	SECOND PART: APPLICATION FORM IN WORD FORMAT
Special Rapporteur in the field of cultural rights
Appointment to be made by the Human Rights Council at its 48th session



APPLICATION DEADLINE: 11 JUNE 2021 AT 12 noon GENEVA TIME
· The application process consists of two compulsory parts: 
(1) online survey
 (https://ohchr-survey.unog.ch/index.php/717995) 
and 
(2) application form in Word format
 (to be downloaded from https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC48.aspx)  

· Once fully completed, in English or French only, the Word application form should be submitted by email to hrcspecialprocedures@ohchr.org
· A maximum of up to three optional reference letters may be attached to the email (in Word or PDF format). 

· No additional documents (e.g. CVs, resumes or additional reference letters) will be accepted. 

· Applicants will receive an acknowledgment email when both parts of the application process, i.e. the data submitted through the online survey and the Word application form, have been received by the Secretariat. 
· Applications will only be considered if both parts and all sections of the Word application form have been completed and received by the Secretariat before the expiration of the deadline. No incomplete or late applications will be accepted.
· Eligible for Working Group mandates are only nationals of the States belonging to the regional groups for which specific vacancies have been advertised.
· General description of the selection process and answers to frequently asked questions are available at https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx and https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx      
· In case of technical difficulties or problems with accessing or completing the forms, you may contact the Secretariat by email (hrcspecialprocedures@ohchr.org) or fax (+41 22 917 9008).
I. PERSONAL DATA
	1. Family (last) name: Laulhé Shaelou                                                                       
	5. Year of birth: 1974

	2. First (given) name: Stéphanie                                                                     
	6. Place of birth: Paris, France

	3. Other name, if any: Laulhé Shailos                                                               
	7. Nationality (please indicate the nationality that will appear on the public list of candidates): Cypriot

	4. Gender: Female                                                                            
	8. Any other nationality: French


II. MANDATE-SPECIFIC COMPETENCE / QUALIFICATIONS / KNOWLEDGE
NOTE: Please describe why the candidate’s competence / qualifications / knowledge is relevant in relation to the specific mandate:
1. QUALIFICATIONS (200 words limit)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the six official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

She holds a Maîtrise de Droit (Mention Assez-Bien/Bien), University de Paris Sud (1996) and a Maîtrise de Juriste Linguiste, Institut Supérieur de l’Interprétation et de la Traduction, Faculté Catholique de Paris, International Legal Section, French-English-German (1996). She also holds an LL.M. in European and International Trade Law, University of Leicester (Merit) (1997) and a Ph.D. in Law, University of Leicester, entitled “Cyprus and the European Union: strategies towards full integration” (viva successfully passed without any corrections) (2003-2007). Throughout her studies and professional life, she has specialised in human rights at the national/European/international level. She analyses/applies EU law and international law principles/instruments on fundamental human rights in divided societies or in crisis situations (e.g. identities/values, populism, pandemic). She is a Rule of Law expert with focuses on socio-economic-cultural rights and challenges, conflict resolution expert (community mediator/certified Mediator, 2017) and privacy expert (certified Data Protection Officer, 2018). Being a Professor of European Law and Reform with over 20 years of experience, she is a very active human rights promoter and was awarded the European Citizen 2020 Prize by the European Parliament for her intercommunal and intercultural work. She is a native French speaker and proficient English speaker. 
2. RELEVANT EXPERTISE (200 words limit)

Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired.)

Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights and particularly in the area of the mandate. (Please state how this was acquired.)

Proven work experience in the field of human rights and particularly in the area of the mandate. (Please state years of experience.)

She is an expert in education, training, CPD, open access scientific work, ethics and integrity. Through her public outreach work, she is an advocate of active citizenship, digital access and cultural diversity, promoting equality, fairness and LNOB principles on the ground. She researches/disseminates knowledge in the field of fundamental human rights under EU law/international law, produces high-quality outputs and raises awareness internationally on the sustainability of socio-economic-cultural rights under threats (financial/migration crisis, pandemic, Brexit, populism, digital and cultural divides), on citizenship, cultural diversity and identities, on Rule of Law and shared values, on technologies and other current HR challenges/conflicts. Through constant public engagement, formal/informal open sources learning and consultations, she examines/interprets/applies/reforms international HR instruments, norms and principles in her expert work, primarily at the level of the EU, in full consideration of the Universal Declaration of Human Rights, the International Covenant on Economic, Social and Cultural Rights (see general comments no.17,21), the ECHR and other relevant human rights instruments that inform her work under relevant mandates which she follows closely (UNESCO, IFCD, FRA). She is a scientific expert of the European Commission (Cultural Agency) & of the Republic of Cyprus in related fields.   
3. ESTABLISHED COMPETENCE (200 words limit)

Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired.)

In February 2021 she received from the EP the European Citizen 2020 Prize on behalf of an NGO she founded, for fostering intercultural and intercommunal inclusion across divided societies through Social Mediation. SM empowers groups and communities experiencing tensions based on identity, secutirisation and cultural divides to deconstruct conflicts and reach consensus around shared values. In 2021 she was appointed Member of the Independent Scientific Anti-Corruption Council of the Republic of Cyprus, by the President, and Member of the Cyprus Programme Committee for the EU’s scientific programme Horizon Europe, Pillar II, Cluster 2 “Culture, Creativity and Inclusive Society”, by the Deputy Ministry of Research, Innovation and Digital Policy. She is the EU funded Jean Monnet Module Leader of EU-POP (2020-22), in the field of the Rule of Law and populism in the EU. She was also the JMM Leader of FEcoGov (2014-17), dealing with citizen empowerment during the financial crisis, securing the European Commission’s label ‘success story’ and ‘good practice’. She currently participates to the Horizon 2020 Sherpa project looking at smart information systems and human rights which she presented at the Paris Peace Forum 2020. Research Fellow at prestigious institutions (e.g.EUI), she acts as legal expert for State organs and undertakes public consultations in Cyprus/UK/EU on threats to HR incl. COVID/COP26.
4. PUBLICATIONS OR PUBLIC STATEMENTS
Please list significant and relevant published books, articles, journals and reports that the candidate has written or public statements, or pronouncements that the candidate has made or events participated in relation to the mandate.
4.1 Enter three publications in relation to the mandate applied for, in the order of relevance:

1. Title of publication: The EU and Cyprus: principles and strategies of full integration
Journal/Publisher: vol. 3, Studies in EU External Relations, Brill/Martinus Nijhoff Publishers, Leiden, 400 pages
Date of publication: 2010
Web link, if available: https://books.google.com.cy/books?hl=en&lr=&id=smOwCQAAQBAJ&oi=fnd&pg=PR3&dq=st%C3%A9phanie+laulh%C3%A9+shaelou&ots=oRgkaHMKpv&sig=wmY0loPrz1HSAcVAct2p5iffD1I&redir_esc=y#v=onepage&q=st%C3%A9phanie%20
2. Title of publication: Market Freedoms, EU fundamental rights and public order: views     from Cyprus
Journal/Publisher: 30(1) Yearbook of European Law 298 (OUP) (pp. 298-357; 35,000 words) 
Date of publication: 2011
Web link, if available: https://academic.oup.com/yel/article-abstract/30/1/298/1728411?redirectedFrom=fulltext
3. Title of publication: Current Human Rights Frameworks 
Journal/Publisher: Shaping the ethical dimensions of smart information systems (Sherpa), Horizon 2020 project deliverable (100 pages)
Date of publication: 2020
Web link, if available: https://figshare.dmu.ac.uk/articles/online_resource/D1_5_Current_Human_Rights_Frameworks/8181827
If more than three publications, kindly summarize (200 words limit): Most of my publications have to do with the application of European law and the upholding of fundamental human rights in different contexts: constitutional rights and democracy, socio-economic-cultural rights in turbulent times (including access to education, language and identity rights), EU citizenship rights, individual rights vis-à-vis collective rights, rights in the public sphere vis-à-vis private sphere, phenomena of socialisation and conflicts resolution, citizen empowerment and effective judicial protection. I have written/produced several books, over 10 book chapters and 10 journal articles, multiple reports/handbooks/manuals, over 13 blogs and e-articles and over 20 media outputs on current issues such as on general human rights, AI and human rights, Brexit, access to higher education, COVID-19 and human rights, life-long-learning, justice, populism or social mediation, as well as multiple conference proceedings. In addition to academic and professional fora where I present my work, I participate to high level events (i.e. Paris Peace Forum), to EU funded research projects (Horizon 2020/DG Just) or deliver training to professionals in Europe through CPD courses or at the ERA Law Academy of the EU in Trier, where I disseminate my research and knowledge outputs on sustainable socio-economic-cultural rights in turbulent times (digital age, emergency situations).   
4.2 Enter three public statements or pronouncements made or events that the candidate may have participated in relation to the mandate applied for, in the order of relevance:

1. Platform/occasion/event on which public statement/pronouncement made: Position paper, European Commission, New Digital Education Action Plan Public Consultation (2020)
Event organizer: European Commission
Date on which public statement/pronouncement made: 12 July 2020
Web link, if available: https://ec.europa.eu/info/law/better-regulation/have-your-say/initiatives/12453-Digital-education-action-plan-update-/F537909_en
2. Platform/occasion/event on which public statement/pronouncement made: Call for evidence, UK Parliament, Human Rights Committee, Impact of COVID-19 measures by the UK Government on Human Rights 
Event organizer: UK Parliament
Date on which public statement/pronouncement made: 21 July 2020
Web link, if available: https://committees.parliament.uk/writtenevidence/9079/pdf/
3. Platform/occasion/event on which public statement/pronouncement made: Award ceremony, European Citizen Prize 2020, EU House, Cyprus
Event organizer: European Parliament Office, Cyprus
Date on which public statement/pronouncement made: 17 April 2021
Web link, if available: https://www.youtube.com/watch?v=xmb6Y7UPvgs
If more than three, kindly summarize (200 words limit): Socio-economic rights in times of crisis in Europe: https://www.uclancyprus.ac.cy/roundtable-of-experts-promoting-and-protecting-socio-economic-rights-in-times-of-crisis-in-europe/ & https://www.uclancyprus.ac.cy/research/jean-monnet-module/activities-events/jean-monnet-module-closing-academic-conference-and-open-forum/
Social Mediation: https://www.youtube.com/watch?v=JaXmKmSLl2Q&t=2s (video) & https://www.social-mediation.org/watch-social-mediation-conference-public-session/ (public session)
AI and Human Rights:https://www.youtube.com/watch?v=TrP_QxLM-yM&list=PLhHMwTfbaJ0QiEMKI2Ff2-NG9k6AsmvIn&index=36 (Paris Peace Forum 2020) & https://www.facebook.com/SaskiaUnreserved/videos/500022083994804/ (interview 2020)
Higer Education: https://cyprusforum.cy/media/#video-gallery-e42023d-5 (Cyprus Forum 2020)
Justice:https://www.youtube.com/watch?v=IkftoYAI4-o (2nd Cyprus Legal Conference 2020) & https://www.facebook.com/SaskiaUnreserved/videos/332235441008243/ (interview 2019)
COVID-19

https://lawblog.uclancyprus.ac.cy/our-media/the-eu-and-uk-approaches-to-covid-19/ (interview 2020) https://www.youtube.com/watch?v=MXI8I18G0s0 (access to justice in times of COVID-19, 2020); 

Financial crisis: https://www.franceinter.fr/emissions/interception/interception-12-mai-2013 (interview in French, France Inter, 2013)
Human Rights Day: https://www.facebook.com/SaskiaUnreserved/videos/785262495234725/ (2019)

5. flexibility/readiness and AVAILABILITY of time (200 words limit)

to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council (HRC) sessions in Geneva and General Assembly sessions in New York, travelling on two country visits per year, drafting reports according to established deadlines, organizing and participating in consultations and meetings, addressing allegations of human rights violations with all concerned, providing advice to States and other stakeholders on issues related to their mandate and engaging with a variety of stakeholders. Kindly indicate whether the candidate can dedicate an estimated time of four to six months per year to the work of a mandate depending on its workload. 
Please note that the work of mandate holders is unpaid. Those appointed as mandate holders serve in their personal capacities. They are not United Nations staff members, they are not based in United Nations offices in Geneva or at another United Nations location, and they do not receive salary or other financial compensation, except for travel expenses and daily subsistence allowance of “experts on mission”. 
I would like to confirm my commitment, readiness and availability to undertake such a mandate, by consolidating knowledge and fostering rights at the highest level in the challenging field of culture and human rights, and work for the wider good in full independence with impartiality and integrity, on issues of fundamental global importance. I believe I have demonstrated my ability and willingness to provide wisdom, foresight and vision. I am willing to take the time to travel, hold meetings, interact and draft reports, to build working relationships of trust, confidence and collaboration and to serve independently of other interests. I am willing and equipped to engage with priority development and emerging trends at the national/regional/international level and in an interdisciplinary and inter-cultural context, so as to provide ethical and responsible expert advice to the UN. This is fully in line with my job description and expected of someone with my level of seniority and public outreach. The fact that I am primarily Cyprus based does not act as a deterrent. I have always made a very conscious effort to bring the peripheral dimension to centralised discussions of relevance to international organisations, their mandates and reforms. As such, I have sufficient flexibility to undertake successfully the assignment and would make further time and wokload adjustments as may be necessary. 
6. NOMINATION FOR THE MANDATE
Indicate whether the candidate has been nominated by (check all that apply): 

 FORMCHECKBOX 
 Individual nominations (indicate this if the candidate is self-nominating)
 FORMCHECKBOX 
 Governments

 FORMCHECKBOX 
 Regional groups operating within the United Nations human rights systems
 FORMCHECKBOX 
 International organizations or their offices
 FORMCHECKBOX 
 Non-governmental organizations
 FORMCHECKBOX 
 National human rights institutions 
 FORMCHECKBOX 
 Other human rights bodies
Name of the nominating entity and additional information about the nomination (use if applicable, for third-party nominations only) (200 words limit):

     
III. Motivation Letter, INCLUDING YOUR VISION OF THE MANDATE
(600 word limit. Must be typed in the space below and not sent in a separate email or as an attachment. To be drafted and signed (i.e. with a typed signature) by the candidate himself/herself even if nominated by another entity.)
I welcome the opportunity to apply for this mandate and the transparent process the UN is implementing. I would like to briefly introduce myself and explain my motivations. Kindly note this is the first time I make such an application. I am a Professor of European Law and Reform, Head of the School of Law of the University of Central Lancashire in Cyprus (UCLan Cyprus) and Chair of the Research and Innovation Committee of UCLan Cyprus. The University of Central Lancashire (UCLan) is a large British University based in the North West of England. The Cyprus campus of UCLan is one of the few fully fletched European campuses of British universities pre- and post-Brexit.  View my university profile here: https://www.uclancyprus.ac.cy/academic/dr-laulhe-shaelou-stephanie/ and one of my open access academic profiles here: https://stephanielaulheshaelou.academia.edu/. I also lead the Law Academy which provides open access life-long learning to a wide range of participants (academics, students, alumni, civil society, lawyers, judges, other professionals). Teaching and training focus on research, ethics, integrity, professional conduct and development, and knowledge transfer in areas such as human rights, law & technologies, dispute resolution, compliance, transparency and the rule of law. https://www.uclancyprus.ac.cy/short-course/law-academy/. My expertise focusses on multiple aspects of European law in an interdisciplinary and multi-cultural setting, including fundamental human rights challenges, current issues and their future development/reform. I am a very active researcher/expert and hold several key appointments as fellow (i.e. EUI, Higher Education Authority) and as a professional (i.e DPO, mediator). I am fluent in French, English and Greek and have good knowledge of German. I am a legal expert including for the Legal Services of the Republic of Cyprus assisting Commissions of Inquiry on the collapse of banks (2018-19) and on the Cyprus citizenship by investment scheme (2020). My motivation to apply to this call is that I am willing to, and believe I am well equipped, to contribute adequately and effectively to this mandate through my interdisciplinary and inter-cultural expertise and added value. I am at a stage of my career where I would like to contribute actively to the UN work and priorities through voluntary public engagement, while remaining an independent and impartial academic, making available my research, skills and competences to the wider good of global society, like I did it already on a smaller scale with the social mediation project for which I received the EP's European Citizen Prize 2020 through the NGO I founded. Because of my interdisciplinary/inter-cultural background as a French born and raised citizen, UK educated, subsequently living in Cyprus as a citizen of Cyprus, I as an international researcher am a strong defender of core human rights including cultural UN mandate. I would therefore like to support it and build resilience levels, as this is of much importance to Cyprus, not least because of its cultural heritage and the Nicosia Convention (Council of Europe Convention on Offences relating to Cultural Property), but also because of the wider implications of culture deprivation and cultural rights violations, including in times of turbulences (crises, conflicts) or disasters (pandemic and climate change challenges), all potentially leading to 'cultural catastrophes' for cultural rights and human rights more generally, and cultural divide/exclusion in violation of the UN LNOB principle. This is also of much importance to the wider region where I am located - East-Med - birth place of many cultures, at the cross-road between three continents Europe, Asia and Africa, with the potential to reach out to multiple human cultures and civilisations. I am eager to work on mapped out cultural rights, deepen their existence/legitimacy/enjoyment/diversity and enshrine them into the digital world, to the wider benefit and public good. 

Thank you for your consideration.

Yours sincerely,

Prof. S Laulhe Shaelou  

IV. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills below.  

1. Mother tongue: French
2. Knowledge of the official languages of the United Nations:

Arabic: Yes or no: no   If yes,

Read: Easily or Not easily:      
Write: Easily or Not easily:      
Speak: Easily or Not easily:      
Chinese: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
English: Yes or no: yes   If yes,


Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily
French: Yes or no: yes   If yes,

Read: Easily or not easily: easily
Write: Easily or not easily: easily
Speak: Easily or not easily: easily

Russian: Yes or no: no   If yes,

Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
Spanish: Yes or no: no   If yes,


Read: Easily or not easily:      
Write: Easily or not easily:      
Speak: Easily or not easily:      
V. EDUCATIONAL RECORD
NOTE: Please list the candidate’s academic qualifications (university level and higher, indicating the type of degree and field of study, and whether full- or part-time; for example, Masters in Law, University of XXX, part-time, 1975-1977, city and country). If space in the table is insufficient, more than one degree may be listed in a single cell below, separating them by a blank line.
	Name of degree, field of study and name of academic institution, full or part-time:
	Years of attendance

(provide a range from-to, for example 1999-2003; 
for ongoing education, please put e.g. 2018-present):
	Place and country:

	Maîtrise de Droit Privé, mention Droit des Affaires Option Droit du Commerce International avec Mention Assez-Bien/Bien – First Class Bachelor of Laws LLB (Hons), 4 years, University of Paris Sud, now Paris-Saclay 
	1992-1996, FT
	Paris, France

	Maîtrise de Juriste Linguiste – Bachelor in Legal Linguistics (4 years) at the I.S.I.T (Institut Supérieur d’Interprétation et de Traduction, Faculte Catholique de Paris), International Legal Section
Certificate English Legal Studies (Erasmus year)

	1992-1996, FT
1995, FT

	Paris, France
University of Leicester, UK


	LL.M. in European and International Trade Law, University of Leicester (Merit)
	1996-1997, FT
	University of Leicester, UK

	Ph.D. in Law, “Cyprus and the European Union: strategies towards full integration”

http://ethos.bl.uk/OrderDetails.do?did=1&uin=uk.bl.ethos.729028 

Viva successfully passed without any corrections

	2003-2007, PT
	University of Leicester, UK

	Professional Evaluation and Certification Board (PECB) Certified Data Protection Officer (GDPR training)  

Registered Commercial Mediator, Ministry of Justice and Public Order, Republic of Cyprus
Fellow, HEA (UK Higher Education Academy) 

	2018

2015

	Canada

Nicosia, Cyprus

London, UK



VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held in the area of human rights, beginning with the candidate’s current (most recent) occupation. Also, indicate whether positions held were full-time or part-time. If space in the table is insufficient, more than one position may be listed in a single cell below, separating them by a blank line.
	Name of employer,
functional title,
main functions of position, full- or part-time:
	Years of work
(provide a range from-to, for example 1999-2005; 
for ongoing activities, please put e.g. 2018-present):
	Place 
and country:

	Assistant Professor (2012-15)/ Associate Professor (2015-17)/ Professor (2017-) and Head of School (2016-), School of Law, University of Central Lancashire Cyprus campus.

Research and Innovation: Designing and supporting the University’s research strategy; monitoring and assisting in its implementation; linking with I&E strategy of the University; creating and monitoring universities policies in research and innovation, ethics, funding, knowledge transfer, intellectual property, data management, contract research, etc.

University Leadership: Supporting the University’s strategic directions, leadership development and strengthening of governance structures; Leading the University’s UN Sustainable Development Goals strategy.
School of Law: Leading teaching, training, research, innovation/enterprise and engagement and the implementation of the School’s strategy for knowledge transfer and engagement; Heading/coordinating/supporting programmes and

course leaders in delivering 1 undergraduate (LLB), 3 postgraduate (LLMs) courses/other courses; Working with Quality Assurance Agency (UK) and DIPAE (Cyprus Quality Assurance Agency) to approve/accredit LLB/LLMs internally and

externally, validate/revalidate courses, the School and the University;

Strategic Partnership: Working with professional regulatory bodies in the UK/Cyprus to ensure accreditation of programmes for professional purposes; Working with public and professional bodies in Cyprus, Europe and internationally to develop international collaborations through MoU, recognition and/or collaboration/articulation

agreements; Maintain relations with councils, government departments, agencies and other public and private bodies in Cyprus and the EU, industrial partners and other major funders at the national and international level;

Growth strategy: Advancing curriculum activities, including outside law and professional/CPD courses/executive education;

QA monitoring: Ensuring compliance with UCLan, UKQAA and DIPAE directives and safeguard quality assurance at School/University level; Enhance student experience through value added learning and employability prospects and opportunities;

Income Generating: Promote alternative revenue streams such as executive education, research bidding, consultancy and sponsorships;

Human Resources: Appraising, supporting and developing faculty team; Active mentoring of peers, early career researchers and young professionals;

Research & Development: Developing research clusters, advance research and knowledge transfer capability of faculty including with UCLan Research Institutes and Centres; Supporting and coordinating research bids for funding from local, European and international sources; Promoting and organising outreach activities and initiatives with

industry and stakeholders at large;

Community Outreach: Develop and enhance community and social work to the benefit of the wider society; promotion of inter-communal and bi-communal voluntary work; Communication with the media and wider society.

	2012-present, FT
	Pyla, Cyprus

	Senior Research Fellow, School of Justice, UCLan (0.2 fractional appointment). My research outputs were submitted to the UK Research Exercise Framework REF (2008-2013); My publications in the 2015, 2016, 2017 and 2018 Annual Research Assessment exercises at UCLan, UK were externally ranked as 3/4* (maximum score – international standing and global reach). Publication in 2018 in a 4* academic journal. Supervision of LLM dissertations and PhD.
	2013-2016, PT
	Preston, UK

	Associate Professor, Law Department, University of Nicosia, Cyprus (tenured position).

Faculty of the Law Department teaching at the undergraduate level (four-year law degree). Specialisation in EU Law.

	2002-2012, FT
	Nicosia, Cyprus

	Special Researcher at the University of Cyprus, Law Department. Specialisation in EU Law. (Jan.–April 2009).
	2009, PT
	Nicosia, Cyprus

	Legal Consultant in the corporate department of an international law firm, Andreas Neocleous & Co LLC, Limassol, Cyprus.
	1997-2002, FT
	Limassol, Cyprus

	     
	     
	     

	     
	     
	     

	
	
	


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS 
(of Human Rights Council resolution 5/1)
To be completed by the candidate or by the nominating entity on the candidate’s behalf.
1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause the candidate to limit the extent of inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
No
2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging the mandate? If yes, please explain:

No
3. Is there any reason, currently or in the past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which the candidate discharges the mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the annex to Human Rights Council resolution 5/1? (Please answer YES if the candidate complies, NO if the candidate does not comply, together with an explanation.)
Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate holders will act in their personal capacity.
Yes, complies. Applying in personal capacity.
5. Should the candidate be appointed as a mandate holder, the candidate will have to take measures to comply with paragraphs 44 and 46 of the annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities. If applicable, please indicate the measures the candidate will take.
N/A
VIII. CERTIFY AND SUBMIT APPLICATION
To be completed by the candidate. The candidate’s name below should match how it is entered on the first page of the form and in the online survey. 

I hereby certify that all of the statements made in this application are true, complete and are made in good faith. I understand that falsifying or intentionally withholding information will be grounds for not being selected or appointed or the withdrawal of any proposed appointment or, if an appointment has been made and accepted, for its immediate cancellation or termination.

Kindly note that whilst no changes can be made after this application form has been submitted and the deadline for applications has expired, any relevant change of current occupation, employment, or position, or any other relevant fact or circumstance should be brought to the attention of the secretariat by 
email (hrcspecialprocedures@ohchr.org). 
Please review the application before you insert your name and date to indicate your agreement. 
Name: Stéphanie Laulhé Shaelou
Date: 10 June 2021
****
� The short online survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate applying for and, if appropriate, nominating entity. The same name, gender and nationality must be used both in the online survey and in the Word application form. 


� The application form in Word format includes a motivation letter of maximum 600 words (section III of the form). The application form should be completed in English or French only, the two working languages of the United Nations Secretariat. The application form will be used as received to prepare the public list of eligible candidates who applied for the vacancy. The application forms of eligible candidates will also be posted as received on the OHCHR public web page for the selection process. 
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