Questionnaire for the Preparation of the Analytical Study on Violence against Women and Girls and Disability RDIMS 
Background
The Canadian Human Rights Commission is submitting this document in response to the Questionnaire for the Preparation of the Analytical Study on Violence against Women and Girls and Disability distributed by the UN Office of the High Commissioner for Human Rights in September 2011. The Canadian Human Rights Commission’s response focuses on issues of violence against women and girls which fall within the Commission’s jurisdiction over federal matters. 
The Canadian Human Rights Commission (the Commission) was established by Parliament through the Canadian Human Rights Act (CHRA) in 1977.  It has a broad mandate to promote and protect human rights.  The purpose of the CHRA is to extend the laws of Canada to give effect to the principle that all individuals should have an opportunity equal with others to make for themselves the lives that they are able and wish to have, without being hindered or prevented from doing so by discriminatory practices which are based on race, national or ethnic origin, colour, religion, age, sex, sexual orientation, marital status, family status, disability or conviction for which a pardon has been granted.
 
The Constitution of Canada divides jurisdiction for human rights matters between the federal and provincial or territorial governments. The CHRA protects people who are lawfully present in Canada or legally entitled to return to Canada against discrimination by the following federally regulated employers or service providers: federal government departments, agencies and Crown corporations; chartered banks; airlines; television and radio stations; interprovincial communications and telephone companies; buses and railways that travel between provinces; other federally regulated industries, such as certain mining operations; and First Nations. The provinces and territories have laws similar to the CHRA that also address discrimination, within their jurisdictions, which include matters such as delivery of health care and education.  Thus, many of the areas within the questionnaire fall within provincial/territorial rather than federal jurisdiction. 
In order to better address the issues that do fall within its jurisdiction, the Commission has developed a systemic discrimination framework to better address systemic issues (including those dealing with women & girls and disabled persons).   Systemic discrimination is defined by the Commission as the creation, perpetuation or reinforcement of persistent patterns of inequality among disadvantaged groups.  The Commission has also taken the initiative to develop a gender mainstreaming framework to ensure a gender equality perspective is taken into account throughout its work.  Training for staff on gender issues (including on intersecting grounds such as disability) will be an integral part of this framework.   

Note: For the purposes of this questionnaire, the Commission will only address the issues that fall within its jurisdiction.

Legislation and Policies
Is there a legal framework addressing violence against women and girls with disability in different contexts within the family, at the community and in the workplace, and in State and non-State institutions such as medical, education and other service providing institutions?
The CHRA gives individuals an equal opportunity to work and live without being hindered by discriminatory practices in the workplace and in the provision of services (including in some cases policing services provided by the Royal Canadian Mounted Police). The Commission accepts discrimination and harassment complaints based on 11 grounds, including disability and sex. 
Aboriginal Women

In 2009, the Commission called on the federal government to strengthen its leadership role by ensuring national coordination and enhanced programming for Aboriginal women who are victims of violence.
  Young Aboriginal women are five times more likely than other Canadian women to die as a result of violence. Many are also dealing with issues of poverty, abuse or addictions which increases their vulnerability.  The Native Women’s Association of Canada has documented the stories of 520 Aboriginal women who are missing or have been murdered in the last 30 years. In several cases, families who went to police authorities to report their loved ones missing were met with indifference.  
Are practices such as 1) forced psychiatric intervention, 2) forced institutionalization, 3) solitary confinement and restraint in institutions, 4) forced drug and electroshock treatment, 5) forced abortion 6) forced sterilization and 7) harmful practices, prohibited by law?
Note:  The Commission will specifically address federal corrections in this response.

The use of segregation/solitary confinement is not prohibited by law in Canada. 

In the past few years, the Correctional Investigator (an Ombudsman for federal offenders) has repeatedly raised concerns about the care and treatment of prisoners (including women) in segregation/solitary confinement.  In particular, concerns have been raised over the long-term segregation of individuals with mental health issues. 
 In its 2010-2011 Annual Report, the Correctional Investigator stated that in Canada “segregation remains all too often the only alternative to house offenders with acute mental health symptoms.”
 …. The negative effects of long-term segregation (i.e., solitary confinement) on mental health functioning is well documented……… The precise number of offenders with mental health concerns held in long-term segregation is not known, as the Service does not routinely collect this information. The Office has denounced this use of segregation as unsafe and has called on the Service to end it.”

The Commission has and will continue to investigate complaints related to segregation/solitary confinement in federal prisons. 
Prevention and Protection

What measures/initiatives are in place to combat negative perceptions, stereotyping and prejudices of women and girls with disabilities in the public and private spheres?
The Commission’s Discrimination Prevention Branch is responsible for all aspects of Commission discrimination prevention activities, including issues dealing with prejudice against women and girls with disabilities.  The Prevention Branch has a broad strategy that consists of working with federally regulated organizations and assisting them in creating and sustaining a culture of human rights in the workplace and in the provision of services. 
The Commission partners with employers, community groups and others to increase commitment to human rights. It also works with various media and takes advantage of technologies, such as the Internet, to ensure that as many people as possible, from coast to coast, have access to information about human rights.

Through stakeholder engagement, it also works to reduce the incidence of discrimination, decrease the number of complaints related to human rights, and encourage inclusiveness.

What initiatives exist to inform women and girls with disabilities about their rights, including sexual and reproductive health issues? To what extent do these initiatives address also women in institutions? 
The Commission’s National Aboriginal Initiative (NAI) coordinates Commission activities related specifically to Aboriginal issues, with an emphasis on knowledge development, prevention and alternative dispute resolution. The National Aboriginal Initiative's objective is to strengthen relations with Aboriginal groups and foster a dialogue on how to incorporate the unique context of First Nations communities into human rights protection mechanisms. Its focus is on making the Commission’s programs more accessible and culturally sensitive to First Nations people and communities, and on supporting First Nations human rights. 
In the past year, the Commission met with women’s groups advocating on behalf of Aboriginal women.  The advocates brought forth issues relating to:  access to justice, poverty, community-based dispute resolution systems and federally-sentenced Aboriginal women. 

The Commission also issued a number of publications including:  Human Rights Handbook for First Nations 2011, Now a Matter of Rights, Extending Full Human Rights Protection to First Nations and Section 1.2 of the Canadian Human Rights Act: Balancing Collective and Individual Rights and the Principle of Gender Equality.

To what extent are public institutions, such as police stations and hospitals, accessible to women and girls with disabilities?
The Canadian Human Rights Commission has jurisdiction over accessibility issues to public buildings under federal jurisdiction.  The Commission has published resource materials on accessibility (Place For All: A Guide to Creating an Inclusive Workplace), has responded to accessibility related complaints in the past and will continue to do so as required. 
Treasury Board Accessibility Standard for Real Property is part of the Treasury Board Policy on Management of Real Property.
 It lists minimum requirements for the accessibility of real property managed by federal government departments, and refers to the Canadian Standards Association publication Accessible Design for the Built Environment which contains requirements for making buildings and other facilities accessible to persons with a range of physical, sensory, and cognitive disabilities. 
Prosecution and Punishment
What specific training is conducted for law enforcement and legal personnel on the rights of women and girls with disabilities and effective ways to communicate with them?
The legal personnel at the Commission receive ongoing training on the rights of women with disabilities at the individual and systemic levels.  This training is provided mostly through conferences, meetings with experts, internal professional development presentations and/or workshops.   

� Canadian Human Rights Act, RSC 1985, c. H-6, s. 2., available online at: < � HYPERLINK "http://laws-lois.justice.gc.ca/eng/acts/h-6/" �http://laws-lois.justice.gc.ca/eng/acts/h-6/�>. 


� For more information see the 2009-2010 Canadian Human Rights Commission Annual Report, available online at: � HYPERLINK "http://www.chrc-ccdp.ca/publications/ar_2009_ra/toc_09_tdm-eng.aspx" �http://www.chrc-ccdp.ca/publications/ar_2009_ra/toc_09_tdm-eng.aspx�, p. 4. 


� Office of the Correctional Investigator, 2010-2011 Annual Report, available at:  � HYPERLINK "http://www.oci-bec.gc.ca/rpt/annrpt/annrpt20102011-eng.aspx" �http://www.oci-bec.gc.ca/rpt/annrpt/annrpt20102011-eng.aspx�.
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� For more information see research reports available online at: � HYPERLINK "http://www.chrc-ccdp.gc.ca/research_program_recherche/publications_publications-eng.aspx#4" �http://www.chrc-ccdp.gc.ca/research_program_recherche/publications_publications-eng.aspx#4� 


� See Treasury Board policy on Management Real Property, available online at: http://www.tbs-sct.gc.ca/pol/doc-eng.aspx?id=12042&section=text        





