	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States

Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Saprykina                                                                       
	5. Year of birth: 1978

	2. First (given) name: Maryna                                                                     
	6. Place of birth: Sverdlovsk Luhansk region

	3. Other name, if any: n/a                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Ukrainian

	4. Gender: female                                                                            
	8. Any other nationality: n/a


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have been working for the last 10 years in the area of corporate social responsibility which covers human and labour rights, consumers' rights, community and environment, corporate governance and fair operating practices. At the international arena as a national expert from NGOs, Ukraine I brought Ukraine as a state to ISO 26000 development participation process, and participated personally as an expert in international meetings. I'm a UNIDO REAP certified consultant and certified GRI (Global Reporting Initiative) expert. During these years, as an international and UN consultant, I worked with NGOs and companies in Kazakhstan, Belarus, Bulgaria, Turkey, Austria to promote corporate social responsibility and ISO 26000 principles.  For the last three years the area of my specific interest was human rights and  Sustainable Development Goals. In 2016-2018 with organizations in  Kazakhstan I implemented one of the most interesting projects - assessment of human righst violations costs for business (the methodology was developed on my own) and assessment of business role in promotion of children's and youth rights. In 2017 I completed the Human Rights due diligence training organized by Ethical Trading Initiative based in London, UK. In above-mentioned countries I worked as a trainer, conference speaker, author of guides and publications in English and/or Russian languages. 
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My aquaintances with international human rights instruments (including ICCPR, ICESCR)  started fifteen years ago during participation in youth seminars in the Council of Europe. Then, I was selected to work for UNFPA in2005 where learnt and passed the exams on compulsory UN trainings including human rights. During that time I learnt about institutional manadates of UN, UN agencies and regional organizations. Then I moved to work for business - as CSR coordinator of telecom operator (2008) where continued my cooperation with UN Global Compact and International Migration Organization. In 2009 I started to work as an UNIFEM national coordinator in Ukraine where my knowledge was strenghened, especially on human rights and gender equality instruments (e.g. CEDAW). When I learnt about ISO 26000 international development process, I again came back to corporate social responsibility field, working as an ISO 26000 national expert from the non-governmantal sector. I organized a lot of workshops for business on ISO 26000 aspects, including human rights, made survey on human rights perception of business in Ukraine, developed guide on human rights in HR departments. Also, I worked on raising awareness among Ukrainian, Belarus, Russian and Kazakhstan stakeholders on ISO 26000 and John Ruggie principles/then UN Guding Principles on Business and Human Rights. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Competence of knowledge and understanding of international human rights standards, business accountability was acquired at the ISO 26000 workshops (as a speaker and participant), UNIDO REAP Training, UN Global Compact Training, CSR Europe conferences. In 2017 all knowledge was summarized at the ETI Human Rights Due Diligence Training. Additionally, in 2015-2016 I was a participant of the Swedish Institute Management Program where sustainability, human rights and business corporate social responsibility were key topics. 

In addition, in 2011 I was an author of the text-book "Corporate Social Responsibility" for Universities with the thirty-page-chapter on Human Rights and Business. The text-book was disseminated among 100 Universities of Ukraine. Also, in 2015 I was an author of the publication of the CSR in Utilities in Kazakhstan (Russian language), with the chapter on human and labour rights. The publication was disseminated among business and 50 Universities. I organized the workshop for Universities teachers on business and human rights in 2016, as well as workshops for companies. I was a speaker at UN conference (Geneva) talking about business role in promotion of gender equality, and at Brussels and other events talking about Business and Human Rights principles in conflict times. Moreover, I was the author of the Business CSR in conflict times and Business check-list on OECD Guildelies
,

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Study on  human rights violations costs in energy sector of Kazakhstan
Journal/Publisher: Legal Policy Research Centre, Kazakhstan
Date of publication: 2017
Web link, if available: http://lprc.kz/files/library/349/rus/Asessment.pdf
2. Title of publication: The business role in promotion of children's rights in Kazakhstan. Mangistaus Region Case
Journal/Publisher: Eurasia Foundation of Central Asia
Date of publication: 2018
Web link, if available: in the process of translation into English
3. Title of publication: Responsible Business Conduct: Recommendations
Journal/Publisher: Yuston
Date of publication: 2017
Web link, if available: http://eng.csr-ua.info/publications
If more than three publications, kindly summarize (200 words): I have a lot of other publications related to business and human rights, incl: Gender equality in STEM (2018, currently in the process of publication), CSR and Ukrainian business (2018, currently in the process of publication), Business and CSR in conflict times (2017), CSR and Investors in Ukraine (2017), Business and SDGs: case study (2016), etc. Totally I have prepared more than 30 publications, guides, and articles. All of them could be provided upon request.  
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Business and Human Rights
Event organizer: Legal Policy Research Centre, Kazakhstan
Date on which public statement/pronouncement made: 18 March 2015
Web link, if available: http://lprc.kz/ru/events/mezhdunarodnaja_konferencija_vnedrenie_standartov_otvetstvennogo_vedenija_biznesa_v_politiku_i_praktiku__nacionalnyj_i_mezhdunarodnyj_opyt-30.html
2. Platform/occasion/event on which public statement/pronouncement made: Responsible Business in Ukraine
Event organizer: CSR Ukraine
Date on which public statement/pronouncement made: 12 April 2018
Web link, if available: http://csr-ukraine.org/article/%D0%BD%D0%B0%D0%B3%D0%BE%D1%80%D0%BE%D0%B4%D0%B6%D0%B5%D0%BD%D0%BE-%D0%BA%D1%80%D0%B0%D1%89%D1%96-%D0%BA%D0%B5%D0%B9%D1%81%D0%B8-%D0%BA%D0%BE%D0%BC%D0%BF%D0%B0%D0%BD%D1%
3. Platform/occasion/event on which public statement/pronouncement made: SDGs in Ukraine and Globally 
Event organizer: CSR Ukraine
Date on which public statement/pronouncement made: 23 January 2018
Web link, if available: http://csr-ukraine.org/article/%D1%8F%D0%BA-%D1%83%D0%BA%D1%80%D0%B0%D1%97%D0%BD%D1%81%D1%8C%D0%BA%D1%96-%D0%BA%D0%BE%D0%BC%D0%BF%D0%B0%D0%BD%D1%96%D1%97-%D0%B2%D0%BF%D1%80%D0%BE%D0%B2%D0%B0%D0%B4%D0%
If more than three, kindly summarize (200 words): Human rights is a key aspect for CSR Ukraien activities, so I constantly talk about human rights, calling business to actions to integrate human rights commitments into their daily operations. The web-site of our organization could provide more information about this (www.csr-ukraine.org). Also with the National Contact Point Ukraine (Ministry of Economic Development and Trade) we promote human rights chapter into the national CSR strategy being under development now.  
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I will be more than happy and honoured to participate in all meetings and dedicate up to three months and more to the work of a manadate. Despite several projects my organization is implementing now I wil be flexible in my schedule to devote sufficient amount of time to the work. In my organization currently the projects have been implemented by Project coordinators, and my role is currently to superve their work and work on strategic issues. I have already discuss with the Board. For me it will be an important to engage stakeholders and have a dilogue with them to reach consensus, as this is one of the key principles of ISO 26000. Also, I'm very committed and dedicated to work to integrate human rights agenda in Eastern European states at national and corporate levels.  
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I would like to work for Working Group on the issue of human rights  and transnational corporations and other business enterprises because of five reasons: 

1. Human rights issues are important

This issue is one of key principles and key priorities of ISO 26000. Un Guiding Principles on Business and Human Rights and commitments of governments to adopt NAPs, recent EC Directive on discloure of non-financial indicators (including human rights, diversity, labour rights, gender equality) in annual reports for companies and transposition of the EC directive into national policies, including penalties for non-compliance for companies, once again demonstrate importance of human rights. It's more important now to help countries, companies and NGOs with integration of business and human rights into national agenda. 

2. Eastern European countries still are not active in integration of business and human rights issues into national agenda. 

Only three countries - Lithuania, Poland and Czech Republic - have developed National Action Plans on Business and Human Rights (NAPs), some others are in the process of development. Being a part of the Working group will be a good opportunity to make this process better, participatory and active. 

3. Companies can be leaders in promoting human rights

I believe in companies with values, which can think about sustainability and future generations Although I know that we need more such companies. That's why it's important to disseminate information about the best approaches. For this it's imporant to talk to CEOs as I see how many CSR managers in different countries (being a part of CSR Europe provides me an opportunity to know about CSR development in all EU countries and countries nearby) usually complain on top-management reluctance to promote CSR at the top level. 
4. Partnerships (SDG 17) are important

I believe in partnerships between business, governmant and NGOs. I think that NGOs have values and value-based ideas to make this world better place to live where human rights could be a key value. I would like to initiate and promote partnerships in human rights integration at Eastern European level. So the mandate will give me more opportunities to make this. 

5. Knowing and discussing the latest upodates on human righst and business development

In our dynamic time it's very important to have timely information and react accordingly in timely manner. Thus, being a member of the Working group will help me to know about the latest updates and engage stakeholders into discussion and actions if necessary.  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Ukrainian
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master of Business Administration
	2012-2015
	Sheffield, UK

	Master of Public Administration
	2001-2002
	Luhansk, Ukraine

	Bachelor, History
	1995-2001
	Luhansk, Ukraine

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	CSR Ukraine, Executive Director, full time
	2010-2018
	Kyiv, Ukraine

	UNIFEM, National Coordinator, full time
	2009-2010
	Kyiv, Ukraine

	MTS Telecom operator, CSR Coordinator
	2008-2009
	Kyiv Ukraine

	Women's Perspectives, Executive Director, full time
	2006-2009
	Kyiv, Ukraine


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No, I'm an Executive Director of CSR Ukraine, an independant NGO to promote CSR in Ukraine. 
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
If such things appear (perhaps I'm not aware of), I will take measures, incl. leaving the position of the CSR Ukraine Executive Director, if necessary. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Maryna Saprykina
Date: 04 May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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