	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the use of mercenaries as a means of violating human rights and impeding the exercise of the right of peoples to self-determination, member from Western European and other States
Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: MacLeod                                                                       
	5. Year of birth: 1970

	2. First (given) name: Sorcha                                                                     
	6. Place of birth: Glasgow, UK

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): UK

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Relevant Human Rights Qualifications and Experience

I hold a PhD in international human rights law and business actors from the University of Glasgow (UK) and an LLM in International Natural Resources Law and Policy, a Diploma in Legal Practice and an LLB (Hons) from the University of Dundee (UK). I am an experienced academic with more than twenty years experience in researching and teaching International Human Rights Law and related subjects including Business and Human Rights and International Security Regulation at both undergraduate and postgraduate levels. I specialise in researching the human rights regulation of private military and security companies and mercenaries in armed conflicts and post-conflict environments and the role of business actors generally in the conflict cycle. I am currently a visiting international lecturer in law at the Free University Berlin and the Berlin School of Economics and Law where I teach human rights subjects. Prior to that I spent fifteen years teaching and researching human rights in the School of Law at the University of Sheffield, UK. 

Oral and written communication 

I am a native English speaker and have extensive experience of teaching, writing and publishing in English in the UK and Germany. I am also competent in written and spoken French.

     

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)


I acquired my knowledge of international human rights norms and principles as well as the UN human rights mandates through my undergraduate and postgraduate legal studies where I chose to specialise in human rights. In addition, I attended specialist academic courses on human rights and international humanitarian law in e.g. Strasbourg, EUI Florence and Warsaw. As I now teach international human rights law at university level I am required to maintain current knowledge of developments and trends in the field.  I teach university classes on the workings of the Human Rights Council and its Special Procedures as well as the UN Treaty Bodies. I am familiar with the UNGPs and treaty developments in relation to PMSCs, mercenaries and business and human rights. I also lecture on international and regional human rights mechanisms, processes and content including e.g. the ACHR, African Charter, ECHR, ASEAN as well as the OECD. 

In addition, for research and teaching purposes, I specifically follow the work of the UN Working Group on Mercenaries, the UN IGWG on PMSCs and the UN WG on Business and Human Rights.
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3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In addition to teaching and researching in the academic field of International Human Rights Law, I am a recognised international expert in human rights and PMSCs as well the privatisation of war more generally. I was an invited human rights expert to the UN Inter-Governmental Working Group on PMSCs in 2014 and I was actively involved in the drafting of the International Code of Conduct for Private Security Providers from 2008-2010. Furthermore, I was the UK Technical Expert on Human Rights for the drafting of international PMSC audit standard ISO18788 in 2015 and invited to participate in the review of the PSC1 standard in 2017. I am an Observer to the International Code of Conduct Association for private security providers (ICoCA). My expertise in this area of human rights has also resulted in me being invited to work with governments and civil society e.g. the UK Foreign and Commonwealth Office, the Geneva Centre for the Democratic Control of Armed Forces (DCAF) and the ICoCA. I have drafted policy documents, legislative guidance and toolkits on the use of PMSCs. Between 2008-2011 I was Co-Investigator on the EU-funded project PRIV-WAR: 'Regulating Privatisation of ‘War’: the Role of the EU in Assuring Compliance with International Humanitarian Law and Human Rights.' 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:  'Private Security Companies and Shared Responsibility: The Turn to Multistakeholder Standard-Setting and Monitoring Through Self-Regulation-‘Plus,’’ [MacLeod]  
Journal/Publisher: Netherlands International Law Review
Date of publication: 2015
Web link, if available: DOI: 10.1007/s40802-015-0017-y
2. Title of publication:  ‘EU Operations And Private Military Contractors: Issues Of Corporate And Institutional Responsibility’ [White & Macleod] 
Journal/Publisher: European Journal of International Law  
Date of publication: 2008
Web link, if available: https://academic.oup.com/ejil/article/19/5/965/505580 
3. Title of publication:  ‘Regulating human rights in the context of outsourcing military logistics and armed security’ [MacLeod]  
Journal/Publisher: in J.Berndtsson and C.Kinsey, (eds), The Routledge Companion to Outsourcing Security: The Role of the Market in the 21st Century (Routledge)
Date of publication: 2016
Web link, if available: https://www.routledge.com/The-Routledge-Research-Companion-to-Security-Outsourcing/Berndtsson-Kinsey/p/book/9781472426833 
If more than three publications, kindly summarize (200 words): 
Selected Other Examples: 

‘Auditing and Certification of Management Systems for Private Security Operations: An Effective Tool for Ensuring Private Military and Security Companies Meet their Responsibility to Respect Human Rights?,’ Business and Human Rights Journal, forthcoming December 2018

‘Defining private security accountability’ in N.Van Amstel & F. Klopfer (eds) Whose Responsibility? Reflections on Accountability in private security governance (Private Security Research Collaboration (PSRC) Southeast Europe, 2017)

‘The Role of International Regulatory Initiatives on Business and Human Rights for Holding Private Military and Security Companies to Account’ in F.Francioni & N.Ronzitti, War by Contract: Human Rights, Humanitarian Law, and Private Contractors (OUP, 2011)

‘Stuck In The Middle With You? : Alternative Approaches To Realising Accountability For Human Rights Violations By Business’ in D.French, M.Saul., & N.D.White, (eds), International Law and Dispute Settlement: New Problems and Techniques, (Hart Publishing, 2010)

PRIV-WAR Working Papers of the European Academy of Law, European University Institute, Florence, AEL WP 2009/27; AEL WP 2009/29; AEL WP 2009/07

‘The UN and Transnational Corporations: Challenging the International Legal Order’ in C.Villiers, R.Murray & N.Boeger, The Future of CSR Perspectives from Law and Regulatory Theory,(Edward Elgar: 2008)

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Invited intervention UN IWG mandated to consider the possibility of elaborating an international regulatory framework on the regulation, monitoring and oversight of the activities of PMSCs
Event organizer: UN 
Date on which public statement/pronouncement made: 21-23 July 2014
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: 
PRIV-WAR project 'Human Rights recommendations on PMSCs' at a conference: 'Human Rights, Humanitarian Law:What Role for the European Union?’ European Commission, Brussels  

Event organizer: European Commission/PRIV-WAR
Date on which public statement/pronouncement made: 28 April 2011
Web link, if available: http://priv-war.eu/?page_id=261
3. Platform/occasion/event on which public statement/pronouncement made: Keynote at Roundtable on Accountability, Control and Oversight of the Private Security Sector, Private Security Research Collaboration South East Europe (2014-2017) Belgrade, Serbia 
Event organizer: DCAF/Swiss National Science Foundation
Date on which public statement/pronouncement made: 8 December 2016
Web link, if available: https://www.ppps.dcaf.ch/sites/default/files/uploads/Accountability-of-private-security-in-Southeast-Europe-2017.pdf
If more than three, kindly summarize (200 words): 
Examples: 

Invited speaker at an ESRC expert roundtable: ‘Private security and human rights’ British Institute of International and Comparative Law, London 24th May 2017

‘Socialisation and Internalisation of Human Rights in PMSCs: the role of auditing and certification’ in a workshop Private actors as providers of welfare and security services – responsibility and liability, University of Copenhagen 22nd November 2016 and at a workshop: Markets in the Making of Multilateral Military Interventions (4MI): International Organizations and Private Military and Security Companies, Peace Research Institute Frankfurt, 1st July 2016

‘The Adequacy of self-regulation of PMSCs in post-conflict situations in light of the UNGPs’ for seminar on UNGPs in Post-Conflict and Fragile States, University of Nottingham, UK 20-21 May 2015

 ‘Socialisation and Internalisation of Human Rights in Private Security Companies: Towards ‘human rights preparedness’’ at a conference, Corporate (Ir-)Responsibility and its Consequences in a Globalized World, international & interdisciplinary workshop held February 20-21, 2015 at Ruhr University of Bochum, Germany 
‘Regulating PMSCs: What can the EU learn from the UK’s ‘robust’ self-regulatory approach?’ European Society of International Law Special Interest Group on Business and Human Rights, 5th ESIL Biennial Conference, Valencia 13th September 2012  

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I can confirm that I am available and willing to dedicate approximately three months per year to the work of the mandate including procedures visits, drafting reports and engaging with stakeholders. As an academic, I have flexibility around my teaching and research schedule. I have particular flexibility during inter-semester breaks in the German academic calendar (February-March and during the summer months).  
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)

To the Permanent Representatives of Members and Observer States of the UN Human Rights Council, Geneva, 

1st May 2018
Your Excellencies,
I refer to the call for applicants for independent United Nations experts of the Human Rights Council, with extensive professional experience in human rights: Working Group on Mercenaries, Western European and other States. I am delighted to enclose my application and letter of motivation.

As a passionate and experienced university teacher with more than twenty years background in human rights, I have dedicated my academic career to advancing knowledge and understanding of international human rights law and principles in young people. I am committed to on-going excellence in researching and ensuring compliance with human rights standards by all actors particularly in the context of the privatisation of war. My research focuses on the governance and human rights impacts of PMSCs, mercenaries and other commercial actors in the conflict cycle. Since 2008, I have actively engaged in human rights knowledge exchange with governments, civil society and the international private military and security industry. 

Appointment to the mandate would offer me an exciting and important opportunity to participate in the further development of human rights norms and practices in the field and to influence international law and policy.

I would bring to the mandate an extensive and established collaborative research network that extends beyond academics to government, industry and civil society through on-going knowledge exchange. So for, example in addition to the experience outlined in my application:

• I was an invited expert International Code of Conduct Association (ICoCA) Expert Roundtable on developing guidance for establishing and operating fair and accessible company grievance procedures that offer effective remedies in the private security industry, Geneva, 2nd June 2017

• I am leader of the Working Group on Private Military and Security Companies at the Network on Conflict, Business and Human Rights (November 2015 – to date)

• I was the independent Human Rights Subject Matter Expert for third-party auditors MSS Global Limited as part of the UK Foreign and Commonwealth Office and UK Accreditation Service Pilot Scheme for PSC1 Management System for Quality of Private Security Company Operations – Requirements with Guidance (ANSI/ASIS PSC.1-2012). 

• I have Non-voting Observer Status, General Assembly, International Code of Conduct Association, Geneva, September 2013 - to date

Furthermore, I have wide experience of drafting reports and policy briefs as well as organising international multistakeholder workshops, panels and events.

In conclusion, I am committed to the human rights goals of the UN and the mandate of the Working Group on Mercenaries and I believe firmly that my professional qualifications, extensive experience and passion for human rights make me an ideal candidate for appointment to the mandate.

If you require further information please do not hesitate to contact me.

Yours faithfully

Dr Sorcha MacLeod

Berlin, 1st May 2018

References may be obtained from the following:

Professor Iain Scobbie (Chair in Public International Law)

University of Manchester

School of Law

Williamson Building-3.26

School of Law

The University of Manchester

Manchester

M13 9PL

Tel.: +44(0)1612751150

iain.scobbie@manchester.ac.uk

Professor Dr Thilo Marauhn

Professur für Öffentliches Recht und Völkerrecht

Justus-Liebig-Universität Gießen

Erdgeschoss

Licher Straße 76

D-35394 Gießen, Germany

Thilo.Marauhn@recht.uni-giessen.de

Professor Rebecca DeWinter-Schmitt

American University, Washington DC

School of International Service

4400 Massachusetts Avenue, NW

Washington, DC 20016 USA
Tel. +1(202) 885-1000

rebecca.dewinter-schmitt@american.edu



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	PhD, University of Glasgow (part-time)
	2006-2012
	Glasgow, UK

	LLM in International Natural Resources Law & Policy, University of Dundee 
	1998-1999
	Dundee, UK

	Diploma in Legal Practice, University of Dundee
	1993-1994
	Dundee, UK

	LLB (Hons), University of Dundee
	1988-1992
	Dundee, UK


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Free University Berlin, International Guest Lecturer in Human Rights Law (part-time)
	2016-2018
	Berlin, Germany

	Berlin School of Economics and Law, International Guest Lecturer in Security and Human Rights Law (full-time)
	2017-2018
	Berlin, Germany

	University of Sheffield, Lecturer in Law
	2001-2016
	Sheffield, UK

	Sheffield Hallam University, Senior Lecturer in Law
	1999-2001
	Sheffield, UK


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
n/a
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Sorcha MacLeod
Date: 1st May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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