	SECOND PART: APPLICATION FORM IN WORD FORMAT
Working Group on Arbitrary Detention, 
member from Asia-Pacific States 
Appointment to be made by the Human Rights Council at its 46th session



APPLICATION DEADLINE: 27 NOVEMBER 2020 AT 12:00 noon GREENWICH MEAN TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/672471) 

and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx)  

· Once fully completed, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. Shortlisted candidates will be interviewed at a later stage. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Only nationals of the States belonging to the regional groups, for which specific vacancies have been advertised, are eligible for the Working Group mandates.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).

I. PERSONAL DATA
	1. Family (last) name: Demetriou                                                                       
	5. Year of birth: 1972

	2. First (given) name: Athena                                                                     
	6. Place of birth: Nicosia

	3. Other name, if any: N/A                                                               
	7. Nationality
 (please indicate the nationality that will appear on the public list of candidates): Cypriot

	4. Gender: Female                                                                            
	8. Any other nationality: No


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

Deputy Director of the Cyprus Prisons. [2014-Present]

Actively engaged in implementing prison reforms to the hightest international standards and human rights norms. Researcher-Trainer for radicalization prevention in prisons for EU projects and a member-expert of two EuroPris WGs, an expert to the pool of experts of the CPT. 

Recently a UN mandate holder for the Group Towards Torture-free. 
Member of several national technical Committees, Councils, as well as of the Supervisory Authority for the Management of Sexual Offences against Minors, and of the Ad-Hoc Committee for the elimination of Overcrowding in Prisons.
Represented Cyprus before UN Treaty Bodies (UPR, CAT, ICCPR), and before the CoE  for the Council for Penological Cooperation and the PC-CP WG.
Previously worked as a Human Rights Expert and adviser to the Minister of Justice and Public Order on detention matters pertinent to police detention centres, immigration detention centres and prisons. Worked on several EU projects with EU agencies (FRONTEX and CEPOL) while serving as the Cyprus Police's Head of Human Rights Office.  
Previously gained extensive esperience as a criminal investigator and as an undercover agent in the Drug Law Enforcement Unit. 
Holder of a BA, MA, MSc (Criminology & Criminal Justice), and an MBA. Fluent in English - very good oral & written communication skills.

2. RELEVANT EXPERTISE (200 words)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

As a human rights expert, I have been in charge of preparing the UN Human Rights Treaty Bodies (CAT, UPR, ICCPR) reporting on behalf of the  Cyprus Ministry of Justice and have participated in the Cyprus Delegations during the respective reviews concerning prisons and police. Also in charge of the organisation of the periodic visit of the Council of Europe's CPT and for coordinating all governmental services for the reporting before and after the visit.  
Responsible for the internal investigations into human rights violations in prisons and detention centres and monitoring procedures and practices by police, making recommendations for remedial action. 
Before moving to prisons sector, inspecting police detention centres and prisons across Cyprus, reporting on the situation and making relevant recommendations for corrective action. 
Upholding human rights norms has been at the core principle in my career, putting theory put into practice.
Extensive experience in handling cases before the European Court of Human Rights in Strasbourg, as well as substantial first-hand and in-depth knowledge of the United Nations principles and mechanisms, including relevant Treaty Bodies and Working Groups, as well as other international and regional organisations in the field of human rights.

3. ESTABLISHED COMPETENCE (200 words)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

UN Mandate holder "Towards Torture-free Trade" [foreseen to end by March 2021]

Expert member of the European Committee for the Prevention of Torture and Inhuman or Degrading Treatment or Punishment [March 2020]
Expert, EUROPRIS Working Group for the children with imprisoned parents [2019-present]
Expert, EUROPRIS Working Group for Foreign National Prisoners [2019-present]

CEPOL agency as a Human Rights expert  [2008-2013]
External Human Rights Expert of the EU's FRONTEX agency since 2009, while working on several European human rights projects [2009-2013]
In Cyprus, member of:

-Ad-Hoc Committee for the Study of the Problem of Prison Overcrowding and in charge of resolving the problem (May 2020 - Jan 2021)

-National Committee for the prevention of Crime and Anti-Crime Policy [2016-2022]

-Independent Committee of Experts appointed by the Council of Ministers to amend and modernise the Prison Law and Regulations [2013-2015]

-Cyprus Representative for the Council of Penological Cooperation at the CoE, since 2016

-Head of the Committee for Monitoring Detention Places of irregula migrants  [2013–2014] 
-Working Group to OPCAT (on the National Preventive Mechanism), , 2010-2013
Appointed in 2013 as the human rights expert and adviser to the Minister of Justice in charge of handling all human rights-related issues in the police and prisons. 


4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: The management of Foreign National Prisoners in Cyprus Prisons
Journal/Publisher: Europris Newsletter
Date of publication: Imminent publication
Web link, if available: www.europris.org
2. Title of publication: Trainer’s Manual “Fundamental Rights Training for Border Guards”     
Journal/Publisher: Frontex 
Date of publication: 2013
Web link, if available: frontex.europa.eu 
3. Title of publication: Common Curricula (2013) on Human Rights, Police Ethics and Prevention of Corruption (finalization)
Journal/Publisher: CEPOL
Date of publication: Oct.,2013
Web link, if available: www.cepol.europa.eu (upon request access)
If more than three publications, kindly summarize (200 words): Authored many Police Reports, Strategic Position Papers, Interventions regarding monitoring of the implementation of human rights standards in police detention. Worked with the Cyprus Ombusperson Office for the publication "Guidelines for the prevention of suicides in prisons and police detention centres" (2014). 
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: The European Prisons Rules as a Standard-Setter for European Prison Conditions
Event organizer: ERA - The European Academy of Law
Date on which public statement/pronouncement made: 1.12.20 Good practices in Prisons Management - The management of Foreign National Prisoners in Cyprus Prisons
Web link, if available: european.law
2. Platform/occasion/event on which public statement/pronouncement made: 24th Council of Europe Conference of Directors of Prison and Probation Services (CDPPS), Offender Management: Tradition and Technology
Event organizer: CoE
Date on which public statement/pronouncement made: 22.5.19, Work with Specific Groups of Offenders
Web link, if available: www.coe.int
3. Platform/occasion/event on which public statement/pronouncement made: 4th Council of Europe Conference of Directors of Prison and Probation Services (CDPPS), Offender Management: Tradition and Technology
Event organizer: CoE
Date on which public statement/pronouncement made: 21.5.19, Prevention of Suicides and Violence in Prison
Web link, if available: www.coe.int
If more than three, kindly summarize (200 words): The above is merely a small selection of workshops, presentations and speeches made on a vast area of prison issues always linked to international human rights standards and norms (UN Mandela Rules, European Penitentiary Rules). All speeches and presentations during conferences and workshops are available on the relevant websites of the Organisations (CoE, ERA, COPE, EUROPRIS etc) or to the relevant European Projects (ELMIP, FEFI, "Ready…go" sports in prisons, etc). 
5. flexibility/readiness and AVAILABILITY of time (200 words)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated total of approximately three months per year to the work of a mandate. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
Being passionate about human rights becomes part of your personal life. Working on systemic reform from within, but also as an external expert across Eurasia (for the EU and the Council of Europe), I am aware of the challenges but also have in-depth theoretical knowledge and practical know-how of how to overcome human rights violations in detention and prison systems.  No problem can be overhauled overnight. But targeted recommendations to peers, and law enforcement professionals is something I have gained an expertise in over my nearly three-decade long career in the Cyprus Police.

If nominated, I will  dedicate the necessary time and effort to perform the duties of the present mandate effectively and efficiently to the highest standards. It is not merely "do as I say, not what I do". I believe in putting into practice what I "preach" and I am acutely aware of potential challenges, but have gained the expertise through my work with international and national organisations to hone in on targeted measures that are effective and implementable and are welcomed by Governments, instead of resisted.

6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words):

Cyprus Government nominee.
III. Motivation Letter 
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
My almost three-decade police career, in charge of overhauling Cyprus’ prison system to the highest international human rights standards and my core principle that overcoming the deepest structural/systemic problems is a challenge but not an impediment, is the major reason why the Cyprus Government supports my candidacy for the position of a member  of the Working Group on Arbitrary Detention hailing from the APG.

I have been actively engaged with the international human rights system since 2007, when I was appointed Head of Human Rights Office at the European Union and Police Cooperation Directorate of the Cyprus Police. Beyond re-designing the Police Academy curricula to centre on human rights and SDGs, I conducted training seminars on prevention of ill treatment of detainees, combating corruption across all ranks, while also monitoring that the human rights of those in police custody is upheld and that police abide by CPT standards and international human rights norms. Towards this end, I cooperated with external agencies (CEPOL, Council of Europe’s CPT, UNHCR), as well as international and local human rights NGOs.

Having worked tirelessly to put human rights at the centre of police work in Cyprus, I was appointed expert-advisor on human rights and custodial matters in 2013 to the Minister of Justice. At the time, Cyprus’ prison system was beleaguered by corruption, violence and an increasing suicide rate among inmates.  The system was due a complete overhaul.  I was tasked with the challenge to spearhead the prison reform. 

Battling both structural and systemic problems, in 2014 I forged ahead with the strategic planning of the prison reform based on international norms and “best practices”, including UN and Council of Europe torture prevention standards and recommendations, European Prison Rules, as well as the Nelson Mandela Rules.  Entrusted with implementing and monitoring the effectiveness of these reforms, it has been a career-high to now be the second-in-command of the Cyprus Prisons instituting “best practices” according to international organisations. In a few years, the Cyprus Prisons has been completely and successfully transformed.

In this context, my preparatory and participatory role in the various delegations for Cyprus’ UN Human Rights Treaty Body reviews, as well as the UPR, has been instrumental. Understanding the problems from the inside and translating the recommendations into implemented policies in prisons and detention centres I believe is vital for membership of the Working Group on Arbitrary Detention.

The expertise I have gained, complemented by my studies in human rights, management and criminology, has been recognized internationally.  I am the contact point of the Council of Europe’s Radicalisation Awareness Network for Prisons and Probations Working Group, and an expert of EUROPRIS Working Group for Foreign National Prisoners, as well as the Council of Europe’s Council for Penological Cooperation (PC-CP). I have delivered speeches in international and national conferences to prison professionals on overcrowding, sex offenders, radicalisation prevention, suicide prevention and inter-prisoner violence.  

I have been privileged to better the Cyprus prison system according to the highest standards, and relay my theoretical and practical proficiency, working with colleagues from countries across Eurasia. Understanding the problems and effectively communicating recommendations to overcome them, while creatively navigating structural and political impediments, has been at the core of my career as a defender of human rights in the world of police and prisons.

I believe that I have the expertise, commitment and passion required for membership of the Working Group on Arbitrary Detention. I look forward to dedicating all my energy towards this end and advance what has been achieved so far with the members of the Working Group.

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Greek
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: No   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single row below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	MSc in Criminology & Criminal Justice
Field: Interpretation of criminal behaviours of terrorists and their management
University of Portsmouth, UK (part-time) [English]

	2015-2017
	 UK

	Master in Business Administration(MBA)
Field: Management of prisons, 
MBA of UK associations, European University (part-time) [English]

	2012-2014
	Cyprus

	Master of Arts in  Turkish Sciences 
History & Politics
University of Cyprus [Greek/Turkish] 

	2008-2010
	Cyprus

	Bachelor of Arts in  Turkish Sciences 
History & Politics
University of Cyprus [Greek/Turkish]

	 [2004-2008
	Cyprus

	Diploma - The School of Law
Cyprus Police Academy

Higher National Diploma in Computer Science, The European College [English]

	1994-1997

1990 - 1992

	Cyprus

Cyprus





VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single row below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Ministry of Justice and Public Order, Cyprus

Senior Prison Officer, Cyprus Prisons Department
Full-time
Main functions: Design of procedures and process, Design-Implementation- Monitoring and Control of the Strategic planning, Security of Prisons, Budget planning, responsible for staff performance and education/training, awareness-raising, prevention of ill-treatment, rehabilitation, resocialization, normalization, reintegration of inmates

	Nov. 2014- Present
	Cyprus

	Expert-Adviser
Minister of Justice and Public Order, Cyprus
Main Functions:Design of strategic plan for prisons, implementation and monitoring of the strategic goals for prisons and achive decent conditions in police detention centers 


	Mar. 2013- Oct. 2014
	Cyprus

	European Union and International Cooperation Directorate
Head of Human Rights Office, 
Cyprus Police Headquarters 
Main Functions: Implementation of International Human Rights standards and norms in the work and functions of Police

	Jan. 2007-Feb.  2013
	Cyprus

	Undercover agent in the Drug Law Enforcement Unit
Cyprus Police Headquarters
Main Functions: drug operations all over Cyprus, covert activity, target surveillance, arrests & searches, buy-bust operations, drug raids 

	
Dec 2004-Dec 2006

	Cyprus

	Criminal Investigator

Cyprus Police

Main Functions: Investigation of criminal cases - specially trained to investigate gender-based/domestic violence cases (including serious and minor cases/ accidents)

	Apr. 1997- Nov. 2004
	Cyprus

	Undercover agent
Drug Law Enforcement Unit of Cyprus Police Headquarters 
Main Functions: Investigation of criminal cases - specially trained to investigate gender-based/domestic violence cases (including serious and minor cases/ accidents)

	Feb. 1994- Mar. 1997
	Cyprus

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
Yes.

The candidate will relinquish any activity or membership or remove herself from any position that may be deemed to give rise to a conflict of interest.

VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate or by the nominating entity on the candidate’s behalf. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Athena Demetriou
Date: 27 November 2020
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 


� Only nationals of Asia-Pacific States are eligible, see � HYPERLINK "https://www.un.org/dgacm/content/regional-groups" �https://www.un.org/dgacm/content/regional-groups� 
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