	SECOND PART: APPLICATION FORM IN WORD FORMAT
Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), 
members from two indigenous sociocultural regions (Africa and North America)

Appointments to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Candidates should indicate in question 10 of Section I (Personal data) below for which indigenous sociocultural region they are applying and then include in the motivation letter in Section III why they are applying for the specific indigenous sociocultural region.
· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of three optional reference letters (in Word or PDF) may be attached to the email. For EMRIP candidates, preferably one of the three letters should be from an organization or entity representing indigenous peoples. No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Ndahinda                                                                       
	5. Year of birth: 1976

	2. First (given) name: Mukwiza Felix                                                                     
	6. Place of birth: Uvira/D.R.Congo

	3. Other name, if any: -                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Dutch

	4. Gender: Male                                                                            
	8. Any other nationality: Rwanda

	9. Indigenous origin: N/A

	10. Please indicate for which indigenous sociocultural region you are applying (please tick a box):
	 FORMCHECKBOX 
 Africa
 FORMCHECKBOX 
 North America



II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Since 2001 Human Rights Law has been a t the centre of my educational, my academic and overall professional experience. 

I hold a PhD in International Law from Tilburg Univesity's Law School: I was affiliated with the International Victimology Institute Tilburg (INTERVICT) for more than a decade, including during my PhD years, which initiated me to the benefits of academic interdisciplinarity. I also hold a Masters Degree/LLM in Human Rights Law from the Raould Wallenberg Institute of Lund University. I studied in both English and French and therefore have full command of both languages at a professional level. I have written academic publications in English and taught in English in the Netherlands, Belgium (Leuven University as a regular guest lecturer) and in Rwanda for many years. I regularly use French as well with the same level of command and have written articles in French (https://afrique.lalibre.be/author/felix-mukwiza-ndahinda/). my experience in the field of human rights is mostly academic. However, I have used my academic platform to advocate for human rights in various settings, including in egagement for more inclusive policies for the Batwa of Rwanda and the wider Great Lakes region.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

As noted above, I chose to study of human rights Law as an undergraduate student before eventually writing an undergraduate thesis (in French) on African mechanisms of human rights protection (2003). After a six months internship at the International Criminal Tribunal for Rwanda (ICTR) in Arusha (2003) where I learned about the linkages between human rights law and international criminal law, I completed, with distinction, a Master degree in human rights law at the renowned Raoul Wallenberg Institute of Human Rights and Humanitarian Law in Lund, Sweden (2004-2005). I deepened my knowledge of normative and institutional aspects of human rights law while pursuing a PhD at Tilburg University on indigenous rights in Africa. During this PhD research period (2005-2009), I had the opportunity to visit the United Nations Offices in Geneva (2006), and in New York during the Permanent Forum on Indigenous Issues (2007, 2008) as well as other relevant institutions such as IWGIA. Through these visits, but also my readings, writings and teachings, I have been on a continuous learning journey about human rights norms, institutions, actors. I also continue to learn about the dynamic workings of the United Nations System, the global guarantor of human rights law.
3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

 I have spent more than a decade researching human rights law, with a particular focus on indigenous rights in Africa. My application is motivated by a firm belief that my work has enabled me to develop a specific expertise required for the Africa mandate holder in the EMRIP. I have extensively explored the dynamics of identification and claims for recognition by indigenous peoples on the African continent from legal, historical and sociological perspectives. I have also explored the reasons why recognition of indigenous rights remains quite problematic in many African countries. My publications have covered these topics and other human rights and international law-related topics, with a focus on applicability of global and regional norms in specific African settings. My research and professional undertakings have allowed me to collaborate with the United Nations on several occasions, providing me with space to learn more about human rights in practice. 

Finally, my current work for a peacebuilding organization has enabled me to broaden my understanding of the socio-political challenges involved in ensuring human rights protection in conflict and post-conflict contexts. It has taken me to several places in the African Continent, enabling me to acquire a good understanding of the continent's diversity.

4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: Indigenousness in Africa: A contested legal framework for empowerment of 'Marginalized' communities (Book)
Journal/Publisher: Springer/T.M.C. Asser Press
Date of publication: 2011
Web link, if available: https://www.springer.com/us/book/9789067043335
2. Title of publication: Historical development of indigenous identification and rights in Africa’. In K. Sing'Oei & R. Laher (Eds.), Indigenous Peoples in Africa: Contestations, Empowerment and Group Rights (pp. 24-44) 
Journal/Publisher: Africa Institute of South Africa. 
Date of publication: 2014
Web link, if available: https://muse.jhu.edu/book/31312
3. Title of publication: Victimization of African indigenous peoples: Appraisal of violations of collective rights under victimological and international law lenses 
Journal/Publisher: International Journal on Minority and Group Rights, 14(1)
Date of publication: 2007
Web link, if available: https://brill.com/abstract/journals/ijgr/14/1/article-p1_1.xml
If more than three publications, kindly summarize (200 words): In addition to the above-listed publications, I have authored several others on indigenous rights and human rights law. These include

- ‘Indigenous Peoples’, in Koen De Feyter et al., Law and Development Encyclopaedia, E.E. Publishers, (forthcoming)

- ‘Peoples' rights, indigenous rights and interpretative ambiguities in decisions of the African Commission on Human and Peoples' Rights’, African Human Rights Law Journal, 16, 29-57;

-  ‘The Future of Indigenous Rights in Africa: Debating Inclusiveness and Empowerment of Collective Identities’ , in  D. Sambo Dorough (et al) (2015), Indigenous Peoples’ Rights in International Law: Emergence and Application -- A Book in Honor of Asbjörn Eide at Eighty, IWGIA/Gladu;

-‘Introduction: Contrasted perspectives on recognition and implementation of indigenous rights’. International Journal on Minority and Group Rights, 18 (2011), 413-418 (Guest Editor of this Special Issue).

- ‘Debating and Litigating Reparations in the Rwandan Context’, in C. Ferstman & Mariana Goetz (eds.), Reparations for Victims of Genocide, War Crimes and Crimes against Humanity, 2nd edn, Brill, 2020
I have also published numerous others pieces not listed here on human rights in Africa, international criminal law, transitional justice, victimhood and victims' rights, reparations and, issues of dentity, rights and governance in Rwanda and the DRC.

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Integrating Human Rights and Peacebuilding Approaches to Combatting Structural Marginality & Discrimination against Indigenous Peoples in Africa, 
Event organizer: United Nations, Geneva - Workshop on Regional Arrangements for the Promotion and Protection of Human Rights, Palais des Nations-Geneva, 
Date on which public statement/pronouncement made: 22 October 2019
Web link, if available: https://www.ohchr.org/EN/Countries/NHRI/Pages/PresentationsWorkshopOctober2019.aspx 
2. Platform/occasion/event on which public statement/pronouncement made: The Future of Indigenous Rights in Africa: Collective Empowerment and the Kalahari Debates,
Event organizer:      
Date on which public statement/pronouncement made: 9 March 2012
Web link, if available: Not available
3. Platform/occasion/event on which public statement/pronouncement made: Marginality, Disempowerment and Contested Discourses on Indigenousness in Africa,
Event organizer: Conference on socio-economic participation of minorities in relation to their right to (respect for) identity, Erasmus University, Rotterdam/Netherlands
Date on which public statement/pronouncement made: 28 October 2010
Web link, if available: N/A
If more than three, kindly summarize (200 words): I have made several presentations and delivered numerous lectures on indigenous rights in various platforms in The Netherlands, Rwanda, elsewhere in Africa and Europe. Moreover, I taught for several years (2012-2015) a course on theoretical and empirical perspectives on justice in the Master in Victimology and Criminal Justice at Tilburg University with lectures on minority and indigenous rights. I have also been teaching a masters course on theorizing identity, ethnicity and nationalism within programs run by the University of Rwanda, including the Senior Command of the National Police College of Rwanda (2014-2018).
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
My current work as the Director of Research, Policy and Higher Education for the Aegis Trust and my visiting lecture role in the University of Rwanda were chosen because of the flexibility they provide me in defining my own work program and allowing me to operate from both Rwanda and the Netherlands where I am mostly based with my family. I confirm my availability to accommodate the requirements of the mandate in my flexible yearly schedules. 

For more on my current work, see: http://www.genocideresearchhub.org.rw/about/ 

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

N/A
III. Motivation Letter, INCLUDING WHY YOU ARE APPLYING FOR THE SPECIFIC INDIGENOUS SOCIOCULTURAL REGION 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Dr. Mukwiza Felix Ndahinda

Dir. RPHE-Aegis Trust 

Hon. Ass. Prof. University of Rwanda
Tilburg, 12 November 2020                                                                                                                                                      

To: The Secretariat of the Human Rights Council

Re: Application: Mandate Holder for Africa in the EMRIP-Africa
Dear Sir/Madam

After being previsouly short-listed for the position, I am delighted to re-submit my candidacy for the position of mandate holder for Africa in the Expert Mechanism on the Rights of Indigenous Peoples (EMRIP), convinced that my academic, overall professional and personal experiences would enable me to meaningfully contribute to the very important work of the EMRIP and the broad United Nations work in advancing indigenous peoples’ rights in africa and around the world.
Indigenous rights on the African Continent have been the central topic of my academic inquiry over the past thirteen years. Since early 2005 when I took a master course on indigenous and minority issues at the Raoul Wallenberg Institute delivered by eminent professor Asbjørn Eide, the first Chairman of the United Nations working group for indigenous issues, I decided to deepen my knowledge on the subject-matter. I spent the following four years (2005-2009) conducting a PhD research on the dynamics of indigenous identification and rights on the African continent. The resulting thesis was later published by Springer/Asser Press under the title: "Indigenousness in Africa: A Contested Legal Framework for Empowerment of 'Marginalized' Communities", with a foreword by Professor Eide. Over the years, I have authored about seven peer-reviewed publications on indigenous rights and discourses in Africa. In the process, I have been fortunate to interact and collaborate with prominent academics and practitioners who have shaped the indigenous rights movement on the continent, including the previous Africa mandate holder Dr. Albert Barume. Based on the frequent feedback received, my work on indigenous rights in Africa has been widely referenced, used in the academic teaching and beyond.

Next to my specific expertise in the field of indigenous rights, my overall professional experience has educated me on how the United Nations works. I was fortunate to work as a consultant in drafting the Report of the Human Rights Council Advisory Committee on “Human rights and issues related to terrorist hostage-taking” and, prior to that, I worked for the international criminal tribunal for Rwanda (2003, 2009). Collaboration with these institutions has initiated me to the workings of the United Nations and sharpened my desire to collaborate more with the body in furthering its goals, particularly in my field of expertise on indigenous rights. My current work consisting of connecting research to practice in the broad field of peacebuilding (covering human rights) has broadened my thinking in terms of connecting theoretical concepts and norms derived from human rights instruments or from research with policy-making in practice. It has allowed me to sharpen my diplomatic skills in organizing exchanges between researchers and practitioners, including policy-makers on complex, often sensitive topics. I believe that my work as the Africa mandate holder for the Human Rights Council’s EMRIP would enable me to contribute towards the advancement of the rights of indigenous peoples in Africa by proposing concreate measures to overcome challenges they face in the struggle for recognition and inclusion in wider societies where they live.

I chose to submit this application myself, instead of seeking nomination by some indigenous, expert, governmental or other body out of trust in the fairness of the selection process where, I believe, this application will be examined on its merit, including in relation to my personal and professional integrity. 
As previously submitted, I remain available to answer any queries related to this application. 

Yours Sincerely

M. F. Ndahinda 

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Kinyarwanda
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily: No
Write: Easily or Not easily: No
Speak: Easily or Not easily: No
Chinese: Yes or no: No   If yes,

Read: Easily or not easily: No
Write: Easily or not easily: No
Speak: Easily or not easily: No
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Yes
Write: Easily or not easily: Yes
Speak: Easily or not easily: Yes

Russian: Yes or no: No   If yes,

Read: Easily or not easily: No
Write: Easily or not easily: No
Speak: Easily or not easily: No
Spanish: Yes or no: No   If yes,


Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	PhD in Law - International Victimology Institute Tilburg (INTERVICT), School of Law, Tilburg University - Full Time 
	2005-2009
	Tilburg/The Netherlands

	Masters in Law/LLM in Human Rights Law, The Raoul Wallenberg Institute of Human Rights and Humanitarian Law, Lund University 
	2004-2005
	Lund, Sweden

	LLB (Bachelor's Degree) in Law, National University of Rwanda
	1997-2003
	Butare (Huye)/Rwand

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Director of the Research, Policy and Higher Education (RPHE) Program, The Aegis Trust , Part Time
	2016-Present
	Kigali/Rwanda

	Associate Professor (Hon.), University of Rwanda - 

Teaching Master level courses including: Theorising Identity, Ethnicity and Nationalism (covering minority and INdigenous rights); Equality and Law and Children's Rights under National and International Law;

Supervising bachelor and PhD theses

	2016-Present
	Kigali/Rwanda

	Assistant Professor, International Victimology Institute Tilburg (INTERVICT), Tilburg Law School, Tilburg University
	2009-2015
	Tilburg/The Netherlands

	Associate Legal Officer, United Nations International Criminal Tribunal for Rwanda (UN-ICTR) - Registry
	July-December 2009
	Arusha/ U.R. Tanzania

	     
	     
	     

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
one. My academic and professional record, independence and integrity testify to this. I have no ties or interests that might undermine my work.
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

None
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

None
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Mukwiza Felix Ndahinda
Date: 12 November 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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