	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur in the field of cultural rights
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 11 JUNE 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/717995) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: El Husseiny                                                                       
	5. Year of birth: 1957

	2. First (given) name: Basma                                                                     
	6. Place of birth: Cairo

	3. Other name, if any:                                                                     
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Egyptian

	4. Gender: Female                                                                            
	8. Any other nationality: None


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

I have over 30 years of experience working in arts and culture, always adopting a human rights based approach to the field.  I authored and published many articles, policy papers, reports and training modules in English and Arabic for UNESCO, the EU, and other organizations and have participated as keynote speaker, panelist and trainer in many conferences, seminars and workshops such as: 

•
Heritage of Future Past, the British Council, March 2021

•
Heritage and Our Sustainable Future, UK UNESCO Commission/PRAXIS, March 2021
•
Art at Risk, ArtasFoundation, Zurich, February 2020
•
Provocation, International Society for the Performing Arts, New York, January 2018

•
Norwegian National Arts Council Conference, Harstad, November 2016

•
No Boundaries, Arts Council of Englland, September 2015

•
International Federation of Actors Conference, Dublin, June 2015

•
Arab Future and the Role of Europe, the Hague, November 2014

•
ICCP 8th Conference in Hildesheim, September 2014

•
Edinburgh International Cultural Summit, August 2014

•
Potentials of Arts and Culture for Social Transformation (Radius of Art),  Berlin, 2012

I have a BA in English Language & Literature from Cairo University in 1979.  In 2008 I started an MA program in Cultural Management and Policies at the University of Arts in Belgrade but did not finish it.  I’m fluent in both English and Arabic (mother tongue).     

2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

My long experience in the cultural sector allowed me to develop a deep understanding of and a strong commitment to cultural rights in international instruments such as UDHR (articles 27 and 22), ICCPR (articles 19 and 27), ICESCR (article 15), and other important documents like the Fribourg Declaration and the reports by the two former special rapporteurs on cultural rights.  I have been a member of the expert facility of UNESCO’s 2005 Convention since 2011. I have designed and delivered training programs in cultural rights and cultural policies in the Arab region from 2005 to present, and have been teaching the two topics in the MA in cultural policies and management in Hassan II University in Morocco since 2018.  In 2004, I founded Culture Resource (www.mawred.org) and led it until 2014.  This organization played a pivotal role in supporting freedom of expression and creativity in the Arab region and continues to be a main resource for artists, writers and cultural activists.  I currently serve as a member of the jury of its program “Stand with Art” that supports artists at risk.  In 2015 I founded Action for Hope (www.act4hope.org) , an organization that works to protect the cultural rights of marginalized and displaced communities.
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

I led cultural policies research and development efforts in the Arab region from 2009 to 2014, ensuring adherence to human rights values and norms, and advocating against subjecting cultural practitioners to political and social oppression.  I played a major role in founding the Arab cultural policies group and the Egypt cultural policies group in 2010, as well as the MA on cultural policies and management in Morocco in 2016.  I’m a founding member of Arterial, Africa’s largest culture network and a previous member of its cultural policies task force.  In 2018, I was awarded the International Award UCLG Agenda 21 for Culture for supporting culture in sustainable development.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: The Need to Protect Freedom of Expression and Creativity, 
Journal/Publisher: Good Governance for Culture Policy, Peter Lang/University of Hildesheim
Date of publication: 2014
Web link, if available: https://www.peterlang.com/view/9783653984835/Chapter15.html
2. Title of publication: Culture, the State, and the Culture of the State
Journal/Publisher: Mada Masr
Date of publication: 2014
Web link, if available: https://www.madamasr.com/en/2014/01/07/opinion/culture/culture-the-state-and-the-culture-of-the-state/
3. Title of publication: Arab Cultural Policies, for Whom? and Art in Conflict
Journal/Publisher: ARCP
Date of publication: 2019
Web link, if available: https://www.arabcp.org/page/976
and: http://www.arabcp.org/page/999

If more than three publications, kindly summarize (200 words limit): 
4- On the Value of Arts and Culture, Culture and Humanitarian Relief, the Goethe Institute, 2015

5- Cultural Policies in the Arab Region, ICCPR Conference Reader, pages 17 - 19, 2014,  https://www.uni-hildesheim.de/media/presse/Weltkongress_Kulturpolitik_Uni_Hildesheim.pdf
6- Art and Social Transformation, Heinrich Boll Stiftung, 2012, https://www.boell.de/en/2012/03/13/basma-el-husseiny-art-and-social-transformation
7- Towards A Strategy for Culture in the Mediterranean Region (with Fanny Bouquerel), 2009, EU, http://www.alfpolska.org/public/editor/file/report_mediterranean_region.pdf
8- A Short Monologue in A Lengthy Dialogue, An Alternative Gaze, pages 34 – 37, European Cultural Foundation, 2008, https://culturalfoundation.eu/wp-content/uploads/2021/02/AnAlternativeGaze-ASharedReflectiononCross-MediterraneanCooperationintheArts.pdf
9- State of the Arts (Arabic), Jaddaliya, 2018, https://www.jadaliyya.com/Details/35206/%D8%AD%D8%A7%D9%84-%D8%A7%D9%84%D9%81%D9%86%D9%88%D9%86 

4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: ISPA Congress 2018
Event organizer: International Association of Performing Arts Presenters
Date on which public statement/pronouncement made: 9 January 2018
Web link, if available: https://www.youtube.com/watch?v=cl-e5F78JIo
2. Platform/occasion/event on which public statement/pronouncement made: Annual Conference of the Norwegian National Arts Council
Event organizer: Norwegian National Arts Council
Date on which public statement/pronouncement made: 5 November 2015
Web link, if available: https://vimeo.com/145266584
3. Platform/occasion/event on which public statement/pronouncement made: Endinburgh International Cultural Summit
Event organizer: The Scottish Parliament
Date on which public statement/pronouncement made: 11 August 2014
Web link, if available: https://www.youtube.com/watch?v=qt5udmplpQ8
If more than three, kindly summarize (200 words limit): 4- Heritage of Future Past, the British Council, 31 March 2021, https://www.youtube.com/watch?v=EjaK7zcgf70
5- Art at Risk, ArtasFoundation, Zurich, February 2020
6- Heritage and Our Sustainable Future, UK UNESCO Commission and PRAXIS, 22 February 2021, https://nomadit.co.uk/heritage-and-our-sustainable-future/programme#day-one
7- Heinrich Boell Stiftung, Potentials of Arts and Culture for Social Transformation, 8 February 2012, https://www.youtube.com/watch?v=NiGGLh2H85s
8- No Boundaries, Arts Council of England, September 2015

9- International Federation of Actors Conference, Dublin, June 2015
10- Change of Scene, ITI Germany and Robert Bosch Stiftung, 13 October 2016, https://vimeo.com/191181137
11- 8t Intrenational Conference on Cultural Policy Research, University of Hildesheim, 9 - 13 September 2014, https://culture360.asef.org/news-events/germany-8th-international-conference-cultural-policy-research/  

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I work as the director of Acion for Hope, an NGO that I founded in 2015 and that works to protect the cultural rights of marginalized and displaced communities in the Arab region.  Although this is a full time job that requires leading a small team, meeting and reporting to our board, and presence in some activities, I can organize my time to fully accommodate the duties of the Special Rapporteur.  My organization's board supports my nomination and they are fully aware of the work time requirements of this position.    
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

•
Aga Khan Trust for Culture (AKTC), Luis Monreal, General Manager
•
Arab Network for Human Rights Information, Egypt, Gamal Eid, Director, 

•
Artists At Risk, Pen America, Julie Trébault, Director

•
Association for Freedom of Thought and Expression, Egypt,Mohamed Abdelsalam, Executive Director

•
Cairo Institute for Human Rights, Arab region, Mohamed Zaree, Director, Egypt
•
Culture Resource (Al Mawred Al Thaqafy), Arab region, Helena Nassif, Director
•
Egyptian Initiative for Personal Rights, Egypt, Hossam Bahgat, Director
•
English Pen, UK, Daniel Gorman, Director
•
Ettijahat – Independent Cutlure, Syria, Abdullah Alkafri, Director
•
International Federation of Arts Councils and Culture Agencies IFACCA, Magdalena Moreno, Director
•
House of Poetry, Morocco, Mourad Alkadiri, President
•
Mimeta, Norway, Cato Litangen, Director
•
Sudan Film Factory, Talal Afifi, Director
•
Aya Hijazi, Director, Belady, Egypt

•
Azza Soliman, Human Rights Defender and Chair, Center for Egyptian Women’s Legal Assistance, Egypt

•
Bassma Kodmani, Senior Fellow, Institute Montaigne, Former Director of Arab Reform Initiative, Syria
•
Stephen Stenning, Head, Arts and Society, British Council, UK

III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
Dear Selection Committee at OHCHR,

My application to become the Special Rapporteur in the Field of Cultural Rights is motivated by a strong belief in the role this mandate plays in addressing some of the most important needs of humanity nowadays.  The course this mandate will take will impact how individuals, communities and nations deal with three foremost challenges: poverty, conflict and environmental degradation.  Cultural rights intersect with and affect the enjoyment of social, economic, environmental and political rights. 
I believe that I can develop this mandate with my long experience as a cultural practitioner who has always advocated the role arts and culture can play in positive social change, and have consistently adopted a rights-based approach to cultural practices.
The two former holders of the mandate remarkably succeeded in charting this relatively new field of human rights, thanks to their hard and tireless work.   The precious legacy they left forms a strong foundation to build upon. The comprehensive and detailed reports produced by the two rapporteurs, as well as their advocacy work, have fundamentally impacted the language and practice of human rights in terms of respecting freedom of creative expression and protecting it from authoritarianism, oppression and extremism. This legacy must remain central to the work of any new rapporteur.
If I become the mandate holder, I would like to use this legacy to expand and extend the understanding of and commitment to cultural rights through networking and collaborative efforts among governments, human rights organizations, cultural practitioners and organizations, UN agencies, and educational and academic institutions.  I envisage a picture of interconnected cultural rights advocacy and protection networks where information and learning can be shared to enhance conceptual development and augment practices.  I would also actively pursue, through advocacy and dialogue with multiple stakeholders, the creation of binding international instruments specific to this area of human rights.  Cultural policies are also a very important area of work where instruments and structures to protect cultural rights can be created at the national, regional and international levels.  I hope to be able to use my experience in analyzing and developing cultural policies to create clear recommendations for the protection of cultural rights in policy documents. 
I hope to be able to explore and reflect upon the areas where cultural rights intersect with the economic, social, environmental and political conditions of cultural practitioners, as well as those of the communities whose economic, social or political situations have deprived them of basic cultural rights such as participation in cultural life and enjoyment of the arts.  I believe that the mandate holder should work towards expanding the conceptual and practical frameworks of cultural rights to be able to cater to the needs of marginalized and poor communities, as well as those of the producers and practitioners of arts and culture.   Such an approach would transform the tools that are currently used to protect cultural rights so that they can be more relevant to the particular situations of diverse communities and societies, while remaining fully committed to the principle of universality of human rights.   This approach would result in a clearer commitment to the principle of inclusiveness in cultural rights discourses and practices, thus leading to using language and adopting policies that recognize, protect and promote the cultural rights of marginalized communities such as refugees, people with disabilities, stateless people, residents of slum areas, LGBTQ+ communities, and communities that live in poverty, as well as the cultural rights of artists and cultural practitioners who belong to such communities. 

Sincere regards
Basma El Husseiny

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: Arabic
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: yes   If yes,

Read: Easily or Not easily: Easily
Write: Easily or Not easily: Easily
Speak: Easily or Not easily: Easily
Chinese: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: Yes   If yes,


Read: Easily or not easily: Easily
Write: Easily or not easily: Easily
Speak: Easily or not easily: Easily
French: Yes or no: Yes   If yes,

Read: Easily or not easily: Not easily
Write: Easily or not easily: Not easily
Speak: Easily or not easily: Not easily

Russian: Yes or no: No   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: No   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	BA in English Literature and Language, Faculty of Arts, Cairo University
	1975 to 1979
	Cairo, Egypt

	1 year of an MA program in Cultural Management, University of the Arts
	2008 to 2009
	Belgrade, Serbia

	     
	     
	     

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Action for Hope, Director: Overall management, program design, representation, fundraising.  Full-time
	2015 - present
	Beirut, Lebanon

	Culture Resource (Al Mawred Al Thaqafy), Director: Overall management, program design, representation, fundraising.  Full-time 
	2004 - 2014
	Cairo, Egypt

	EU: Researcher, Report on the Needs of the Cultural Sector in the South Mediterranean: research, report writing and editing.  Consultancy contract, part-time 
	2009
	Regional

	Arab Fund for Arts & Culture (AFAC), Management Consultant / Acting Director: Overall management, grant-making, program design, fundraising. Consultancy contract, part-time
	2006 - 2008
	Amman, Jordan

	Ford Foundation, Program Officer for Media, Arts & Culture, MENA region: Grant-making, drafting policies, program design.  Full-time
	1998 - 2003
	Cairo, Egypt

	The British Council, Arts Manager Egypt: Design and management of arts activities, networking.  Full-time
	1988 - 1998
	Cairo, Egypt

	The British Council, Gender and Development Manager: Design and management of gender equity activities, networking.  Part-time
	1996 - 1998
	Cairo, Egypt

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
I do not hold any government positions and do not have any occupational or other commitments that might conflict with the mandate.  Should something like this arise for any reason in the future, I will take suitable measures, guided by OHCHR regulations and standards, to ensure that it does not negatively impact the mandate in any way.
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Basma El Husseiny
Date: 10 June 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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