	SECOND PART: APPLICATION FORM IN WORD FORMAT
Independent Expert on the situation of human rights in Somalia
Appointment to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



NOTE: THE APPOINTMENT OF THE MANDATE HOLDER WILL BE MADE PROVIDED 
THE MANDATE ITSELF IS EXTENDED BY THE HUMAN RIGHTS COUNCIL.
APPLICATION DEADLINE: 27 OCTOBER 2019 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (http://ohchr-survey.unog.ch/index.php/377837?lang=en)
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Dyfan                                                                       
	5. Year of birth: 1955

	2. First (given) name: Isha                                                                     
	6. Place of birth: Kenema, Sierra Leone

	3. Other name, if any: Lanla                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Sierra Leonean

	4. Gender: Female                                                                            
	8. Any other nationality: none


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Academic Qualifications.

Upon acquiring my legal education law degree from the University of London in the EnglandI proceeded to pursue my diploma in law as a barrister at-law from the Council of legal education as a member of the Society of Inner Temple-September 1983, this expereince taught me to be able to apply legal principles to real life situations and appreciate legal standards and the rule of law. Called to the Bar of England and Wales June 1984, and subsequently to the Bar of Sierra Leone in 198 where I practiced for over 13 years until the out break of the civil war when I left to go and live as a refugee in the United States. Practicing law grew my advocacy and negotiation skills.I realized that my academic education was not sufficient to ensure a deeper understnding of law particularly human rights law hence throughout my legal professional career  I expanded my substantive of study through training courses  starting with my first human rights training in UK sponsored by the British Council Sierra Leone 1987, several other relevant training for my work included a Course on International Humanitarian Law in Parlema Centre Italy in 2015;United Nations Investigation course in 2016; United Nations Management Training 2012United Nations Staff management training;several training on gender issues including ITC/ILO Certificate on Gender and organizational change andITC/ILO Gender training

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My knowledge of international human rights instruments , norms and principles were acquired through witnessing violations of human rights of victims in the field reading studing howto applying the facts gathered to the principles standards and jusrisprudence in that area of law, including general comments by Treaty Body experts , Special Special Procedure elaboration and resolutions by the Human Rights Council and other legal scholars in the violations of human rights under scrutiny.In my current position as Director International Advocacy -Amnesty International, as Director of Human Rights United Nations Hybrid operations in Darfur and Chief Women Rights Section Office of the High Commissioner for Human Rights -2010-2013. My responsibility has required me to check that human rights principles are correctly stated and applied. In my representational capacities and making human rights positions and pronouncments I have ensured that I knw the most updated human rights positions according to agreed language, guided by my organization' policy positions. My legal training and practice has helped me understand new developments and violations of human rights in the digital age, the environment and climate change. Representing the Sierra Leone Bar Association, working in the AU/UN hybrid operation exposed me to the inner workings, structure and developments of the of the African Human Rights Commission system.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

During my more than 20 years of work experience as a human rights and legal practitioner, human rights activist and gender specialist, I have gained the skills and knowledge of the core competencies required for this mandate. I have advance research and advocacy skills and I am familiar and have experience of adopting  multiple approaches to working on sensitive and complex issues and contexts. I have demonstrated ability to supervise the drafting of analytical and high quality products such as UN SG and HRC reports, advocacy briefing notes, press statements, and reserch publications factoring in political and economic information. I am experienced at managing information through effective documentation and training processes. I am adept at mobilising diverse stakeholders and creating an enabling environment for dialogue and information sharing to advance human rights. I have advocacy skills and experience of developing human rights law norms and standards and shaping the agenda on specific human rights issues. I have knowledge and experience of international dvelopment processes at the AU, UN and other multilateral agencies. I have the experience in providing strong technical advice to high level organizational leaders, oversight bodies, boards and committees. My professional and education background have equiped me with the relevant skills required for this mandate.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: UNAMID/OHCHR Joint Report on the Human Rights Situation in Darfur, 2013-2015
Journal/Publisher: United Nations
Date of publication: 20
Web link, if available: OHCHR website
2. Title of publication: OHCHR report on Impunity and Accountability in Darfur, 2014
Journal/Publisher: United Nations
Date of publication: August 30, 2015
Web link, if available: OHCHR website
3. Title of publication: OHCHR -The Human Rights Situation of Internally Displaced Persons in Darfur, 2014-2016
Journal/Publisher: United Nations
Date of publication: 2017
Web link, if available: OHCHR web site
If more than three publications, kindly summarize (200 words): As chief of the Women Rights and Gender Section in the Office of the High Commissioner for Human RIghs, I led and provided guidance on research and drafting of varied thematic reports on women rights and submitted them to the Human Rights Council. During my tenure from 2010-2013, I submitted two reports to the Human rights  Council. Similarly, I was responsible for ensuring the Human Rights Component in Peace keeping Operation issued public report in furtherance of the mandate.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  United Nations Human Rights Council 41st ,session Item 5, general debate, oral statement on funding, reprisals and other matters impacting the Special Procedure Mandate holders 
Event organizer: United Nations Human Rights Council
Date on which public statement/pronouncement made: June 2019
Web link, if available: HRC website
2. Platform/occasion/event on which public statement/pronouncement made: United Nations Human Rights Council 42nd session, 9-27 September 2019 oral stament on Item 3 follow up on the visit to Sri Lanka
Event organizer: Human Rights Council
Date on which public statement/pronouncement made: September 2019
Web link, if available: HRC web site
3. Platform/occasion/event on which public statement/pronouncement made: United Nations Human Rights  Council 42nd session, 9-27September 2019, Oral statement during the general debate on item 5.
Event organizer:      
Date on which public statement/pronouncement made: September 2019
Web link, if available: HRC web site
If more than three, kindly summarize (200 words): In my previous role as Director of the Advocacy, one of my tasks was to lead the promotion of human rights at inter-governmental foras and at capitals. In this regard, I represented and regularly particiapted in UN bodies forums both in New York and Geneva. For instance, on 24 October, 2018, I made a statement on reprisals against those engaging with the United nations at an event organised by OHCHR in New York.  
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am retired from the United Nations after more than fouteen years of service at the level of Director and will complete almost two years of service with Amnesty International in Geneva at the end of 2019.I will not be formally engaged in any employment and will be able to serve, and travel as required in this capacity without a salary.  
III. Motivation Letter 
(600 word limit, must be included below and not in a separate email or as an attachment)
I would like to serve as an Independent Expert on the situation of human rights in Somalia because I believe that my more than twenty years expereince practicing human rights law in particular women rights and gender related issues at the international, regional and national levels has equiped me to be able to accomplish this function. 
As a Sierra Leonean activist, my lived experience in a conflict and post conflict SierraLeone fighting for human rights, justice and peace has provided me with first hand knowledge how to effectively interact with state and non state actors, national and international actors. I have gained a thorough understanding of how to navigate and balance various competing interest.

Between 1997-2003, I worked for several women NGOs in consultative status with the United Nations in New York. These roles gave me the initial opportunity to learn about the United Nations system, structures, norm and standard setting roles, and also how to participate in the multilateral system and make a difference to society
 I am now concluding almost two years as Director, International Advocacy with Amnesty International in Geneva focusing on the work of the Human Rights Council, the United Nations systems and other multilateral agencies. This role as principal adviser on International human rights advocacy strategies, policy and decision making has allowed me to engage in the promotion of human rights with Ambassadors and technical staff of Permanent missions, Ministries of Foreign Affairs at capitals, as well as effective advocacy with regional human rights bodies. These tasks have reinforced my advocacy skills and more broadly skills in engaging on country situations and thematic human rights issues, and advocating for the adoption of appropriate resolutions to advance the protection and respect of human rights. While serving as Chief of the Women's Rights and Gender Section in the office of the high Commissioner for Human Rights, I reinfoced my knowledge of the Human Rights system, and worked closely with colleagues in the Special Procedures Team including interacting with Independent Experts and Special Raportuers to ensure gender dimensions formed part of their analysis and reporting. I supervised the publication of two reports in 2011 and 2012 on women rights. 
As Director of the Human rights Section in UNAMID, I worked  on human rights issues in a context similar to Somalia. In that role, I supervised the gathering, documenting and reporting of human rights violations and worked closely with govemnment officials to establish and stregthen accountability systems. My responsibilites included supervision of the preparation of human rights confidential reports, analytical public reports on the human rights situation in Darfur and engaging with the government to address gaps in protectoin and human rights violations and abuses. In this regard, my team supported the work of several independent experts on the situation of human rights in Darfur including the Special Rapportuer on violence against women, its causes and consequenes, the UN Special Representatives on sexual violence in conflict and children in armed conflict. I am therefore familiar with the functions, processes of Special Procedures  mandate holders in the field and at the Human Rights Council. During my term as Director 2013-2018, I supervised three public reports on the human rights situation in Darfur 

As I begin retirement from formal and informal employment in 2020, I believe I have the experience and knowledge, the time and commitment to concentrate on this task independent of any conflict or competing interest. I look forward to the opportunity to collaborate with other mandate holders , interact with stakeholder networks and listen to all sides in Somalia with a view to addressing the human rights challenges through stegthening national human rights institutions. 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Krio, Temne 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: not easily
Write: Easily or not easily: not easily
Speak: Easily or not easily: not easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Advance diploma in Law, Council of legal education London, England. Full time
	 1984-1985
	Inner Temple, London

	University of London. Barchelor of Laws( LLB Hons), full time
	 1979-1983
	London, England

	University of Sierra Leone, Freetown.Full time  Barchelor of Arts (BA0
	1974-1978
	Freetown Sierra Leone

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Director, International Advocacy, Amnesty International. Full time.

Main functions include to provide strategic political advice;lead advoacy programmeof Amnestyat the United Nations and regional human rights  bodies;lead the promotion of human rights at ntergovernmental for a and at capitals; manage Advocacy teams in New York, Geneva and London; Initiate and build partnerships and collaboration to advance Amnesty's international advocacy programme

	 2018-2019
	New York, Geneva

	Director of Human Rights, United Nations/African Union Hybrid Operation in Darfur. Full time.

My responsibilites included to provide advice to senior management of the Mission human rights situation and support the sudanese authorities establish human rights mechanism and processes to respond to ongoing human rights violations, implement the security Council resolution on human rights in Darfur, supervise the monitoring, documenting and reporting of human rights violations and prepare annual public reports including the monitoring and reporting arrangments on conflict related sexual violence, child protection 

	2013-2018
	Darfur, Sudan

	Chief, Women Right and Gender Section office of the United Nations High Commssioner for Human Rights. Full time.

My key functions include the supervision of human rights officersin five OHCHR regional offices, and coordinate the preparation, research drafting and publication of OHCHR thematic reports to the Human Rights Council.Also develop the offices gender mainstreaming policy, stategy and training course

	2010-2013
	Geneva Switzerland

	Gender Affairs Officer, United Nations/African Union  Hybrid Operation in Darfur. Full time.

My functions were to integrate gender perspectiv into the programme and processes of the Mission, to support United Nations agencies in doing the same.To empower and support  Darfur women organizations, participate in peace negotiations and peacebuilding through the designing of programmes and training.  

	f2007-2010
	Darfur Sudan


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
I am compliant
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Isha Lanla Dyfan
Date: 27, October 2019
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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