	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the issue of human rights obligations relating to the enjoyment of a safe, clean, healthy and sustainable environment

Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Chamberlain                                                                       
	5. Year of birth: 1982

	2. First (given) name: Lisa                                                                     
	6. Place of birth: Johannesburg, South Africa

	3. Other name, if any: Leigh                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): South African

	4. Gender: Woman                                                                            
	8. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have a BA, LLB and LLM degrees and all of my studies have included a concentration on human rights-related subjects.  In addition, my LLM degree from the University of Michigan included a focus on environmental policy.  I have worked for over 10 years in the field of human rights.  This experience has included employment in private practice, for government, in academia and in the social justice sector.  I am a first language English speaker and am extremely comfortable writing, presenting and conversing in English.  I would also be open to learning Spanish if that would assist.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My work over the past 10 years has required me to engage with human rights instruments and principles on a daily basis in the context of research, advocacy and litigation.  I am familiar with this terrain on a domestic, regional and international level.  Eg domestically I am a founder of the Right2Protest Project which seeks to advance the constitutional right to protest and in so doing enable the realisation of a host of other rights, including the environmental right.  I have also regularly filed amicus briefs in South African courts in order to introduce the perspective of African human rights instruments.  Under my leadership, CALS has worked closely with both the South African and Ecuadorian governments on the possibility of a binding treaty on business and human rights, we also received a mandate from the UN Working Group on Business and Human Rights to lead a consortium of academic institutions to conduct a study into National Action Plans from a global South perspective. In addition, I regularly cover international human rights standards in my academic teaching.  During my tenure, CALS partnered with Christof Heyns (then UN Special Rapporteur on Extrajudicial Killings) whilst South Africa was domesticating its obligations under UNCAT. I also participated in the consultations undertaken by John Knox during the process in which he identified good environmental practices in different jurisdictions.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Through my work with the Be Just Network (a global network of organisations working to advance human rights), I have honed my knowledge of the implementation of human rights instruments in several jurisdictions and developed a clear picture of the kinds of common challenges faced.  For example I was part of a team selected to participate in an exchange around human rights education programmes focussing on different models of curriculum design and workshop methodology appropriate in different cultural contexts including Colombia, Thailand, Mexico, Germany and South Africa.

My competence in the field of human rights is also demonstrated by the advisory positions that I have been asked to occupy. These include on the Advisory Panel of the Dignity Rights Project based at Widener University, on the Steering Committee of the global Be Just Network Women's Working Group, as Mentor to the Wits Chapter of Students for Law and Social Justice and as Expert Advisor to the Mining and Environmental Justice Community Network of South Africa.  I was also elected as Chairperson of the Civil Society Promotion of Access to Information Act Network in South Africa in 2016.

My competence as a researcher is further evident in the award of Best Emerging Researcher by the Faculty of Commerce, Law and Management, University of the Witwatersrand in 2015.


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Beyond litigation: the need for creativity in working to realise environmental rights
Journal/Publisher: Law, Environment and Development Journal
Date of publication: 2017
Web link, if available: http://www.lead-journal.org/content/17001.pdf
2. Title of publication: Fighting Companies for Access to Information:  How the VEJA v AMSA case was a victory for activists and the lessons it provides for future freedom of information battles
Journal/Publisher: SUR Journal
Date of publication: 2016
Web link, if available: http://sur.conectas.org/wp-content/uploads/2016/09/16-sur-23-ingles-lisa-chamberlain.pdf
3. Title of publication: 19.
‘International Environmental Law’ in E de Wet, H Hestermeyer & R Wolfrum (eds) The implementation of international law in Germany and South Africa
Journal/Publisher: Pretoria University Law Press
Date of publication: 2015
Web link, if available: http://www.icla.up.ac.za/images/news/2015/The%20implementation%20of%20international%20law%20in%20Germany%20and%20South%20Africa.pdf
If more than three publications, kindly summarize (200 words): I have also published on access to justice in the context of the right to water (see ‘Standing in the Water Tribunal: Access to Justice down the Plughole’ SAJHR (2014) 30 (3) 543), protest (see ‘Lawyering Protest: Critique and Creativity – Where to from here in the public interest legal sector?’ SACQ 62 Dec 2017; ‘Assessing Enabling Rights: Striking Similarities in Troubling Implementation of the Rights to Protest and Access to Information in South Africa’ AHRLJ (2016) 16 365) and legislative drafting (see ‘Housing the Ghostwriters: the Appropriate Institutional Location for Legislative Drafting Expertise’ SALJ (2015) 132 (1) 55).

In addition I was part of the CALS team that produced a series of reports on community benefit schemes in mining via Social and Labour Plans in South Africa, as well as the reports documenting the campaign to protect environmental rights at the Mapungubwe World Heritage Site (all avaliable here: https://www.wits.ac.za/cals/our-programmes/environmental-justice/).
Furthermore I was commissed by Amnesty International and the Business and Human Rights Resource Centre to produce an expert commentary on access to information in relation to corporate accountability arising from their publication Injustice Incorporated.  My expert report is published here: https://www.business-humanrights.org/sites/default/files/documents/AI_BHRRC_Paradigm_Shift_print_version.pdf.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Keynote address on ‘Beyond litigation: the need for creativity in the quest for the realisation of environmental rights’ presented at the IUCNAEL Colloquium in Oslo, Norway
Event organizer: IUCN Academy of Environmental Law
Date on which public statement/pronouncement made: June 2016
Web link, if available: http://iucnael2016.no/about/
2. Platform/occasion/event on which public statement/pronouncement made: Keynote address on Environmental Activism: Danger and Defence’ keynote presented at the Environmental Law Association Conference in Cape Town, South Africa
Event organizer: Environmental Law Association of South Africa
Date on which public statement/pronouncement made: November 2017
Web link, if available: http://www.elasa.co.za/uploads/1/1/8/2/11823994/ela_national_annual_conference_2017_programme_final.pdf
3. Platform/occasion/event on which public statement/pronouncement made: Presentation on transnational corporate accountability for environmental harm at South-South Educational Exchange on Strategies for Transnational Defence of Community Rights in Mexico City, Mexico
Event organizer: ProDESC
Date on which public statement/pronouncement made: July 2015
Web link, if available: http://berthafoundation.org/lawyers/#convenings
If more than three, kindly summarize (200 words): During the course of my work I regularly give conference presentations, facilitate workshops and provide training.  Examples include litigation training that I provided to human rights defenders working to protect natural resources in Nairobi, Kenya in 2015 in collaboration with the Association for Women's Rights in Development, and the keynote address on Sexual Violence in Schools presented at the NAPTOSA (major teachers trade union in South Africa) Annual Conference in 2014.
I also regularly write opinion editorials, often addressing issues of exclusion in the mining sector.   See for example ‘Lonmin has broken law by dodging housing obligations (Business Day, 1 July 2015; ‘There’s no shortage of tools to regulate mines’ (Business Day, 26 June 2014); ‘Mining problems in focus at alternative indaba’ (Business Day, 12 February 2014); 'Marikana: Common threads and the true cost of mining’ (Saturday Star, 14 August 2012).


5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
The travel required will not be a problem for me, in fact I would look forward to it.  Being based at a university gives me the necessary flexibility in terms of hours.  At the end of 2018, I will be stepping down from my position as Acting Director of CALS and will be taking a year long sabbatical in 2019 so would have significant time avaliable to get started on this important work.  In addition I do not have any children or other dependants giving me enhanced travel flexibility.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
Environmental issues are some of the most critical challenges facing our world, and the Human Rights Council's acknowledgement of this by creating, and then extending, this mandate is most appropriate.  The last few years has seen important work done in mapping out the linkages between environmental issues and the human rights framework, and developing the framework principles.  The time is now ripe to build on that work by focusing on how those principles can be practically applied, what challenges and obstacles might be encountered, and how those might be overcome.  I believe that I am the right person to guide and support that work.  
This is because I can offer a strong versatility to the role.  Given my background as both an academic and a practitioner, I am adept at weaving together theory and practice.  Indeed this is what the organisation I have been leading for the past 7 years - CALS - specialises in. Not only am I familiar with the legal and policy frameworks which regulate environmental issues, but I bring an understanding of the context in which those frameworks are applied in practice.  

Significantly I understand that context from a global South perspective.  This is important for the position of Special Rapporteur because to be succesful, any initiative related to human rights and the environment must be informed by an understanding of the disproportionate impact of environmental harm experienced by indigenous people and other persons in vulnerable situations, who typically (although not always) live in the global South.  I have many years of experience supporting such environmental human rights defenders, and recently oversaw a research project investigating the nature and prevalence of the victimisation of HRDs in South Africa.
Another key advantage of appointing me is that I could steer a focus on exploring the intersection of environmental issues and gender.  Women not only experience environmental harm in gender-specific ways but also have the potential to play a particular role as custodians of natural resources in the context of sustainable development.  I have significant experience working with women in the environmental sector such as CALS' support to the Women of Marikana in South Africa, including representing them in various protest-related court cases and assisting them to lodge a complaint with the Compliance Advisor Ombudsman of the International Finance Corporation.  Furthermore I was one of the founders of the Be Just Network Women's Working Group which seeks to support women HRDs. I have also introduced modules on gender and sustainability, and ecofeminism, into all the environmental law courses that I teach.
On the operational front, my management experience means that I am equipped with the diplomacy necessary for the role, as well as logistical and planning abilities (which will be useful in executing succesful site visits).  
As a white, bisexual South African woman I am sensitised to issues of transformation and the politics of space and voice.  Growing up as someone both priveleged and excluded as the components of my identity intersect, has equipped me well for the engagements with colleagues from other parts of the world across barriers of race, class, language and culture that my career has required of me thus far, and hopefully will continue to do.  I have appreciated these opportunities deeply, and learned much from them.
My identity as a person, and as a legal scholar and practitioner has always been informed by the fact that I want to be part of social justice, which I understand to encompass environmental justice.  I became a lawyer because law seemed the best vehicle through which I could use my skills to do so.  Over the years, I have acquired a gritty realism borne of practical experience but I remain idealistic enough to be hopeful.  I bring passion, creativity, sensitivity and versatility.  I would relish the opportunity to put my skills to use in supporting the Human Rights Council in getting closer to a just and sustainable future. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters in Law, University of Michigan, full-time
	2009-2010
	Ann Arbor, Michigan, United States of America

	Bachelor of Laws, University of the Witwatersrand, full-time
	2004-2005
	Johannesburg, South Africa

	Bachelor of Arts, University of the Witwatersrand, full-time
	2001-2003
	Johannesburg, South Africa

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Centre for Applied Legal Studies: School of Law:  University of the Witwatersrand, Acting Director (previously Deputy Director, Acting Head of Programmes and Attorney), Responsibilities include: strategic vision, innovation regarding new areas of work, leading the creation of an institutional culture conducive to achieving CALS’ vision, our collective approach to wellbeing and which puts transformation into practice, responsibility for CALS structure and governance, fundraising and managing donor relationships, financial management, managing relationships with partner organisations and human resources, full-time
	January 2018 - current
(previous positions at CALS: June 2010 - December 2017)

	
Johannesburg, South Africa


	School of Law, University of the Witwatersrand, Senior Lecturer, teaching, curriculum development, research and postgraduate supervision, full-time
	June 2010 - current
	Johannesburg, South Africa

	Cheadle, Thompson & Haysom Inc, Associate (previously Candidate Attorney), Responsibilities included: researching and drafting legal opinions, analysing and drafting court documents, drafting legislation, presenting draft legislation to various stakeholders, client relations, co-ordination of large litigation teams, managing high volume legal discoveries, preparing tender proposals, file management, supervising junior colleagues, full-time
	January 2007 - August 2009
	Johannesburg, South Africa

	Constitutional Court of South Africa, Law clerk and researcher, Responsibilities included: researching local and comparative law, assessing whether applications should be set down for hearing, drafting prehearing memoranda summarising and evaluating legal arguments, assisting with the writing of judgments, critiquing draft judgments written by other judges, writing media summaries and cite-checking, formatting and proofreading judgments, full-time
	January - December 2006
	Johannesburg, South Africa


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Lisa Chamberlain
Date: 3 May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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