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Background 
UN Guiding Principle 7 makes it clear that conflict-affected areas present unique challenges, and 
therefore unique obligations. Because the UNGPs also clearly outline the separate but 
complementary roles of states and businesses, it raises interesting considerations about how 
companies can “know and show” commitment to human rights in areas where the risk of human 
rights violations is higher. The UNGPs also signal that companies should work to the higher 
standard of international human rights frameworks in situations – such as FCAS – where national 
standards are weak or unenforced, again raising questions about implications for due diligence 
and the dynamic between state-corporate relations.  
 
Key discussion questions 
Translating the UNGPs into practice raises a series of questions and dilemmas. Taking a broad-
based approach to “conflict-affected areas,” the panel will consider not just situations that arise 
to the legal standard of an armed conflict, but also a spectrum of fragile and high-risk 
environments such as situations of weak governance, political repression or occupation. The side 
event aims to address the following questions: 
 

 How can different actors contribute to improving human rights due diligence in conflict-
affected areas?  In what ways do conflict-affected areas present particular challenges for 
human rights that are distinct from non-conflict affected areas?  

 How can businesses address the challenges and constraints of undertaking due diligence in 
conflict-affected areas?  

 How can home and host states play a role in ensuring human rights due diligence by 
companies operating in conflict areas?  

 How can academics address the legal aspects of due diligence? 

 How can civil society effectively engage with corporations and state actors to support due 
diligence?  What guidance can they provide to specific sectors? 

 
Session format 
The session will have three parts: 

1. A panel will briefly present lessons from corporate and civil society consultations and the 
experiences of local stakeholders, while ensuring technical and legal points are 
understood.   

2. Experts from the International Council for Mining and Metals (ICMM) and International 
Federation for Human Rights (FIDH) will respond to the panel as a way of initiating the 
discussion.     

3. The audience will be invited to provide further considerations for due diligence through 
discussion questions framed by the moderator.  

 
Panelists 
Mona Sabella, Al-Haq 
Tara Van Ho, Essex Business and Human Rights Project 



Roper Cleland, International Alert 
Jason Tower, American Friends Service Community 
 
Moderator 
Professor Sheldon Leader, Essex Business and Human Rights Project 
 
About the organisers 
 
Al-Haq 
Al-Haq is an independent Palestinian non-governmental human rights organisation based in 
Ramallah, Palestine. Established in 1979 to protect and promote human rights and the rule of law 
in the Occupied Palestinian Territory (OPT), the organisation has special consultative status with 
the United Nations Economic and Social Council. Al-Haq documents violations of the individual 
and collective rights of Palestinians in the OPT, irrespective of the identity of the perpetrator, and 
seeks to end such breaches by way of advocacy before national and international mechanisms 
and by holding the violators accountable. Since 2012, Al-Haq has particularly focused on corporate 
and State responsibility for unlawful conduct of business in the OPT. Our research shows that 
corporate actors play an instrumental role in the perpetuation of the Israeli occupation by 
allowing continued exploitation of Palestinian land and natural resources contrary to international 
law. 
 
www.alhaq.org 
 
 
International Alert 
International Alert helps people find peaceful solutions to conflict.  We are one of the world’s 
leading peacebuilding organisations, with nearly 30 years of experience laying the foundations for 
peace. We work with local people around the world to help them build peace, and we advise 
governments, organisations and companies on how to support peace.  We focus on issues that 
influence peace, including governance, economics, gender relations, social development, climate 
change, and the role of businesses and international organisations in high-risk places.  
  
www.international-alert.org  
 
 
swisspeace 
The overarching goal of the swisspeace Business & Peace Program is to contribute to a better 
understanding of the relationship between the activities of business actors, conflict prevention 
and conflict transformation. The Business & Peace team conducts research and generates 
knowledge on the potentials and limitations of business engagement in peacebuilding. Our 
strategies and guidelines for the private sector enable the inclusion of business actors in conflict 
prevention and transformation efforts in a constructive way. We cooperate closely with the 
Business Advisory Board of swisspeace, which includes representatives from companies of 
different sectors, branches and sizes. We assist companies in identifying the conflict-related risks 
of their operations and in developing adequate conflict sensitive business practices. In academic 
and policy-oriented workshops and roundtables, we advance domestic and international debates 
and raise awareness of the need for conflict sensitivity in the business sector. 
 

http://www.alhaq.org/
http://www.international-alert.org/


University of Essex Business and Human Rights Project, University of Essex  
The Essex Business and Human Rights Project uses cutting-edge academic knowledge to inform 
policy discussions at the local, national, regional, and international levels. We work frequently 
with states or NGOs to provide guidance about draft legislation, impending litigation, or intended 
projects. Our recommendations are informed by and based on multi-disciplinary research that 
brings together legal, sociological, and political realities. We work in a variety of contexts, but 
have particular strengths in addressing business and human rights issues in post-conflict settings.  
 
 
www.essex.ac.uk/ebhr/ 
 

https://www.essex.ac.uk/ebhr/

