	SECOND PART: APPLICATION FORM IN WORD FORMAT
Independent Expert on the situation of human rights in the Central African Republic 
[HRC resolution 39/19]
Appointment to be made by the Human Rights Council at its 42nd session (9 - 27 September 2019)



NOTE: THE APPOINTMENT OF THE MANDATE HOLDER WILL BE MADE PROVIDED 
THE MANDATE ITSELF IS EXTENDED BY THE HUMAN RIGHTS COUNCIL.
APPLICATION DEADLINE: 1 July 2019 at 8 a.m. Greenwich Mean Time
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/689237)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC42.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Mayer-Rieckh                                                                       
	5. Year of birth: 1963

	2. First (given) name: Alexander                                                                     
	6. Place of birth: Graz

	3. Other name, if any: n.a.                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Austria

	4. Gender: Male                                                                            
	8. Any other nationality: n.a.


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

A Masters degree in law prepared me for a career in human rights. Subsequent studies in philosophy further deepened my understanding of the ethical, social and political underpinnings of human rights.

I have excellent oral and written communication skills in English and French. During various UN human rights assignments (1994-2002), I worked in Anglophone and Francophone countries and drafted numerous reports such as reports of the Secretary-General to the Security Council. For instance, as Chief of the UN Mission's Human Rights Office in Bosnia and Herzegovina, I oversaw the production of all written outputs and regularly represented the mission in matters related to human rights.

During my tenure as Director of the Security Sector Reform (SSR) Programme at the International Center for Transitional Justice (2003-2008), I drafted guidelines for the UN, published articles, and co-edited the volume "Justice as Prevention. Vetting Public Employees in Transitional Societies". Frequently, I represented the Center at public events.

As independent consultant since 2008 and one of two key experts of the Facility on Justice in Conflict and Transition (established by the EU in 2019), I regularly interact with high-level officials, speak in public fora and draft reports in English and French.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

In the course of obtaining my Masters in law degree, I acquired a solid understanding of international human rights law. In 1997, I completed the International Human Rights Law Summer Programme at Oxford University.

My human rights-related UN assignments (1994-2002) allowed me to deepen my understanding of international human rights law and provided ample opportunities to work with various UN human rights mandates including thematic and geographic Special Rapporteurs. 

As recipient of a competitive fellowship at the Center for Civil and Human Rights, Notre Dame University (2003), I conducted research on vetting of public employees in transitional settings. 

At the International Center for Transitional Justice (2003-2008), I managed a large-scale research project on vetting in transitional contexts, prepared guidelines for the UN on various aspects of post-conflict human rights promotion and published on transitional justice. 

As independent consultant since 2008, I continue with human rights and transitional justice-related research and publications. I have also assisted a Special Rapporteur in drafting two reports to the Human Rights Council. In 2018, I won the Meijers Best Articles Prize in International Law for an article on Guarantees of Non-Recurrence published in the Human Rights Quarterly. 

I have 25 years of work experience in human rights.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

1) I am a renowned expert on human rights and transitional justice. Regularly, I advise multilateral actors, donor Governments and Governmental actors on human rights generally and on transitional justice specifically. Also, I teach students and train civil servants on transitional justice. I acquired this competence over 25 years of human rights practice and research.

2) I am a globally recognised expert on guarantees of non-recurrence and vetting of public employees in transitional settings. I have extensively published and regularly advise multilateral actors, donor Governments and Governmental actors on vetting including in the Central African Republic. I have produced or provided background research on all UN guidance and reference documents related to vetting.

3) I am a widely recognised expert on institutional reform in post-conflict and other transitional settings. I regulalry advise multilateral actors, donor Governments and Governmental actors in post-conflict settings on security and justice sector reform to build human rights capacity.
4) I have many years of work experience in sub-Saharan Africa. From 1995 to 1997, I lived in Rwanda and worked for the UN Human Rights Field Operation in Rwanda. For the ICTJ and as independent consultant, I have worked, inter alia, in CAR, Burundi, Côte d’Ivoire, DRC, Eritrea, Guinée-Conakry, Liberia, Kenya and South Sudan.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Guarantees of Non-Recurrence. An Approximation
Journal/Publisher: Human Rights Quarterly 39 (2017) 416-448
Date of publication: May 2017
Web link, if available: http://muse.jhu.edu/article/657336
2. Title of publication: Atrocity Prevention in a Nutshell: Origins, Concepts and Approaches
Journal/Publisher: Social Science Research Council, Conflict Prevention and Peace Forum
Date of publication: Jan 2017
Web link, if available: https://www.ssrc.org/publications/view/genocide-prevention-responsibility-to-protect-prevention-of-atrocities-a-brief-overview/
3. Title of publication: Justice as Prevention: Vetting Public Empoyees in Transitional Societies (co-edited with Pablo de Greiff; I also wrote 2 chapters in this volume)
Journal/Publisher: Social Science Research Council
Date of publication: 2007
Web link, if available: https://www.ssrc.org/publications/view/57EFEC93-284A-DE11-AFAC-001CC477EC70/
If more than three publications, kindly summarize (200 words): Further publications of relevance to the mandate include:

• "Principles 35-38: Guarantees of Non-Recurrence" (co-authored with Roger Duthie), in: Commentary on the United Nations Set of Principles to Combat Impunity, ed. Frank Haldemann and Thomas Unger (London: Oxford University Press, 2018)

• "Dealing with the Past in Security Sector Reform," DCAF SSR Paper 10 (Geneva: DCAF, 2013)

• "Enhancing Justice and Development through Justice-Sensitive Security Sector Reform" (co-authored with Roger Duthie), in: Transitional Justice and Development. Making Connections, ed. Pablo de Greiff and Roger Duthie (New York: Social Science Research Council, 2009)

In addition, I developed guidelines for OHCHR, UNDP and DPKO on vetting security and other officials in transitional settings, as well as UN guidance documents on various other post-conflict institutional reform processes. I also prepared a study for DPKO on vetting of candidates for peacekeeping, which constituted the basis for the UN's human rights screening policy. 

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Statement on "Challenges to Transitional Justice Support in Early Transitions" at the OHCHR Meeting of Transitional Justice Focal Points
Event organizer: Office of the UN High Commissioner for Human Rights
Date on which public statement/pronouncement made: 27 June 2019
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: Keynote presentation at Launch of "Atrocity Prevention in a Nutshell. Origins, Concepts and Appraoches
Event organizer: Permanent Mission of Switzerland to the United Nations, New York
Date on which public statement/pronouncement made: 9 Feb 2017
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Statement on 'Vetting – The Missing Link' at the Conference 'Just Post Bellum and the Justice of Peace'
Event organizer: Grotius Centre for International Legal Studies at the University of Leiden, The Hague
Date on which public statement/pronouncement made: 30 Sept 2016
Web link, if available:      
If more than three, kindly summarize (200 words): The three public statements above are a selection of my regular and frequent portfolio of public statements, including at high-level conferences, lectures at universities and presentations of findings, recommendations and/or proposals to senior Government officials on transitional justice-related topics.
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
For family reasons, I live in Innsbruck, Austria and work out of Innsbruck as self-employed, independent consultant. Frequently, I am contracted by the United Nations (OHCHR, DPKO, DPA, UNDP), donor Governments, Governments of countries in transition, academic institutions, training institutions and civil society organisations supporting transitional justice processes. Currently, I am a part-time Key Expert with the Facility on Justice in Conflict and Transition, which was established by the European Union in 2019. Within the remaining 50 percent, I could accommodate my schedule to the requirements of the mandate.
III. Motivation Letter 
(600 word limit, must be included below and not in a separate email or as an attachment)
For 25 years now, human rights have not just been my job but a fundamental commitment. When I arrived in Rwanda with one of the first contingents of the UN Human Rights Field Operation in early 1995, UN human rights field work was still in its infancy. We did what had been tested in some other contexts: monitoring, investigating, reporting, education and some technical assistance. Our work helped to mitigate some of the human rights challenges Rwanda faced in that difficult period. But the tools of traditional human rights work also proved to be inadequate in a situation in which a genocide, war crimes and crimes against humanity had occurred a few months earlier. 

As Deputy Chief and then Chief of the Human Rights Office of the UN Mission in Bosnia and Herzegovina (1998–2002), I not only oversaw the monitoring, investigations of and reporting on human rights violations by local police officers. Increasingly, we turned to advising local authorities in the reform of the police and other law enforcement agencies. With these reforms we had to confront the country’s abusive past to build a better future. Vetting to exclude from the police (and other law enforcement agencies) officials who were responsible for past violations became a priority in order to dismantle criminal networks, affirm the validity of human rights standards, and (re-)build trust in discredited institutions. We also launched initiatives to integrate minorities in the police, to stop political interference in the security sector, to reinforce internal disciplinary mechanisms and to build effective external oversight of the security sector. Our cooperation with the International Criminal Tribunal for the Former Yugoslavia aimed at reinforcing criminal prosecution of the most serious criminals.

From this point onward, my work focused on assisting societies in dealing with an abusive past to build human rights capacity and help prevent future violations. I conducted research on vetting in transitional settings, explored the relationships between different transitional justice measures, developed human rights-sensitive approaches to security sector reform, and advised multilateral actors, Government officials and civil society actors on institutional reforms and other human rights initiatives to promote human rights.

I have been and continue to be particularly interested in what practical steps can be taken to promote human rights and build human rights resilience in post-conflict contexts. Promoting accountability for both past and future violations, fostering the inclusion of victims and other marginalized groups in public institutions, empowering civil society, and concerted efforts to overcome trust deficits are of particular importance. My experiences working in early post-conflict societies such as Rwanda, Bosnia and Herzegovina, Burundi or South Sudan would be particularly useful to provide concrete and practical advice on building human rights capacity in the Central African Republic.

My human rights and transitional justice expertise, my work experience in post-conflict contexts and my independent status qualify me well to take on the role of Independent Expert on the situation of human rights in the Central African Republic.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: German
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Master in Law (Magister der Rechtswissenschaften), Universities of Vienna and Salzburg (full-time)
	1981-1986
	Vienna and Salzburg, Austria

	Master of Divinity, with distinction, Weston School of Theology, Cambridge (full-time)
	1991-1994
	Cambridge, MA, USA

	Bachelor in Philosophy, Hochschule für Philosophie, Munich (full-time)
	1988-1990
	Munich, Germany

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Key Expert 2, Facility on Justice in Conflict and Transition (part-time, at 50 percent)
- With Key Expert 1, I manage the Facility
- At the request of EU Delegations worldwide, I provide advice and technical expertise on transitional justice
- At present, I advise in Burundi and South Sudan and oversee an assignment in The Gambia

 

	2019-present
	Brussels, Belgium

	Independent Consultant (human rights, transitional justice, security sector reform)

- Functionally, I am involved in the following types of activity:

* Advising multilateral and bilateral actors

* Conducting assessments, designing programmes and conducting evaluations

* Training Government officials and teaching students

* Developing policy and conducting research

- Select recent activities include: 

* Researcher on human rights-based institutional reform at the University of Leiden, The Netherlands (ongoing)

* Advised the EU on transitional justice in South Sudan (2017-2018)
* Conducted research and prepared drafts for a joint report of the Special Advisor to the Secretary-General on the Prevention of Genocide and the Special Rapporteur on the promotion of truth, justice, reparation and guarantees of non-recurrence (2017-2018)

*  Provided strategic advice to the Swiss Ministry of Foreign Affairs on transitional justice in Sri Lanka (2017)

* Advised the UN Support Mission in Libya on political isolation, police reform and human rights profiling (2013-2014, 2016-2017)



	2008-present
	Innsbruck, Austria

	Director, SSR Programme, International Center for Transitional Justice

- Managed the ICTJ's SSR programme and supervised its SSR team

- Drafted, published and edited documents (books, articles, guidelines, etc.) on vetting and other transitional justice-related topics

- Provided advice and training to Governments, multilateral actors and civil society organisations, and conducted research on justice-sensitive SSR

 

	2003-2008
	New York, NY, USA and Geneva, Switzerland

	Chief/Deputy Chief, Human Rights Office, UN Mission in Bosnia and Herzevogina

- Managed the Human Rights Office (150-200 staff members) and served on UNMIBH's senior management team

- Led and supervised human rights investigations and human rights audits

- Drafted and supervised the drafting of internal and public human rights reports

- Developed the mission's mandate implementation plan
Head, Operations and Documentation Unit, UN Human Rights Field Operation in Rwanda

- Oversaw the activities of all 10 field offices, particularly their human rights monitoring, investigations and reporting

- Supervised around 20 staff members in the unit and served on the mission management team

- Drafted and oversaw the drafting of all internal and external mission reports

 

	1998-2002
1995-1997

	Sarajevo, Bosnia and Herzegovina
Kigali, Rwanda



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I am a key expert with the Facility on Justice in Conflict and Transition. This is a part-time independent expert position (at 50 percent). The Facility was established by the European Union in 2019 to provide advice on transitional justice and constitution building at the request of EU Delegations worldwide. Currently, I am engaged in Burundi and South Sudan. No assignment in the Central African Republic is planned. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Alexander Mayer-Rieckh
Date: 1 July 2019
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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