Second Part:  Word APPLICATION FORM FOR SPECIAL PROCEDURES MANDATE HOLDERS

Special Rapporteur on the situation of human rights in Myanmar

How to start the application process: 

- The application process has been split into 2 parts, the first part is a Web-based survey and the second part is an application form in word which can be downloaded, completed and returned by email. Both parts and all sections of the application form should be filled in for the application to be processed. 

The first part, i.e. the Web-based survey is used to collect information for statistical purposes such as personal data (i.e. name, gender, nationality), contact details, mandate/s applying for and nominating entity. The web-based survey should only be completed once, i.e. multiple selection allowed to indicate if the candidate is applying for more than one mandates. 

This is the second part, i.e. of the application form in Word which can be downloaded, completed and saved in word format and then submitted as an attachment by email. Information provided in this form, includes a motivation letter of maximum 600 words, will be used as received to prepare the public list of candidates who applied for each vacancy and will be made available to concerned parties, including through the OHCHR Internet. 

Once completed the application form in Word should be submitted by email to hrcspecialprocedures@ohchr.org 

If the candidate is applying for more than one mandates, an application form needs to be completed and sent for each mandate. 
· A maximum of 3 reference letters can be attached, in pdf format, to the application sent by email. No additional document is required. 
· Application Deadline: 21 November 2013 (midnight, GMT). 
· Shortlisted candidates will be interviewed at a later stage. 

If encountering technical difficulties, you may contact us by email: hrcspecialprocedures@ohchr.org  or fax: + 41 22 917 9011
An acknowledgment will be sent when we receive both parts of the application process, i.e. the information through the web-based survey and the application form through email.

I. PERSONAL DATA 
	Family Name:      Smith                                                                       
	Sex:   FORMCHECKBOX 
 Male   FORMCHECKBOX 
 Female

	First Name:           Rhona                                                                     
	Date of birth ( d-MMM-yy): 4-Jun-69

	Maiden name (if any):                                                                     
	Place of birth: Scotland

	Middle name: K.M.                                                                            
	Nationality(please indicate the nationality that will appear on the public list of candidates): Scots (United Kingdom)

	
	Any other nationality:      


II. MANDATE - SPECIFIC COMPETENCE/QUALIFICATION/KNOWLEDGE
NOTE: Please describe why the candidate’s competence/qualifications/knowledge is relevant in relation to the specific mandate:
	QUALIFICATIONS (200 words)

Relevant educational qualifications or equivalent professional experience in the field of human rights; good communication skills (i.e. orally and in writing) in one of the official languages of the United Nations (i.e. Arabic, Chinese, English, French, Russian, Spanish.)

	I hold a Bachelor and Master level degree in Law and  doctoral degree in international human rights. I also hold a master level degree in education. 

I have taught human rights in universities for over twenty years and am currently appointed full-time as professor of international human rights in the United Kingdom of Great Britain and Northern Ireland. I have also held Visiting Professor appointments in Canada (University of Western Ontario), China (Peking University Law School) and currently have just been appointed to a visiting professor post in Cambodia (Pannasastra University Law Faculty). I have also been appointed as a distinguished visitor at the University of the South Pacific Law School.

I have published widely in international human rights.

My teaching, qualifications and publications demonstrate my oral and written communication skills, my professional work (see below) and visiting appointments demonstrate my cross cultural communication skills.

English is my first language.


	RELEVANT EXPERTISE (200 words)
Knowledge of international human rights instruments, norms and principles. (Please state how this was acquired).
Knowledge of institutional mandates related to the United Nations or other international or regional organizations’ work in the area of human rights. (Please state how this was acquired).
Proven work experience in the field of human rights. (Please state years of experience.
	I have studied international human rights law as an integral part of my doctoral degree in international human rights. I have also taught international human rights law in higher education institutes for more than twenty years. With particular regard to international instruments, I have authored two textbooks and one instrument book on international human rights, each has had several editions (Textbook on International Human Rights, Oxford University Press, 6th edition 2013; Texts and Materials on International Human Rights, Routledge, 3rd edition 2013; Core Instruments on  European and International Human Rights, Palgrave Macmillan, 2nd edition 2012). This experience demonstrates my knowledge of international human rights instruments, norms and principles.

I have a working knowledge of the institutional mandates of the United Nations, acquired through study, and have published papers on the UN Special Procedures. My textbooks also cover international and regional organisations' human rights work and activities, including, of course, ASEAN.

I have taught international human rights for more than twenty years and have more than ten years' experience as an international consultant working on human rights capacity building, especially in the academic sector. This work has been undertaken in China, SouthEast Asia, Africa and Europe. 



	ESTABLISHED COMPETENCE             (200 words)
Nationally, regionally or internationally recognized competence related to human rights. (Please explain how such competence was acquired).
	My professorial appointments demonstrate my academic competency nationally, regionally and internationally with respect to human rights.

My academic work has been published in peer-reviewed journals around the world. My textbooks are sold and used around the world as well as being translated into languages such as Russian and Japanese. I have also written for first textbook on International Human Rights in Indonesia (‘International Human Rights Instruments' (one of the substantive contributions) and some smaller sections in K. Asplund, S. Marzuki, and E. Soeprapto, (Eds.) Buku Teks Hukum HAM Internasional, Jakarta: Gramedia, 2008 ).

My general competence and practical competence is demonstrated by my repeated appointments as a consultant on international human rights, particularly by the Norwegian Centre of Human Rights, the Raoul Wallenberg Institute of International Human Rights and Humanitarian Law and the Danish Institute of Human Rights. This work has involved training  aimed at building and developing the human rights' capacity of professionals in the academic and judicial sectors of various countries. I have worked with many levels of academia (and with national human rights institutions) in several countries, including the United Kingdom of Great Britain and Northern Ireland, China, Cambodia, Viet Nam, Malaysia, Indonesia, Lao PDR and Thailand.



	flexibility/readiness and AVAILABILITY of time (200 words)
to perform effectively the functions of the mandate and to respond to its requirements, including participating in Human Rights Council sessions in Geneva and General Assembly sessions in New York, travelling on special procedures visits, drafting reports and engaging with a variety of stakeholders.  (Indicate whether candidate can dedicate an estimated total of approx. three months per year to the work of a mandate)
	As a full time academic, it is acceptable for me to undertake the duties required of this post and dedicate the necessary time to reports, visits and meetings. My home University will permit me to spend the necessary time in this role and thus the time commitment is not a problem. 



III. LANGUAGES (READ / WRITTEN / SPOKEN)
Please indicate all language skills  

	Languages
	Read
	Write
	Speak

	
	Easily
	Not Easily
	Easily
	Not Easily
	Easily
	Not Easily

	Arabic
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Chinese
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	French
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Russian
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Spanish
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Mother tongue: 
English
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



IV. Motivation Letter (600 word limit)

	 I have expertise demonstrable expertise in the field of the mandate and have clear evidence of my independence, impartiality, personal integrity and objectivity when dealing with people, law and countries. As a lawyer, independent consultant and academic, I am required to work independently, impartially and with the highest level of personal integrity and objectivity.  I obviously must judge students impartially, and evaluate other academics and institutions independently. 
I have spent more than twenty years accruing knowledge and understanding of  international human rights and longer developing cultural awareness and political sensitivity. I have repeatedly proven my capacity to work hard and deliver to deadlines without compromising on quality. My work ethic is conscientious and productive and I have an unbiased, non-aligned approach to working in other countries and with people/s from around the world. My consultancy work illustrates this. My published and consultancy work has also always been completed fully and on time, illustrating an important aspects of my professionalism and personal integrity.
I have visited all countries in South East (except Timor L'Este) in a personal capacity as a tourist over the last twenty years. Over the last ten years, I have also visited several countries in the region for human rights capacity building work and training in higher education institutes (particularly Indonesia, Lao PDR, Cambodia, Viet Nam).  This means I have some knowledge of the South East Asian context and have sensitivity to the national and regional context. 
I have an extensive knowledge of international human rights law, policy and practice and apply human rights in a contextual, holistic manner. Much of my work embodies the principles of human rights education and training being about, for and through human rights. Aside from my textbooks, I have published work on UN special procedures, human rights education and the UN Human Rights Council universal periodic review process. I completed a meta survey of the first cycle of universal periodic review and outputs are still being published on this piece of work.
My legal background is a mixed legal system (Scotland) and I have worked in civil law jurisdictions (China, Cambodia) as well as common law systems (England, Canada). I have some experience with customary (indigenous) leal systems. I have a broad legal understanding of national legal systems. With an undergraduate degree in national law (Scots) and postgraduate degrees in international and European laws, I have covered each level of law with my formal qualifications. In combination, this experience should ensure I can work to understand the Myanmar legal context and seek to ensure the continuation on the implementation of rule of law initiatives.  My work in other States in transition is also helpful in this regard. A broad leal background assists with impartiality and independence characteristics.
My existing knowledge and skills have prepared me for the rigours and challenges which special procedure work involves. This post would be one which would enable me to developand apply my knowledge and skills in a unique way. They would be deployed in working with the Myanmar government, state and  non-state organsiations and entitites furthering the State's progressive and positive work to protect, promote, respect and fulfil human rights' obligations at this time of rapid change nationally, regionally and globally. Naturally, I am familiar with the work of the previous mandate holders and with the public United Nations documentation on Myanmar.
Within the confines of the Code of Practice and associated guidelines, I will work to ensure continued and expanded promotion of human rights within Myanmar as an integral part of  reporting on the situation of human rights  with Myanmar. I would certainly welcome the opportunity to apply my skills in the service of the United Nations as a Special Procedure mandate holder. 



V. EDUCATIONAL RECORD

NOTE: Please list the candidate’s academic qualifications: (university level and higher)

	Name of degree and name of academic institution
	Years of Attendance
	Place and Country

	Doctor of Philosophy for research in international human rights law
	5
	Scotland, U.K.

	Master of Academic Practice
	part time
	England, U.K.

	Master of European Laws
	part time
	England, U.K.

	Bachelor of Laws (Honours) Scots Law
	4
	Scotland, U.K.


VI. EMPLOYMENT RECORD

NOTE: Please briefly list ALL RELEVANT professional positions held, beginning with the most recent one: 
	Name of Employer
Functional Title
Main functions of position
	Years of Attendance/Work
	Place and Country

	Northumbria University, Newcastle, UK

Professor of International Human Rights

Teaching and researching international human rights law and other law subjects, management and administrative of staff, development of research capacity of staff, supervision of Bachelor, Master and Doctoral level students. Report writing, high level meeting attendance.



	12.5/ Full time, permanent position
	Newcastle, United Kingdom of Great Britain and Northern Ireland

	Robert Gordon University, Aberdeen, UK

Lecturer in Law

Teaching and researching law (research international human rights). European Officer with repsonsibility for pan-European network communications and exchanges. Development, validation and management of new courses.

	4/ Full time, permanent position
	Aberdeen, Scotland, United Kingdom of Great Britain and Northern Ireland

	International consultant, human rights capacity building projects
	12 /various part-time, fixed term work
	China, Cambodia, Senegal, Kenya, Lao PDR, Indonesia

	International consultant, human rights evaluation and monitoring/ mapping projects
	7/ various part-time, fixed term work 
	China, Scotland, Lao PDR, Senegal, Cambodia


VII. COMPLIANCE WITH ETHICS AND INTEGRITY PROVISIONS (of Council Resolution 5/1)

1. To your knowledge, does the candidate have any official, professional, personal, or financial relationships that might cause him/her to limit the extent of their inquiries, to limit disclosure, or to weaken or slant findings in any way? If yes, please explain.
	No


2. Are there any factors that could either directly or indirectly influence, pressure, threaten, or otherwise affect the candidate’s ability to act independently in discharging his/her mandate? If yes, please explain:

No
3. Is there any reason, currently or in that past, that could call into question the candidate’s moral authority and credibility or does the candidate hold any views or opinions that could prejudice the manner in which she/he discharges his mandate? If yes, please explain:

No
4. Does the candidate comply with the provisions in paragraph 44 and 46 of the Annex to Human Rights Council resolution 5/1?


Para. 44: The principle of non-accumulation of human rights functions at a time shall be respected.
Para. 46: Individuals holding decision-making positions in Government or in any other organization or entity which may give rise to a conflict of interest with the responsibilities inherent to the mandate shall be excluded. Mandate-holders will act in their personal capacity

Yes
5. Should the candidate be appointed as a mandate holder, he/she will have to take measures to comply with paragraphs 44 and 46 of the Annex to Council resolution 5/1. In the event that the current occupation or activity, even if unpaid, of the candidate may give rise to a conflict of interest (e.g. if a candidate holds a decision-making position in Government) and/or there is an accumulation of human rights functions (e.g. as a member of another human rights mechanism at the international, regional or national level), necessary measures could include relinquishing positions, occupations or activities.  If applicable, please indicate the measures the candidate will take.
No conflict of interest arises.
You will receive an acknowledgment when we receive both parts of the application process, i.e. the information through the Web-based application and the Word application form by email.

Thank you for your interest.
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