	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the situation of human rights defenders
Appointment to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



NOTE: THE APPOINTMENT OF THE MANDATE HOLDER WILL BE MADE PROVIDED 
THE MANDATE ITSELF IS EXTENDED BY THE HUMAN RIGHTS COUNCIL.
APPLICATION DEADLINE: 17 OCTOBER 2019 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/283689)

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Al-Khawaja                                                                       
	5. Year of birth: 1987

	2. First (given) name: Mariam                                                                     
	6. Place of birth: Syria

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Bahrain

	4. Gender: Female                                                                            
	8. Any other nationality: Denmark


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Educated in literature, I have spent over the past ten years working as a human rights defender, and with other human rights defenders for the promotion and protection of human rights around the world. Through my work, I have built an extensive network amongst human rights defenders and NGOs on the local, regional and international levels. As someone who has built and led two organizations, I have great communication and management skills, the ability to interact at ease with many different stakeholders, and I work extremely well under pressure. I am established as a credible figure within the human rights field, both amongst the human rights defenders as well as governments and relevant institutions. I am proficient in English, Arabic and Danish, and speak and understand Farsi on a basic level. I've supported and was invited as an expert in meetings with the SRs on FOAA, HRDs and Free Expression over the past years as an expert, and have a good understanding of the functions of these mechanisms.  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

I have dedicated my career of 10 years to the protection and promotion of human rights and throughout that career, most of my work included support and protection of human rights defenders. In the years I spent working as Co-Director of the Gulf Centre for Human Rights, our mandate was specifically focused on protecting, supporting and building capacities for human rights defenders. I played an instrumental role in the democratic protests taking place in the Pearl Roundabout in February 2011, which triggered a government response of widespread extra judicial killings, arrest, torture, discrimination, sackings and fear to suppress

dissent and quell voices for reform. Following those events, she built up expertise on

human rights defenders, and the way they relate to the protection and promotion of rights generally, through trainings and seminars, as well as through active participation in civil society initiatives nationally, regionally and internationally. I have been invited to testify several times at the US Congress, the EU parliament and the UK Parliament. I have also been invited to be on high level panels in both off-the-record and public conferences alongside state representatives and high level UN officials, including both the current and former HCs. 

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I am a leading voice for human rights and political reform in Bahrain and the MENA. I've obtained various awards and recognitions for my work, including but not

only the Rafto Prize Laureate (2013), the Stieg Larsson Prize (2012), the 100 Global

Thinkers (2012), the Freedom Award (2012). I is a member of Boards of various

international organisations, and worked with local, regional and international organizations. I have also been invited to consultation meetings with several SRs as an expert - including the

SR on HRDs. I have an indepth understanding of the inner workings of the UN mechanisms given my interactions with them over the past 9 years, as well as attending almost every HRC session since 2010, and several Third Committee sessions and CSW meetings in New York.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Crackdown: The Harsh Realities of Non-Violent Protests in the Bahraini Civil Conflict 
Journal/Publisher: Journal of International Affairs - Columbia University
Date of publication: 11 December 2014
Web link, if available: https://jia.sipa.columbia.edu/crackdown-harsh-realities-nonviolent-protests-bahraini-civil-conflict
2. Title of publication: Survivor’s guilt and loneliness: the life of an activist in exile 
Journal/Publisher: The Guardian
Date of publication: 10 December 2016
Web link, if available: https://www.theguardian.com/global-development-professionals-network/2016/dec/10/life-activist-exile-bahrain-protest
3. Title of publication: Washington and London should stop enabling Bahrain's executions of dissidents
Journal/Publisher: Washington Post
Date of publication: 1 August 2019
Web link, if available: https://www.washingtonpost.com/opinions/2019/08/01/washington-long-should-stop-enabling-bahrains-executions-dissidents/
If more than three publications, kindly summarize (200 words): Obama Must Stand up to Abusive Gulf Allies (co-written with Brian Dooley) 

MSNBC – 12 May 2015 

I Went Home to See My Dad - and Ended Up in Jail Myself

Foreign Policy - 15 Jan 2015

In Bahrain, Human Rights Defenders are Under Attack – But We Won’t Be Deterred 

The Guardian – 20 October 2014 

Bahrain F1: What Happens When the Cameras are Gone? 

The Independent – 21 April 2013 

Demanding Dignity 

Book Contributor - Published in October 2012

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: On Human Rights Dedication 
Event organizer: The Rafto Foundation
Date on which public statement/pronouncement made: 8 January 2018
Web link, if available: https://www.youtube.com/watch?v=h-cjS1khkAQ
2. Platform/occasion/event on which public statement/pronouncement made: Human Rights in the Gulf
Event organizer: New York University
Date on which public statement/pronouncement made: 28 February 2016
Web link, if available: https://www.youtube.com/watch?v=bMpAr_WJgiE
3. Platform/occasion/event on which public statement/pronouncement made: Bahrain: Maryam Al-Khawaja talks about crackdown on human rights defenders
Event organizer: Index on Censorship
Date on which public statement/pronouncement made: 16 October 2014
Web link, if available: https://www.youtube.com/watch?v=WJYCAuL5gCM
If more than three, kindly summarize (200 words): I have spoken on numerous panels, given speeches and done numerous interviews on human rights, both country/region specific and thematic. The above were just a few examples and I'm happy to provide more.  
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am currently working as a consultant and trainer, running my own consultancy, and I am prepared to take on this work. I will fully independently work as mandate-holder. My current work already includes a large amount of traveling, working in difficult circumstances, understanding context and doing risk assesments; so this will compliment my ability to do the work of the mandate-holder. I am also willing to devote more than 1/3 of my time per year to the mandate if I am successfully appointed as the UN Special Rapporteur on the right to freedom of peaceful assembly and of association.
III. Motivation Letter 
(600 word limit, must be included below and not in a separate email or as an attachment)
Growing up in a family of HRDs has definitely contributed in shaping the person I am

today. A first-hand witness to violations against assembly in Bahrain, like many of my

compatriots, I chose to practice my right to free assembly and expression in a country where simple rights need to be claimed and fought for. The repercussions of such decisions range

from arbitrary arrests to sometimes extrajudicial killings. After getting my university

degree, I went straight into human rights work; leading a team to document human

rights violations in Bahrain, to report to UN mechanisms through partnering with

international organizations. This role made me a credible source for information;

especially during the beginning of Bahrain 2011 mass protests calling for democracy

and human rights for all.

Therefore, authorities in Bahrain targeted me, forcing me to leave the country and to

continue my work from abroad. After the Bahrain Centre for Human Right’s president

was arrested, I found myself in my early twenties leading a group of local HRDs within

the organization. Our credible work garnered multiple awards and recognitions. Within

the framework of our work it became apparent that protecting HRDs is not only important but a critical approach that is needed regionally to enhance human rights locally. By co-directing the Gulf Centre for Human Rights, the work comes as part and parcel of a vision – that we

are stronger together and that we can achieve more together; through leading a

regional team, covering violations against civil society and HRDs in ten Middle Eastern

countries. Aside from assuming a managerial role at the GCHR and working on

developing the organization’s internal structure; together with my team, we tailored

innovative strategies and developed methodologies to sustain a network for HRDs and

civil society. For the HRDS, the network provides the tools and skills necessary to fulfill

their capacity, to connect them across borders and to support peer-learning. For us, it

leverages the protection when possible and allows us to advocate on their behalf when

necessary. I then joined Physicians for Human Rights as the Europe Director and interim Advocacy Director where I connected with a whole network of HRDs who are physicians and expanded my work to other regions of the world.
In parallel, as a human rights defender in my own right, I spent the past six years, speaking at multiple levels in various venues, through conferences, universities, the UN, and with governments to raise human rights issues both on specific contexts as well as thematic issues. Also, advising States on specific human rights issues through bilateral meetings, and providing consultations and trainings to CSOs for their organizations. As a WHRD, a co-director, a writer, a public speaker, a consultant, and being from an extremely troubled region, I understand the

intricacies of how violations and rights may vary and become more extreme based on

context, gender, and/or identity.

A crucial component of being SR on HRDs is understanding that there isn't a single-

based approach in dealing with HRDs whether on a local, regional or international level;

sometimes not even in addressing two separate cases inside one country. Much of that relies on the SR's abilities, skills and personal capabilities to balance communications with both states and CSOs; to evidently understand the context to tailor strategies, and take proper approaches to construct and not to unintentionally damage the process.

CSOs role and especially HRDs are key to sustainable development and peacebuilding

globally. Unfortunately both often struggle to maintain and sustain due to security

concerns. It’s essential that whoever carries the torch of this mandate next works with

states and CSOs simultaneously on protecting HRDs. I am confident I am able to fullfill

that role, as a woman, an HRD, and someone who has established credibility within the

human rights field internationally from the ground up.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Arabic
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Bachelor of Arts in English Literature, University of Bahrain
	2005-2009
	Bahrain

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Gulf Centre for Human Rights, Senior Advisor - not full time
	2018-present
	Remote, Denmark

	CIVICUS World Alliance, Member of the Board of Directors - not full time
	2019-present
	Remote, Denmark

	International Service for Human Rights, Member of the Board of Directors - not full time
	2014-present
	Remote, Denmark

	Physicians for Human Rights, Europe Director and interim Advocacy Director - full time
	2018-2019
	Denmark


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Mariam Al-Khawaja
Date: 16 October 2019
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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