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The IUF represents many millions of workers throughout the food chain – in 
agriculture and plantations; food processing; tobacco growing and manufacture; and 
hotels, restaurants, catering and tourism. Workers in all sectors are routinely exposed 
to hazardous substances in the course of their work. 
To provide experiences from workplaces we sent a short questionnaire to our 
affiliates and their replies are appended. 
In response the request of the the Special Rapporteur on Human Rights and 
Hazardous Substances and Wastes for submissions on workers’ protection from 
hazardous substances, the IUF wishes to submit the following observations: 
 
Agriculture and plantations 
ILO statistics indicate that agriculture alongside mining and construction is one of the 
most dangerous industries to work in with the highest rate of fatal accidents. 
Agricultural workers are regularly exposed to hazardous substances in particular 
agro-chemicals – pesticides, herbicides, etc. 
Agricultural workers are exposed for many reasons including but not limited to:  
use of chemicals is widespread as the cheapest way of controlling weeds and pests; 
agricultural workers they are not provided with the correct protective equipment; are 
not often not trained to use chemicals; lack the necessary information and training to 
protect themselves eg labels and safety data sheets are not available or are not in a 
language that workers can read. 
The IUF works with its affiliates to develop trade union capacity to: 
1) Eliminate the use of the most toxic chemicals though negotiations with 
governments and employers; 
2) Train workers to understand chemical hazards and establish workplace safety 
committees which can negotiate and implement workplace occupational health and 
safety policies and programmes; 
3) Reduce chemicals use through promoting agro-ecology and organic farming. 
For agricultural workers – barriers to their freedom of association (see ILO report 
Giving a Voice to Rural Workers) prevent workers from coming together in effective 
trade union structures to negotiate improvements with employers and governments in 
occupational health and safety (OHS) and which could also provide training on OHS. 
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In food processing workers  
Workers in food processing are also regularly exposed to chemical hazards. The IUF 
has worked in particular on anhydrous ammonia .widely used as a refrigerant in food 
processing and manufacturing facilities eg breweries, juice and soft drink processing 
facilities, meat processing plants, and other food processing plants; Ammonium 
Hydroxide in meat processing, BPA in packaging and plastics and diacetyl 
(responsible for popcorn lung). 
Hotels, restaurants, catering and tourism 
Workers are exposed to hazardous chemicals, in particular in cleaning products. The 
IUF has an on-going campaign for improved OHS standards for hotel housekeepers . 
 
The main international and national legal and institutional instruments relevant 
to promote workers’ protection. 
The IUF condemns the repeated failures of the Rotterdam Convention to list paraquat 
and asbestos in the list of products requiring prior informed consent from 
governments and notes the failure of this Convention to protect workers from 
exposure to some of the most hazardous substances. 
The 27th IUF Congress held in August 2017 welcomed the work of the UN special 
rapporteur on the implications for human rights of the environmentally sound 
management and disposal of hazardous substances and wastes in working towards 
an instrument which binds States and TNCs to comply with international standards 
on workers’ rights and toxics.   
The IUF strongly holds to the view that regulation that binds States and TNC’s to 
protecting workers from exposure to hazardous substances is required.  
We also recommend that Governments be requested to ratify and implement ILO 
Conventions on occupational health and safety and to implement Recommendations 
and codes of practice related to the protection of workers from exposure to 
hazardous substances in the workplace. 
These include: 
Labour inspection in agriculture: ILO Convention 129 (1969) 
Occupational Safety and Health Convention No 155 and its 2002 Protocol 
Promotional Framework for Occupational Safety and Health Convention 187 (2006) 
Health and Safety in Agriculture: ILO Convention 184 and Recommendation 192 
(2001)  
Safety and Health in Agriculture: ILO Code of Practice (2010) 
Occupational Cancer Convention 139 (1974) 
Asbestos Convention 162 (1986) 
Chemicals Convention 170 (1990) 
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To ensure that workers through their trade unions are able to work on 
implementation and monitoring of standards it is essential that the ILO Core 
conventions are also ratified and implemented.. 
Conventions 87 (1948) and 98 (1949) - Freedom of association and the right to 
organise and bargain collectively; 
Conventions 100 & (1951) and 111 (1958) - No discrimination in pay, employment or 
occupation; 
Conventions 29 (1930) and 105 (1957) - No forced labour; 
Convention 138 on the minimum age for admission to employment and work; 
Convention 182 on the worst forms of child labour, 1999 
Plantations Convention 110 (1951) 
Rural Workers Organizations Convention 141 (1975). 
 
The IUF has several publications on OHS issues: 
http://www.iuf.org/w/sites/default/files/2015%20Safe%20Farms%2C%20Safe%20Workers.pdf 

http://www.iuf.org/w/sites/default/files/2010%20Guide%20for%20the%20Programme%20on%20OSH%20for%20
working%20women%20in%20French%20speaking%20West%20Africa.pdf 

http://www.iuf.org/w/sites/default/files/2004%20Health%2C%20Safety%20and%20Environment%20-
%20Manuals%20for%20Agricultural%20Workers.pdf 

We would be happy to provide further details if required. 
************************* 

Appended – evidence from IUF affiliates 
In addition we have collected (via a questionnaire) evidence directly from our 
affiliated unions list below. This is attached. 
Australia - Australia Manufacturing Workers Union (AMWU) 
Denmark - Fodevareforbundet NNF (Food Workers Union) 
Finland -  Service Union United (PAM) 
Israel -  Food and Pharmaceutical Union Histadrut 
Kenya- Kenya Union of Sugar Plantation Workers  
New Zealand - E tū   
Pakistan - All Sindh agricultural research regional employees union 
Pakistan - Sindh Nari Porhait Council 
Pakistan - Sindh  Sugar Mills Workers Federation 
Sweden - Swedish Municipal Workers Union ( Kommunal) 
Tanzania - Food and Tobacco union TUICO 
Uganda - National Union of Cooperative Movement and Allied Workers (NUCMAW) 
UK & Ireland - Unite the Union 
USA & Canada - United Food & Commercial Workers 
 
We wish to reinforce these submissions with the following points: 

1. In many jurisdictions where health and safety law is adequate and reflects ILO 
standards, enforcement is weak due to the lack of resources for labour 
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inspection and due to the lack of legislative support and protections to facilitate 
workers right to organize and enter into collective bargaining in order that they 
may access their rights to a safe and healthy workplace. 

2. The growth of precarious employment further inhibits workers ability to access 
their rights to a safe workplace. 

3. Women workers and migrant workers are at even greater risk of exposure to 
hazardous substances due to the discrimination which exists against women 
and migrants and  the increased likelihood that their work is precarious; both 
of which increase the obstacles to effective organization for workers to protect 
themselves and exercise their rights. Exposure to some substances can cause 
pregnant women to miscarry.  

4. In some jurisdictions such as Pakistan, workers are regularly exposed to toxic 
and other hazardous substances without any adequate protection or effective 
legislation and enforcement which results in serious illness and premature 
death.  
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