	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from two indigenous sociocultural regions (Africa and North America)
Appointments to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Candidates should indicate in question 10 of Section I (Personal data) below for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of three optional reference letters (in Word or PDF) may be attached to the email. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Michael                                                                       
	5. Year of birth: 1976

	2. First (given) name: Ambayo                                                                     
	6. Place of birth: Arua

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Ugandan

	4. Gender: Male                                                                            
	8. Any other nationality:      

	9. Indigenous origin: Africa/Uganda

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa
 FORMCHECKBOX 
 North America



II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I hold Master of Arts Degree in Development Studies,Bachelor of Education and Post Graduate Diploma in Education all in Uganda with a certificate in Case Management from the University of Utah in the US; as a male Ugandan I have worked for the most vulnerable persons who need more dignity based on their status; I worked on the rights of Refugees from across Africa in West Nile Northern Uganda; I also worked for the Detainees in the prison cells of Uganda in restorartion of Family Links with support of ICRC; I worked for the persons with disability in Uganda including promotion of their education as a fundamantal Right and attended UN Convention on the Rights of Persons with Disability (UN-CRPD) as a TOT in Nairobi, as a rights based approach (ACTIVIST) to support the most needy.
2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

With ICRC, World Blind Union and UN all where I worked directly or in pertnership, common instruments, norms and Priciples are used globally,UNHCR has mandates for international Protection for refugees whose rights are violated thus to escape for their life,ICRC restores family links separated by armed conflict, WBU in partnership ensures that similar tools are propagated for ratification in all countires for access of services by blind persons.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

Competences in relation to human Rights are aquired through trainings and capacity building of all relevant stakeholders and partners; They understand their rights by birth and demand for accountability from their leadership at all levels of humanity. An established system can follow  human rights advocacy and reduce on abuses of human dignity. 
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Accessibility of school facilities by learners with disabilities in primary schools Arua District
Journal/Publisher: Ambayo Michael
Date of publication: 2013
Web link, if available:      
2. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
3. Title of publication:      
Journal/Publisher:      
Date of publication:      
Web link, if available:      
If more than three publications, kindly summarize (200 words):      
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: During a Radio talk show, right to access education by learners with disabilities
Event organizer: Radio Pacis 90.9 in 2014
Date on which public statement/pronouncement made: Oct 15 2014
Web link, if available:      
2. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
3. Platform/occasion/event on which public statement/pronouncement made:      
Event organizer:      
Date on which public statement/pronouncement made:      
Web link, if available:      
If more than three, kindly summarize (200 words):      
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
This is true a voluntary service, I have the time of upto three months to render service for humanity. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

     
III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I am a Ugandan male living in Arua City, I have lived more than half of my life in an inclusive community from the neigbouring countries, based on the state of the the people I live with and neglect of services for them due to inadqaute resource from a coutry like Uganda, there i a feeling that most of the Refugees in Uganda does not only need support from United Nations but also from many other partners who can help to solve some immediate challenges.

The host countries like Uganda have ever supported the refugees and other most vulnerable persons but this is being abused by the technical people by diverting resources for personal benefit. This renders all efforts futile by patners. Many indiginous people are resouceful and needed direction only but they are being exploited of their resources. At this level,for Africa I feel culural leaders can help me and other members to achieve  lasting solution to human rights problems in a more permanent way, thus my motivation and confidence.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Madi 
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Basic
Write: Easily or not easily: Baisc
Speak: Easily or not easily: Basic

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no:       If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Master of Arts in Development Studies, Bugema University in Uganda, Full
	2011-2013
	Kampala-Uganda

	Bachelor of Education, Uganda Christian University, Full
	2003-2006
	Kampala-Uganda

	Diploma in Education, Kyambogo University
	1997-1999
	Kampala -Uganda

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Personal Bussiness and small scale peasant farming

UNHCR/UNOP

Senior Protection Assistant

Full time

Work Experience:

Senior Protection Assistant

UNHCR/UNOPS

Emergency Registration Data base.

April-Oct 2018

Moyo District
•
I‘ve been part of the accountability for biometric enrolment and verification exercise to donors in line with international standards and protection.

•
I worked with and as part of the Government of Uganda to conduct a large-scale re-registration exercise in, Palabek Settlement in Lamwo District and Palorinya Settlement in Moyo Districts. 

•
I reported to the Protection Officer present at the litigation desk during the registration.

•
I was involved in the complex registration under the supervision of the Protection Officer. 

•
I identified, directed and refer persons with specific needs to relevant services of their rights. 

•
I gave in technical child protection support and identified opportunities to improve safeguards. 

•
Liaised externally & with local authorities and partners on protection issues programming and Education in emergencies.

•
I applied the International and National Law and applicable UN/UNHCR and IASC policy.

•
I provided counseling on protection issues on Prevention of Sexual Exploitation and Abuse. 

•
There was consideration with respect to Age, Gender and Diversity principles.

•
I did preliminary information gathering and interviews in support of the processes. 

•
I’ve knowledge of country-level child protection plan as a protection strategy and registration.

•
I have been involved in Monitoring Standard Operating Procedures for protection.

•
I participated in individual protection case management including cases of SGBV. Monitor and report on cases of refoulement, expulsion and protection incidents.   

•
I have been assisting in drafting reports, routine correspondence, updating relevant databases and compiling statistics for the protection unit / section of the registration team

•
I followed Refugees with specific needs, counseling and appropriate services. 

•
I participated in protection standards and IASC principles and community based approaches and CRR Framework. 

•
Registration decisions are taken on issues of family composition, documentation and other protection-sensitive question through interviews.  

•
I enforced integrity in the delivery of protection services by local implementing partners.


	Nov 2018-Oct 2020

April to Oct 2018

	Arua/Home 

Moyo/Kitgum Uganda


	Aga Khan Foundation East Africa

Project Officer

Full time

Project Officer

Aga khan Foundation East Africa

(Strengthening Education Systems

in East Africa) 2015-2018

Yumbe District.

•
School Improvement Programs (SIP), Coaching, facilitation and  mentoring of teachers on literacy and numeracy (setting targets), at school levels; also including classroom observations in lower primary.

•
For project success in Yumbe, I also liaised with District Education department head of community services, office of the CAO and other NGOs to promote coordination of education activities with a strengetened community. 

•
Literacy and Numeracy in Schools and promotion of Education Community of Practice for Result Oriented Management at the project schools.

•
Gender in early years of learning (Early Childhood Development-ECD)

•
Material Development for early years of learning (Early Childhood Development-ECD)

•
Reading to learn and (RTL) the five steps of lesson teaching

•
Reading for children (RFC) and with children.

•
I ensured effective monitoring and evaluation of project activities.

•
ICT in education hard/software, teacher capacity development and literacy diet, SMS platform for school and classroom challenges.

•
Training school management communities on good management practices Whole School Approach (WSA) Minimum standards.


	May 2015 to April 2018
	Yumbe, Uganda

	Uganda National Association of the Blind

Project Coordinator

•
Provide periodic reporting required on the programmatic and financial progress of activities as per donor guidelines in northern Uganda.

•
Experience working in international education approach and development including on education systems and service delivery improvements, sector programs, and providing technical advice. 

•
I also assisted the Executive Director in the development of new project proposals intended to extend the life span of the project and reviewing annual work plans.

•
Jointly with partners we had needs assessment of children with disability, discussed and shared training content with appropriate authorities for implementation. 

•
I have been part of the large team (stakeholders) in selection and identification of schools and the beneficiary community (youths and women) of the project. 

•
I  worked  effectively as part of a team to deliver results on time and follow up on all project activities to ensure program quality and 

•
Directly managed the program team to ensure quality programming as education project coordinator, through regular M&E.

•
Ensure that the Education program me is accountable to the youths, other direct beneficiaries and the wider communities (parents and other stake holders).

•
I ensured that the project is implemented in accordance with the cooperative agreement and international best practice of donor requirement.

•
I have an excellent management and planning know-how on equity-related issues including gender, HIV and social inclusion in a development context.

•
Strong cross-cultural, interpersonal, written and oral communication skills, adaptable to a wide variety of audiences.

•
I have an understanding of international development agreements and advocacy experience for the voiceless.

•
Experience in strategic planning and developing country context.

•
Ensured that the program delivery is in line with approved plans and frameworks and meets all standard operational policies and procedures.

•
I also provided financial and technical management of the project that optimizes resources and ensures budgets; expenditure and reporting are in line with donor requirements.

•
I managed partnership relations and ensured coordination with implementing partner in northern Uganda.

•
I ensured consistent and quality representation of UNAB program priorities at coordination of other assignments and other related seminars and meetings.

•
To ensure reports are completed in accordance with deadlines/ compliance requirements; and undertake report editing where necessary.

•
I was engaged with the Education NGO forum (including leading the forum and played leadership role in the Education Cluster), Education Sector and the Development Committee.

•
I traveled to all field sites to provide guidance and supervision regularly, monitor the progress of the project activities in northern Uganda.

•
I was involved in the management of operations and activities of the ODW project, ensured that activity and financial plans are followed.

•
Coordinate quality reports to funders and other donors through both formal and informal debriefings, annual and semi-annual reports;

•
In partnership with the local governments and districts in northern Uganda I did advocacy on the rights of children especially with disability and the Universal rights with probation officers and the Community Development Officers in the above districts.

•
Promote good eye health and disseminate for better eye health, treatment and management. Represent UNAB at regional meetings with stake holders and partners.

•
Rights based training on universal education for learners with disability
•
Ensured that all the funds/property of the organization are accounted for and put to proper use and I worked extra hours since I was a Project Coordinator, Driver and Trainer (five years).

•
Continuously monitored and evaluated the sanitation and hygiene of the children at schools.

•
Ensured that all project staff and stakeholders abide by the project policies and procedures especially the Child Protection Policy and Organization’s Code of Conduct.

•
Facilitated workshops in culturally sensitive communities on causes of blindness and assessed the training needs of coaches and partners.

•
Ensured that all our activities are gender sensitive and promoted the participation of women and girls in schools to foster development.

•
Education in emergencies project in Uganda with support from Norwegian Government.

•
I ensured that learning equipment’s/tools was distributed timely and proper records are kept.

•
There was a drastic increment of youths with disability by 37.3 % in schools.


	March 2010 to Dec 2014
	Northern Ugand

	CARITAS Arua Diocese

Program Officer

Adjumani.


General Administration of the project, budget management and control for results.


Coordinated Human Resource management activities in the district.


Formed peace and conflict management focus teams in the eight project villages. 


Monitor budget implementation and expenditures of the project for further action.


Established a system of sustainable agriculture to drive poverty and famine through the food security. 


Gender based violence has reduced due to the joint action with the community and Gender mainstreaming/involvement (Gender equality and Human rights) and promoting girl child education.


Trained groups in IGA and Gender Based Violence good practices.


Set up village working groups to foster team work in the area with regular meetings.


Experience of working with local government, international actors and UN agencies.


	march 2009 to march 2010
	Adjumani/ Uganda

	I worked with Arua District Local government and Arua Municipla council
	2000
	2008

	I worked with Yumbe District Local Government
	2016
	2018

	I worked with UNOPS/UNHCR 
	April
	Oct 2018

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
NO
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

NO
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

NO
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
YES
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
YES, The candidate MUST abide by the institutional policies.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Ambayo Michael
Date: 19/10/20
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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