	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from two indigenous sociocultural regions (Africa and North America)
Appointments to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Candidates should indicate in question 10 of Section I (Personal data) below for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of three optional reference letters (in Word or PDF) may be attached to the email. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: BESSADI                                                                       
	5. Year of birth: 1977

	2. First (given) name: Nourredine                                                                     
	6. Place of birth: Tizi Ouzou, Algeria

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Algerian

	4. Gender: Male                                                                            
	8. Any other nationality: No

	9. Indigenous origin: Amazigh

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa
 FORMCHECKBOX 
 North America



II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

After studying Linguistics and many years of teaching linguistics, sociolinguistics and semiology at the University of Béjaïa and University of Tizi Ouzou in Algeria, I became interested in human rights issues (linguistic rights, indigenous issues, minority rights, women’s rights) and working on them as an academic and consultant. 

From 1994 to 2007, I was a member of Timuzgha, an NGO working on the promotion of socio-cultural rights of Amazigh people in Algeria.

Since 2015, I have been working as an online tutor at Minority Rights Group (MRG), training minority activists from the MENA region. 

Between August and December 2015, I was the Director of a project supported by MRG entitled: “How to fight hate speech in the Algerian media”. The project aimed at training 20 journalists on tools and techniques that can be used to tackle hate speech against minorities in Algeria.

I have been a member of the International Observatory for Language Rights since 2011. I wrote numerous articles on the linguistic rights of the Amazigh people. Also, with the support of MRG, I conducted a feasibility study on how to tackle linguistic inequality in the Algerian legal system. Recently, I authored a paper (to be published) on the Amazigh people of Egypt, entitled “Case study: Siwa’s Amazigh community: a culture under threat.”

I am fluent in Tamazight (mother tongue), French, Arabic, and English.  

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

In spring 2013, I attended a Civic Education and Leadership Fellowship at Maxwell School for Citizenship and Public Affairs of Syracuse University, USA. It was a valuable opportunity to deepen my knowledge of human rights, conflict resolution, and peace building. 

From September to December 2018, I have been a Minority Senior Fellow at OHCHR. I learned much more about the UN human rights mechanisms.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

From 4 to 30 July 2015, I took part in the OHCHR Indigenous Fellowship Programme as a representative of the Amazigh people of North Africa, and attended the Expert Mechanism of Rights of Indigenous Peoples (EMRIP) . In addition, I attended the 2015, 2016, 2017, and 2018 sessions of the UN Forum on Minority Issues in Geneva. I also made a statement during the 2015 and 2017 sessions. 

From September 2016 to April 2017, I worked for Aili Tripp, a Professor of political science and gender and women’s studies at the University of Wisconsin-Madison, as a research assistant in a project entitled: “Seeking Legitimacy: Why Arab Autocracies Adopt Women's Rights”. The work explored an intersectional approach to the situation of indigenous women in the Maghreb countries.

Since 2015, I have been working as an onine tutor at MRG, as well as supporting the organization of face-to-face convenings for minority activists from the MENA region. 

I have experience in advocacy strategies, community and organization capacity building. 

Also, I have written many articles related to indigenous peoples in North Africa, especially regarding the Amazigh people in Algeria and Morocco. This includes articles on linguistic rights,  and freedom of religion.
In 2018 completed a three-month Fellowship with OHCHR, where I was Coordinator for the Minorities Fellowship Programme. I also assisted with the work of the UNVFIP.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: La politique linguistique en Algérie et l'enjeu des chiffres
Journal/Publisher: Michel Doucet, dir, Le pluralisme linguistique : l'aménagement de la coexistence des langues, Cowansville (Qc), Yvon Blais
Date of publication: 2014
Web link, if available: https://www.editionsyvonblais.com/detail-du-produit/le-pluralisme-linguistique/
2. Title of publication: La langue du droit comme droit linguistique des berbérophones d’Algérie
Journal/Publisher: in Agresti, Giovanni et Schiavone, Cristina (éds). Plurilinguisme et monde du travail. Professions, opérateurs et acteurs de la diversité linguistique. Actes des Cinquièmes Journées des Droits Lingu
Date of publication: 2013
Web link, if available: http://www.dorif.it/ezine/ezine_articles.php?art_id=116
3. Title of publication: Le droit en Algérie entre héritage colonial et tentative(s) d’algérianisation
Journal/Publisher: in Amar Mohand-Amer et Belkacem Benzenine (sous la direction de), Les indépendances au Maghreb, Oran/Tunis, CRASC/IRMC
Date of publication: 2012
Web link, if available: http://www.ifre.fr/c/1233
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer: OHCHR
Date on which public statement/pronouncement made: 2015
Web link, if available: https://www.ohchr.org/EN/HRBodies/HRC/Minority/Pages/Session8OralWrittenStatements.aspx 
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I am very conscious of all the intellectual commitment required for such a position, and I am ready to assume it fully. If I am selected for this role, I will be able to combine my work as an academic and independent expert to commit myself to devoting the time and effort necessary to perform the required work in the most satisfactory manner possible. 

I am ready to participate in HRC sessions, travel on special procedures visits, and travel whenever it is necessary for this work.

Moreover, I am aware of the fact that it is a unpaid position, but the challenge and the noble cause are well worth it for me.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

The organization that nominates me is called Timuzgha. It is a grassroots non-governmental organization that works to promote the Amazigh language and culture.
III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
As an Amazigh and, thus, an indigenous person of North Africa, I have always been interested in the rights of indigenous peoples, both linguistic and cultural rights, but also their right to recognition as custodians of the civilizational heritage of their countries.

Regarding the competencies needed for the EMRIP position, I have an in-depth understanding of indigenous issues in Africa -  with a focus on North Africa - and of the work of OHCHR in relation to indigenous issues. I demonstrated knowledge and exposure to a wide range of human rights issues (indigenous issues, minority rights issues, women's rights), including both at the international and regional level.  I am sensitive to the multiple discrimination experienced by children and women belonging to indigenous peoples, and I would like to explore the challenges they face and offer solutions.

Also, I am very familiar with EMRIP's mandate, functioning, and the work of its members. 

I have extensive experience working on indigenous peoples' rights in North Africa. This is both in my capacity as a member of an organization working on the promotion of the rights of the Amazigh people, and as an academic and member of the International Observatory for Language Right. It is worthnoting that my academic endeavours are centered around indigenous languages. 

I have written several articles addressing the Amazighs' language rights, and the customary rights of indigenous people in North Africa.

Therefore, I am convinced that it is now time for a North African to be elected to this position to offer a new perspective on the rights of indigenous peoples in the continent. I am very conscious of all the commitments required for such a position, and I would be honored if I am selected for the role.

For the reasons described above, I believe that my experience and skills meet all the requirements for this position, and I would be grateful for the opportunity to work with a team of committed experts working to further the rights of indigenous peoples

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Tamazight
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: Yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Masters in Linguistics, Abderrahmane Mira University in Bejaia, full time
	2004-2007
	Algeria

	BA in French language and literature, Abderrahmane Mira University in Bejaia, full time
	1997-2001
	Algeria

	Civic Education and Leadership Fellowship, part time
	2013
	USA

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Coordinator of the Algerian civil society support project at EuroMed Rights, Tunis Office;

Main functions:
-
Monitored and analysed political developments in Algeria, in particular those likely to affect human rights;

-
Monitored and analysed political developments in relations between Algeria and the EU, those likely to affect human rights; and follows the UN human rights mechanisms concerning Algeria;

-
Followed and analysed the different dynamics of Algerian civil society, in particular those concerning the main themes followed by EuroMed Rights (Migration, Gender, Justice and economic and social rights);

-
Suggested and explored new avenues of reflection aimed at strengthening the capacities and role of Algerian civil society;

-
Applied the Euro-Med Rights policy on gender mainstreaming in his field of work;

-
On the delegation of the director of the Maghreb office of EuroMed Rights, organized advocacy missions to representatives of Algerian government structures as well as to international structures (High Commission for Human Rights, EU and Member States, etc.);

-
Drafted press releases, reports and briefing notes on developments in the human rights situation in Algeria.


	August 2019- August 2020
	Tunis, Tunisia

	OHCHR, Senior Minority Fellow 

Main functions:

- Provide support in designing a minority-right focused course for the MFP and assist in the preparation of the Agenda and a timetable of briefings for fellows; 

- Liaising and contacting relevant colleagues from all Sections and Branches of OHCHR and/or other UN agencies & NGOs;

- Give briefings, share experience and conduct practical workshops and exercises with the fellows, making sure they fully understand substantive issues  and gain practical knowledge that they will be able to use upon return;

- Gather their replies and monitor their progress through the Fellowship; Prepare the recommendation letters and diplomas for the fellows following their participation in the programme;

- Provide support in the organization of Fellow’s side event or brown bag session; Provide inputs in the drafting of the report on the Minority Fellowship , including the evaluation of the implemented programme and recommendations for future action; 

- Contribute to the drafting of a compilation of “success stories” of a selected group of former Minority Fellows that will be featured on the OHCHR website and in other publications, in conjunction with the 11th Session of the Forum on Minority Issues; and Build up a comprehensive database of the Minorities Fellowship Programme

	Sep- Dec 2018
	Geneva, Switzerland

	Minority Rights Group, MENA Programme online tutor.

Main functions:  

- Review, coach and grade participants’ work via internet chat or Skype. 

- Facilitate development of learning skills and concepts.

- Assist participant in solving problems.

- Provide guidance and encouragement, and maintain a positive attitude.

- Answer specific questions about the material presented and ask questions.

- Hold individual and small group tutoring sessions.

Part-time

	2015- 2020
	Online

	Association Timuzgha, Member and Secretary, 

Main functions:

- Organize seminars on the rights of the Amazigh people of Algeria

- Teach the indigenous language of the Amazigh people

- Promote rights of the Amazigh women

part time

	1995-2007
	Algeria

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
No
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Not applicable
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Nourredine Bessadi
Date: 27 November 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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