1. Information on the main challenges related to promotion and protection of the human rights of older persons at the country level.

Health Care.

Within the care for the elderly are major problems. Amongst to elder abuse, inadequate quality of care and neglect of the elderly. Especially in the care homes and nursing homes are big problems that the human rights of the elderly, such as the right to privacy, the right to physical integrity and the right to health. 

Employment Rate

The employment rates of older workers is relatively low. The elderly also have a less favourable labour market position than younger workers. When the elderly lose their jobs if they are bad to get back to work. Negative images of this group plays a large role. 

2. Information on constitutions or legislation explicitly forbidding discrimination on the basis of old age, and on the existence of specific bodies which protect against age discrimination or are mandated to protect and promote the rights of older persons. 

In the Netherlands the Employment Directive-sections which are relevant to the ground age have been implemented in the “Wet gelijke behandeling op grond van leeftijd bij de arbeid”, WGBL. The WGBL came into effect on the 1st of may 2004. Since that time the ground age has become a sizeable part of the work of the Dutch human rights institution (formerly Dutch Equal Treatment Commission).
3. Information on specific national legislation, national policies, strategies and plans of action adopted tot ensure the equal enjoyment of rights by older persons, particularly in the areas of prevention and protection against violence and abuse, social protection, food and housing, employment, Legal capacity, access to justice, health support, long-term and palliative care.  

Employment

The legal status of workers, and thus also the elderly workers, is fixed in the Dutch laws and regulations. In the Constitution, The working conditions Act, the law minimum wage and the equal treatment Act (AWGB). According to the equal treatment legislation may not be discriminated against or excluded employees based on attributes that are not relevant to the function, such as their age. Employers are required under the legislation concerning equal treatment to take care of a discrimination-free workplace. 

The Dutch National Human Rights Institute is currently working on the project "access to the labour market" and gives attention to the position of older people on the labour market.  

Long-term care

Article 22 of the Constitution the Government carries on to take measures to promote the public health. Also the articles 1 (equal treatment), 10 (respect for private life), 11 (inviolability of the human body) are commonplace. The Government has its people law obligations in this area designed by further regulations such as the health care institutions quality Act ', ' law on professions in the individual health care '. Also relevant are the criminal provisions on physical abuse, sexual abuse and financial exploitation. The public health inspectorate is responsible for monitoring the quality of care, prevention and medical products.

The Dutch National Human Rights Institute will be the next three years intensively with the topic "care for the elderly and human rights", engage, with a focus on the situation in nursing homes. The institute has set itself the objective of this program with the extent and severity of the neglect and abuse of older people in these houses to reduce significantly and to encourage policy makers consider human rights perspective in their analysis and act.   

