2014 ; Fascicules du JurisClasseur, French Law Encyclopaedia LexisNexis, 2014 and 2015.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Oral statements for the French NHRI before UN Human Rights Treaty Bodies
Event organizer: UN Human Rights Treaty bodies (CEDAW, CESCR, CAT, etc), Palais des Nations, Geneva
Date on which public statement/pronouncement made: 18th April 2016 ; 6th June 2016 ; 4th July 2016 ; etc 
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Radio Interview on the dynamics of sterotypes, discriminations and intersectionality
Event organizer: France Inter Radio
Date on which public statement/pronouncement made: 31st March 2017
Web link, if available: https://www.franceinter.fr/emissions/le-telephone-sonne/le-telephone-sonne-31-mars-2017 ; 
3. Platform/occasion/event on which public statement/pronouncement made:  Hearing before a National Assembly Committee : Mission d'information sur la révision des condamnations pénales
Event organizer: French National Assembly
Date on which public statement/pronouncement made: 3 October 2013
Web link, if available: http://www.assemblee-nationale.fr/presse/communiques/20130926-11.asp ; https://www.youtube.com/watch?v=Jkf2Gy21tLw
If more than three, kindly summarize (200 words): 
My public statements were made in various fora :
- as Secretary General of the French NHRI, I'm used to participating in all appropriate networks : Francophone networks (AFCNDH, OIF), European networks (ENNHRI, FRANET) and international network (GANHRI). For instance, I featured as panelist in the General Assembly of the Global Alliance of National Human Rights Institutions, on the occasion of International Women's Rights Day, 8 March 2017 (http://www.cncdh.fr/fr/declaration-magali-lafourcade-womensday). 
- I participate in events and panels. For instance, I was the keynote speaker for the 3rd Forum for Human Rights and Peace, in Caen, in February 2017. (https://www.youtube.com/watch?v=_GBe78-N7Os). I am also used to teaching at University  and to leading training sessions for professionals on Human Rights. 
- I intervene in the media to explain the dynamics of sterotypes, discriminations and intersectionality (Interview Revue Hommes et Libertés (incoming june 2017 publication) ; https://www.franceinter.fr/emissions/le-telephone-sonne/le-telephone-sonne-31-mars-2017).
- Before the UN Human Rights Treaty bodies, I frequently pronounce the oral statement for the French NHRI and interact with UN experts, when France is under periodic review. For instance, I interacted with CEDAW experts in 2015, and pronounced a public statement in 2016 before the CEDAW Committee.


5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 

As I've worked on a regular basis with the current Special Rapporteur on the situation of Human Rights defenders, who is also the former Chair of the Coordinating Committee of Special Procedures Mandate Holders, I am aware of the workload this position requires. 
Being very comfortable in a collegial functionning, I am fully prepared to work together and closely with the other Working Group experts. 
I am thus fully prepared to allocate sufficient time to work from home, undertake visits and country missions, engage with all stakeholders, and draft allegation letters, urgent appeals and reports, scrupulously following the Code of Conduct for Special Procedures Mandate-Holders. 
Having read the reports of the Working Group carefully, I am fully aware that this mandate is very time-consuming. However, I am willing to be completely involved in these responsibilities, with the deepest motivation.
I appreciate the need to allocate sufficient time to a wide range of activities, in a concerted strategy, and can confirm my availability to dedicate at least three months per year to the work of the mandate.

III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
In support of my application, I would like to point out the relevance of both my qualifications and professional experience for the WG. 
EXPERT ON THE INTEGRATION OF WOMEN’S RIGHTS INTO LAWS AND POLICIES
From 2006-2013, as a judge, I have gained a solid experience related to violations of women’s rights. The cases I investigated into (violence, human trafficking, sexual crimes, etc) brought out the crucial role of gender stereotypes in these HR violations. I also had to identify how to bridge the normative gaps and the loopholes in practice.  

Since 2013, thanks to my work at the French NHRI, I have developed a deep understanding of the links between the perpetuation of stereotypes and power imbalances, which are mirrored in laws, policies and practice, and the seriousness and frequency of HR violations. Subsequently, I have encouraged other NHRIs to articulate the Human Rights-based approach with an in-depth analysis of the gender dimension of the HR violations. 

My interactions with Women HR defenders and NGOs highlighted to me the importance of working on intersectionality and multiple forms of discrimination. I strongly believe that the SDGs could give new impetus to strengthening the application of Gender equality principles. 
For the last 9 years, through my PhD in Comparative Law, my editorial work, and the lectures I’ve been giving, I have had many opportunities to work on the theoretical and operational sides of the integration of HR standards, with a comparative perspective:

- At Sciences Po, I explore ways to better align the legal and judicial systems with HR standards,

- At the National School of Administration and at the National School for the Judiciary, I lead training programs on the protection of HR, and on the contemporary issues of discrimination,

- As a senior expert for the EU FRA, I review legal studies on the integration of HR standards into domestic law and policy,

- Through EU Twinning programs, I have gained experience in providing advisory services. 

As a result, I am confident in my ability to develop a fruitful dialogue with States and other actors, if requested, and to identify best practices, with a comparative approach.
VISION, STRATEGIC ANALYSIS, INTERACTION AND MANAGEMENT 
The specific value of this mandate lies in the intersection of legislation and policies, and their impact in practice. Composed of a cross-regional and cross-disciplinary team, the WG can multiply the impacts of an efficient deployment both geographically and thematically. 
More than most other SP mandates, this WG needs to draw on the world's very different legal systems. In my position as SG of the French NHRI, I participate in all relevant networks: Francophone (AFCNDH, OIF), European (ENNHRI, FRANET) and international (GANHRI). Subsequently, I am aware of the Gender strategy of many NHRIs and of the challenge raised by the varying representations of women and girls in every region.
I also regularly interact with UN Treaty bodies, Special rapporteurs and with the Secretariat of OHCHR. In my capacity as member (and incoming Chair) of the Sub-Committee on Accreditation of NHRIs, I strongly encourage NHRIs’ engagement with Special Procedures and Treaty bodies.
Having a concrete experience of collegiality in cross-cultural contexts, I would fulfill this mandate on the basis of a concerted strategic analysis, bearing in mind the specificities of the WG levers of actions, and the need to avoid any duplication with other SPs, CEDAW Committee and other gender equality bodies. I would cooperate closely with all relevant UN mechanisms and with regional organizations to explore ways of mutual reinforcement.
I believe it is essential that the WG justifies its decisions and activities to member states and other stakeholders and properly inform the Council on how best to address the challenges.

With the deepest motivation, I submit this application with the strong belief that my concrete experience would help promote gender equality, and to protect the rights enshrined in international instruments.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French
2. Knowledge of the official languages of the United Nations:
Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Ph.D in Comparative Law, La Sorbonne University

"The reopening of domestic proceedings as a result of a judgement from the European Court of Human Rights"

obtained with very honorable distinction with unanimous congratulations from the jury

	2006-2012
	Paris (France)

	National School for the Judiciary (ranking 7th/300 magistrates)

LL.M. in Law (Judicial carreers and criminal sciences), La Sorbonne University

	2006 - 2008

2000-2005

	Bordeaux (France)

Paris (France)


	Sciences Po

Master's degree 

	2002-2005
	Paris (France)

	ESCP Europe 

Master's degree of European Master of Management, with Distinction

Classe préparatoire aux grandes écoles

	1999-2002

1997-1999

	Oxford (UK),

Madrid (Spain)

Paris

Montpellier



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Commission nationale consultative des droits de l'homme (French National Human Rights Institution, accreditated with A-status)

Secretary-General (from 2016 to …)

Deputy Secretary-General (2013 to 2016)

Member of the Sub-Committee on Accreditation of NHRIs (from 2014 to …)
Senior expert for the EU Agency for Fundamental Rights (from 2014 to…)
Director of the training session "The protection of Human Rights", National School of Administration
Director of the training session "Contempory issues of discriminations", National School for the Judiciary


	From 2013 to …

(current)

	Paris 

	Sciences Po Paris

Lecturer

Conference : "The main issues of the judicial system"

	From 2009 to …

(current)   

	Paris

	Judge

- Investigating judge

- Presiding judge of the correctional court

- Functions of judge for the enforcement of sentences

- Referring judge for justice auditors

	From 2008 to 2013
	Meaux (France)

	Justice auditor (National School for the Judiciary)
	From 2006 to 2008
	Bordeaux, Amiens (France)


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on his/her behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:
No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if you comply, NO if you do not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, I comply with these provisions.
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
It is not applicable.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on his/her behalf.

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Magali LAFOURCADE
Date: 30 May 2017
****
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