	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States

Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: FARACIK                                                                       
	5. Year of birth: 1975

	2. First (given) name: BEATA                                                                     
	6. Place of birth: CZĘSTOCHOWA

	3. Other name, if any: -                                                                
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): POLISH 

	4. Gender: FEMALE                                                                            
	8. Any other nationality: - 


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

a) Educational qualifications 

I hold a Master's Degree in Law and an MA in International Relations (European Affairs) from the Adam Mickiewicz University (Poland): the theses focused respectively on the responsibility to protect ("humanitarian intervention"), and on the legal protection of databases under EU, WTO & WIPO regimes. I also hold an LL.M. in Human Rights and Intellectual Property Law from the Raoul Wallenberg Institute/University of Lund (Sweden) and WIPO Worldwide Academy (WIPO WA Fellowship); the thesis focused on the right to health and the right to intellectual property in the context of access to medicines in EU internal and external policies.
I have also underwent a period of postgraduate-level research in the area of Human Rights & Business (focus on state duty to protect) at the University of Exeter School of Law, and completed a Social Accountability International SA8000 Introduction and Basic Auditor Training Course (certificate), Learning and Teaching in Higher Education Course (Associate Fellow of the UK Higher Education Academy), the UNOG Graduate Study Programme and various professional training of relavance to the mandate, incl. the European Community Training on Civilian (Human Rights) Aspects of Crisis Management. 
b) Communication skills: English (fluent), French & Russian (basic), German.


2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have been working on human-rights issues in professional setting since 2003, from the start following developments around the draft UN Norms and later UN Guiding Principles on Business and Human Rights, first from the perspective of a government officer, and later that of an NGO activist. 

A policy-oriented human rights lawyer, I have a solid knowledge of human rights instruments, norms and principles as well as the work of the UN and other international and regional organizations in the area of human rights gained both through education (incl. LL.M. modules on human rights and on international organizations; UNOG Graduate Study Programme) and research, but foremost due to my first-hand experience in engaging with international organizations, incl. UN, EU, CoE, OSCE, OECD and the AU as part of my work for the Ministry of Justice, Ministry of Foreign Affairs, Community of Democracies and PIHRB. Having in the past represented the Polish government during consideration of periodic reports by treaty bodies and negotiations at the UN and EU institutions, I currently stay abreast with new developments as part of my work in the NGO sector and engagement in the NGO Coalitions, such as ECCJ  or OECD Watch.
I have also authored and edited publications on BHR, the treaty body system, periodic reporting, individual complaints and the importance of constructive dialogue between states and treaty bodies.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Recognition gained during the period of work for the public administration (Ministry of Justice, MFA) and efforts undertaken since to advance respect for human rights in a business context by building capacity of various stakeholder groups in Poland and broader CEE region (through trainings for NGOs & business, projects with Ukraine and Belarus NGOs, initiatives focused on migrant workers) first as a Head of Allerhand BHR Research Section, and later a co-founder and president of the board of PIHRB. This has led to me becoming recognized as a key expert in human rights and business in Poland and membership of i.a. the inter-ministerial Group on CSR (2012-2015), as well as invitations to become an expert of the Global Compact Network Poland and Responsible Business Forum.
At the European level, recognition of my competence is reflected in i.a. invitations to participate in expert consultations, being commisioned by EP to conduct research and provide recommendations for EU institutions, or invitation to deliver key speech at the Kharikiv Legal Forum in Ukraine (2018).
Invitations to contibute to expert consultations at the international level (e.g. 14th Asia-Europe Meeting Seminar on BHR), commissions to develop partial content for portals like Global NAPs(2017) or invitations to join international projects like SMART or Valuing Respect Project with Shift Project, evidence international recognition.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Implementation of the UN Guiding Principles on Business and Human Rights. 
Journal/Publisher: European Parliament, EXPO_STU(2017)578031
Date of publication: February 2017
Web link, if available: http://www.europarl.europa.eu/RegData/etudes/STUD/2017/578031/EXPO_STU(2017)578031_EN.pdf 
2. Title of publication: The State role in implementing the UN Guiding Principles on Human Rights and Business with special consideration of Poland
Journal/Publisher:  Polish Yearbook of International Law 2011, Vol. XXXI, pp. 349-387 
Date of publication: Vol. XXXI, 2011
Web link, if available: https://papers.ssrn.com/sol3/papers.cfm?abstract_id=2218830
3. Title of publication: Prawa człowieka i biznes - polska perspektywa. Diagnoza. (Human Rights and Business - Polish perspective. Diagnosis.) 
Journal/Publisher: Rzeczpospolita (opinion newspaper), Parkiet (newspaper ) [32-page supplement on Business and Human Rights reached all subscribers (ca. 60000), while PDF is accessible to all online] 
Date of publication: 28 February 2018
Web link, if available: Link to article in paper & PDF publication: http://www.rp.pl/assets/pdf/RP255770227.PDF#page=6
Link to an article online: https://tinyurl.com/ychlzcsn
More about publication:   

If more than three publications, kindly summarize (200 words): 
While several of my publications are in English, incl. policy analysis commissioned by the European Parliament on "The Role of the Non-EU NHRIs in the Implementation of the UNGPs on Business and Human Rights, with a focus on Eastern Partnership Countries"(2012), and other papers on UNGPs implementation and UN treaty body system (Bracton Law Journal, 2006), the majority are in Polish (e.g. PIHRB Working Papers on the need for reform of the NCP OECD in Poland or the role of NGOs in NAP development; research report on how to overcome non-legal barriers to sustainable public procurement) - a conscious choice aimed at raising awaraness around BHR in Poland. For similar reason I have initiated and edited translation of the UNGPs and UNGP Reporting Framwork into Polish (commentary https://tinyurl.com/y7bevp47), and promoted the concept of the BHR-focused 32-page supplement through major Polish newspaper (2018; See BHRRC https://tinyurl.com/y9lrzees). I contribute on ad-hoc basis to thematic publications/platforms, eg. Global Compact Network Poland publications (2014, 2015), Responsible Business Forum Thematic Analysis Series (2014, 2015). I have written for and edited 2 books published by the Ministry of Justice on CERD and CCPR supervision & protection systems (quoted by Constitutional Tribunal). Key publications are available at: https://tinyurl.com/ya86oh6s and https://tinyurl.com/ycndjx4s.

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: European Parliament INTA and DROI joint hearing: Business and human rights in EU External Policies: due diligence, non-financial reporting and access to remedies
Event organizer: European Parliament Sub-Committee on Human Rights and the Committee on International Trade
Date on which public statement/pronouncement made: 3 May 2017
Web link, if available: English: Recording: http://www.europarl.europa.eu/ep-live/en/committees/video?event=20170503-1500-COMMITTEE-DROI 

Programme of the hearing: https://tinyurl.com/yawgyljx 

2. Platform/occasion/event on which public statement/pronouncement made: Wytyczne ONZ dot. biznesu i praw człowieka - realizacja Krajowego Planu Działania (UN Guiding Principles on Business and Human Rights - implementation of the National Action Plan).
Event organizer: Ministry of Economic Development of Poland, Ministry of Foreign Affairs of Poland, Polish Institute for Human Rights and Business
Date on which public statement/pronouncement made: 2 October 2017
Web link, if available: 
Information: https://tinyurl.com/y7jd8kxx
Agenda: https://tinyurl.com/y7esrgat
Summary note: http://pihrb.org/podsumowanie-konferencji-nt-krajowego-planu-dzialan-dot-biznesu-praw-czlowieka-2-10-2017/

3. Platform/occasion/event on which public statement/pronouncement made: Live streamed debates on Business and Human Rights focused on PIllar 1 of the UNGPs (State duty to protect) and Pillar 3 (Access to remedy in Poland) organized by Rzeczpospolita (opinion newspaper). 
Event organizer: Rzeczpospolita (opinon newspaper) 
Date on which public statement/pronouncement made: 8 January 2018 and 19 February 2018
Web link, if available: Recording: https://tinyurl.com/yb4ox5sr (start at 0:30)

Article (summary of the debate) in the newspaper: http://www.rp.pl/assets/pdf/RP255770227.PDF#page=9  and #page=26 

If more than three, kindly summarize (200 words):  
I contribute regularly with both general statements on human rights and business and others oriented at specific issues (e.g. the role of public procurement or obligatory non-financial reporting by business in advancing respect for human rights by business) at the regional, national and local level (eg. Czestochowa CSR Conference, 2018) events. I have contributed in an expert capacity to European Parliament hearings on BHR (2012, 2013, 2014, 2017) and the II Eastern Partnership & EU Ombudsman Summit (2013); delivered guest lectures (e.g. Warsaw University) and research papers/presentations at academic conferences (e.g. CPH School of Law/SMART project,2017) and participate regularly in expert and stakeholder consultations on practical aspects of UNGPs/HRB implementation (e.g. re CoE CM Recommendations, Danish MFA, 2016). I myself also organize events to bring BHR to the attention of new actors, e.g. the first-ever conference on BHR in Poland (2013), sector-oriented events (e.g. CSR/HRB panels during i.a. Allerhand Extractives Summit, Fashion Law Summitt and Labour Law Summitt) or workshops on UNGPs & OECD Guidelines for MNEs. My current speaking engagements are linked to practical workshops for business, NGOs and public administration and aim to help implement UNGP on the ground. I have also addressed BHR in radio interviews (e.g. Polish Radio 24: 2013-BHR, Radio Jura: 2015-Fair trade). 

5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am aware of the workload, time engagment and frequent travel associated with the fulfillment of the mandate, and I am prepared for them. At present my sole affiliation is with the Polish Institute for Human Rights and Business (PIHRB), a non-profit foundation based in Poland, the nature of which provides me with the flexibility necessary to perform effectively the functions of the mandate.
I have a long track record of pro-bono engagement in human rights initiatives, which I have always carried out with enthusiasm. Those include my current role as a President of the Board of PIHRB, Coordinator of the CSR Watch Coalition Poland, engagement in the multistakholder working groups of the interministerial CSR Council(s) in Poland, serving on the Amnesty International Poland Advisory Council and Council of 17 (SDGs-focused private sector initiative), an external expert role with the Global Compact Network Poland and engagement with public administration-led initiatives aimed at popularisation of the GRI.G4 and OECD standards.
Over the years, I have engaged with a variety of stakeholders on a regular basis, either through training, teaching or everyday work and cooperation on a joint causes. 

All those roles provided me with relevant experience and network to bring into the WG, as well as prepared me well for stakeholder engagement commitments and working outside of my home country.

III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I write to apply for the vacant position on the UN Working Group on the issue of human rights and transnational corporations and other business enterprises (Eastern Europe), convinced that my skills and competencies, in particular my ability to couple my academic knowledge with lessons from my work experience with all stakeholder groups, would allow me to perform the functions of the mandate in an efficient and professional manner.

Awaraness raising and capacity building of all stakeholder groups regarding the implementation of the UN Guiding Principles on Business and Human Rights (UNGPs) has been at the centre of my professional activity for the past several years, and also a key reason for establishing the Polish Institute for Human Rights and Business and engaging at the EU level. 

I have worked with NGOs (e.g. workshops on UNGPs, access to remedy, incl. OECD NCP grievance mechanism; coordination of the CSR Watch Coalition Poland), business (e.g. workshops aimed to support companies’ efforts to embed respect for human rights in practice) and public administration, supporting UNGPs and National Action Plan implementation by building bridges between stakeholders. Thus, promoting the effective dissemination and implementation of the UNGPs as part of the UNWG mandate would be a natural and exciting extension of my activities to date to a global level.

Having organized the first conference on business and human rights in Poland and workshop on UNGP-aligned non-financial reporting to inspire discussions, I am not a newcomer to unchartered territories. With no Polish company having experience at that time in the implementation of the UNGPs, let alone raporting on it, ensuring engagement of a senior director for Business and Corporate Responsibility of the global company, provided valuable guidance and encouraged an open discussion amongst the participants on identifying issues and finding appropriate solutions to the ‘real life’ challenges to be encountered at various stages throughout the human rights due-diligence (HRDD) process. This is also how I envisage my role with the UNWG – not only advising by itself, but also creating opportunities for the stakeholders to learn from each other and disseminating best practices.

I also hope to contribute to the UNWG’s work with EE region’s perspective and good understanding of its specific problems, challenges and opportunities, particularly that scarce representation of the region in consultations and during the annual UN Forum, which provides opportunity to exchange ideas and keep abreast of new developments, is not helpful. My current efforts to refresh Russian language skills, driven by the need to reach migrant workers in Poland and meet the increased interest in the region, also would be useful in the UNWG’s context.

I have a good understanding of the opportunities UNGPs create, the challenges and limitations of their implementation, as well as the added value of the binding regulations, which as e.g. the EU Non-financial reporting directive or French Corporate Duty of Vigilance law can significantly speed up the response by business. I also realize that while UNGPs are a very effective and powerful tool, it is often forgotten they have been translated into only a small number of languages, which limits their accessibility and uptake.

Thus, on one hand, I see my role with the UNWG as one taking the implementation of the UNGPs back to its basics: ensuring their accessibility and availability in various languages, empowering the rights-holders, addressing gaps in education at all levels, reaching out to those who would not by themselves “Google” the phrase ‘human rights and business’. On the other however, as one contributing to development of the optimal ‘mix’ of voluntary approaches/tools aimed to assist in implementing thorough HRDD processes and binding regulations, and helping to ensure that company headquarters' commitment to respect human rights trickles down its value chain and does not limit itself  to an annual presentation of its CSR/Sustainability report.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Polish 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: YES   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: YES   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
Spanish: Yes or no: NO   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	LL.M. in Human Rigths and Intellectual Property Rights Law, Raoul Wallenberg Institute/Lund University and WIPO Worldwide Academy, 

full-time. 

	2001-2002
	Lund, Sweden

	Masters in Law, Adam Mickiewicz University in Poznań, full-time 
	1996-2001
	Poznań, Poland




	MA in International Relations/European Studies, Adam Mickiewicz University in Poznań, incl. period of study at the Otto-Friedrich-Universitaet in Bamberg, Germany (1998-1999); full-time 
	1994-1999
	Poznań, Poland

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	POLISH INSTITUTE FOR HUMAN RIGHTS AND BUSINESS (PIHRB) 
> President of the Board & Co-founder (vountary/unpaid) 
> Senior Advisor/Researcher (part-time, paid)

In charge of PIHRB's day-to-day management of PIHRB, incl. financial and legal oversight, strategy and research development, as well as representing PIHRB externally. (Co-)designing and overseeing PIHRB’s projects in Poland, and contributing as an expert to the projects and activities carried out by PIHRB on its own or in cooperation with other actors (e.g. Sustainable Market Actors for Responsible Trade Project, Improving Access to Remedy in CEE or Valuing Respect Project). 
PIHRB website: www.pihrb.org

	2014 - ongoing
	Częstochowa/Warsaw, Poland

	ALLERHAND INSTITUTE 

> Interim Managing Director/Prokurent(Proxy) (2013, full-time) & Head of Human Rights & Business Research Section (2012-2013; unpaid/voluntary role): 

- Established and coordinated policy, outreach, research and capacity building and awaraness raising activities and projects of the Allerhand Institute's Human Rights & Business Research Section. 

	2012-2013
	Kraków, Poland

	MINISTRY OF FOREIGN AFFAIRS, Permanent Representation to the EU in Brussels, Foreign Policy and External Actions Unit (Full-time)
> Human rights & Democratisation Adviser / COHOM Focal Point in Brussels: 

- Provided expert support and policy advice on human rights and democratization issues featuring on the Foreign Affairs Council, COREPER, Political and Security Council and Council’s Working Groups agendas (in particular EU Human Rights Strategy, EU Human Rights Country Strategies, EU Guidelines on Human Rights, European Endowment for Democracy), incl. drafting government positions;

- Acted as an internal and external ‘Council Working Group on Human Rights (COHOM) Focal Point’ and an internal focal point on human rights at the Permanent Representation of Poland; 

- In charge of the European Endowment for Democracy (EED) dossier, incl. providing expert support in negotiations up to COREPER level;

- Provided input to the positions developed by Ministry of Foreign Affairs HQ and Permanent Representation to the UN concerning negotiations at the UN HRC or UNGA; 

- Prepared analytical papers on specific Human Rights issues and EU activity in this area as requested by MFA HQ or Permanent Representation.
MINISTRY OF JUSTICE OF POLAND 

International Cooperation Unit at the Judicial Assistance and European Law Department (full-time)
> Senior Expert on Human Rights – UN section (Nominated Civil Servant): 

- Provided legal analysis of the compliance of the domestic legislation and practice with international human rights standards (including writing periodic country reports for the UN Human Rights Treaty Bodies e.g. CAT, CCPR, CERD) and provided expert advice on their effective implementation in the domestic legal order; 

- Supervised ratification process of human rights treaties e.g. Optional Protocol to Convention against Torture;

- Represented Polish Government at the UN, OSCE and EU meetings and participated in the negotiations of UN resolutions at i.a. Commission on Human Rights, Human Rights Council;

- Carried out Human Rights awareness raising activities, including training for professional groups (Police officers, prosecutors) and writing and editing Ministry of Justice publications. 

	2011-2011

2003-2007

	Brussels, Belgium

Warsaw, Poland 


	Other relevant experience: 

1) Permanent Secretariat of the Community of Democracies (Warsaw, Poland) > Coordinator of the Working Group on Enabling and Protecting Civil Society and Working Group on Freedom of Opinion and Expression (2016-2018, full-time)

2) University of Exeter (Exeter, UK)> Ad-hoc teaching assistant/Postgraduate faciliator (2007-2010)
3) National Probation Services, Devon & Cornwall Probation Area (Exeter, UK) > Assistant Researcher (2008-2009)
4) Sołtysiński, Kawecki & Szlęzak. Legal Advisors (Warsaw, Poland)> Legal Assistant (2000-2001)

5) National Society for the Prevention of Cruelty and Against Children (Exeter, UK)  



	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No 
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No  
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No 
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No  
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Beata Faracik 
Date: 3 May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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