	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of peoples to self-determination, member from Western European and other States
Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Kinsey                                                                       
	5. Year of birth: 1962

	2. First (given) name: Christopher                                                                     
	6. Place of birth: Cambridge, UK

	3. Other name, if any: Paul                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): British

	4. Gender: Male                                                                            
	8. Any other nationality: No


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

My PhD focused on Private Military and Security Companies (PMSCs). It was the first PhD thesis written on the topic in the UK, and the second internationally after Peter Singer's. I have spent the last 20 years researching various aspects of the PMSC/mercenary phenomenon, including the areas of human rights and corporate social responsibility. I have also established a very extensive network of contacts with private individuals, non-governmental organisations and government organisations that work in this area. This network has helped me produce research of the highest quality that is often used as source materiual or is referenced by academics and various governmental bodies. I have excellent written and oral skills, evidenced through my extensive publications and the fact that I am frequently asked to give oral presentations to local, national and international organisations. These academic presentations have included the UN, the EU Parliament Sub-Committee on Human Rights and the NATO-Euro-Atlantic Partnership Council (NATO-EAPC) Group. I believe that my demonstrated knowledge of human rights and mercenaries/PMSCs, together with my presentation and communication skills, ideally positions me to undertake this very important responsibility.                 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have a solide working knowledge of international human rights instruments, having studied this subject in the context of PMSC and mercenaries for 20 years. My research has focused on the study of norms and principles associated with human rights and the provision of public and private force. My most recent publication, which was co-authored with Dr Liu (an academic lawyer), challenges the argument that a strong international norm against mercenaries exists. I have considerable experience in helping to design institutional arrangements for the monitoring of PMSCs and holding them to account. This experience arises from my close association with the US and UK governments during the early development stages of the International Code of Conduct (ICOC) for PMSCs. This work gave me important insight into the PMSC industry and how commercial actors think about human rights in the context of their corporate social responsibility. It has also made me aware of the potential and real dangers PMSCs/mercenaries pose to human rights if they are not monitored and subject to meaningful, enforceable sanctions that help prevent delinquent behaviour. This experience has been gained through my research, which has involved observing the industry using my extensive network of contacts.                                 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

At the regional level, I took part in the early stages of helping to develop the International Code of Conduct for PMSCs. This included helping to develop mechanisms for certification, monitoring/compliance and complaints. The protection of human rights is at the centre of the ICOC, while the mechanisms are designed to ensure companies uphold the highest human rights standards in their conduct of business and provision of services. Where this does not happen, the code is designed to hold companies to account and if necessary to ensure they are prosecuted. I have also supervised PhD students researching various aspects of the PMSC industry, including leading analysis of relevant human rights issues.    
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Challenging the Strength of the Anti-Mercenary Norm 
Journal/Publisher: Journal of Global Security Studies
Date of publication: January 2018
Web link, if available:      
2. Title of publication: Corporate Soldiers and International Security: The Rise of Private Military Companies
Journal/Publisher: Routledge
Date of publication: 2006
Web link, if available:      
3. Title of publication: The Routledge Research Companion to Security Outsourcing
Journal/Publisher: Routledge
Date of publication: 2016
Web link, if available:      
If more than three publications, kindly summarize (200 words): I have published over 30 books, peer-reviewed articles, book chapters and editied a number of compendium volumes. My publications cover most aspects of the mercenary/PMSC phenonoma. Moreover, my publications have appeared in world-leading journals, making a distinctive and important contribution to the field of security studies. My book 'Corporate Soldiers and International Security' is considered a seminal text on the privatisation of violence in international relations. It also introduces a new typology to explain the different types of private violence. My other books also advance new knowledge on contractors and the transformation in military operations. These books are used at the US National Defence University and the UK Staff College. My peer-review articles have also broken new ground in the study of PMSCs.  My article, ‘The Bureaucratic Politics of Outsourcing Security’, published with Dr Cusumano in Armed Forces & Society in March 2014, for example, is the first to use bureaucratic theory to explain the outsourcing of diplomatic security. Furthermore, it challenges orthodox views on why private security is used instead of public agents. In so doing, the article establishes new ideas using empirical data gained through unique access to important government sources. 

     

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: 3RD Open-Ended IGWG On PMSCs (UN report A/HRC/WG/10/3/3 3)
Date on which public statement/pronouncement made: 22 July 2014
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
If selected, I should be able to dedicate approximately three months to work on the mandate. As a university lecturer my teaching schedule is flexible. This should allow me to attend meetings in Geneva and New York (at short notice) and undertake other important work for the mandate.  I also have research time available to me, which I would also commit to the mandate. This constitutes about 50% of my time. I would also approach my department to see if it can schedule my teaching to fit around my work on the mandate. It usually tries its best to accommodate such requests as it considers such roles very prestigious and a very good reflection on the department and university as a whole.     
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I am motivated to apply for this post by my wish to support the policy work of the UNWG on the use of mercenaries, an issue that I believe is very important to international politics. Having studied PMSCs/mercenaries from many angles over the past two decades, it is clear to me that states and non-state actors will continue to utilise the services of PMSCs, and in some cases mercenaries, and that this reliance will increase over time. Unless the international community acts to control and in some cases prohibit the use of these actors, they will become an even greater threat to human rights than they are at present. Furthermore, there appears to be  a lack of concern/interest by numerous governments to do anything about them. This is evident from a relative lack of interest in the Montreux document, which to date has only 54 signatories. It is also unclear at this point in time whether the International Code of Conduct Association (ICOCA) will last beyond the end of 2018. ICOCA has not achieved significant legitimacy, with only seven states becoming members. This suggests that states have little confidence in its ability to control the actions of PMSCs or hold them to account. It is my view that there is the need for an international convention similar to the ‘International Convention Against the Recruitment, Use, Financing and Training of Mercenaries’. Only the UN can imbue such a convention with the necessary degree of legitimacy. As an expert in this field, I believe I can make a valuable contribution in informing the UN how it might approach many of the issues raised by the use of PMSCs/mercenaries, and in helping to achieve a new international convention grounded in empirical research.

My future research aims to look at foreign fighters, another important area the WG is concerned with. If I am successful with a recent grant application to the UK Research Council, I will undertake a three-year project investigating recent evolutionary trends in the phenomenon of European foreign fighters (EFFs), focusing on motivational drivers and organisational networks. The project will examine EFFs across the full spectrum of combatants and supporting elements that are not members of their own nation’s armed forces, bringing together a range of sub-categories currently discussed in academic literature, such as foreign terrorist fighters and volunteers who join non-terrorist organisations actively engaged in conflict. The project hinges on the idea that the drivers enabling aspiring EFFs display commonalities across sub-categories. In other words, motivational drivers and recruitment processes underpinning the phenomenon are likely to display overlapping characteristics across different typologies of combatant. I believe it is important that such research is able to contribute to the wider international good, for example, in contributing to the work of the UN. 

I am also motivated by the wish to help shape the international environment for the better. I see myself doing this through my support to public organisations such as the UN. I have contributed to numerous public debates on PMSCs over the past 15 years, including the provision of advice to the UK Government on how to approach the PMSC phenomenon, and sitting on a Ministry of Defence board analysing commercial logistics support to military operations. This entailed advising senior officers on the challenges of contracting PMSCs in the operational space. Consequently, I have considerable experience in working with and advising policymakers. Finally, the UN is an organisation I have considerable respect for. As a global citizen who believes deeply in its founding principles, I am strongly motivated to support the organisation in this very important body of research.        

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD in International Politics (My thesis was on 'The Rise of PMCs in International Security'), University of Aberystwyth, Full Time, 
	2000-2004
	Wales

	MSc (Econ) in Strategic Studies, University of Aberystwyth, Full
	1998-1999
	Wales

	BSc (Econ) in International Relations, University of Aberystwyth, Full 
	1995-1998
	Wales

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	King's College London, Reader in Business and International Security; Lecturer on Conflict and Security 
	2005-2018
	London, England

	     
	     
	     

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Dr Christopher Kinsey
Date: 3rd May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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