	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur on the implications for human rights of the environmentally sound management and disposal of hazardous substances and wastes
Appointment to be made by the Human Rights Council at its 44th session 
(15 June to 3 July 2020)



APPLICATION DEADLINE: 15 APRIL 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/937632 

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC44.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Blake                                                                       
	5. Year of birth: 1960

	2. First (given) name: Janet                                                                     
	6. Place of birth: St Andrews, UK

	3. Other name, if any: Elizabeth (second  given name)                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Iran

	4. Gender: F                                                                            
	8. Any other nationality: UK


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Educational qualifications/professional experience in human rights:

PhD in International Law (University of Dundee, 1996)

2001-20: Professor of Human Rights and Environmental Law and (2018-20) Head of the Human Rights Department, Shahid Beheshti University (Tehran)

2007-20: International Relations Director and (2014-20) Director, Human Rights Department of the UNESCO Chair for Human Rights, Peace and Democracy, Shahid Beheshti University (Tehran)
Communication, drafting and report-writing skills:

- Evaluation of UNESCO’s Standard‐setting Work of the Culture Sector Part I – 2003 Convention for the Safeguarding of the Intangible Cultural Heritage (Paris: UNESCO, 2013) [Doc. IOS/EVS/PI/129 REV].

- Preliminary Study on the Advisability of Developing a New UNESCO Standard-setting Instrument for Safeguarding Indigenous and Endangered Languages presented to UNESCO Executive Board at its 179th session in 2008 [Doc. EX/179.10]

-  Preliminary Study on Developing a New Standard-Setting Instrument for the Safeguarding of Intangible Heritage (Traditional Culture and Folklore) (UNESCO, Paris, 2001). 

- Rapporteur for the Restricted Drafting Group for the preparation of a Preliminary Draft Convention for the Safeguarding of Intangible Cultural Heritage at UNESCO Headquarters (Paris) in March-June 2002

- 2015 Selected by UNESCO Director-General as one of 70 Accomplished Women Speakers     

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired.)

Proven work experience in the field of human rights. (Please state years of experience.)

Knowledge of: international human rights instruments, norms and principles; and UN, other IGO or regional institutional mandates. This knowledge has been acquired through teaching a number of Masters courses in Human Rights Law as Assistant/Associate Professor at Shahid Beheshti University (Tehran) since 2001. In addition, I have taught Masters course in  Environmental Law since 2001. I have conducted research in both areas of law, at times together. Professionally, I have worked in human rights as the Head of the Human Rights Department in the Faculty of Law, Shahid Beheshti University (Tehran). I have also been engaged in human rights promotion (to NGOs, national bodies, migrants, women and children) as an academic member of the UNESCO Chair for Human Rights, Peace and Democracy at Shahid Beheshti University. I have also promoted cultural rights through my work as an International Consultant to UNESCO for the development and implementation of the 2003 Intangible Heritage Convention, preparing documents for the treaty's intrergovernmental committee and conducting capacity-building workshops as a Global Facilitator for UNESCO. 
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Member of the Cultural Heritage Committee of the International Law Association (2013-2020)
International Consultant to UNESCO for standard-setting and capacity-building in cultural heritage (1999-2020):

Developing materials for regional and national capacity-building in the field of ICH (2014-2020)

Developing a new Results-based Framework for (as part of a team) and revising the Periodic Reporting mechanism of the 2003 Convention (2016-2020)

Preparing summary and synthetic reports based on periodic reports submitted by States Parties to the 2003 Intangible Heritage Convention for treaty’s Intergovernmental Committee (2012-2019) 

Advising the Palestinian Authority on developing new legislation for safeguarding intangible cultural heritage (2016)

Preparing reports on: 

- Mainstreaming Gender in the Cultural Heritage Sector, with Specific Reference to the 2003 ICH Convention in Gender Equality – Heritage and Creativity, (Paris: UNESCO, 2014)

- The Advisability of Developing a New UNESCO Standard-setting Instrument for Safeguarding Indigenous and Endangered Languages (presented to UNESCO’s Executive Board at its 179th session in Spring 2008).
- Preliminary Study on the Question of Developing a New International Standard-setting Instrument for the Safeguarding of Intangible Heritage (UNESCO Publishing, Paris, 2001)
Programme Adviser in the Council of Europe (1993-4) 



4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that you have written or public statements, or pronouncements that you have made or events that you may have participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate for which you are applying in the order of relevance:

1. Title of publication:  Preliminary Study on the Question of Developing a New International Standard-setting Instrument for the Safeguarding of Intangible Heritage (UNESCO Publishing, PaInternational Cultural Heritage Law, 
Journal/Publisher: Oxford University Press
Date of publication: 2015
Web link, if available: https://global.oup.com/academic/product/international-cultural-heritage-law-9780198723516?cc=gb&lang=en&
2. Title of publication: Exploring Cultural Rights and Cultural Diversity, With a Compendium of Relevant Human Rights and Other Instruments
Journal/Publisher: Institute of Art & Law (UK)
Date of publication: 2014
Web link, if available: https://ial.uk.com/product/exploring-cultural-rights-and-cultural-diversity-an-introduction-with-selected-legal-materials/
3. Title of publication: Safeguarding Endangered and Indigenous Languages – How Human Rights Contribute to Preserving Biodiversity
Journal/Publisher: Environmental Sciences Quarterly
Date of publication: 2013
Web link, if available: https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=2ahUKEwj64Lf-rujoAhWGXsAKHXFwBYoQFjAAegQIAhAB&url=http%3A%2F%2Fenvs.sbu.ac.ir%2Farticle%2Fdownload%2F2392%2F2388&usg=AOvVaw1qDOy2yYK
If more than three publications, kindly summarize (200 words): 
Janet Blake (2019) Engaging “Communities, Groups and Individuals” in the International Mechanisms of the 2003 Intangible Heritage Convention, International Journal of Cultural Property 
Janet Blake (2015) ‘Human Rights Dimensions of Gender and Intangible Cultural Heritage’ Australian Human Rights Defender 20(4): 5-6.

Janet Blake (2013) “UNESCO/World Heritage Convention – Towards a More Integrated Approach,” Environmental Policy and Law, 43(1): 8-17

Janet Blake (2013) “Safeguarding Endangered and Indigenous Languages – How Human Rights can Contribute to Preserving Biodiversity,” Environmental Sciences, 11(4): 25-57

Janet Blake (2012) A Report on the Human Rights Situation of Neighbouring States to Iran [in Persian], website of the UNESCO Chair for Human Rights, Peace and Democracy
Janet Blake (2011) “Why protect the past? A human rights approach to cultural heritage protection,” Heritage and Society, 4(2): 199-238

Janet Blake (2010) “HIV/AIDS: A Cross-cutting Theme in Human Rights – Domestic and 

International Dimensions,” Iranian Journal of Medical Law, 1(1): 81-100

Janet Blake (2009) “Report on the International Conference on Human Rights and the Environment (Tehran, May 13–14, 20
Janet Blake (2008) Preliminary Study on the Advisability of Developing a New UNESCO Standard-setting Instrument for Safeguarding Indigenous and Endangered Languages, UNESCO Executive Board at its 179th session [Doc. EX/

4.2 Enter three public statements or pronouncements made or events that you may have participated in relation to the mandate for which you are applying in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:  International Conference on Armed Conflict and the Environment  
2. 

Event organizer: Vice-Presidency for Environmental Affairs and the Commiission for Peqace nad Environment (Tehran, Iran).
Date on which public statement/pronouncement made: November 2015
Web link, if available: https://en.unesco.org/creativity/news/new-unesco-chair-diversity-cultural-expressions
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: International Seminar on Integrated Approaches towards the Protcetion of Cultural and Natural Resources in International Law (Université Laval, Québec)
Date on which public statement/pronouncement made: 12 September 2019 
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made: Workshop on Intolerance and Discrimination (delivery of 3-hour workshop)
Event organizer: Islamic Human Rights Commission, TehranThe Stockholm Declaration on the Human Environment (1972) recognized the essential importance to human beings of enjoying “an environment of a quality that permi
Date on which public statement/pronouncement made: 15 November 2017
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As a university-based academic, it is possible for me to take the leave required to fulfil the duties of this mandate. 
6. NOMINATION FOR THE MANDATE
Indicate whether you have been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if you are self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Govrnment of the Islamic Republic of Iran
III. Motivation Letter 
(600 word limit. Must be included in the space below and not in a separate email or as an attachment. To be drafted and signed by the candidate himself/herself even if nominated by another entity.)
The Stockholm Declaration on the Human Environment (1972) recognized the essential importance to human beings of enjoying “an environment of a quality that permits a life of dignity and well-being.” It has become increasingly obvious that, however we frame the relationship of human rights and environmental quality, the enjoyment of a healthy environment is essential for a life of the dignity required by human rights. Sadly, millions of this planet’s inhabitants do not have the opportunity to live in an environment that can support even their basic human rights, including the right to life. As such, supporting environmental human rights is one of the essential challenges of this millennium. However, there are a great number of important theoretical and practical questions and challenges involved in framing and implementing such a right, and it is vital that we explore these in order to understand better how we can implement it. 

The following questions with regard to environmentally sound management and disposal of hazardous substances and wastes are fundamental: What human rights violations are the result of the failure of environmentally sound management and disposal of these wastes? How can the existing human rights regime protect people against such violations, with particular attention to the populations of less developed nations, vulnerable groups in society and Indigenous persons? What are the limitations of existing human rights and human rights regimes in this area, and what development of the law in this area is needed? What role does environmental law play in protecting human rights and ensuring the environmentally sound management and disposal of hazardous substances and wastes, and how does it interact with human rights law? A number of other issues also become evident, including the application of the principles of participation, access to information and access to justice which are shared across both bodies of law, the various and intersecting roles of different actors and stakeholders and the responsibility of Governments vis-à-vis third parties, such as the private sector. 

The current pandemic of the Covid-19 virus - the causes of which undoubtedly include environmental degradation as well as wider social, cultural and economic factors – is a stark reminder for the world how urgent it is to pay serious attention to the environmental dimensions of human rights as well as the human rights dimensions of environmental sustainability. It also draws attention to the unequal impacts of the virus and measures for its containment on vulnerable groups in society and on poorer countries. This reminds us that it is not simply a question of national level performance in respecting, fulfilling and protecting environmental human rights but also raises important questions concerning equitability on the global level and the injustices and human rights violations that global inequality causes. The issue of the legal and illegal trade in and disposal of hazardous waste in the world’s poorer countries is a case that highlights this international dimension of the question.   

Nowadays, environmental, economic and socio-cultural sustainability is rightly a global priority and it is essential that the human rights dimensions of States’ responsibilities in relation to this are clearly drawn out. Ensuring environmentally sound management is one essential aspect of this which should be evaluated on both national and global scales. I believe firmly that this UN Special Rapporteur mandate can contribute significantly towards this, and that few human rights issues are of such urgency. As a woman, a mother, an international expert and a citizen of a region that has paid a high price for environmental degradation, I believe passionately in developing and refining the legal tools at our disposal to improve the lives of people around the world today and of future generations of people.



IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: English
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no:       If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:          
Speak: Easily or not easily:      
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily 
Write: Easily or not easily: Easily 
Speak: Easily or not easily: Easily 

Russian: Yes or no:       If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: Yes   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, 1975-1977, University of XXX, part-time). If space in the table is insufficient, you may list more than one degree in a single row below, separating them by a blank line.
	Name of degree and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003):
	Place and country:

	B.A. Classics (University of Aberdeen;Full time)
	1978-1982
	Aberdeen, (UK)     

	M.A. Classics (University of Aberdeen;Full time)
	1982-1983
	Aberdeen, (UK)     

	PhD International Law(University of Dundee;Full time with a one-year research sabbatical 1993-1994)
	1992-1996
	Dundee (UK)

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with your current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, you may list more than one position in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005):
	Place 
and country:

	Associate Professor, Faculty of law, Shahid Beheshti University (Tehran). Teaching LLM. Degrees in Human Rights Law and Environmental Law; full time. Head of Human Rights Department (2018-present)
	2011-present
	Tehran, Iran

	Assistant Professor, Faculty of law, Shahid Beheshti University (Tehran). Teaching LLM. Degrees in Human Rights Law and Environmental Law; full time. 
	2001-2010
	Tehran, Iran

	International Relations Director, UNESCO Chair for Human Rights, Peace and Democracy, Shahid Beheshti University (Tehran); part time 
	2007-present
	Tehran, Iran

	Postdoctoral Research Fellow, University of Glasgow, conducting research, holding tutorials (International Law) and conducting seminars. Full time. 
	1996-1998
	Galsgow, UK

	Programme Office, Council of Europe (Cultural Heritage Division), administering operational programmes and statutory meetings.
	1993-1994
	Strasbourg, France

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
None.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No.
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
No measures are necessary.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf.


I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review your application before you insert your name and date to indicate your agreement. 
Name: Janet Blake
Date: 15-04-2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English only. It will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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