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Mandate of the Working Group on the issue of human rights and transnational corporations and  
other business enterprises 

  
REFERENCE: RRDD/HRESIS/EA /ff 

18 November 2013 

Dear Mr. Echavarría Saldarriaga and Mr. Wilton, 

 On behalf of the UN Working Group on the issue of human rights and transnational 
corporations and other business enterprises, thank you for your interest and participation in the 
August 2013 Regional Forum for Latin America and the Caribbean region. The Working Group 
reiterates its firm commitment to contribute to constructive and multi-stakeholder dialogue in the 
region that can help enable effective prevention, mitigation and remedy of adverse business 
impacts and of human rights violations. In this regard, the Working Group stresses its mandate 
and commitment to engage with all relevant stakeholders to contribute to effective 
implementation of both the State duty to protect and the corporate responsibility to respect 
human rights. Addressing human rights violations is a desirable goal in its own right. It is also 
conducive to building peaceful environments and inclusive development.  

 It was rewarding to see representatives of stakeholder groups from 27 countries gathering 
for the first time at the Regional Forum. Of approximately 415 registered persons, 41% were 
from civil society organizations, 28% from business, 12% from governments and 19% from UN 
agencies, other State-based and non-State international organizations, national human rights 
institutions, unions, and multi-stakeholder initiatives.1 In total, of the 73 speakers and 
moderators who participated in substantive panels at the forum (including the expert workshops 
and side sessions), 32% belonged to business organizations, 23% to civil society, 23% to 
governments and national human rights institutions, and 22% to UN agencies, international 
organizations and multi-stakeholder initiatives.  

 We witnessed firsthand how members of civil society, business and government that 
would have otherwise not spoken to each other in their local contexts engaged directly at the 
Regional Forum. This is an essential dynamic of building networks for change. Concrete follow 
up opportunities have been identified, which hopefully can trigger respectful and constructive 
conversations on how to ensure protection of and respect for human rights in the context of 
business activities through the implementation of the UN Guiding Principles on Business and 
Human Rights. In local contexts, this would include having effective regulatory frameworks in 
place. 
 
 
Mr. Alberto Echavarría Saldarriaga  Mr. Brent Wilton  
Vicepresidente   Secretary-General 
ANDI     IOE  
Carrera 43 A No. 1-50,   Chemin de Joinville, 26 
Edificio Andi, Torre 2, Piso 9,   1216 Cointrin Geneva  
San Fernando Plaza, Medellín,   Switzerland 
Colombia  

                                                           
1 See 
http://www.ohchr.org/Documents/Issues/Business/submissionsColombia/List_of_registered_organisations.pdf. 
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 The Working Group welcomes your call on States to fulfil their legal obligations, and 
encourages you to continue engaging in global discussions on how States can best implement the 
Guiding Principles. The Working Group’s approach addresses all three pillars of the Guiding 
Principles and acknowledges the need for a combination of complimentary approaches. The 
Working Group has also urged States to take more decisive measures to implement the Guiding 
Principles. The formulation of National Action Plans is a start, while urgent action might be 
required in certain areas depending on the national context. For example, in Latin America, 
specific attention is needed to address abuses by security providers, conflict related to land 
rights, the human rights impacts caused by environmental pollution, abuses of Indigenous 
Peoples’ rights, and corruption at the local and national levels. 

 The Working Group’s mandate focuses solely on business and human rights, including 
the State’s duty to protect from adverse business-related human rights impacts. Other UN 
agencies, international organizations and regional bodies address the full range of State 
obligations. We agree that compliance with the full range of treaties on human rights will have a 
positive effect on the ability of businesses and States to advance on the implementation of the 
UN Guiding Principles.     

 The Working Group welcomes the opportunity to engage with IOE, as well as the ICC 
and GBI in conducting periodic surveys to gauge the level of implementation of the Guiding 
Principles by companies worldwide, with a view to identifying progress made. Progress will be 
determined not only by the number of businesses advancing on the integration of the Guiding 
Principles into their management systems, but on the quality of the mechanisms available to 
businesses, States and society to address ongoing challenges, including building trust and 
effective accountability to address negative impacts. 

 Further, the Working Group welcomes your comments on its recent report to the General 
Assembly on the challenges faced in addressing the adverse impacts of business-related 
activities on the rights of indigenous peoples through the lens of the Guiding Principles. The 
Guiding Principles provide an authoritative guide for States, business enterprises and indigenous 
peoples to meet international standards with regard to preventing and addressing adverse 
business-related impacts on the human rights of indigenous peoples. As highlighted in the 
report, particular attention should be paid throughout to the rights, needs and challenges faced by 
those at risk. This is crucial for indigenous peoples, who are often disproportionately adversely 
affected by business activities. The recommendations in our report require the active support of 
all stakeholders for implementation. This support is needed to close the implementation gaps 
with regard to the State duty to protect indigenous peoples against business-related human rights 
abuses, the corporate responsibility to respect human rights, and the corresponding obligations 
relating to access to effective remedy. In particular, the Working Group urges relevant 
stakeholders to conduct further studies into the effectiveness of existing remedy mechanisms 
available to indigenous peoples, including judicial and non-judicial mechanisms, extraterritorial 
remedies, as well as indigenous dispute resolution. The, goal is to develop fact-based, 
comprehensive guidance for States, international institutions, business enterprises and 
indigenous peoples. 

 Finally, the Working Group would like to encourage you to participate actively in the 
annual Forum on Business and Human Rights on 2-4 December 2013. We take this opportunity 
to draw your attention to the side session of the Forum on trends and challenges in the  
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implementation of the Guiding Principles in Latin America and the Caribbean. The side session 
will be held from 12:30 to 14:30 in Palais des Nations on 2 December 2013. We are also pleased 
that IOE is part of the steering group of the pre-Forum side session for business participants at 
the annual Forum on 2 December. We would like to reiterate the objectives set by the Working 
Group for these stakeholder sessions, which focus on providing for learning opportunities by 
sharing the lessons learned. 

 Yours sincerely, 

 

 

 

 

 

 

Pavel Sulyandziga Alexandra Guaqueta Margaret Jungk 

 

 

 

 

 

 

 

Michael K. Addo Puvan J. Selvanathan  

 

The Members of the UN Working Group on the issue of human rights and 
transnational corporations and other business enterprises 

 

 

 

 


