Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on the situation on human rights defenders

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 31 OCTOBER 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Hynes                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Ross                                                                     
	Date of birth ( d-MMM-yy): 11-May-51

	Maiden name (if any):                                                                     
	Place of birth: Montreal

	Middle name: Garfield                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Canadian

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	Bachelor of Laws (1975) University of Toronto (focus on international and human rights law); Master of Public Administration (1980) Queen’s University, Canada. 
Extensive experience in multilateral & bilateral diplomacy, human rights promotion & protection, and crisis management including work on human rights defenders in UN & country contexts.
Career spanning 35 years in Canada’s Foreign Service (1976-2012), most recently as ambassador to Pakistan (2010-12), Burundi, Eritrea, Kenya, Rwanda, Uganda, Somalia & UN HQ in Nairobi (2006-10).  Previous relevant experience includes Ambassador for Mine Action (2002-06), DG for Stabilization & Reconstruction (2005-06),  Head of Delegation to UN Commission on Human Rights (1997-2000), Canadian Representative to ECOSOC, UN 3d Cttee (1996-2001), Director of Human Rights & Women’s Equality, (1992-96), Human Rights Counsellor Geneva (1985-90).  
Communication skills in English and French (oral and written). Extensive experience in cross-cultural settings,  engaging with heads of state or government and senior government officials, in multilateral and bilateral negotiations, and engaging civil society, public and private sectors.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	Knowledge of international human rights instruments, norms & principles derived from postings & HQ assignments entailing 14 years direct participation in UN human rights deliberations including Commission on Human Rights, ECOSOC, UNGA, World Conferences on Human Rights & on Women, Treaty Body, UN Programme & Specialized Agency deliberations. 
Knowledge of mandates derived from 14 years direct UN experience, including active involvement in elaboration of numerous UN human rights treaties, declarations, & mandates. Prominent roles included principal author of draft declaration on human rights defenders tabled by Canada & Norway in 1987; negotiations of 1993 VDPA & subsequent creation of High Commissioner for Human Rights;  Chair of 1995 World Women’s Conference negotiations on Beijing Declaration; lead sponsor of resolutions creating Special Procedures mandates on Freedom of Expression (1993) & Violence Against Women (1994); CHR vice-chair & author of Bureau report on CHR reform (1998). 
Additional experience in the field of human rights: 4 years as senior official managing mine action, humanitarian & crisis-response operations; 6 years as bilateral ambassador, inter alia, overseeing human rights capacity building & responding to critical political & human rights situations.



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	Recognition of competence reflected, inter alia, in:

  -- appointments by Canadian government as Director of Human Rights (1992-1996), Representative to Commission on Human Rights (1997-2000), Ambassador for Mine Action (2002-2006), Ambassador/High Commissioner to Burundi, Eritrea, Kenya, Rwanda, Somalia, Uganda and UN HQ Africa (2006-2010), and as High Commissioner to Pakistan (2010-2012).  

  -- award by Canadian foreign minister for role in process establishing post of UN High Commissioner for Human Rights (1993-94). 

  -- selection by WEOG as Commission on Human Rights bureau member in 1990 (rapporteur) and 1998 (vice-president) 

  -- service at 1995 World Conference on Women as chair of negotiations on Beijing Declaration. 





	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	No current barrier, other than potential family commitments, to participation at meetings of the Human Rights Council, the UN General Assembly, field missions or meetings with relevant stakeholders.  



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
     
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	
     Over the course of a 35-year career in my country’s foreign service, I have spent fully 14 years participating in UN deliberations on international human rights, as Geneva-based human rights officer (1985-90), as capital-based Human Rights Coordinator/Director (1992-96), and as NY-based Canadian Representative to ECOSOC and UNGA Third Committee (1996-2001), serving concurrently as Canada’s Representative to the Commission on Human Rights (1997-2000).  

     Throughout this time, I was fortunate to serve successive governments with proactive policy stances in this sphere.  And I was privileged to witness and often play an active part in an era of considerable creativity and evolution in UN human rights norms and institutions.  Especially memorable experiences in this regard included: 

•
Serving as principal author of the draft declaration on human rights defenders tabled by Canada and Norway in 1987, and then supporting Norway’s leadership getting it finally adopted in 1998 and the rapporteur’s mandate established in 2000; 

•
Negotiating the 1993 VDPA and subsequent creation by UNGA of the post of High Commissioner for Human Rights; 

•
Chairing negotiations on the Beijing Declaration at the 1995 World Conference on Women and gavelling agreement on the then-controversial proposition that “Women’s Rights are Human Rights”; 

•
Securing CHR agreement to create rapporteurs on freedom of expression (1993) and violence against women (1994); 

•
Serving in 1998 as CHR vice-president, leading a year-long consultative process and writing an extensive set of bureau-endorsed reforms for the Commission [E/CN.4/1999/104].  Member states adopted few, only modest, proposals at the time, and some elements found their way into the subsequent transformation of CHR to the Human Rights Council. But some proposals remain pertinent to this day, particularly concerning the need for more systematic and less politicized deliberations and followup on recommendations of Special Procedures.    

     My last decade in government was spent more removed from the UN human rights scene, as ambassador for mine action and the first head of Canada’s Stabilization and Reconstruction Task Force, and subsequently as Canadian envoy to several east African countries and to Pakistan.  Nevertheless, universal human rights principles consistently offered an invaluable frame of reference whenever difficult questions arose –- be they political, security, humanitarian, or development issues.  And, whenever addressing a serious human rights question per se, I encouraged concerned parties to take maximum possible resort to UN human rights norms and mechanisms – a strategy affording significant moral and sometimes material advantage in seeking to remedy serious human rights violations.  

     Having invested so much in UN efforts to strengthen protection for human rights, and having observed the relevance of this work in the "real world" outside the UN, I would welcome the opportunity to contribute further to this enterprise from within the special procedures system.  

     The Rapporteur on Human Rights Defenders has a critical role to play within that system –- a system that could not function, nor indeed would even exist, but for the industry and courage of those prepared to fight for the rights of others in all parts of the world.  When legitimate activities of such individuals and groups render their own security, freedom or livelihoods at risk, the UN has a solemn duty to come to their aid. 

      If offered the opportunity to contribute in this role, I would intend to build on the foundations set by my predecessors, especially the policy recommendations & case-specific appeals they have issued to date. While not excluding the possible need for further policy work, I believe priority should be focussed above all on implementation and genuine protection -- tasks requiring hard work and careful, painstaking collaboration with other rapporteurs and relevant institutions, civil society and, above all, member states.  

Ross Hynes

29 October 2013




V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Bachelor of Laws, University of Toronto
	1972-75
	Toronto, Canada

	Master of Public Administration (1980), Queen's University
	1975-76
	Kingston, Canada

	     
	     
	     

	     
	     
	     


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Canadian High Commissioner to Pakistan.  Represented Canada & led Government of Canada's operations in Pakistan.  
	2010-2012
	Islambd, Pakistan

	Canadian High Commissioner to Kenya & Uganda; Ambassador to Burundi, Eritrea, Rwanda & Somalia; Permanent Representative to UN Office Nairobi, UN Environmental Program & UN Habitat. Represented Canada & led Government of Canada operations in these countries & organizations.
	2006-2010
	Nairobi, Kenya

	Director General, Foreign Affairs Stabilization & Reconstruction Task Force, Ottawa. 

Led design, establishment & operations of new organization and fund to coordinate Canadian responses to international humanitarian & peace & security crises & support stabilization efforts in failed & fragile states. 



	2005-2006
	Ottawa, Canada

	Canadian Ambassador for Mine Action, Ottawa.  HQ-based roving ambassador, leading Canada's international efforts to combat use & effects of landmines, & comparable weapon systems.
Canadian Representative to United Nations Commission on Human Rights, Geneva.
Canadian Representative to United Nations Economic and Social Council. Managed Canada’s economic, environmental, development, humanitarian, human rights, & legal operations at United Nations Headquarters in New York.
Departmental Human Rights Coordinator/Director of Human Rights, Women’s Equality, Justice. Led development and implementation of Canada's international human rights policy and operations in relevant UN and other fora.

Human Rights Counsellor, Canadian Mission to UN Geneva. Represented Canada in Geneva-based human rights fora and at UNGA 3d Committee.   
 

	2002-2006
1997-2000

1996-2001

1992-1996
1985-1990

	Ottawa, Canada
Geneva

New York

Ottawa, Canada
Geneva



VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No   




2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

Not to my knowledge
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

None I am conscious of.
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
N/A
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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