	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on contemporary forms of slavery, 
including its causes and its consequences
Appointment to be made by the Human Rights Council at its 43rd session 
(24 February – 20 March 2020)



NOTE: THE APPOINTMENT OF THE MANDATE HOLDER WILL BE MADE PROVIDED 
THE MANDATE ITSELF IS EXTENDED BY THE HUMAN RIGHTS COUNCIL.
APPLICATION DEADLINE: 17 OCTOBER 2019 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/283689)

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC43.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or pdf format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: BLACKETT                                                                       
	5. Year of birth: 1967

	2. First (given) name: Adelle                                                                     
	6. Place of birth: Montreal, Canada

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Canadian

	4. Gender: Female                                                                            
	8. Any other nationality: Barbadian


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I am a Professor of Law and Canada Research Chair in Transnational Labour Law and Development at McGill University, where I have researched and taught in fields related to the mandate over the past 20 years:  labour and employment law, trade regulation, slavery and the law, law and development, critical race theory.  With a background in history (BA), I hold civil law and common law degrees from McGill University and a doctorate in law from Columbia University.  I have been a labour law specialist at the ILO for close to 3 years, and was subsequently engaged as an expert on standard setting on domestic workers (Convention No. 189 and Recommendation No. 201) (2008-2011) and on labour law reform in Haiti (2011-2014). I was unanimously appointed to the Quebec Human Rights and Youth Rights Commission by the National Assembly of Quebec, and served for 7 years (2009-2016). I communicate effectively, and present regularly in public events to a broad range of audiences.  I am fluent in French and English, and have a working command of Spanish. My specialized training in negotiation and leadership, notably through the Harvard Program of Negotiation, will also assist me as I carry out the mandate. Finally, I was honoured for my contributions to the profession by the Barreau du Québec, with the award of the distinction of Advocate Emeritus (Ad.E.) and the Christine Tourigny award of merit in 2014.  
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

My human rights practice and scholarship have contributed to the emergence of a field of transnational labour law, which draws together human rights law, the law and practice of international trade, corporate social responsibility, law and development, migration and labour law.  This work has included careful attention to the conditions fostered along global value chains, and in labour migration.  This work also enables close assessments of the prospects and limits of a labour approach to addressing contemporary slavery.  This work encourages analyses that are attentive to the structures of relationship that may foster contemporary servitude.

As the main legal architect of ILO Domestic Workers Convention, 2011 (No. 189) and Recommendation (No. 201), I drew heavily on the work of several UN agencies, incorporated comments and recommendations of treaty bodies, and worked closely with a number of special procedures mandate holders.  I also incorporated analyses of regional engagements with the field and attempts to prevent working conditions from becoming conditions of servitude.  As a Quebec human rights and youth rights commissioner, I encouraged the reliance on international human rights instruments in domestic reports, including a report that considered migration practices that tied employees to individual employers to be contrary to the Quebec Charter of Human Rights and Freedoms.   

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

As a Canada Research Chairholder, I am recognized internationally as an expert in transnational labour law, who has built a framework of analysis that centres the notion of "emancipation".  I am regularly invited to present keynote addresses or offer plenary panel presentations on themes related to the mandate.  I have worked hard to earn the respect of human rights and labour rights advocates internationally and have been invited to share my research as well as learn from their insights.  My scholarship is grounded in practice, and seeks to build close, careful analyses through which lived experience informs and builds human rights practice.   I have also earned respect by paying close attention to legal frameworks and institutional dynamics, whether I am studying international trade law, corporate social responsibility, labour law as development, or the law of the household workplace in domestic work. 

Over my career, I have worked closely and respectfully with colleagues at the ILO and in various facets of the UN system.  In particular, I have been invited to support the work of several special procedures mandate holders in the past, including participation in the following UN-Geneva based meetings:  the third Forum of the Independent Expert on Minority Issues in 2010, consultations on Domestic Servitude in July 2010, and consultations on migration and labour in 2014. 


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication: Everyday Transgressions:  Domestic Workers' Transnational Challenge to International Labor Law
Journal/Publisher: Cornell University Press
Date of publication: 2019
Web link, if available:      
2. Title of publication: Research Handbook on Transnational Labour Law
Journal/Publisher: Elgar
Date of publication: 2015
Web link, if available:      
3. Title of publication: Emancipation in the Idea of Labour Law
Journal/Publisher: Oxford University Press
Date of publication: 2010
Web link, if available:      
If more than three publications, kindly summarize (200 words): I have published 3 books, 4 guest edited journal issues (2 more forthcoming), and approximately 60 articles, book chapters and other publications.  From my widely cited early work on corporate social responsibility (e.g. "Global Governance, Legal Pluralism and the Decentered State:  A Labor Law Critique of Codes of Corporate Conduct") to my research leadership on domestic work, I have published respected contributions to fields related to the mandate, including on labour law reform in Haiti and reviewing the metaphorical use of slavery (66:4 American Journal of Comparative Law, 2018).  My essay entitled “Follow the Drinking Gourd: Our Road to Teaching Critical Race Theory and Slavery and the Law, Contemplatively, at McGill” (2017) 62 McGill Law Journal 1251 – 1277 won the 2019  Canadian Association of Law Teachers Award for the Scholarship of Teaching and Learning.  A full list of my publications is available at https://www.mcgill.ca/law/about/profs/blackett-adelle.
4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  Horace E. Read Memorial Lecture, "On the Presence of the Past in the Future of International Labour Law"
Event organizer: Dalhousie University, Schulich School of Law
Date on which public statement/pronouncement made: 9 October 2019
Web link, if available: https://www.youtube.com/watch?v=pq8QSneU5is
2. Platform/occasion/event on which public statement/pronouncement made: Transnational Futures of International Labour Law- live webcast course on the occasion of the ILO centenary
Event organizer: McGill University, Faculty of Law
Date on which public statement/pronouncement made: January - April 2019
Web link, if available: https://www.mcgill.ca/lldrl/what-we-teach/tfill
3. Platform/occasion/event on which public statement/pronouncement made: On domestic work, the significance of a Convention and the future of the movement
Event organizer: WIEGO
Date on which public statement/pronouncement made: August 2016
Web link, if available: https://www.wiego.org/blog/podcast-world-renowned-labour-lawyer-adelle-blackett-domestic-work-significance-convention-and-
If more than three, kindly summarize (200 words): I am regularly invited to guest lecture, address plenaries of high level conferences, and speak to the media, on themes related to the mandate.  Several links to interviews that I have given can be found on my McGill website, https://www.mcgill.ca/law/about/profs/blackett-adelle.  My address to the Forum on Minority Issues - Third Session - is available at https://www.ohchr.org/EN/HRBodies/HRC/Minority/Pages/Session3Statements.aspx   
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a senior Canada Research chairholder, I benefit from favourable conditions that will enable me to fulfil my mandate.  I also expect to be on sabbatical during the 2020-21 academic year, when the mandate will begin, so I will be particularly available to meet colleagues and learn about the process during the pivotal first year of the process.
III. Motivation Letter 
(600 word limit, must be included below and not in a separate email or as an attachment)
   My life work in academia, at the ILO and in Canada leads fully to the UN Mandate of Special Rapporteur on Slavery.  

As a labour law scholar, I have researched and written authoritative accounts of global value chains and global care chains. I have emphasized the need to build a deep knowledge of particular places, and to pay careful attention to the conditions that make labour free or that foster unfreedom.  The research laboratory I have led has focused on labour and human rights concerns of the global South as well as the global North, and has shed light on interdependency as a frame for understanding migration and development.  

As a former ILO official in the 1990s, and ILO expert from 2008 – 2014, I have gained a close appreciation for the UN and its specialized institutions.  I took a leadership role both on establishing the strong, historic Domestic Workers Convention, 2011 (No. 189) and its accompanying, non binding Recommendation No. 201, and on a labour law reform process in Haiti, the first Republic to emancipate itself from chattel slavery.  In Canada my work as a human rights commissioner and now as a human rights expert panel member has allowed me to retain careful attention to the ways in which international treaties and other international instruments can be relied upon to strengthen policy making, and as appropriate judicial decision-making, domestically and increasingly, regionally.

My application to this mandate comes out of a sense of concern that the scholarship and international advocacy on slavery require particularly careful, grounded knowledge of history, agility navigating the contemporary human rights and labour rights frameworks, solid analysis of corporate social responsibility and multilateral initiatives along value chains, and open, reflective engagement with the actors and institutions – nationally and at the multilateral level - that are or should be at the frontlines, challenging the proliferation of practices of unfreedom.  

My goal as special rapporteur will be to foster deepened dialogue about this most pivotal mandate.  For the mandate on slavery has much to teach us, in this global moment of discontent, and within our established human rights and labour rights paradigms, about the character and quality of emancipation. My expertise and experience will allow me to conduct careful, respectful, and attentive country visits, and to engage with a range of key institutions that should be included in the work to eliminate slavery and forced labour in the global economy.  
Finally, it is significant, in this UN Decade on Peoples of African Descent, for the special rapporteur on slavery to be the descendant of formerly enslaved Africans.  I am proud of my Barbadian heritage, and of my links (both through the history of the Black Atlantic and marriage) to the Republic of Benin.  Alive to the lived legacy of slavery as a global institution, I want to take seriously the pivotal importance of ensuring that this mandate is carried forward with rigour, understanding, and purpose.

   

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: NO   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: NO   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY
French: Yes or no: YES   If yes,

Read: Easily or not easily: EASILY
Write: Easily or not easily: EASILY
Speak: Easily or not easily: EASILY

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: YES   If yes,


Read: Easily or not easily: EASILY
Write: Easily or not easily: NOT EASILY
Speak: Easily or not easily: EASILY
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating type of degree, subject, and whether full or part-time, ex. Masters in law, University of xxx, part-time). 
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	
Doctorate in law (SJD), Columbia University

	1998-2004
	New York, USA

	Masters in law (LLM), Columbia University
	1996-1998
	New York, USA

	Bachelor of Laws (LL.B.) and Bachelor of Civil Law (B.C.L.), McGill University
	1989-1994
	Montreal, Canada

	Bachelor of Arts in History, Queen's University
	1987-1989
	Kingston, Canada


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current occupation. Also indicate whether positions held were not full-time.
	Name of employer,
functional title,
main functions of position, full or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Faculty of Law, McGill University

Professor of Law & Canada Research Chair in Transnational Labour Law and Development

Full time professor

	2000 - present
	Montreal, Canada

	International Labour Office

Labour Law Specialist; Labour Law and Labour Relations Specialist, Full time, fixed term position

	1994 - 1995; 1998 - 2000
	Geneva, Switzerland

	Columbia University School of Law

Associate in Law, Full time appointment alongside graduate study

	1996-1998
	New York, USA

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A. 
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Adelle Blackett
Date: 15 October 2019
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality should be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of candidates who applied for the vacancy. The candidate’s application form will also be posted as received on the OHCHR public web page for the selection process. 
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