	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on the issue of human rights and transnational corporations and other business enterprises, member from Eastern European States

Appointment to be made by the Human Rights Council at its 38th session 
(18 June - 6 July 2018)



APPLICATION PROCESS
APPLICATION DEADLINE: 4 MAY 2018 AT 12:00 noon GREENWICH MEAN TIME (GMT)
· The application process consists of two parts: (1) online survey
 (https://ohchr-survey.unog.ch/index.php/842239) and (2) application form in Word format
 (which can be downloaded from http://www.ohchr.org/EN/HRBodies/SP/Pages/HRC38.aspx)  
· Once fully completed, the Word application form should be submitted by e-mail to hrcspecialprocedures@ohchr.org
· A maximum of up to three reference letters (optional) may be attached to the e-mail (in Word or pdf format). 
· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment e-mail when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by e-mail. 
· General description of the selection process is available at http://www.ohchr.org/EN/HRBodies/SP/Pages/Nominations.aspx 
NOTE:
· An application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. 
No incomplete or late applications will be accepted.
· For Working Group appointments, only citizens of States belonging to the specific regional group are eligible (see the list at http://www.un.org/depts/DGACM/RegionalGroups.shtml). 
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by e-mail at hrcspecialprocedures@ohchr.org or fax at + 41 22 917 9008.
I. PERSONAL DATA

	1. Family (last) name: Skybenko                                                                       
	5. Year of birth: 1975

	2. First (given) name: Ella                                                                     
	6. Place of birth: Ukraine

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Ukraine

	4. Gender: Female                                                                            
	8. Any other nationality: N/A


II. MANDATE - SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

In 1997 I earned a Master degree in International Relations with a concentration in International Law from Ivan Franko National University of Lviv (Ukraine). In 2008 I earned MA in International Human Rights from the University of Denver, graduating in the top 5% of the class. I also have 10 years of professional experience in the field of human rights working for the Business & Human Rights Resource Centre as Eastern Europe & Central Asia Researcher and Representative.
I am fluent in Russian and English. Russian is my mother tongue along with Ukrainian because I was raised in a Russian-speaking family. After finishing two English-taught Master degree programs, I have a good command of spoken and written English. As an example, I have written three regional briefings on business & human rights in Eastern Europe & Central Asia, available at the following link: https://www.business-humanrights.org/en/eastern-europe-central-asia-regional-briefings. 

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I acquired initial knowledge of international human rights instruments, norms and principles when pursuing my master’s degree at the University of Denver. 
At the Business & Human Rights Resource Centre I had an opportunity to deepen my knowledge and learn more about mandates and instruments specific to the business & human rights field, including the UN Guiding Principles and the work of the Special Representative of the Secretary-General on human rights and transnational corporations and other business enterprises. I interacted on numerous ocassions directly with Pavel Sulyandziga, a member of the UN Working Group on business & human rights, when working on different business & human rights issues, including cases of attacks on human rights defenders.
As a Regional Researcher at the Business & Human Rights Resource Centre, I am responsible for research and outreach in Eastern Europe & Central Asia. I work closely with civil society, the private sector, governments, media and any other interested parties to advance human rights in business and eradicate abuse. The three main approaches I use in my work are empowering advocates, strengthening corporate accountability and building corporate transparency.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Working with the Business & Human Rights Resource Center for 10 years, I have been able to build strong relationships with a wide network of contacts among NGOs, international organizations, investigative journalists, trade unions, lawyers, the private sector and governments in the region. 
In 2013 I was invited by the Office of the United Nations High Commissioner for Human Rights (OHCHR) to make a presentation on key regional business & human rights trends, challenges and opportunities for the implementation of the UN Guiding Principles at the UN Forum on Business & Human Rights. I was the only representative of the civil society from the region presenting on this issue. 
I often receive reports of alleged abuses by companies from local activists asking to help bring attention to the issues they are facing. I invite companies to comment on these allegations and they thank me for providing them the opportunity to present their responses in full. Companies also ask me to disseminate their best practices. 
I receive invitations from NGOs in different countries of the region to speak at events on business & human rights issues. I am also invited by local universities to give lectures on business & human rights. 

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Business & human rights challenges in Eastern Europe & Central Asia: Shrinking civic space threatens corporate accountability activists
Journal/Publisher: Business & Human Rights Resource Centre
Date of publication: February 2016
Web link, if available: https://www.business-humanrights.org/sites/default/files/eeca-regional-briefing-february-2016.pdf
2. Title of publication: Companies can help advance human rights; Sochi shows they rarely do
Journal/Publisher: The Guardian
Date of publication: 7 February 2014
Web link, if available: https://www.theguardian.com/sustainable-business/sochi-winter-olympics-sponsor-companies-human-rights
3. Title of publication: When government fails to protect human rights, business can play a critical role: The case of Bulgaria
Journal/Publisher: Business & Human Rights Resource Centre
Date of publication: 9 January 2018
Web link, if available: https://www.business-humanrights.org/en/when-government-fails-to-protect-human-rights-business-can-play-a-critical-role-the-case-of-bulgaria
If more than three publications, kindly summarize (200 words): I have written 2 more regional briefings on business & human rights that can be found at the following links:

Business & human rights in Eastern Europe & Central Asia: Workers & Minorities Bear the Brunt of Abuse, May 2014
https://www.business-humanrights.org/sites/default/files/media/documents/eeca-regional-briefing-may-2014.pdf
Business & human rights in Eastern Europe & Central Asia - a round-up of recent developments, April 2013
https://www.business-humanrights.org/sites/default/files/media/documents/eeca-regional-briefing-final-apr-2013.pdf
My other publications include articles and blogs on business & human rights issues. 

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: 2013 UN Forum on Business and Human Rights (Geneva)
Event organizer: OHCHR
Date on which public statement/pronouncement made: 2 December 2013
Web link, if available: http://www.ohchr.org/_layouts/15/WopiFrame.aspx?sourcedoc=/Documents/Issues/Business/ForumSession2/RegionalSideSessions2December.pdf&action=default&DefaultItemOpen=1
2. Platform/occasion/event on which public statement/pronouncement made: Kharkiv International Legal Forum, Round table "Business responsibilities in the field of human rights: The experience of the countries of V4 and Baltic States for Ukraine" 
Event organizer: Kharkiv Regional State Administration, Yaroslav Mudryi National Law University and National Academy of Legal Sciences of Ukraine 
Date on which public statement/pronouncement made: 4 October 2017
Web link, if available: http://legalforum.nlu.edu.ua/2017/en/events/visegrad-en/
3. Platform/occasion/event on which public statement/pronouncement made: EBRD Annual Meeting and Business Forum (London), Civil Society Program
Event organizer: European Bank for Reconstruction and Development
Date on which public statement/pronouncement made: 12 May 2016
Web link, if available: https://am2016.ebrd.com/annualmeeting/2016/display.php?view=66&page_id=1601
If more than three, kindly summarize (200 words): I have also participated and made public statements at other business & human rights meetings. 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I can dedicate approximately three months per year to the work of the mandate as I work part-time for the Business & Human Rights Resource Centre.
III. Motivation Letter (600 word limit, must be included below and not in a separate e-mail or as an attachment)
I became fascinated with the topic of business and human rights when pursuing my master’s degree at the University of Denver. Many discussions in our classrooms were about an evolving issue of human rights abuses by non-state actors, including business. Some of the cases we studied were so egregious, such as a case of environmental pollution by Monsanto in Guatemala or poor working conditions in sweatshops of Pakistan, that I graduated determined to make my own contribution to the advancement of human rights in business.  Since then the topic of business and human rights has been the primary interest of my career. Right after the graduation I was lucky to join the Business & Human Rights Resource Centre and work on a cause I was so passionate about.

Over the ten years in the field I have seen and worked on a lot of human rights abuses in the region ranging from environmental pollution affecting people’s health and forced labour to attacks on human rights defenders and labour exploitation. I also worked with companies to disseminate best practices by private sector, highlighting those as models for replication by other companies. 

In my role as a Regional Researcher for Eastern Europe and Central Asia, I have conducted country missions to the Czech Republic, Kazakhstan, Kyrgyzstan, Azerbaijan, Bosnia & Herzegovina, Serbia, Romania and Bulgaria. At the moment I am planning a mission to Georgia and Armenia. As a result of these missions, I have unparalleled knowledge of the key business and human rights issues on the ground. I developed long-term relationships with affected communities, companies, civil society organizations, workers and others.

Thanks to the wide network of contacts I was able to establish in the region I receive the most recent reports on business and human rights issues, including alleged abuses by business. I also get updates from companies on their initiatives to advance human rights. This allows me to better understand the current trends, challenges and opportunities in a particular country and the region as a whole. 

I also have experience working with relevant UN structures, including the UN Working Group on Business and Human Rights and the office of the UN Special Rapporteur on the situation of human rights defenders. As an example, in 2015 I was approached by Pavel Sulyandziga, a member of the UN Working Groups on Business & Human Rights, with a request to help bring attention to the case of Sergey Nikiforov, an Evenki indigenous people’s leader and environmental rights defender sentenced to 4 years in prison for opposing UK-based Petropavlovsk gold mining project in the Amur region of Russia. On behalf of Sergey Nikiforov, I coordinated and submitted the case through the UN complaints mechanism available at the office of the UN Special Rapporteur on the situation of human rights defenders, Mr. Michel Forst. Following the investigation of this case, the Special Rapporteur sent a letter to the Russian Government asking it to investigate and address the alleged abuses. 

I clearly realize there are a lot of challenges for the implementation of the UN Guiding Principles in the region and will be delighted to contribute to a successful further dissemination and implementation of the Guiding Principles, working closely with governments, the private sector, national human rights institutions, civil society and rights-holders. 

When working for the American Red Cross, I strictly followed seven fundamental principles of the Red Cross Movement: humanity, impartiality, neutrality, independence, voluntary service, unity and universality. These are the values that guided my work and decisions for many years. Thanks to these principles I was able to develop the qualities, such as impartiality, neutrality and independence, that can be a valuable asset to the mandate holder. 

I believe my knowledge and experience combined with my strong desire to advance human rights in business make me a good candidate for this mandate.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Ukrainian, Russian
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	MS in Global Health with Merit, University of Manchester, part-time
	2016-2017
	Manchester, UK (distant learning)

	Post-Graduate Diploma in Global Health, University of Manchester, part-time
	2014-2015
	Manchester, UK (distant learning)

	MA in International Human Rights, University of Denver, full-time
	2006-2008
	Denver, USA

	Masters in International Relations with a concentration in International Law, Ivan Franko National University of Lviv, full time
	1992-1997
	Lviv, Ukraine


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place and country:

	Business & Human Rights Resource Centre, Eastern Europe & Central Asia Researcher & Representative, part-time.

Main functions:

- To implement Eastern Europe & Central Asia Regional Strategy;
- To strengthen coverage of Eastern Europe/Central Asia on our website by researching & inputting information about the human rights & environmental impacts of companies;  

- To help draw international attention to: concerns of local groups & civil society, alleged abuses by companies, company responses to allegations, positive initiatives by companies;
- To build contacts in Eastern Europe/Central Asia with NGOs, companies & business organizations, media, development agencies, investment firms, academic institutions, governments and others;

- To invite companies to respond to concerns raised by civil society, and select a few cases to follow through more in-depth;

- To participate in organization-wide projects.


	2008- present
	Kyiv, Ukraine

	American Red Cross (ARC), Regional Health Program Manager, full time/part-time.

Main functions:

- To provide overall management and technical support for HIV projects (right to health care) in Ukraine, Belarus & Armenia;

- To participate in the development of training protocols on Volunteer management, M&E and healthy lifestyles/HIV;

- To work closely with ARC regional offices to ensure that ARC programming priorities are implemented in a timely and effective manner;  

- To make presentations about ARC vision and mandate for various stakeholders, including presentations at international and national conferences, meetings, workshops, round tables; 

- To collect information and relevant data, analyze and identify needs in existing projects; prepare/compile program narratives on a quarterly/annual basis; 

- To support national societies in the development of informational and methodological materials;  

- To promote good communication /information sharing within other partner National Societies and the International Federation of Red Cross & Red Crescent Societies; 

- To liaise with international, governmental and non-governmental agencies involved in HIV sector and assist the National Societies to collaborate where appropriate;

	2008- June 2018
	Kyiv, Ukraine

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
e-mail (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Ella Skybenko
Date: 3 May 2018
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form.


� The application form includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for each vacancy and will also be posted as received on the OHCHR public website. 
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