	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the situation of human rights defenders
Appointment to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



NOTE: THE APPOINTMENT OF THE MANDATE HOLDER WILL BE MADE PROVIDED 
THE MANDATE ITSELF IS EXTENDED BY THE HUMAN RIGHTS COUNCIL.
APPLICATION DEADLINE: 17 OCTOBER 2019 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/283689)

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Samayoa Pineda                                                                       
	5. Year of birth: 1967

	2. First (given) name: Claudia Virginia                                                                     
	6. Place of birth: Guatemala

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Guatemala

	4. Gender: Female                                                                            
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Claudia Samayoa has graduate studies in Philosophy and postgraduate studies on Conflict Resolution and Public Policy.  She has worked in Human Rights over 30 years.  Her experience is on on education,  research, policy development and protection of human rights defenders from the. civil society perspective. As a researcher she has especialized on the phenomena of extrajudicial killings, genocide, discrimination and violence against women.  As policy developer she has participated in the crafting of the Law of Development Councils, Reparation Bill, Protection of HRD Public Policy and Criminal Investigation of Crimes against HRD.

She is fluent in Spanish -her mother tongue- and  in English.  Her English is certified to enter on a Master Degree in Boston College were she currently is studying her Masters Degree in Arts of Theology and Ministry.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Samayoa has worked on the field of human rights since 1995.  Between 1986-1994 as a social studies educator in a private school she introduced human rights in the curricula as a mean to develop consciusness for peace in her war-torn society.  But in 1995, she entered fully on the work for human rights in the Rigoberta Menchú Tum Foundation, supporting the Nobel Peace Laurate with the promotion of indigenous rights, the strenghthening of the Guatemalan Institutions during the postwar and working in transitional Justice.  

In 2001, she left the work on indigenous rights to support and advocate for Human Rights Defenders crafting her work on the Human Rights Declaration of 1998 and the peace process commitments to protect human rights activists through the service founded by her, UDEFEGUA.  As she developed her work she concentrated on developing a protection mechanism that served every HRD without differentiating ideology, position on society, type of work or participation on institution.  That have served her to expand her knowledge of the different instruments for protection of human rights both at regional and international mechanisms.

She has litigated both in the Interamerican Commission for Human Rights as well as the Interamerican Court for Human Rights.  She has worked with several UN special procedures and with the OHCHR. Overall, she has 24 years working on Human Rights.  

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Samayoa coordinated for 18 years the documentation and reports of the situation of Human Rights Defenders presented by UDEFEGUA.  The rigour of her reports as well her ability to recognize after due investigation that some cases weren't meant to hinder the right to defend human rights have been recognized nationally, regionally and internationally.  The reports have been cited as source of the information by the National Institution of Human Rights (PDH), Guatemalan government, the Interamerican Commission of Human Rights, the OHCHR and the Special Rappartour for Human Rights Defenders.

Her competence has been acquired by her own self formation, her experience of two decades and her participation on several seminaries and conferences.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Human Rights Forum 2019
Event organizer: Carter Center
Date on which public statement/pronouncement made: 10/14/19
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made: World Summit of Human Rights Defenders 2018
Event organizer: Multiple organizations
Date on which public statement/pronouncement made: 10/28/18
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Monseñor Juan Gerardi Conedera Order
Event organizer: Oficina de Derechos Humanos del Arzobispado de Guatemala (ODHAG)
Date on which public statement/pronouncement made: 12/10/18
Web link, if available:      
If more than three, kindly summarize (200 words): I constantly give talks on HR and Guatemalan situation to several groups at the local level  as well participate in Conferences, Workshops and Pannels at regional and international level to present the situation and challenges of HRD in the region.   I focus on women human rights protection, preventive meassures and actions against impunity
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I have vast experience traveling abroad to give workshops abroad, represent my country situation and participate in events and missions of verification of HR situation.  I have arranged my family life to be able to travel. Another aspect to be able to fulfill the requirements is to be able to work using the different IT tools available for secure and fruifull communication; I believe I have developed those capacities.  I don't have a current contractual relationship with any institution, I'm a consultant and I believe I can maintain availability to work as well as independence to provide for myself and my family.   
III. Motivation Letter 
(600 word limit, must be included below and not in a separate email or as an attachment)
Since 2001, I have been working on HRD and closely with the Special Rappartour for HRD mandate.  I have witness its importance for the protection of HRD all over the world.  The way the mandate has been able to address not only the different aspects of protection as well as vulnerability of HRD has meant that the original aspiration of the General Assembly to promote the right and duty to promote and defend HR has reached several countries as well as different sectors of our societies.

I have actively promoted that the mandate expands its reach in Latin America working with HR movements in Honduras, El Salvador, Nicaragua and Perú.  As the mandate changes its mandate holder for the fourth time, there are clear challenges that should be address both to prevent that HRD are attacked as well to further the protection: ending impunity and moral imperatives for HRD.

Mr. Forst presented his last report to the Assembly on the issue of impunity, working with prosecutors and lawyers will be key to find the general guidelines to investigate threats and hate crime that creates the space for assasination.  For me, the struggle against impunity of the attacks against HRD starts not only on sharing light but also supporting shared learning on the issue for states to respond to their obligation and desire to protect HR.

Unlawfull legal complaints against HRD or criminalizations has been on the rise and the Mandate have addressed the phenomena.  Working with lawyers, prosecutors and judges to find national mechanisms to respond to the problem without compromising the independence of the judiciary or creating equality issues is another aspect that could be taken by me as a mandate holder.

On the other side,  having work from civil society all this years, I'm aware of the ethical commitment derived from the call for integrality and interdependence of the work of HRD as well as the obligation to act non violently.  This very difficult issue need to be addressed by the mandate as part of the development of the definition of HRD as well as the integration of the obligation to protect is included in discussions on Business and HR and Environmental Rights are developed.

My main driver for working on the protection of HRD has been always to serve both the HRD as well as to support governments and prosecutors to develop mechanisms to comply with their obligation.  I believe that if I'm selected to hold the mandate of the Special Rappartour for HRD, I can expand the reach of the mandate for more realities that might need preventive action as well to work with government officials willing to change and find tools to further develop their action.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Guatemala
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no:  no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	Masters on Public Policy, Universidad Rafael Landívar, part time
	200-2001
	Guatemala

	Postgraduate Studies on Conflict Resolution, Uppsala University, full time
	1995
	Sweeden

	Graduate studies (licenciatura) on Philosophy, Universidad de San Carlos de Guatemala, part time
	1986-1996
	Guatemala

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Advocates Sans Frontiers Canada, Coordinator of the Program of Protection and Justice,  The functions are:

-Design and implement a protection program for human rights defenders, prosecutors, judges and other actors involved in the struggle against impunity, particularly the cases promoted by the International Commission against Impunity (CICIG by its acronyms in Spanish).

-Develop a risk analysis of the people that could enter the program and of those already in the program.

-Coordinate different protection meassures and the hiring of lawyers to defend from 'unlawful' complaints opened against the lawyers, HRD and experts being protected

Part-time

	2019-2020 
	Guatemala City, Guatemala

	Unidad de Protección a Defensoras y Defensores de Derechos Humanos - Guatemala (UDEFEGUA), Founder and Coordinator.  The functions were:

-develop the register of attacks against HRD and oversee the rigour of the data and files related to it.

-develop a methodology to verify the complaint of attacks against HRD following international standards and innovating as patterns of attacks against them attack

-develop training methodology and implement workshops oriented to support HRD groups and individuals to asses their risk and develop security plans accordingly.

-promote and activate in networks for protection of HRD, rights to justice, freedom of speech and other rights that are threathen on the patterns of attacks.

-promote and participate in dialogue with different actors in the government, both at the national level as well as the local level to protect HRD.

-participate and move regional and international HR mechanisms.

-support organization of HR of other countries to develop strategies of protection and documentation of violations against HRD.

Full Time

	 2001-2017 
	Guatemala City, Guatemala

	Fundación Rigoberta Menchú Tum, several posts starting as educational promotor to General Director of the organization:

-run the operations of the organizations and oversee the fullfilment of strategical objectives of promoting indigenous human rights and the peace process in Guatemala.

-design and run the National Campaigns for citizen participation and promotion of the indigenous rights peace accord.



	1995-2001
	Guatemala City, Guatemala

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
There is no official, professional, personal o financial relationships that will limit the work.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I will resign to my posts in the boards of those organizations where I still would be holding any representation if elected.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Claudia Virginia Samayoa
Date: October,  16 2019
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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