	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on discrimination against women and girls, 
member from Latin American and Caribbean States
Appointment to be made by the Human Rights Council at its 45th session



APPLICATION DEADLINE: 30 JULY 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/797846 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC45.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or supplementary reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Please note that an application will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.

· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Quan Chang
	5. Year of birth: 1969    

	2. First (given) name: Silvia                                                                          
	6. Place of birth: Guatemala     

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Guatemala     

	4. Gender: female                                                                                 
	8. Any other nationality:      


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Holds a Masters degree on Human Rights. Worked in Guatemala’s Ombudsman’s office for 10 years as the Disability Rights Ombudsperson, dealing with human rights violations complaints referring to any right of persons with disabilities, particularly focusing on the rights of women and girls with disabilities due to the lack of disability perspective in the national justice system for the protection of women experiencing gender based violence and discrimination. For the past seven years has been working in preventing and assisting women and girls with disabilities (WGWD) victims of gender and disability based violence. In 2013, became the first representative of WGWD in Guatemala Public Ministry’s Referral Network on Prevention and Elimination of Violence Against Women, comprised by over 90 nationwide civil society organizations providing all types of services for women victims of violence. Currently providing pro-bono legal and psycosocial assistance to WGWD experiencing violence.

Since 2014, has been a member of the technical advisory committee of the INGO Humanity&Inclusion’s initiative to prevent eliminate and respond to violence against WGWD, a global initiative aimed at identifying good practices and strengthening capacities of organizations working in this field in low-income countries.

Fluent oral and written skills Spanish and English.

     
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

· Active participation in the UN Ad Hoc Committee that prepared the text adopted as the Convention on the Rights of Persons with Disabilities (CRPD) 2002-2006. 

· CRPD Committee expert 2011-2016; Vice-Chair 2015-2016; was a member of the working group that drafted the Committee’s General Comment no. 3 on WGWD (2016), member of WG on individual communications and inquiry procedures. During this period, represented the Committee in a meeting regarding the treaty body (TB) strengthening process.

· Senior Human Rights Advisor for International Disability Alliance (IDA) office in Geneva 2017-2019, responsible for its TB-Unit; liaising with most TB, notably CEDAW, CRC, HRC, DESC, CAT, advocating for the mainstreaming of disability rights . Also liaising with mandate holders where relevant mainstreaming was identified in drafting thematic reports, and in the adoption of HRC resolutions. 

· Represented IDA in the GQUAL coalition, a campaign promoting gender balance in TB and other UN elections processes, as GQUAL, liaised with member States to promote gender parity in CRPD Committee elections 2018.

     
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Nationally, working in Guatemala’s Ombudsman’s office for ten years as disability rights Ombudsperson. Currently providing legal and psychosocial assistance to WGWD victims of gender and disability based violence, and advocating for legal reform and harmonization.

At international level, I have had experience dealing with the UN human rights system since the ad hoc Committee in charge of preparing the text of CRPD, and later on as expert and Vice-Chair in the CRPD Committee. This experience was also complemented by interactions with other treaty bodies, Human Rights Council  and special mandate holders during my work with International Disability Alliance.  

Overall, more than 15 years working in human rights issues including the nhri at national level, and over 18 years at international level as advocate and independent expert, can prove my expertise, competences and commitment.
     
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Webinar Decenio de la igualdad de oportunidades para mujeres y hombres: Violencia de género y el impacto en las personas con discapacidad

     
Event organizer: CONADIS Peru     
Date on which public statement/pronouncement made: June 24, 2020     
Web link, if available: https://youtu.be/e9LkRTVNmao     
2. Platform/occasion/event on which public statement/pronouncement made: Foro: Mujeres y/con discapacidad y su acceso a la justicia

     
Event organizer: Maestría en Análisis Social de la Discapacidad, Universidad de San Carlos de Guatemala     
Date on which public statement/pronouncement made: June 6, 2020     
Web link, if available: https://www.facebook.com/MASDISUSAC/videos/2816873118540129/?vh=e&d=n
     
3. Platform/occasion/event on which public statement/pronouncement made: Webinar Situación de las personas con discapacidad frente al COVID19

     
Event organizer: Instituto Patria, Argentina     
Date on which public statement/pronouncement made: June 3, 2020     
Web link, if available: https://m.youtube.com/watch?v=AkKcFq-kjQM&feature=youtu.be
     
If more than three, kindly summarize (200 words): As senior consultant for the implementation of the initiative “Prevention and elimination of violence against women and girls with disabilities, their access to justice”, several conferences on the rights of women and girls with disabilities have been delivered to audiences in Guatemala, aiming at relevant actors that intervene to prevent, protect and eliminate violence and discrimination against women.  These audiences have included advocates, practicing lawyers, officials in the justice system, the latter including the Public Attorney’s office, the Public Defense and National Police, civil society organizations and service providers.  The info about this initiative and some of the recorded conferences may be consulted at:

https://www.facebook.com/Grupolegis
Also has been invited as speaker to address topics related to the rights of women and girls with disabilities, their protection against gender and disability based violence and discrimination, for webinars and conferences by OHCHR and UNFPA, and by INGOs in El Salvador, Argentina, Mexico and the Latin American network RIADIS.
     
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
As I am currently, and have been in the past 7 years, an independent consultant, my time management is flexible and adaptable to the tasks and functions I have to perform.  I have proven professional competences and proof of my responsibility as a person as I was able to be an independent expert in the CRPD Committee without missing any of the sessions during my mandate and performing several functions within its structure and work.
     
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

X FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional Groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

     
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I hereby put forward my candidature for the LAC region’s independent expert member of the Working Group on Discrimination Against Women in the Latin American and Caribbean region.

I am a national of Guatemala, daughter of Chinese inmigrants, with a strong background as a human rights defender and professional with expertise on the rights of persons with disabilities and most particularly on the rights of women and girls with disabilities. I also self-identify as a feminist, and have adopted the term “discafeminista” in Spanish (a term that blends disabled and feminist).  

My activism as “discafeminista” has been as long as my human rights experience; it all began as a very young girl as I experienced many demeaning and humiliating situations, being the descendant of Chinese parents, being female and being blind, growing up in a deeply conservative society in a country submerged in an internal armed conflict that divided its people into social stratifications and has since generated many gaps and inequalities.

My personal experience during my childhood and young age pushed me permanently to seek for answers about injustice, as it became clear that a vast majority of women, including all ages, indigenous women, women with disabilities, among others, were receiving a discriminating treatment as a result of social beliefs and practices, many times victims of gender-based violence and discrimination in a male-dominated environment, and due to structural discrimination found in legislation and institutional practice.

Intersectionality has been at the heart of my human rights work and activism; my strongest focus has been on the rights of women and girls with disabilities, but during my work experience in Guatemala’s national human rights institution (Procuraduría de los Derechos Humanos), as independent consultant and during my mandate as independent expert in the CRPD Committee, I frequently addressed rights violations of migrants, indigenous women, older women, women deprived of their liberty and lbt women. While I served as expert in the CRPD Committee, I was member of the working group that drafted the Committee’s General Comment no. 3 (2016) on women and girls with disabilities.  This GC makes a quite extensive explanation of intersectional discrimination, providing examples of common forms of discrimination and violence against women and girls with disabilities.

Growing evidence is showing that human rights must be addressed with an intersectional focus, as it better identifies, understands and addresses human rights violations and better provides protection mechanisms tailored to the intersections.  In this vein, UN human rights mechanisms should also bring this expertise, and thus my experience and competences, at national, international and at the UN system, could be a significant contribution to the Working Group on Discrimination Against Women.

I am currently and independent consultant, thus I uphold my independence, and my time availability and flexibility to perform the functions within this mandate.

I deeply hope that my experience and expertise can be highly assessed and considered as an expert in the Working Group on Discrimination Against Women.

Sincerely yours,

SILVIA QUAN CHANG
     
IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Spanish     
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no      If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no      If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes      If yes,


Read: Easily or not easily: easily     
Write: Easily or not easily: easily     
Speak: Easily or not easily: easily     
French: Yes or no: no      If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: no      If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: yes      If yes,


Read: Easily or not easily: easily     
Write: Easily or not easily: easily     
Speak: Easily or not easily: easily     
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; for ongoing education, please put, for example, 2018-present):
	Place and country:

	Masters in human rights, Universidad Rafael Landívar, part time      
	2004-2006
     
	Guatemala City, Guatemala     

	Post-graduate diploma on gender studies, Fundación Guatemala/Universidad Nacional Autónoma de México, part time     
	     2001-2002
	Antigua, Guatemala     

	License in Chemistry, Universidad Del Valle, full time     
	1986-1993     
	Guatemala City, Guatemala     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Asociación para el Desarrollo Legislativo y la Democracia
Title: Senior Consultant for the prevention and elimination of violence against women and girls with disabilities and their access to justice
Functions: Develop and implement a capacity building and training strategy on the rights of Women and girls with disabilities and their protection against violence and discrimination; provide technical expertise to the legal aid section providing pro bono assistance to women with disabilities victims of gender and disability based violence and discrimination      
	 December 2019 ongoing    
	Guatemala City, covering entire Guatemala territory     

	International Disability Alliance

Title: Senior Human Rights Advisor

Functions: Advocating to mainstream the rights of persons with disabilities on the work of UN treaty bodies, except the CRPD Committee; providing technical support to disabled persons organizations and other civil society organizations to participate in front of the CRPD Committee and in front of the other treaty bodies for the inclusion of the rights of persons with disabilities in their work      
	 2017-2019    
	Geneva, Switzerland     

	 Colectivo Vida Independiente de Guatemala

Title: Technical assistant on violence against women with disabilities

Functions: provide expertise on legal cases to assist women with disabilities victims of gender based violence    

	     2014-2017
	Guatemala     

	 Procuraduría de los Derechos Humanos (nhri)

Title: Disability rights defender

Functions: provide assistance to organizations of persons with disabilities in advocacy efforts for legal harmonization with human rights treaties; investigate violations of disability rights; draft reports on the situation of the rights of persons with disabilities to be submitted to national Congress and to UN treaty bodies and mandate holders.    

	2003-2013     
	Guatemala     

	     
	     
	     

	     
	     
	     

	     
	     
	     


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
no     
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

no     
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

no     
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, complies with both: currently is not holding any relevant position relating to any human rights mechanism at the UN or any other regional body, and is currently not holding any decision-making position at national or international level.     
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Currently, there is no conflict of interest to hold this mandate as an independent expert, and no foreseen plans to hold any decision-making position within the government, nor interest in holding another seat in any of the UN human rights mechanisms; however, if the situation would present itself and a potential conflict of interest arise due to this situation, I commit to following all recommendations set forth in dealing with this conflict of interest.     
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Silvia Quan Chang     
Date: July 20, 2020.     
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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