	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from African States
Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Meyersfeld                                                                       
	5. Year of birth: 1975

	2. First (given) name: Bonita                                                                     
	6. Place of birth: South Africa

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): South African

	4. Gender: Female                                                                            
	8. Any other nationality: I have a German passport but not German nationality


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold a doctorate and masters degree in international human rights law from Yale Law School. I am an associate professor at Wits Law School, South Africa. I teach and research in public international law and international human rights law. I also teach an LLM course on ‘Human Rights and the Marketplace’. 

From 2012-2017 I was the director of the Centre for Applied Legal Studies (“CALS”), a leading public interest human rights centre at Wits. I established CALS’ business and human rights (“BHR”) programme, which has used research, advocacy and strategic litigation to advance BHR work nationally, regionally and internationally. 

Prior to Wits, I worked in the House of Lords, advising on matters relating to human rights, including legislative interventions regarding the responsibilities of institutional investors; forced marriage; and labour rights.

At the beginning of my career I worked at a corporate law firm, which provided a foundation for my understanding of the complexities of BHR. I have also worked at the International Centre for Transitional Justice and Interights.

My communication skills are strong. I contribute regularly to the media and have delivered public lectures globally. My publications include a book on domestic violence and international law.



2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have worked in human rights for sixteen years. My objective is not only to know the law, but also to contribute to the development of human rights norms. I am also practical, understanding the competing interests of states, communities and business. 

This has been my approach to my engagement with UN and international institutions. I have advised several UN entities: the UN Working Group on the issue of human rights and transnational corporations and other business enterprises (“the WG”); the Open-ended Intergovernmental Working Group regarding a binding instrument; the former special rapporteurs on: violence against women, and on extrajudicial killings, respectively; and UN Women. 

This work has given me insight into these UN structures. However, I remain sufficiently external and independent to be able to inject new ideas, building on the WG’s seminal work. 

In addition, I was appointed as an advisor to the Commonwealth Law Ministers on forced marriage and to the South African Human Rights Commission on BHR, and on gender. I have engaged with the formal mechanisms of the OECD National Contact Points regarding financial institutions’ and apartheid arms trade and I worked with the IFC’s Office of the Compliance Advisor/Ombudsman on behalf of mining affected communities. 



3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

The SA government, the SA Human Rights Commission, the banking association of South Africa and financial institutions are some of the entities that have sought my advice on human rights, including BHR. 

In 2013 I led a coalition of Global South researchers in a project for the Working Group regarding the development of National Action Plans to implement the Guiding Principles on BHR (GPs”). 

In 2010 I was the African Lead Consultant a project to develop the principle of state due diligence, with the Special Rapporteur on Violence against Women. I was part of a consultation advising the former UN special representative on integrating gender into the GPs.

I believe the key source of my competence in this field stems not only from my academic and professional qualifications but, importantly, from my work with communities and individuals who experience human rights violations. This exposure has given me the greatest insight not only into the link between human rights violations and business activities, but also into solutions thereto.      

I am an editor of the South African Journal on Human Rights and sit on the boards of national and international human rights entities.



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Empty Promises and the Myth of Mining: Does Mining Lead to Pro-Poor Development?
Journal/Publisher: Business and Human Rights Journal (Cambridge University Press)
Date of publication: 2017
Web link, if available: www.cambridge.org/core/journals/business-and-human-rights-journal/article/div-classtitleempty-promises-and-the-myth-of-mining-does-mining-lead-to-pro-poor-developmentdiv/C562F9C44E3F08496B222F27A06659
2. Title of publication: Domestic Violence in International Law (Book)
Journal/Publisher: Hart Publishing Oxford UK
Date of publication: 2010
Web link, if available: https://www.bloomsbury.com/au/domestic-violence-and-international-law-9781841139111/     
3. Title of publication: Business, Human Rights and Gender: A Legal Approach to External and Internal Considerations
Journal/Publisher: Published in "Human Rights Obligations of Business: Beyond the Corporate Responsibility to Respect?" Cambridge University Press 
Date of publication: 2013
Web link, if available: https://www.cambridge.org/core/books/human-rights-obligations-of-business/02EE5AFAD3E476FFAD95F0C3C1B21FB8
If more than three publications, kindly summarize (200 words): Additional BHR publications include: ‘Committing the Crime of Poverty: The Next Phase of the Business and Human Rights Debate’ in Business and Human Rights: Beyond the End of the Beginning (Rodríguez-Garavito Ed) 2017 (CUP); ‘Banks and Human Rights: a South African Experiment’ SUR International Journal on Human Rights 2015; ‘Lessons from Kiobel v Royal Dutch Petroleum Company: Developing Homegrown Lawyering Strategies around Corporate Accountability’, South African Journal on Human Rights 2014. 

I am editing a book on Business and Human Rights from an African Perspective.

Gender-related publications include: ‘The Application of the Principles of State Responsibility in International Law to Systemic Intimate Violence’ in Home Made Violence (De Vido and Candiotto eds) 2016; ‘Forced and Servile Marriage: A Proposal for Law Reform in the Commonwealth’ in Commonwealth Law Bulletin 2011; ‘Opuz v Turkey: Confirming the State Obligation to Combat Domestic Violence’ European Human Rights Law Review 2009; ‘A Gender Perspective on the Relationship between Humanitarian Law and International Human Rights Law’ in Convergence and Conflicts of Human Rights and International Humanitarian Law in Military Operations (De Wet and Kleffner Eds) 2014. 

I co-authored two chapters in ‘Human Rights Law and Practice' with Lord Lester QC. 



4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Presentation ‘Strengthening Implementation of the State Duty to Protect through the Development of National Action Plans on BHR' at UN African Regional Forum on Business and Human Rights
Event organizer: African Union Commission, the United Nations Economic Commission for Africa (UNECA) and the Office of the United Nations High Commissioner for Human Rights (OHCHR)     
Date on which public statement/pronouncement made: 2014
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Two presentations on: ‘National Action Plans to implement the Guiding Principles on Business and Human Rights’; and ‘The Role of Universities in Promoting Business Respect for Human Rights’
Event organizer: United Nations Annual Forum on Business and Human Rights hosted by United Nations High Commission for Human Rights, the Business and Human Rights Working group
Date on which public statement/pronouncement made: 2015
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Keynote address entitled ‘Business and human rights – an assessment of the international status quo’ at III International Seminar on Business and Human Rights
Event organizer: Center for Business and Human Rights, Universidade Federal de Juiz de Fora, Faculdade de Direito, Juiz de Fora, Brazil
Date on which public statement/pronouncement made: 2016
Web link, if available:      
If more than three, kindly summarize (200 words): I have delivered several keynote addresses, including the keynote address at the 2nd and 3rd International Seminar on Business and Human Rights, hosted by the Center for Business and Human Rights, Universidade Federal de Juiz de Fora, Brazil, in 2015 and 2016. 

In 2015 I gave the keynote address entitled ‘Business and Human Rights in Africa’ at the First International Conference on Business and Human Rights in Africa, hosted by Centre for Human Rights, University of Lagos and the Institute of Human Rights and Business, Nigeria.

In 2014 I delivered two keynote addresses: ‘The Application of the Principles of State Responsibility in International Law to Systemic Intimate Violence’ at Home-made Violence Conference on violence against women and the Council of Europe Treaty, hosted by Università Ca’ Foscari Venezia, Venice, Italy; and ‘Death by Stealth: The Right of Foreign Nationals to Healthcare in South Africa’ at the Annual Steve Biko Keynote Address, hosted by Steve Biko Centre for Bioethics, South Africa.

I was an expert panelist at the First Session of the Open-ended Intergovernmental Working Group regarding a binding instrument hosted by the Open-ended Intergovernmental Working Group, 2015.

I gave a public lecture: ‘Domestic Violence and International Law’ at Cambridge University, 2010.



5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am able to dedicate the necessary time to the content of the work, the engagement with stakeholders and travel. 

I am an academic and therefore I have full time remunerated employment. I am confident that I would have the support of Wits and flexibility in the position that will enable me to take the time required to fulfil the UN mandate.

In 2019, I have a year’s sabbatical. This will give me the space and time to entrench myself into the mandate, were I to be appointed. I also have research funds and access to research assistants, which I would be able to use to augment my activities during the mandate. 

I have a supportive family, who believe in the reasons for my work and the passion I have for human rights. This support structure allows me the flexibility to be committed to the work I do, while maintaining a solid family base.



III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
The evolution of BHR has at times been divisive. But it is consistent in one seminal respect: the recognition of the need for harmony between states, businesses and communities, and the individuals who comprise them. The Working Group is the point at which these interests meet. It has traversed a difficult mandate of harnessing consensus while strengthening the operationalization and implementation of human rights standards. Within this context I respectfully submit that I could be an effective and collegial member of the WG for the reasons discussed below.

First, my experience traverses a unique diversity of sectors, namely, the academy, politics, international organisations, the private sector and civil society. In each context, I have been able to understand the imperatives that drive particular sectors. For example, I have worked with mining-affected communities; indigent victims of violence; international banks and mining corporations; governments and national human rights institutions. This is highly relevant to the Working Group's mandate to engage representatives of government, business and civil society.

Second, I have developed the specialisations relevant to the developing work of the WG, namely gender and the African perspective. The mandate to incorporate gender is a burgeoning and dynamic thread in the Working Group’s work and I would hope to be able to add to this specialisation. This imperative is not unique to the Working Group but relates to other mandates. If I were appointed, I would seek to collaborate with other mandate holders to augment a common understanding of the effective and practical ways in which layers of gender-based discrimination can be addressed, focusing of course on private sector accountability.

My focus on Africa and the Global South is pertinent. One individual could never claim to understand and represent the complexities of the continent, particularly with regard to the role of business, and I do not claim to do so. I claim only a longstanding endeavor to harness the pool of knowledge, experience and history that characterise this continent. The heterogeneity of the continent is powerful and this was brought home to me in 2017 when I hosted an academic conference for African academics on BHR. The work, which is in the process of being developed into a book, is sculpted from the ideas, visions and experiences of some of the most incisive minds on the continent. 

Third, I have significant experience operating at international, regional and UN fora. I believe this exposure, albeit from the outside, has given me an insight into the character of international organisations. I am aware that one must balance the importance of listening to various views, while maintaining one’s independence. It is vital that one is open to differing ideas and information. However, it is equally important that one is not buffetted loosely between differing ideological goal posts. I believe that my work in this area, particularly my work traversing the variety of sub-topics within the BHR field, evidences my independence and commitment to intellectual integrity. Equally, I believe my work evidences my practical approach: that I view ideas as the foreground for action.  

As a white South African I sought ways to be conscious of my own privilege and not to operate in a way that deprives others of space and voice. For this reason, I developed a detailed succession plan, undertaking to cap my directorship. I stood down as director of CALS in 2017 to open space for new transformed leadership. Promoting diversity and breaking down barriers to entry have been key drivers of my work – and my life. These are deeply personal principle and I would hope to carry these imperatives into the Working Group.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Doctorate in Law
	2003-2006
	Yale University, USA

	Masters in Law 
	2002-2003
	Yale University, USA

	Bachelor of Laws
	1998-1999
	University of the Witwatersrand, South Africa

	Bachelor or Arts
	1994-1997
	Stellenbosch University, South Africa


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	University of the Witwatersrand, School of Law 

Title: Associate Professor
Functions:Teaching at undergraduate and postgraduate levels; Research and publication; Academic citizenship; Serving on School and Faculty committees; Course coordinator at undergraduate and postgraduate levels, including

responsibility for developing the course and course outlines; and Supervision of students’ research essays, reports and thesis at undergraduate

(LLB) and postgraduate (LLM and PhD) levels
Full Time


	2010-date
	Johannesburg South Africa 

	Centre for Applied Legal Studies, University of the Witwatersrand, School of Law 

Title: Director and Associate Professor

Functions: Providing strategic leadership and direction for the organisation; Managing 23 full time staff members; responsible for staff development and workload; responsible for developing academic output of CALS staff; responsible for fundraising, including: writing funding applications; liaising with donors; ensuring diversity of donor support; Financial management: managing and monitoring CALS' finances; creating and overseeing CALS' budget and expenditure; determining salaries; approving all expenditure and income; working with faculty finance; managing grant agreements; Transformation: responsible for ensuring a diverse and representative staff component and a work environment conducive to diversity and inclusivity; Representing CALS at university, faculty and school committee meetings; and representing CALS and CALS work in the media.
Full time


	2012-2017
	Johannesburg South Africa 

	House of Lords
Title: Parliamentary and Legal Advisor
Functions: Advisor on international human rights, gender, business and human rights, and international criminal law to members of the House of Lords; legislative drafting; drafting speeches; reviewing Bills; liaising between government and civil society.

Full time

	2007-2009
	London 

United Kingdom


	London School of Economics
Title: Visiting Fellow

Functions: Research and writing

Part time

International Centre for the Legal Protection of Human Rights  (Interights)

Title: Legal Researcher
Functions: Researcher in Security and Rule of Law Programme; Drafted brief on case before the European Court of Human Rights involving the use of force in counter-terrorist operations
International Center for Transitional Justice 
Title: Gender Consultant and researcher

Functions: Responsible for integrating gender analysis throughout the organisation’s work; Wrote brifing papers on women in the contexts of post-conflict prosecutions, truth commissions, security sector reform and post-war memorialisation; and Developed gender and transitional justice multi-media training modules
Edward Nathan and Friedland (Pty) Limited 

Title: Associate (prior to that: candidate attorney)
Functions: Constitutional and administrative litigation, public services and utilities regulation, and mergers and acquisitions; Advised South African government on cross-border transaction for the provision of gas from Mozambique to Previously Disadvantaged South Africans; Consulted on constitutional compliance by government with the tender process for the outsourcing of services in the water industry; and Corporate work: mergers, acquisitions, listings, tax, corporate restructuring



	2008-2009
October-December 2006
June 2006-January 2007
January 2000-June 2002

	London 

United Kingdom
London 

United Kingdom
New York, United States of America

Johannesburg, South Africa 




VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Bonita Meyersfeld
Date: 4 May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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